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ABBREVIATIONS

Abbreviation
AEL

AIDS
AQMP
AQO

BR&E

BVM

CBO

CsD
CWBR
CWDM
CWDMC
CWDMSCM
CW-IAQCS
CW-RLEDS
EPWP
ERM
FARMCO
GRAP

HIV

IDP

IGR

KPI

LTA

LUPA
MFMA
MHS

MMC

MSA

MSAT

NDP of SA
NEMA
NGO
PGWC
SALGA
SANS
SAWS
SDBIP
SMME
SPLUMA
WCG DCAS
WCG DEA&DPD:AQM
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Description

Atmosphere Emission Licenses

Acquired Immune Dificiency Syndrome

Air Quality Management Plan

Air Quality Officer

Business Retension and Expansion

Breede Valley Municipality

Community Based Organisation

Central Supplier Database

Cape Winelands Biosphere Reserve

Cape Winelands District Municipality

Cape Winelands Disaster Management Centre

Cape Winelands District Municipality’s Supply Chain Management
Cape Winelands Investment Attraction and Opportunities Strategy
Cape Winelands Regional, Local Economic Development Strategy
Expanded Public Works Programme

Enterprise Risk Management

Fraud and Risk Management Committee

Generally Recognised Accounting Practice

Human Immune Virus

Integrated Development Plan

Inter- governmental Relations

Key Performance Indicators

Local Tourism Association

Land Use and Planning Act, No 3 of 2014

Municipal Financial Management Act, No 56 of 2003

Municipal Health Services

Municipal Minimum Competency

Municipal Systems Act, No 32 of 2000

Muiti-sectoral Action Team

National Development Plan of South Africa

National Environmental Management Act, No 107 of 1998
Non-Governmental Organisation

Pravincial Government Western Cape

South African Local Government Association

South African National Standards

South African Weather Services

Service Delivery and Budget Implementation Plan

Small, Medium and Micro-sized Enterprise

Spatial Planning Land Use Management Act, No 16 of 2013
Western Cape Government: Department of Cultural and Sport
Western Cape Government: Department of Enviromental Affairs



Cape Winelands District Municipality _ 2018/19 Annual Report

WCG DLG Western Cape Government: Department of Local Government

WCG DSD Western Cape Government: Department of Social Development

WCG T&PW Western Cape Government: Department of Transport and Public Works
WHO World Health Organisation
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1.1 MAYOR’S FOREWORD

I am truly excited to share with you the 2018/2019 Annual Report of the Cape Winelands District Municipality. This year

in question has been one of many highlights - both on the service delivery as well as on the governance side.

As you are aware, the 2018/2019 financial year was a challenging one — rising cost of living, increasing unemployment,
crime and other social ills, more and more damage to our beautiful earth and even more red tape — all makes it
increasingly difficult for local government to run operations without delay and to reach the poorest of the poor.
Nevertheless, we are mid-way through our term and have implemented the 2nd year of our 5-year Integrated

Development Plan which continues to focus on:
Uplifting the poorest of the poor via social and economic development; and

Creating sustainable infrastructure services and a reliable transport system to enhance social and economic

opportunities.

Key performance indicators and targets were assigned to each of the above-mentioned strategic objectives and these
have been measured and monitored regularly, throughout the financial year. | am therefore delighted to draw your

attention to the following achievements:
e Maintaining our Clean Audit status with our 6th unqualified audit without any material matters;
o 18 125 work opportunities were created for residents In our area through various projects of ours;
=  More than 1300 fires in the past season were fought;
» 3 212Ha of alien vegetation was cleared,;
e 82 Early Childhood Development centres supported through grant-in-aid as well as fire retardant paint;
=  The maintenance of around 3 700kms of gravel and rural roads;
o 13 sports facilities have been delivered to communities throughout our area;
= 220 farm worker houses now have access to warm water through the installation of solar geysers; and

o lLoca! Economic Development was stimulated through initiatives such as seed funding, small business
development and mentorship — very good examples of these would be the Dine with the Locals initiative, the

launch of the CWD into the international market via the Cape Winelands Routes and Events App (available free
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of charge to all Android and Apple users} and the partnership formed with VINPRO that makes a business

marketing tool kit available to all small wine destinations free of charge.

Of course, we would not be able to have achieved the above-mentioned without our partnerships with key stakeholders.
Santam is a living exampie of this with the focus on risk reduction and the various safety initiatives currently underway.
This also complements the current PGWC Vision Inspired Priority of Community Safety in many ways —all working
together to ensure safer communities in the Cape Winelands District. WESGRO is another such example — working with
the Cape Winelands District Municipality and the PGWC Department of Local Economic Development for the delivery of

tourism promotion services to ensure optimum collaboratfon between tourism development and promeotion.

In conclusion, we remain committed to implementing our approved 4' generation IDP through our vision, mission and
strategic objectives and always strive to uplift the poorest of the poor.

| am honoured to lead this ship called Cape Winelands District Municipality. Thank you to the Municipal Manager, his
leadership team and all officials - we were only able to deliver as per this annual report with the dedicated assistance of
each and every official. A final thank you to my MAYCO and all other councillors at our organisation. As the Springboks
recently showed us so well, hard work, team spirit and a solid dash of faith go a long way.

Ald. (Dr) H von Schliicht

Executive Mayor
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1.2  MUNICIPAL MANAGER’S FOREWORD

What a year this has been and | am grateful to provide you with an overview of what the Cape Winelands District

Municipality has achieved during the 2018/2019 financial year.

In terms of legislation, the Municipal Manager is designated as the Accounting Officer to inform you that this annual
report has taken into consideration the requirements of MFMA circular 63 and reflect on the strategic intent as was

adopted in the 2017/18-2021/22 Integrated Development Plan.

It is with pleasure that | can report to you that the Cape Winelands District Municipality has, once again, performed well

and scored some notable achievements during the year in question; examples include:

e Maintaining our Clean Audit status with our 6% unqualified audit without any material matters;

o  84.5% of the approved capital budget was spent by the end of the financial year;

¢ Asound liquidity position of 18.5:1 was achieved at the end of the 2018/2019 financial year;

¢ 60 fire and other emergency officials trained by our fire academy;

= 98% of the approved training budget was spent on training of officials; and

o The target with regards to employment of employment equity official appointments in the 3 highest levels of

management has been achieved.

In line with our mandate as per section 84 of the Municipal Systems Act, we expanded our firefighting fleet with the
acquisition of various new vehicles. These vehicles will come in handy to fight the various wild/veld fires that threaten our
beautiful area. Likewlse, the Cape Winelands District Municipality donated some of our firefighting fleet to Breede Valley
Municipality — also part of our mandate to build capacity in the local municipalities in our district. We also assist across
the boundaries of our district — much needed water was transported to the drought-stricken Central Karoo via our fire
fighting vehicles and fire-fighting assistance was provided when the devastating fires occurred in the Garden Route and

Overberg areas.

A partnership for youth development and cultural exchange with the German international organisation KIEZ was
established during this year under review. During July 2018 14 youth representatives from the Cape Winelands
(specifically Breede Valley area) were accompanied by 2 Cape Winelands District Municipality officials and visited

Quedlinburg in Germany for approximately 10 days; to successfully participate in the exchange program.

The achievement of our 6th consecutive unqualified audit opinion with no material matters came after a rather
contentious year in the administration of the municipality — for various reasons. To me, this accomplishment not only
indicates our steadfast commitment to clean governance as wel! as service delivery but it also clearly shows that
teamwork is at the centre of everything we do. Of course, there is always room for improvement and we will focus on this

in the new financial year and beyond.
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A huge thank you to the executive management team and the officials of the municipality for your continued support
towards the successful 2018/2019 financial year. In addition, | would like to thank the Executive Mayor, her Mayoral
Committee, Councillors and the Performance & Audit Committee members for their continuous support and

encouragement. Teamwork indeed makes the Dreamwork!

Mr Henry Prins

Municipal Manager
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1.3 MUNICIPAL DEMOGRAPHICS - AN OVERVIEW
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1.4 HIGHLIGHTS FOR THE 2018/2019 FINANCIAL YEAR - SERVICE
DELIVERY
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1.5 MUNICIPAL OVERVIEW - FINANCIAL HEALTH

FINANCIAL OVERVIEW

EiNANCIAL OVERVIEW - 2018/201%

R’ G00

Detaiis Original budget I Adjustment Budget E Actual

Income

Grants 235733 235733 231 989

Taxes, levies and tariffs 0 0 0

Other 185 284 185 284 166 620

Sub-total 421 017 421 017 398 609
Less Expenditure 419 052 £18 101 345 808
t?:;](i:.i::s)lealn on Disposal of Assets and 20 928 882
Less inventories losses/write-downs 43 43
Net Total 1945 1845 50 876
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1.6  MUNICIPAL OVERVIEW - ORGANISATIONAL DEVELOPMENT

Council approved a new organisational structure of the Cape Winelands District Municipality at item
C.15.2 on 06 December 2018. The process to develop job descriptions for new approved posts has
commenced. The job descriptions will firstly, be submitted to the Internal TASK Job Evaluation
Committee who will establish whether the job descriptions meets the criteria as specified in the
approved Internal TASK Job Evaluation policy, which was approved by Council at item C.15.1 on 06
December 2018. Secondly, the job descriptions will be submitted to the Regional TASK Job Evaluation
Committee for job evaluation and thereafter, to the Salga Provincial Audit Committee for auditing. The
implementation of the grading cutcomes will only be implemented once the Municipal Manager
received and signed-off the outcomes report from the Salga Provincial Audit Committee.

The majority of posts on the staff establishment of the Cape Winelands District Municipality have
approved job descriptions.

The Regional TASK Job Evaiuation Unit which has been established under the leadership of the Cape
Winelands District Municipality and which includes participating municipalities within the area of
jurisdiction of the CWDM has evaluated a total of 1072 post during the period from 01 July 2018 to
30 June 2019, which were subsequently submitted to the SALGA Provincial Audit Committee.

During the 2016/2017 financial year the Division: Human Resources undertook a process to develop a

Human Resource Management Strategy and Plan, which included:

(a) A human resource audit which examined legislation, strategies, policies, procedures,
documentation, structure, systems and practices with regard to the Cape Winelands District
Municipality's human resource management and assessed the strengths, limitations and
developmental needs of the existing human resources from the larger point of view of enhancing
organisational performance and culture.

(b) Alignment of the Human Resource Management Strategy and Plans to the strategic objectives of
the Cape Winelands District Municipality as contained in the Integrated Development Pian in
order to improve human resource service delivery.

(c) Provision of strategic direction and measurements for innovation and sustainable people
practices and establish a framework for an appropriate human resource structure, allocate tasks and
monitor the development of human resources competence to deliver on the human resource strategic
objectives.

Council adopted the Human Resource Management Strategy and Plans on 29 June 2017 and the
fourteen (14) Strategic Human Resources plans are assessed, quarterly.
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During the 2018/2019 financial year, three (3) policies was approved in the Division. Human
Resources, namely:

1. Internal TASK Job Evaluation policy approved by Council at ltem C.15.1 on 08 December
2018;

The purpose of the internal TASK Job Evaluation policy is to:

> Implement the TASK Job Evaluation System within the Municipality to achieve uniform norms
and standards in the description of similar jobs and their grading and to underpin job
comparison;

> Provide for the necessary structures, institutional arrangements and procedures for the
evaluation of jobs in the Municipality;

> Ensure a single job evaluation system is implemented;

> Monitor adequate implementation of the TASK Job Evaluation System Iin order to achieve
uniform remuneration within the Municipality;

> Provide guidelines for job evaluations at the CWDM where circumstances result into

combining certain responsibilities into one (1) job.

2. Revised Telecoms and Celiular Phone Allowance policy approved by Council at item C.15.1
on 31 January 2019;

The purpose and objectives of this policy is to:

> Provide guidelines on the management of telephones, facsimile facilities, cellular phone
allowances and/or vouchers, pool cellular phones, as well as electronic data allowances.
> Implement a uniform telecommunications policy (telephones, facsimile facilities, cellular

phone allowances and/or vouchers, pool cellular phones as well as electronic data allowances
for councilors and officials respectively.

» Provide fair criteria for the allocation of cellular phone aliowances and/or vouchers, as well as
pooi cellular phones as well as electronic data allowances.

> Ensure the effective, efficient and economic usage of municipal telecommunication systems.

» Ensure the recovery of all costs for the unofficial (private) usage of telephones and facsimile
facilities.

> Implement the necessary control measures and reduce costs.

> Ensure that only authorised persons use Cape Winelands District Municipality’s telephones
and facsimile facilities in the performance of their duties.

» Prevent the misuse of the above-mentioned facilities by councilors and officials of the Cape
Winelands District Municipality.
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3. Bereavement policy approved by Council at item C.15.1 on 25 April 2019;

The purpose of the policy is to:

> Provide a framework and procedure for management of bereavement processes for a deceased
employee.

> Ensure a uniform, fair and consistent approach in dealing with the death of employees.

» Provide a framework for the circumstances under which payments in respect of memorial

services will be made.
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COMPONENT A: INTRODUCTION TO GOVERNANCE

Under the strong political leadership of the Democratic Alliance, as well as sound intergovernmental
relations and administrative governance, the Cape Winelands District Municipality ensures public
accountability and participation by all citizens and role-players in the area of jurisdiction of the Cape
Winelands District Municipality.

INTRODUCTION TC POLITICAL GOVERNANCE

The Cape Winelands District Municipality ensures that all political parties represented in Council are
represented on the various committees of Council. This ensures a stable political environment and
buy-in from all parties with regard to recommendations/resolutions and ensures that Council applies its
mind on all matters.

Section 79 Committees of the Cape Winelands District Municipality consist of the following:

° Rules Committee; and
o Municipal Public Accounts Committee.

The main focus of section 79 Committees is to ensure the effective and efficient performance of any of

the municipal council's functions or the exercising of any of the municipal council's powers.

The following Statutory Committees have been established by the Cape Winelands District Municipality

as required by legislation:

o Training Committee; and

° Local Labour Forum.
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MUNICIPAL PUBLIC ACCOUNTS COMMITTEE (MPAC)

The Municipal Public Accounts Committee (MPAC) of the Cape Winelands District Municipality is
established in terms of section79 of the Local Govermment: Municipai Structures Act, 1998
(Act No. 117 of 1998). For transparency and ethical reasons, the Chairperson is appointed from the
membership of the political parties represented in die Cape Winelands District Munigipality, other than

the maijority party.

The Municipal Public Accounts Committee (MPAC) considers various matters as contained in
Chapter 8 of the Annual Report and is considered essential to the running and sound political

governance of the Cape Winelands District Municipality.
AUDIT COMMITTEE

Section 166(1) of the Local Government: Municipal Finance Management Act, 2003
(Act No. 56 of 2003), states that “each municipality and each municipal entity must have an audit
committee” and section 166(4)(a) of the Local Government: Municipal Finance Management Act, 2003
(Act No. 56 of 2003) states that “an audit committee must congist of at least three persons with
appropriate experience’. The Audit Committee of the Cape Winelands District Municipality is an
independent advisory body and currently consists of four members from the private sector who have
been appointed by Council. With reference to the Cape Winelands District Municipality Audit Charter,
the Audit Committee assists the Council by providing inputs to ensure effective systems that
complement service delivery, the safeguarding of municipal assets, the maintenance of financial
records, risk management, information technology (IT) governance, effective corporate governance
and an effective internal control system. The Audit Committee also investigates matters within the

scope of the committee’s duties, if referred to by Council.

Furthermore, the Audit Committee provides independent specialist advice on financial performance,
efficiency and effectiveness, performance management and compliance with legisiation.
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POLITICAL STRUCTURE

Aid (Dr) H von Schlicht Clr D Swart Ald C Meyer
Executive Mayor Deputy Executive Mayor Speaker
Portfolio Holder:
Agri Parks and co-ordinator of the Agri
Committee

-

ClIr L Landu Cilr P khabi Clir LW Niehaus

Portfolio Holder: Porifolio Holder: Portfolio Holder:
Advisor to the Executive Mayor Rural & Social Deveiopment, Disaster Management,
Administrative Services and Fire Services and Municipal Health
Human Resources Services

Clir GJ Carinus Clir A Florence Clir JJ du Plessis
Portfolio Holder: Portfolic Holder: Portfolio Holder:
Technical Services Sport, Arts and Culture Local Economic Development, Spatial

Planning, Environmental Management,
Tourism and IDP

Clir JOF van Zyt Clir DD Joubert
Portfolio Holder: Single Whip of Council
Financial Services
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COUNCILLORS

1 JULY 2018 TO 30 JUNE 2019

Total number of Councillors: 41
Directly elected Councillors: 24

Proportionally elected Councillors: 17

Attached as Appendix A is a full list of Councillors.
Attached as Appendix B is a list of committees and committee purposes.

POLITICAL DECISION-MAKING

1 JULY 2018 TO 30 JUNE 2019

Nurmnber of Council resolutions: 116 (All resolutions implemented)
Number of Mayoral Committee resolutions: Ordinary meetings — 87

Number of Mayoral Committee resolutions: Confidential meetings — 29
Number of Mayoral Committee resolutions not fabled before Council:  None

[ADMINISTRATIVE GOVERNANCE
INTRODUCTION TO ADMINISTRATIVE GOVERNANCE

The Municipal Manager primarily serves as chief custodian of service delivery and ensures the
implementation of poiitical priorities. During the 2018/2019 financial year the Municipal Manager

provided strategic and management leadership in various fields and projects.

Good governance has eight major characteristics (participatory, consensus-orientated, accountable,
transparent, responsive, effective and efficient, equitable and inclusive and follows the rule of law).
It assures that corruption is minimised, the views of minorities are taken into account and that the
voices of the most vulnerable in society are heard in decision-making. It is also responsive to the

present and future needs of society.
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The Municipal Manager identified the following focus areas, namely:

o Basic service delivery that covers, inter alia, the effective management and maintenance of the
infrastructure of the district municipality;

. Social upliftment and economic development as well as establishing an environment that is
conducive to local economic development and the development of projects and strategies;

. The optimisation of financial resources through efficient financial management;

e Good governance that includes community participation, effective communication and sound
municipal administration; and

® Establishment of a safe community through efficient disaster management, fire services and

environmental health.

Community participation in municipal decision-making is of utmost importance and the Municipal
Manager encouraged and created conditions for the local community to participate in the affairs of the
district municipality through IDP forums and meetings. During the 2018/2019 financial year, all
section 56 positions were filled. This has created a stable platform of management expertise
which guides the District Municipality into a prosperous future. Interaction, as well as the ability to
work with section 56 appointees as an efficient management team provided professional leadership,
proving once again that the Disfrict Municipality's human resources are our greatest asset.
Interaction with the Executive Mayor and Portfolio Councillors has resulted in an effective
governing body providing sound political leadership, which is essential for successful local

governance.

The Municipal Manager had also developed a culture of municipal governance that complements
formal representative government with a system of participatory governance, as such participation is
required in terms of:

° The preparation, implementation and review of the IDP;

° The establishment, implementation and review of the Performance Management System;

° The monitoring and review of performance, including the outcomes and impact of such
performance; and

° The preparation of the municipal budget.
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In terms of section83{1)(c) of the Local Government: Municipal Systems Act, 2000
(Act No. 32 of 2000), the Municipal Manager has implemented effective bidding structures to
minimise the possibility of fraud and corruption and in terms of section 112(1)(m)(i) of the Local
Government: Municipal Finance Management Act, 2003 (Act No. 56 of 2003). The Municipal Manager
has identified supply chain measures to be enforced to combat fraud and corruption, favouritism
and unfair and irregular practices. Furthermore, in terms of section115(1) of the Local
Government: Municipal Finance Management Act, 2003 (Act No. 56 of 2003), the Municipal
Manager, as the accounting officer, has taken steps to ensure mechanisms and separation of

duties in the supply chain management system to minimise the likelihood of corruption and fraud.

The Municipal Manager has also in terms of section 165(2)(a) and (b)(iv) of the Local Government:
Municipal Finance Management Act, 2003 (Act No. 56 of 2003), ensured effective operation of the
Internal Audit Unit. The said Internal Audit Unit has prepared a risk-based audit plan and an
internal audit programme for the financial year and has advised the Municipal Manager on the
implementation of the internal audit plan and matters relating to internal audit, internal controls,
accounting procedures and practices, risk management, performance management and compliance
with the Local Government: Municipal Finance Management Act, 2003 {Act No. 56 of 2003) and any

other applicable legislation.

As local government has a legal obligation and a political responsibility to ensure regular and effective
communication with the community and as statutory enactments all require high levels of
transparency, accountability, openness, participatory democracy and direct communication with the
communities, the Municipal Manager ensures that the District Municipality's website serves as a
tool for community communication. Furthermore, section 75 of the Local Government: Municipal
Finance Management Act, 2003 (Act No. 56 of 2003) requires that municipalities publish key
documents and information on their website, including the IDP, the annual budget, adjustment

budgets and budget related documents and policies.
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In terms of section 83(1) of the Local Government: Municipal Finance Management Act, 2003
(Act No. 56 of 2003), the Municipal Manager, senior managers, the chief financial officer, non-
financial managers and other financial officials of a municipality must meet the prescribed financial
management competency levels that are key to the successful implementation of the Local
Government: Municipal Finance Management Act, 2003 (Act No. 56 of 2003). In view of the
aforementioned, the Municipal Manager ensured that the necessary training was arranged for the
officials of the District Municipality in order to meet the competency levels prescribed in the regulations.

The Local Government: Municipal Systems Act, 2000 (Act No. 32 of 2000), as well as the Local
Government: Municipal Planning and Performance Management Regulations, 2001 require
municipalities to adopt a performance management system. Once the IDP and budget were prepared
and approved, the Municipal Manager ensured that the District Municipality had prepared their
Service Delivery and Budget Implementation Plan (SDBIP) in accordance with the Local
Government: Municipal Finance Management Act, 2003 (Act No. 56 of 2003) and MFMA Circular 13.
The SDBIP indicates performance targets, financial perfformance targets and assigns responsibility
to execute the respective performance targets. The District Municipality has assessed its
performance on a monthly basis and reported progress on performance against set targets to
Council quarterly and ultimately presents the annual performance results in this Annual Report.
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TOP ADMINISTRATIVE STRUCTURE

HF Prins
Municipal Manager
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Mr CV Schroeder Ms FA du Raan-Groenewald Mr F van Eck
Executive Director: Chief Financial Officer: Executive Director:

Community Development and Financial and Strategic Support Technical Services
Planning Services Services
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COMPONENT B: INTER-GOVERNMENTAL RELATIONS

INTRODUCTION TO COOPERATIVE GOVERNANCE AND INTERGOVERNMENTAL RELATIONS

Good cooperative governance and intergovernmental relations is important to the Cape Winelands
District Municipality as a sphere of government, due to the fact that the District Municipality is often
the first, or even the only sphere of government that citizens interact with on a regular basis, with

specific reference to the rural area.

Public confidence in the Cape Winelands District Municipality can only be assured by operating
according to the requirements and spirit of cooperative governance and intergovernmental relations.
The District Municipality has the responsibility to govern its region, taking into account the
abovementioned components to create an open society for all where all results must meet the needs
of society while making the best use of the limited resources at its disposal.

Intergovernmental relations give effect to good governance according to democratic principles and
also provide a platform for effective public participation in the region. Through this process the Cape
Winelands District Municipality ensures that members of the public feel that they have a stake in the
District Municipality. The District Municipality also ensures that all role players have the opportunity to
improve or maintain their well-being.

TETIT C g i T . -3 = B gl kT,
NTER-GOVERNMENTAL RELATIONS

NATIONAL INTERGOVERNMENTAL STRUCTURES

The Cape Winelands District Municipality actively participates in national intergovernmental structures

and takes part in the agenda-setting process to ensure participation.

In this regard there is both direct and indirect engagement on a political and senior management level

with regard to the following structures:
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President's Coordinating Council, National Municipal Managers’ Forum, National IDP Managers’
Forum, National LED Managers’ Forum, the various SALGA National Working Groups, the

National Public Participation Task Team and various structures.

Through this process and engagements, topics directly finked to the District Municipality and local
municipalities in the area of the Cape Winelands District Municipality are elevated to a national

level, which ensures greater coordination and participation.
PROVINCIAL INTERGOVERNMENTAL STRUCTURE

The Cape Winelands District Municipality actively participates in all provincial intergovernmental
structures and is committed to the agenda-setting process. In this regard there is direct
engagement on a political and senior management level with regard to the following provincial
structures: Premier's Coordinating Forum and Technical Committee, Western Cape Municipal
Managers' Forum, the Chief Financial Officers’ Forum, Provincial IDP and Communication
Managers' Forum, Provincial LED Managers’ Forum, the various SALGA Provincial Working
Groups, the Provincial Public Participation Forum and others.

Through this process, all agenda settings and engagement matters relating to the Cape Winelands
District Municipality and local municipalities in the area of the Cape Winelands District Municipality
are elevated to a provincial level. This ensures that matters are addressed at this level and more

extensive coordination is ensured.

RELATIONSHIPS WITH MUNICIPAL ENTITIES

No municipal entities.
DISTRICT INTERGOVERNMENTAL STRUCTURES

Sound district intergovernmental structures are imperative to the Cape Winelands District
Municipality and are driven by the District IDP focusing on common goals for the district in
collaboration with local municipalities within the area of jurisdiction of the Cape Winelands District

Municipality.
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These common goals form part of the provincial and national KPI's and go hand in hand with
the National Development Plan of South Africa. The following forums are operational at a district

level:

District Coordinating Forum and Technical Committee (Municipal Managers’ Forum), IDP
Coordinating Committee, Multi-Sectoral Forum, District Safety Forum, Disaster Management
Advisory Forum, IDP LED Managers’ Forum incorporating public participation, District Internal
Audit & Risk Forum and others.

Sound cooperation and intergovernmental relations at a district level are maintained and
strengthened through lateral engagements on a regular basis between the District Municipality
and local municipalities within the area of jurisdiction of the District Municipality.

The benefits of sound intergovernmental relations at a district level ensure that probiems are

resolved to ensure a cost-effective service to the community and benefiting the region as a whole

through the elimination of duplication.
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COMPONENT C: PUBLIC ACCOUNTABILITY AND PARTICIPATION

The Cape Winelands District Municipality conducts meetings in collaboration with local
municipalities that are situated in the municipal jurisdiction.

On 15 and 16 November 2018 in Worcester and Paarl respectively, CWDM together local
municipalities held Sector Engagements with various organized structures, businesses and
provincial sector departments.

On 11 and 15 April 2019 in Paarl and Worcester respectively, CWDM together with local
municipalities held their IDP/Budget Consuitation Meeting, guests included representatives from
various registered organisations in the area.

The purpose of the above mentioned Public Participation meetings is to ensure that there is joint
planning for the IDP of the Cape Winelands District, and local municipalities which then assists in
strategy formulation for the region. It serves in a ‘cleaning house’capacity for transversal issues of
development and planning. The meetings affords municipalities, community organisations and
provincial departments the opportunity to share and communicate information on their current
activities and thereforfacilitates inter-governmental planning and budgeting.

PUBLIC MEETINGS
Communication, participation and forums

The Cape Winelands District Municipality and the the local municipalities in the district,
Drakenstein, Stellenbosch, Breede Valley, Witzenberg and Langeberg Municipalities; Western
Cape Government Local Government are devoted to building strong government institutions that
actively promote sustainable and integrated community development.

The District Public Participation and
Communications Forum (PPCOM} is a
consuitative forum aimed at increasing co-
ordination, integration and communication
between the three spheres of government
through information sharing, dialogue,
capacity building and consultation on
matters of mutual interest.
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The Cape Winelands District Municipality does not have ward committees: ward committees are a
function of local municipalities in the district. These committees do however provide valuable
support in terms of organizing sectors and assisting with mobilization of citizens for public
engagements, due to their innate knowledge of their communities; it is well known that ward
committee members are valuable resources for information.

PUBLIC MEETINGS
' i i !
1
Nature of Numberge - humber of Numberof | lssuss | Date and Manner
the Date of the | Participating ; Pamc:'patmg Participating Addregsed olEsadBack Ty
. i Fvent | councilo Muricipz! Community ! Community
Meeting ; { Py Admimstrators Members Mes INo) o
Cape 15 -18 11 8 o1 Yes Same day and
Winelands November some thraugh
District 2018 correspondence
Municipality
11 and 15 April 15 10 73
2019
Drakenstein 16/09/2018 40 8 231 Yes Szame day and
Municipality soma through
to comespondence
07/10/2018
07/04/2019 73 352 2392
to
03/05/2019
15/05/2019 42 19 143
Stellenbosch 09-31 29 87 1166 Yes Feedback is
Municipallty Qctober 2018 provided by
departmental
representatives at
the specific ward
8 April 2019 — az2 124 1013 meeting.
2 May 2019
Formal written
feedback is done on
the writtsn
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submissions.

Witzenberg 06 —20 a7 257 1388 Yes Same day and
November some through
2018 correspondence
08 - 18 April 37 52 229
2019
Langeberg No response received from Langeberg Municipality
Breede Valley 9 QOctober 20 65 an Yes (as far Same day and
Municipality 2018-10 as practically some through
November possible) follow-up
2018 correspondence
30 March 2018 47 239 708
- 11 April 2019
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COMMENT ON THE EFFECTIVENESS OF THE PUBLIC MEETINGS HELD

The CWDM, during its IDP Stakeholder engagements and IDP/Budget Consultation meetings in November 2018 and
April 2019, recsived a substantial number of verbal and written submissions regarding burning issues in the Cape
Winelands area. Some of the inputs/issues received from these consuitations fall within the mandate of a District
Municipality, these were circulated to internal Executive Directors for input and comment. Issues which were not related
to the ambit of CWDM's functions, were referred to relevant local municipalities, sector departments at Provincial
Government Westem Cape, CWDM's Ambassadorfor the Disabled and the Chairperson of the Cape Winelands District
Health Council.

Feedback received from internal and external departments were presented to the Mayoral Committee and Council for
consideration. Feedback was given to community members who raised these specific issues/concerns.

After the draft 2" Review IDP and Budget were approved by the Council of the Cape Winelands District Municipality, the
comments provided by stakeholders during the compulsory consuitative phase, including an IDP/Budget hearing in April
2019, were considered by the Executive Mayor as prescribed by the Local Government: Municipal Systems Act. 2000
(Act No. 32 of 2000)

IDP PARTICIPATION AND ALIGNMENT

IDP Participation and Alignment Criterta® ,IT’MO
Does the municipality have impact, outcome, input, output indicators? Yes
Does the IDP have pricrities, objectives, KPls, development strategies? Yes
Does the IDP have multi-year targets? Yes
Are the above aligned and can they calculate into a score? Yes
Does the budget align directly to the KPlIs in the strategic plan? Yes
Do the IDP KPIs align to the Section 57 Managers? Yes
Do the IDP KPIs lead te functional area KPIs as per the SDBIP? Yes
Do the IDP KPls align with the provincial KPls on the 12 cutcomes? Yes
Were the indicators communlcated to the public? Yeas
Were the four quarterly aligned reports submitted within stipulated timeframes? Yes
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COMPONENT D: CORPORATE GOVERNANCE

OVERVIEW OF CORPORATE GOVERNANCE

Through corporate governance the CWDM converges funds and builds relationships with various
stakeholders to determine its mission and vision, with the goal of optimising resources to promote
accountability and cost-effective services to the public.

In view of the fact that corporate governance determines the success or failure of a municipality,
the Cape Winelands District Municipality closely monitors its business principles through policy
guidelines, risk management and political oversight to ensure compliance, aiming to obtain a clean
audit.

RISK MANAGEMENT

Section 62 of the Local Government: Municipal Finance Management Act 2003 (Act No. 56 of
2003) states that the accounting officer sheould take all reasonable steps to ensure that the
municipality has and maintains effective, efficient and transparent systems of financial and risk
management and internal control, as well as the effective, efficient and economical use of the
resources of the municipality.

The Enterprise Risk Management Framework (ERM) aims to ensure that risks that could impede
the achievement of objectives are managed better and mitigated earlier, thereby improving the
district municipality’s ability to carry out its mission and achieve its goals.

The Fraud and Risk Management Committee {(FARMCO) is guided by a Terms of Reference
(TOR) which is in compliance with the Local Government: Municipal Finance Management Act,
2003 {(Act No. 56 of 2003). The CWDM’s FARMCO consists of the Municipal Manager, Executive
Directors, the Director: IDP, Performance and Risk Management, the Deputy Director:
Performance and Risk Management, the Senior Manager: Internal Audit and one independent
member not employed by the municipality.

During the 2018/2019 financial year, the unit was responsible for risk management awareness,
facilitated quarterly reviews and updating of risk registers. Although the Deputy Director:
Performance and Risk Management is responsible for risk management, management took
ownership of risks and the mitigation thereof.
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ANTI-CORRUPTION AND FRAUD

Fraud and Anti-Corruption Strategy

Section 83(c) of the Local Government: Municipal Systems Act, 2000 (Act No. 32 of 2000) refers
to the implementation of effective bidding structures to minimise the possibility of fraud and
corruption and the Local Government: Municipal Finance Management Act, 2003 (Act No. 56 of
2003) (MFMA), Section 112(1) (m)i} identifies supply chain measures to be enforced to combat
fraud and corruption, favouritism and unfair and irregular practices.

Section 115(1) of the Local Government: Municipal Finance Management Act, 2003 (Act No. 56 of
2003) (MFMA), states that the accounting officer must take steps to ensure mechanisms and
separation of duties in a supply chain management system to minimise the likelihood of corruption
and fraud.

The Cape Winelands District Municipality has adopted an attitude of zero tolerance for fraudulent
and corrupt activities.

SUPPLY CHAIN MANAGEMENT
Overview of Supply Chain Management

Prescribed supply chaln management processes and procedures as per the Local Government:
Municipal Finance Management Act, 2003 (Act No. 56 of 2003), Sections 110 to 119 and the
Supply Chain Management Regulations, 2005 are in place and maintained. Procurement plans
are submitted by service departments to improve demand management. This enables and
supports the SCM Unit to maintain and execute the municipality’s demand plan which ultimately
contributes to effective service delivery. The district municipality endeavours to maintain an
effective supplier database to acquire the necessary goods and services, however, it is reliant on
the cooperation of suppliers.

The implementation of the Central Supplier Database (CSD ) of National Treasury has had a
positive affect on suppliers'who are more responsive to the municipality’s requests for information
and documentation.

COMMENT ON BY-LAWS

No new by-laws were promulgated.
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TECHNICAL SERVICES

COMPONENT A: BASIC SERVICES

This component includes: water, waste water (sanitation), electricity, waste management, housing
services and a summary of free basic services.

INTRODUCTION TO BASIC SERVICES

The Cape Winelands District Municipality does not provide any services but assists with certain
infrastructure in rural areas. Rural schools battle with the upkeep of water and sanitation
infrastructure due to the increase in learners as well as the cost of proper maintenance. Council
assist with the provision of clean water as well as sanitation services. Farm workers are also
assisted by Council with the provision of subsidies for the water and sanitation services in the
homes, as well as for the provision of warm water to improve the lives of farm dwellers.

WATER PROVISION
INTRODUCTION TO WATER PROVISION

To supply water to schools and labourer cottages, the CWDM provides subsidies that assist
landowners to provide water to the farm worker dwellings. It is important that potable water at all
schools is safe to drink and for that reason, where water quality does not conform to the applicable
standards, water purification systems are provided to reach the required standards.

COMMENT ON WATER SERVICES PERFORMANCE OVERALL

Not all targets for the 2018/2019 financial year were met and not all the approved projects were
completed.

WASTE WATER (SANITATION) PROVISION
INTRODUCTION TO SANITATION PROVISION

To provide sanitation to schools and farm labourer cottages, the CWDM
grants subsidies that assist farmers to provide sanitation within the farm
laborer cottages. As the rural schools expand due to additional classes and
grades, the current facilities sometimes cannot cope with the amount of gl
learners. In these cases the CWDM assists with the construction of additional
infrastructure to provide effective and clean sanitation services at these &
schools.
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COMMENT ON SANITATION SERVICES PERFORMANCE OVERALL

The target for the provision of sanitation at rural schools for 2018/2019 financial year was not met
and not all projects were completed.

ELECTRICITY

INTRODUCTION TO ELECTRICITY

The Cape Winelands District Municipality does not provide electrical
services, but assists landowners in the rural area to improve the lives of

the farm workers by providing a subsidy for solar warm water systems as
part of Council's contribution towards renewable energy.

COMMENT ON ELECTRICITY SERVICES PERFORMANCE OVERALL

The target for the 2018/2019 financial year was exceeded and 220 units were installed during the
year.

WASTE MANAGEMENT
INTRODUCTION TO WASTE MANAGEMENT

The Cape Winelands District Municipality does not render any refuse collection service, but is in
the process of investigating possible areas for regional waste disposal sites within the district.

COMMENT ON WASTE MANAGEMENT SERVICE PERFORMANCE OVERALL
The investigation has been completed and possible sites were identified. The environmental

authorization process was completed and a license was issued by the WCG: DEA. An appeal was
lodged and Council awaits the final outcome of the appeal.

73|Page



o8ed|w

"Md 8
L 99M Aq papiroid si Juswdinba pue jued jjy "Yels peos umo s) yim uonouny siyi uuoped (WAMD) ANjedioluniy 1011siQ SPUBBUIA
aden ey) jey) pejoadxa s| )| Juswaalbe [elouruy e Ag peaweaob ale siosuel) Buipuny pue pspuni %00} St uoiouny Asuaby oyl

NOILINNd ADNIDY

(eoulaold BY)
ul sa2yjo sJeaubug speoy 1OUISI] [BIDUIACIH 88U} 3y} Jo asuepinb [eajuyoe) ayj Jopun) speod |epujacid pajeosolie ay) uo seijAiloe
goueuduiew snoueA uuoped o} si uonoun) Asuebe ey} Jo siseydwa sy .§>n__,m 1 99A) SHIOM 2llqnd pue podsuel| JUSILUIBSAOL)
aden wWasapn 8y) Joj uonoun) fousbe ue wioped Ajuo yels peos sspijedpiunpy PuSIg AL 8yl “sanijedioiunw [e00] 3y} Yyum
1o JuswuiaA0b |epuInolg JO [RUCHEN U} YIMm Ajuo sisea eale s Ajediungy puisiq spueuIp @ded sy} ul speod oijgnd jo diysiaumQ

JHOdSNVHL AVOY Ol NOILONGOULNI

1HOJdSNVYL avOoy ‘8 ININOJWOD

Hodey [enuuy 6102/81.02 Anjediouniy JoL3siq spueRUIp adeD



28eq]s2

pue ‘siojeoipul soueuLoped O} paju|
PuE Jeak jeiouBuly au) uiyum Jueds Bq JSNW SeNIAOR UOIONISUCO PajWl| PUB SOUBLISIUIBW Peol Joj pejenoje Buipuny |y e

HEIS UMO s Hiom UojonAysuod peol (a(eas pejw)| e uo) Bujuuousd Aq sjis UORONASUOD peos 821eds Bujjelsulol Ul JSISSE 0] o

-SB POSUBLILINS aq UBD SHIOM dl|qnd pue podsuel] jo juswipeda oy Aq jas sjabie) souewlopsd ulew oy |

"801n0s31 8y} syBlamino sny) pesu ay} ‘Jusolnsy) S| 8oulAcld By} Ul speod [9AeIB jelaujAcld
Wy g¥g 52 Ajerewxoidde ey jo spasu [eAeiBe. [eojUYOe] B} 0} puele o} Jo opeiBdn o) SBUNLULIOD Wiy Sjsaenbal sy} e ssalppe
O} JUSUILIBACS [BIOUIACLE U} O} JUBWILISACS) [BUOHEN 6L o pajedoye Bujpuny Jey) s) Aieel 8y} Junoooe oju| oACGE ay) Bupje)

‘sBopjoeq abny
PUE $82.n0sal Jualnd 8y} yim paasiyoe aq Jouued ey (Autenb Bupu aacidun oy) BuijeaesBos pue (abeuresp anoidwi o)) Buideys
-8J alinbai Apuabin Asy) se speol ssay} Jo Ayenb Buip ot uo joedwy eagebau e sey Jayjeam Jo A “Buideysel/BuppomelbuljeaeiBal
Spoau eale NQMO W jiomisu peos jeAesf |epuiaoid Byl Jo WY L0 Z 8y _jo Auofew syl ompeu peol |[eAesB
[ejouiaoud @y} Jo UORIPUOD Jood BL) SPIBMO] SJB SSUNWILLICD {edru 8y} woyy paalece) sjuleidwod ay) Jo JSO| Speol [eAesf [ejoulacld

"swiajsAs Juswebeuew sinjonyseyul ebpuq
pue peol pajepdn £jlenuue sy} Uo PejIS|EBI SE SPEaU UOKOMIISUODD. pue uoRelIgEYS) ‘Buijearibal ‘Buljessal ‘@ouBUSIUIRW [BOILLDO}
payluspl sy} |je sy} 0} puspe o} paiinbas Buipuny snsiea Buipuny pejeso|ie uy jleyuoys ay) s| sbusiieyo jsabbig ay) -soulrolg
SU3 Ul Jesse yiomeu peol jeulacid peoeuns wggy 9 pepeibdn Bupsixe Jiey} Buiaieseud Jo yse) Juepodwi JiBY) YPm JUSLILLISADS)
[BIOUIACId BU} }sisse O} sefjiAljoe 8ouBUSUIBW PEOJ UO S| Lonouny AousBe 8y} jo siseydwe eyl Ajjedioiunyy joM3sIg eyy jo
pajoadxe si jeym sejeindls syIOAA Jl[gnd PUE Hodsue. 1 J0 Juswpede( JusuwaAcs aded WSS A\ ey} Yim Jusiuaalby Aoueby ey

JJe1s umo 118y} Aq
UDIS'66 PUE S]OBJUOD Uiim padeuns Wi/ g9g :@oujo s 9aulbug speoy jousiq] [BISUIADLg S AQ paujejuew speol [BOUINOI] e

padeuNs W00, pue speo. [eAeIB |06Z UlelulewW O} IWAAMD O} PIes0||e SPeo [BIOUIACL] e

:uon2Ipsunl s, NAAAD Ul 3OMBU peol [eruircid sy )0 JuaXT

Moday [enuuy 610zZ/8102 Ajredioluniy jousiq spuejsulp, ade)



28

ed]|oL

‘uoljesojje jeaeibal 0Z0g/610gZ MmaU JIBY] YIm [BIOUIACId
£q poianooal aq M ainypuadxs JoA0 By "speo) [eaulrcid [PARIB W LO6Z B} UC suopuod Bulpl ay) Bulnosdw Ul isisse 0) spoys
oy} 0] anp sem ‘Ieak [eioueuly [eouiarcld §L0Z/SLOZ Bl 10} 196pnq S|geieAR |B)0) BY) U0 8injipuadxa JoA0 U} O} UOSEa) ulew sy

198 12€ €21 000 G6€ 611 000 0SS 80} V10l
6¥¥ 821 S} 000 000 ZL 0000096 3ava9dn
¥0€ 258 2€ 000 005 92 . 000 0S0 52 K © ONITIZAVHOIH
6¢. 9£8 Z1 000 $68 9L ._.aogmm o B ONITY3S3N
8¢ 66% 29 000 000 65 000 000 Z9 B SONVNILNIVA SNILNOY

ONION3dS TWNLOV | L3Dang INFWISOraV | i@n:m TYNIORIO 4 W3l 139and

: SMOJ|O) SB Slom Swa)l
pajebpnq ay} 10} (6102 YoJe LE 0} dn gLOZ |udy 1) uonedsojje Jeak felouewl} |BIoUIAOld By} 0} Buipiodoe WAMD Jo) eouewsouad ay)

‘peol Jod AjAloe soueusiulew peos Jad 500 s Ajlledoiuny 1oMsIg yoes ssedwod pue Bulpuads [e)o} sjenjeas
0} Md ® 1 ODDOM pue seljediunyy OIS OAY B4} WLicy S[EIOWO [BIUYDs) Joluas usamjaq sbBupeaw Apsuenb sejnbey

1o8lo1d Jod 186pnq pajesoyje Jod wy Jed speifidn pue |eesal ‘|aaelbal sjosfoid peoy

pue ‘peos Jad AlAgoe asueudjuleLl peol 1ad 1so2 [ejo) isulebe
pase}sibes ase yejs speos sANediounpy 10UISIA SPUBRUIA aded (B a1eym wWajsAs Juswebeuew pesueindwod e jo asn 3yl

:Aq auop s] S0 OHigNd pue Hodsuel § jo Juswiedaq ey} Aq sjebie) soueuLopad UlBW By} JO JUSWBINSEAW By L

"PUNOS A[JBOILLIOUODS 8q JSNW SBNIAOE UOJIONISUCD Pajjull] PUE SoUBUSJUIEW JusIep ay} 0} Bule}al s1so)

Hoday [enuuy 610Z/8L02 Ayjedioungy 1oMsiq spueBuip aded




aded|Le

"Hodsuel} ayqnd uj sjeoB Alealjep egiaies snouea By} Ljoeal o} ABejelys uonejuswe|dw e 1o} souepinb
seplaoud ueld podsues) pajeiBeyul jomsiq oy ) Jousip s) Ul sepijediunw-g 8y) Jo} sueld Wodsuel] pajeiBeju [eoo] se oM se
Ueld Hodsue. ) pajeibaju| Jouisiq e jo Juswdojerap sy} sem ajeloBIp-qns sy Aq pejdope yoeoidde ay| uonenbey pue Buiuueld
Hodsuel]: 2liqng uoiSINp a8y} :weibouebio [euonesiueblo sy uo Jun e paysijgelse WAMD 9yl ‘sjepuew Aonieys sy Buyyng u)

‘Aousjadwon fedpiunw JousIp B se  seoiaas Jodsuel
1abusssed jo uonenBal, uonouny sy sisi| ‘(B)(1)¥8 uonoes ‘senjedivjunw [B20| pue joulsIp usamiag siamod pue suojjoun) Jo
UOISIAID 8t} ‘(8661 JO 211 "ON 19V) 8661 1OV sainjonng [ediolunjy : UBWLLBA0G [B007 B} JO 8 UORDSS U) Jayuny pue Ajjediounw e
J0 Ajljiqisuodsal ayy aq 0} s1 Jiodsuel] algng ledidiunpy, jey) sejeindys  9NPayos Jo g Med Japun pajs!| SISNEW JUsWUIBA0B |e20j jo
Josdsal Ut eolyy yinog Jo oygndsy sy jo UORNMISUO?) Bij} - SMO|0) SE POALSP S| |9A8] [ediojunLu JoLSIp B Jodsuel) Jo) SjepuBw ay |

1H0dSNVYL 2Inand

Modey |enuuy 6102/810¢ Ajjedpiuny Jouisig spueeuIp oded



aded|8L

‘81L0¢ 1840100
€1 Aepinjeg ueu [xe} uojBuilepn pue 810z 418qoloQ 0l | .
Kepsaupap uonels uiel) jousnbnH ‘gL0Z 4990100 9 Aepames | N7 UiBisuayeIq Ul JaqojeQ Bulinp | jusAs LjUuoW
JUBl IXE} IuaAeq Ul juaae juow Jodsuel| e pajsoH JUDAS yuow uodsuen e .Hm.oI. yodsuel |,
_ N1 Kejes
"108f0.d siy jo aseyd uofejuswa|dun Aojep opoaig peol
ay) Buunp pejsisse alam  sjooydss /2 >w=m>. abeubis peos parcadw) | ul s|jooy9s | paaolduij
apaaig Ul sjooyos uedqin ¢l Joj Buuueld sy pajeidwod ainjonnsesjurBuiwies oyely | uequn e
‘ ybnonj) sjooyss ueqgin Buissed | ainjonsselul
sjoalold uojoeng Aindeq oy Aq upm | seoyeA Jo paeds ey} sonpey Aojes
Jeap si joefoud siy) Jo aseyd uopejuswaidwt ay ] T AS|lBA sjuspioul palefal oyjes) | peod paAoiduwi
apsaig Ul S|jooyos ueqn ¢ 4o Buuued eyy pejejdwon | loules] JO Jequinu By} 9onpay |Joy  Buuueld
. _ ousip
‘610 8unp £z uo paaocidde {1ouUnoy) sy ul
.mmS_o.__ Alsnpul Ixe) snquuiw | uelqd Hodsuel] | suszyo
IXE) -SNQIUIJY POIOBNUOS -Uou [ediolunjy-1ejul peosjes o) | PEPUN Alsreaud pue pajenbal pajeJBajy| jo
ueld 9ouadi] bBunesadp pue Joisiboy Hodsuei} pajeiduion -un oy} Aq pesspuss Sowes | pUSI NAMO | Auiiqow
Jo [aA9] yodsuey oygnd saocidw | sy M3INDY | paAosdu)
= -~ 6L0Z/810Z JUDLIBASIOY gsiiel | sioefoud | swooinQ

:spoaloid aanoadsal aisy) yum ‘sjeob Alsallsp eo1Aies ey} Buiyoeal u) paynuap] Seale [BoNUO oY) sojedipul Mojaq aige) ey L

yoday [enuuy 61/8102

Ayrediounpy yousiq spuejeuipy @ded




Cape Winelands District Municipality_ ] _2018/19 Annual Report

Transport Month Event
Aim of transport month

Transport Month is a national initiative to raise awareness with regard to the role of transport on
the economy, and to encourage participation by citizens and businesses. Transport Month goal is
to place emphasis on the provision of a safe, affordable, accessible and reliable transport system
in the country as well as to engage in extensive campaigns that showcase the progress achieved
in various transport programs and projects while increasing awsreness of public transport.

The division commemorates Transport Month with the knowledge that South Africa’s road death
toll remains at an unacceptably high level. Road accidents result in both lives and economic loss,
the effect of these costs arae often devastating.

The goal for the Cape Winelands District Municipality's Transport Month is to raise commuters’
awareness of safety for women using public transport in public transport operators and the
business sector, fo increase usage, safety and quality of service rendered by public transport
operators, as well as increasing the awareness of the commuter on personal road safety.

Transport Month 2018, themed, lef's travel safe together' was hosted successfully in October 2018

at Mbekweni taxi rank, Huguenot train station as weil as the Wellington taxi rank was given full
support by the Portfolio Coungillor for Technical Services: Clir GJ Carinus.
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COMMENT ON THE OVERALL PERFORMANCE OF TRANSPORT

The National Public Transport Strategy excludes the CWDM from accessing the major sources of
funding for public transport, namely the Public Transport Infrastructure Grant (PTIG) and Public
Transport Network Operations Grant (PTNOG).

By excluding district municipalities from accessing the Municipal Infrastructure Grant (MIG), the
funding for public transport at the Cape Winelands District Municipality Is reliant on Councii's
equitable share and irregular grants from the provincial WCG T&PW. The impact and performance
on the mandatory transport function is thus determined by funding, which can be made available
via Council budget.

However, despite funding challenges, planning for improved citizen mobility and implementation of
various public transport related projects continued as evidenced by the enthusiastic response from
the various participants and beneficiaries, i.e. Transport Month event hosted in Drakenstein and
implementation of improvements to road infrastructure at urban schools in Breede Valley LM.
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COMMUNITY DEVELOPMENT AND PLANNING SERVICES

COMPONENT C: PLANNING AND DEVELOPMENT

The department Community Development and Planning Service comprise of the following
divisions:

Spatial Planning Services: Spatial Planning division has a limited function pertaining to Town and
Regional Planning and is thus only limited to spatial planning and planning coordination. Land use
management is a function of the five local municipalities within the Cape Winelands district
although the CWDM'’s involvement in land use planning Is through participation in local municipal
planning tribunals established in terms of SPLUMA 16 of 2013.

Socio-Economic Development: The divisions of Local Economic Development and Tourism
amalgamated with the division Rural and Social Development to form a new division called Socio-
Economic Development in 2018/19. One of the first tasks of the new division was to take the draft
Cape Winelands Regional Socio- Econemic Development Strategy (CW-RSEDS) through its final
internal and external round of gathering comments and submit the CW-RSEDS to Council for
adoption. The CW-RSEDS was adopted by Council on 27 May 2019.

Municipal Health Services: In terms of Par{ B of Schedule 4 of the Constitution of the Republic of
South Africa, 1996, Section 156(1)(a) Municipal Health Services had been entrusted to local
authorities. According to the Local Government: Municipal Structures Act, 1998
(Act No. 117 of 1998), Section 84(1)(i), Municipal Health Services (MHS) were consequently
declared the responsibility of a District Municipa!ity {Category C) andfor Metropolitan Area
(Category A). The National Health Act, 2003, (ActNo. 61 of 2003), Section 32(1), tasks every
metropolitan and district municipality to ensure the provision/rendering of Municipal Health
Services (MHS). Air quality management resorts under Municipal Health Services in the
municipality. The CWDM's 2™ Generation Air Quality Management Plan (AQMP) review was
completed in 2018, approved by Council and included as a sector plan in the IDP. The CWDM
continues to strive towards the implementation of the objectives within the 2™ Generation AQMP.
The identified goals and targets within the CWDM 2nd Generation AQMP was presented and
discussed at a Council Policy Workshop on 25 October 2018 to ensure a good understanding of
the CWDM AQMP action plan with allocated timeframes for implementation and the
implementation indicators.

Disaster Management Services: The CWDMC consists of a Disaster Management Centre and
three permanent staff members assisted by an intern, whose contract comes to an end in
November 2019. The purpose of the CWDMC is to ensure co-ordination of multi-disciplinary and
multi-sectoral risk reduction through integrated institutional capacity for Disaster Risk Management,
Disaster Risk Assessment, Response and Recovery. The CWDMC is fully functional and compliant
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with the Disaster Management Act, No. 57 of 2002 as amended by the Disaster Management
Amendment Act, No. 16 of 2015. In terms of Section 51 of the Disaster Management Act, no 57 of
2002, the Cape Winelands Disaster Management Centre (CWDMC) established a Disaster
management Advisory Forum that consists of representatives from the five local municipalities,
provincial and national departments and other Disaster Management role players. This forum
meets on a bi-annual basis.

Fire Fighting Service: In terms of Section 84(1) {j) of the Local Government: Municipal Structures

Act, 1998 (Act No. 117 of 1998), Fire Services have the following functions:

« Firefighting services serving the area of the district municipality as a whole, which includes—
Planning, coordination and regulation of fire services;

o Specialised firefighting services such as mountain, veld and chemicai fire services;

» Coordination of the standardization of infrastructure, vehicles, equipment and procedures; and

¢ Training of fire officers.

The fire season has not been the most challenging fire season ever endured but it was still a busy
and rough season. The Fire Services responded and attended to more than 1300 fires reported
from the 15t October 2018 to the 30 April 2019.

B3|Page



afeq|vs

Hodey [enuuy 61/8102 Ayjediounp jowsiq spuejsuipy aded



28ed|ss

Hoday [enuuy 61/810Z Ayediolunpy 1ouis1a spuejeulp adeg




Cape Winelands District Municipality

2018/19 Annual Report

Departmenizl Statistics

OUR REACH IN COMMUNITIES:

+3300 People reached through the 16 days of activism
campaign

+500 \Vulnerable children participated in  Victim
Empowerment programmes

11500 Elderly persons were afforded the opportunity fo
participate in the Health and Wellness Sports event

+27 community organisations were supported that enabled
them to do their work within communities

1800 Living Active Age programmes were implemented

More than 6000 Sanitary wares provided to school leaners
across the district

500 Diapers were provided to Elderly

41800 people participated in the international day for people
with disabilities

4310 Youth from across the district participated in Youth
Month programmes

TOURISM TRAINING

+ 22 trained in customer care

» 20 site guides trained

« 12 trained in evenis
management

» 14 trained in Introduction to
Wine

» 11 received culinary training

-+ 46 received first aid training

-« 8 received exhibition training
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the Cape Winelands
spor awards

250 people were part of
SELeh i, ENVIRONMENTAL

awards MANAGEMENT

2000 people were |
Lol el = Natural Resource Management | SLSIRESE elsvi= el =80 g

tournaments Programmes
1000 people took part al
the freedom run event Two projects: Cape Winelands

400 sport clubs ware RN Alien Vegetation
Sl i Management  Programme;  and

to'honaur league games = R
: izt iver abilitation Programme.
1000 kids Were afforded Reh ‘on Irrog

A SR Thitty-four (34)  sitesfcontracts

in rigl dance
competitions were. aw?rded and cleared
the Cape Winelands

Drama feslival e Work opportunities created:

118129
¢ Hectares cleared: £3212.68
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FIRE FIGHTING

Attended to approximately 1391 fires

Area of vegetation burned amounts to more than
50 000 hectares

Aenal resources were called out on 35 occasions
No serious damage to property was reported

MHS: ACTIVITIES CONDUCTED IN RELATION TO
FOOD CONTROL

premises

lans for Cerdifinat 1i lability
INSPEE jucted
1241 ians forCedilicates of Accaplabilily
inspections chnducted
83: No. of Orders and Naotices issuad (8 1ood firem

NUMBER OF PEOPLE
TRAINED IN MUNICIPAL
HEALTH RELATED
MATTERS:

756 Dutiss of the Food
Handler

60: Standards &
Requiremenis for Food
Premises, Duties of the
Food Handler,
Transpon, Delivery;
Slorage and Display of
food, Cleaning and
Sanitation of Food
Premises

10; Standards &
Reguirements for Food

88|Page

MHS: FOOD SAFETY SAMPLING
2016 - 2019

alny produst or ¢

]
F-'r i iR Hae ave

g
aw milk that hasb

for consumplion

3: Raw milk, raw Gcream, raw

skimmed milk, raw anstiluted

(prepared) ik or raw

ome sour



Cape Winelands District Municipality

2018/19 Annual Report

Premises: Do's and
Don'ts for Spaza Shops
59 Food Safety

413: Food Safely

850: Personal Hygiene
& Environmenial
Awareness

57: Eary Childhood
Development Centres
2400: Cape Winelands
Education Districl-
Career Exhibition:
Grade 9s

175: Handwashing
700: Diarrhoca
Awareness

64: Stop Flies
Campaign
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COMPONENT D: COMMUNITY AND SOCIAL SERVICES

DIVISION SOCIO-ECONOMIC DEVELOPMENT

The CWDM continues to build and strengthen partnerships (whether formal or informal) with the
private sector, civil society and communities in order to continually build a strong economic and
social foundation for the District. The economic partnerships have started to bear fruit where some
of the projects have been replicated in other areas because of the successful implementation. It
has become abundantly clear, that where an economic development project has had success, it
has been because the projects were either jointly planned or jointly implemented by local
government and the private sector.

INVESTMENT ATTRACTION, RETENTION AND OPPORTUNITIES PROGRAMME

The focus of the Cape Winelands Investment Attraction, Retention and Opportunities Programme
is to promote investment in the CangineIands District, by focusing on:

e Retaining and expanding existing businesses;
€ Identifying opportunities in the area; and
v Attracting new investment in the area.

Investment Project: Wine Tourism Toolkit Projéct

Vinpro launched the Wine Tourism Toolkit, a comprehensive resource for South African wine
tourism. The Toolkit was developed on behalf of the industry to assist businesses to establish or
expand their wine tourism footprint. The online Toolkit provides a blueprint to assist wineries to
plan and implement their wine tourism initiatives, as well as seven sections which focus on
different aspects of wine tourism, each including resources, check lists, templates and case
studies. Users can work through the Toolkit sequentially or select different modules and topics to
suit their needs.

The benefits to wineries of using the Toolkit would include unlocking additional revenue streams by
developing a suite of wine tourism experiences, improved service delivery, increased revenue from
wine sales and growing brand awareness by offering quality experiences to visitors.

The Toolkit is made available to the industry at no cost thanks to funding from the Cape Winelands
District Municipality (CWDM), as well as a further contribution from Vinpro to expand its reach to
wine-related businesses across the country.
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“The CWDM recognises the sfrategic value of wine production as part of the broader regional
economy where the multiplying effect contributes further to agri-processing, wine tourism,
hospitality, employment opportunities, skills development and manufacturing, to mention a few,”
says Dr Helena von Schlicht, CWDM executive mayor. “Cooperation through strategic partnerships
is vital to the continued growth of the industry and the association of the CWDM with Vinpro is ideal
in striving towards excellence in the promotion of our wine tourism product.”

The dynamic Toolkit will be updated bi-annually to ensure that the content remains fresh and
relevant.

Business Retenticn and Expansion Project: Dine with Locals

The CWDM has supported the Dine with Locals Cultural Tourism project implemented by
Stellenbosch 360 for four years. The project was based largely on inherent talent and the richly
diverse cuitural heritage amongst the different communities in Stellenbosch. Dining with Locals
concept which is based on a Shared Economy Model, provides an income for drivers (transport),
caterers, performing artists, crafters and casual staff and the host. The project has been widely
acclaimed to be a very successful initiative to drive economic empowerment for emerging
entrepreneurs. This initiative is a prime example of how culture tourism can assist talented
individuals and communities to access the mainstream tourism industry.

The Visual Arts Department of the Stellenbosch University has created a coffee table book of the
dine with local events.
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The projects’ success has led to other Local Tourism Associations in Western Cape copying the
concept and model and introducing it in their towns.
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Investment Attraction Project: The Namibian Tourism Expo

Local Economic Development is based on the concept that wealth in localities is created not by
government but by the private sector. Businesses depend on having favourable local business
environment to create that wealth and prosperity. Municipalities have a central role in creating the
favourable business environment for business success.

The CWDM attends trade shows like the Namibia Tourism Expo as a means of providing SMEs in
the District with a platform to market their products and services to foreign
buyers/consumersfinvestors. The ultimate aim is for these Cape Winelands SMEs to find new
markets for their products (exporting) which leads to more production and can in turn lead to job
creation.

The 21" annual Namibia Tourism Expo was organised by Republikein and supported by all
Namibian Tourism Organisations including the Namibia Tourism Board (NTB). The organisers this
year wanted to highlight “Recycling towards sustainable tourism”. The following Small and Medium
Enterprises (SMEs) were on the CWDM stand:

o Alvi's Drift International Wines;

¢ Funky Ouma;

o Laharna Farm Products;

» Opstal Landgoed

o Cape Dried Fruit Packers and

o Mhudi Family Boutique Wine,

The CWDM won a SILVER award at the Namibia Tourism Expo.
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ENTERPRISE DEVELOPMENT AND SUPPORT PROGRAMME
Small Farmer Project

Wayne Mansfield of Fruitfield Farming have been in farming since end 2014. He exports lemons
and have started planting olive trees. His olives
are picked, pressed and sold at Fairview. He
future plans include the planting of blueberries.
He exported 66% of lemons fo the Middle East
and 17% to the United Kingdom {UK). He wants
to focus more on the UK market. He attended an
expo in Germany earlier this year to explore other
markets. Wayne was also one of the category
winners of National Department of Agriculture,
Forestry & Fisheries for 2019.

Entrepreneurial Seed Fund Project

Clarize Simpson’s business, Clarize’s Treats (Op die Berg, Witzenberg) started operating ten years
ago and was only done for an extra income. Her business ‘eventually grew and includes baking of
pastries, pies and cakes. Her clients include coffee shops that she supplies in Ceres and farms in
Op Die Berg region. One of her biggest dreams came true with the help of the CWDM
Entrepreneurial Seed Fund. She was finally able to complete the renovations to her kitchen. As a
young adult, Clarize is very committed to her business and she places special focus on how she
presents her baked products to the public. Her products are also sold at one of the most prominent
coffee shops in Ceres’s main road:

TOURISM MARKETING AND DEVELOPMENT PROGRAMME
Local Tourism Association Projects

This project aims to assist Local Tourism
_ Associations (LTAs) within the juridical area of

' the Cape Winelands District Municipal with
identifying and  Implementing  tourism
developmental projects in local towns. Projects
such as school educationals, tourism staff
educationals, art and music classes for
designated groups, skills training, etc. are
included in the many projects that has been
identified for implementing.

The Cape Winelands District Municipality uses this project as a catalyst to increase awareness and
active participation of local communities in the tourism industry of the region. This is done to
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enhance excellent service and groom local people to act as ambassadors of the hospitality industry
to local, national and international tourists.

Tourism Training Project

Tourism is a major contributor to the economy of any country and a good vehicle for job creation.
In South Africa the key objective in tourism has been to enhance its role as a driver of socio-
economic development in line with national, provincial and regional growth targets. in order to
achieve this on a regional level, the CWDM embarked on a process to provide excellent services in
the hospitality industry by improving the skills and abilities of local entrepreneurs such as caterers,
tour guides, tour operators, frontline staff, waitress and other hospitality staff. Therefore, the
CWDM has identified sector specific training, i.e. culinary, customer care, event management,
social media, first aid, computer and introduction to wine training. These training equipped
designated groups and SMME's, within region, to capitalize on the prospect of increased tourism
activities and service excellence in improving their prospects of gaining appropriate empioyment in
the hospitality industry.

Township Tourism Project

The CWDM had identified through a number of studies that they commissioned that most
municipalities require assistance in developing niche township tourism routes. Therefore, this
project Is an intervention by the CWDM in ensuring that tourism routes become profitable and
sustainable. Through this project, smaller tour guides, tour operators and small businesses be
afforded the opportunity to gain access to and link with established businesses and routes in order
to grow and develop their tourism enterprises. The project consists of four phases:

Forging partnerships with existing routes;

Route development support;

Route visits and educationals; and

Signage and route collateral

-]

& o o

The aim is two folded:

« Link smaller tour guides with tour operators and big business organisations; and

s Exposes tour guides that are registered and operating to all the products and new routes on
offer in the region by making their itineraries available to tourists or investors into the region.

Therefore, CWDM has entered into agreements with Local Municipalities in the district to assist
them in developing their township tourism routes as well as obtaining appropriate tourism road
signage for businesses on these routes, including developing collateral such as route maps to
assisis in the marketing of these tourism routes.
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Media/Tour Operators Educationals

This project aims to promote the hidden gems and the cuitural heritage of the CWDM through the
hosting of media and tour operator educationals throughout the region. These media educationals
enables the CWDM to attract tourists to the region.

Tour operators during a wine tasting Media group doing a cycling tour

Journalist doing food & wine pai-ring Tour Operators doing olive tasting

Most of the media hosted during the 2018/19 financial year includes, Boland Media which is part of
Media 24, Social Media, Online Bloggers, Freelancers, Inflight Magazines and Slow Lounges
Magazines.
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Sport Tourism Winter Campaign

The sport tourism winter campaign featured the Mzansi Super League T20, a partnership between
the CWDM, Drakenstein Municipality and Boland Cricket. As a result of the success achieved, the
CWDM has entered into a 3year partnership agreement with Boland Cricket to promote sports
tourism.
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RURAL AND SOCIAL DEVELOPMENT PROGRAMME

Rural and Social Development of the Cape Winei‘ands District Municipality focuses on building and
maintaining social capital through access to pnogrammes and services. Related programmes aim
to increase physical activity, enhance education, improve skills levels, enhance employability,
provide access to assistive devices, provide funding for community-based organisations and
promote the rights of vulnerable groups. The success of these programmes are based on the
strong and vibrant partnerships with national and provincial government, B-municipalities, civil
society organisations, commumties across the Cape Winelands municipal district and training
institutions.
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DISABILITY PROGRAMME

Cape Winelands District Municipality aims to improve the livelihoods of people with disabilities and
to address social barriers that exclude them from the various systems of society. Accessibility is
important to achieve the principles of full inclusion, equality and participation in mainstream
society.

Skilis Development for Persons with Disabilities Project

The lack of Skills Development was one of the challenges that was identified at the Cape
Winelands Disability Conference which was held on 23 April 2014. Customer Care training for
persons with disabilities was identified as one of the soft skills training needs. The lack of skills
development opportunities in this sector contributes to the increasing unemployment rates
amongst disabled youth and women in the district. Cape Winelands District Municipality
implemented Customer Care Training for thirty (30) persons with disabiiities. Developing the
competencies of people with disabilities in universal customer service is vital to ensure that they
have the knowledge, attitudes and skills to fully address all customer needs. By acquiring these
skills, they will be able to provide a consistently high quality of customer service and gain access to
the open labour market. For the 2018/2019 financal year participants were recruited in partnership
with the Breede Valley municipality, Sgciat._Development and APD Breede Valley.

ELDERLY PROGRAMME

Cape Winelands District Municipalty strives to maintain and protect the status, wellbeing, safety
and rights of older persons. This project also aim to promote and create an enabling environment
for the elderly to participate actively in a healthy fifestyle, wellness and cultural activities. Cape
Winelands District Municipality acknowledge the valuable contributions that elderly persons have
made in communities across the district.

Golden Games Project

Cape Winelands District Municipality in partnership
with Service centres, Cape Winelands District Elderly
Forum, Drakenstein Municipality, Stellenbosch
Municipality, Breede Valley Municipality, DSD and
DCAS successfully hosted a District Golden games
. event on the 30" of April 2019 in Breede Valley. The
' event was held at Boland Park stadium in Worcester
- and approximately 1500 elderly people from across
the district attended this event. The purpose of the

b event was to sensitise elderly people of their rights,
human dignity and take part in competitive sport. The formidable spirit that the elderly persons
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demonstrate when they defy age and challenge themselves to play sport, is truly inspiring for
younger persons.

FAMILIES AND CHILDREN PROGRAMME
Victim Empowerment Programmes Project

Victim empowerment is an approach to facilitate access to a range of services for all people who
have individuaily or collectively suffered harm, trauma or material loss due to violence, crime,
natural disaster human accident or through socio-economic conditions. It aims to restore the loss
or damages. Victim empowerment programmes focus taking control, having a voice, being heard,
be recognized and respected as an individual. These initiatives focus on empowering people but
especially, women and children with information and skills. Through these types of programmes
they learn to understand and mange emotions, set and achieve positive goals feel and show
empathy for other. It also teaches them to establish and maintain positive relationships and make
responsible decisions.

Victim Empowerment programmes were implemented in partnership with Department of Social
Development to ensure that approximately five hundred (500) children in the Cape Winelands
Municipal District were empowered through a holistic approach. The programme activities included
prevention of re-exposure, reframing of cognitive distortions, symptoms management, problem-
solving, informed decision-making and group therapy. '

Holiday Programmes

During school holidays, young children, especially in impoverished communities, have very little or
no recreational space where they can give expression to their need for positive socialisation and
interaction with their peers This places them at risk of being drawn info negative activities such as,
youth criminality, increase in substance abuse and risky sexual behaviour. Holiday programmes
were implemented in partnership with civil society organisations to ensure the safe keeping of
children during school holidays. The programme included a variety of educational and recreational
activities which are provided in a safe environment to learn, interact and enjoy. It covered important
topics such as crime prevention, teenage pregnancy, drug abuse, anti-bullying and addressing
challenges facing children and young people during puberty.

Life Skilis Camps

Life Skilis Camps empower youth with the tools and information they need for a positive futurs.
These camps were implemented for vulnerable groups which addressed social ills like substance
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abuse, domestic violence, sexual offences; forms of violence; self-protection; gender roles; healthy
relationships and informed choices.

These camps were done in partnership with NGOs, SAPS, Department of Social Development,
Department of Justice and Department of Correctional Services. Five hundred (500) persons were
reach through this programme.

Adult Diapers

Department of Health is currently busy with Heaith and Hygiene awareness programme at senior
centres within the Cape Winelands District. Some of the challenges was the need for adult diapers.
The successes of these programmes are based on the strong and vibrant partnership with national
and provincial government. Through the division Rural and Social, CWDM Executive Mayor Ald
(Dr.) Von Schlicht and portfolio councillor Palesa visit elderly centres district wide, to handover 500
adult diapers.

Substance Abuse Rehabilitation Programme

Substance abuse is defined an overutilization of

- drug that leads to temporay /permant impairment

© of “the -person physical, emotional and

_psychological wellbeing. The effects of substance
abuse on the health, work productively and social
well-being of the person have an enormous toil on
the overall being of the person.

Cape Winelands District Municipality in
partnership with soclal development and NGO's in
the Langeberg area has contracted Toevlug Centre to accommodate 11 clients for in-patient
treatment for clients residing in the Langeberg. Through intensive screening eleven patients were
referred to Toevlug for a period of five weeks and working with the NGO's to prepare the family of
the clients while in patients were still in the Rehab. The project was completed on 10 December
2018. All the clients were discharged from Toevlug.

Sanitary Ware

Cape Winelands District Municipality (CWDM) in partnership with Department of Education in our
district encourage the nation that education as a tool for a better future. Both CWDM and DOE
ensure that the education of young girls is not hindered because of lack of the basic necessity of
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feminine hygiene products, they visited rural schools across the district to handover sanitary towels
packs. Department of Health is currently busy with Health and Hygiene awareness programme at
senior centres within the Cape Winelands District. Some of the challenges was the need for
sanitary ware for school leaners across the district. The success of this programme is based on the
strong and vibrant partnership with Department of education in our district.

CWDM Executive Mayor Ald (Dr.)Von Schlicht and portfolic councillor Palesa visited 32 schools
across the district to handover plus minus 6000 sanitary ware during the period of June 2019.

Young people are the heart of the future of South Africa and of our district. CWDM want to break
the cycle of poverty and education plays an integral role in doing this, thus this initiative will
continue to ensure that not one girl miss a single day of her education.

Early Childhood Development {(ECD) Support

Cape Winelands District Municipality has invested on various programs to better the education of
Early Childhood Development, because it's not about care and protection of children but also the
development of young children. Also, to ensure that these babies and toddlers go to créche that
has the facilities to give children a good start in life. The building of human capital puts a specific
focus on opening doors of leaming and culture by providing grant in Aid to 30 ECD centres.

Some of the challenges of ECD centres both in formal and informal setting are in need of fire-
retardant paint, so that they can meet some of the requirements needed during registration with
WCGDSD. The CWDM Mayor hand over Retardant Paint to 52 ECD centres, each créche
received 25L of paint ,1 x 25Liter bucket and a paint brush, the total cost of the paint was
R190 000.
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First 1000 Days Programme

The project activity formed part of the province's campaign to raise awareness of the crucial first 1
000 days of your child’s life. The first 1 000 days in a child’s development, starting from conception,
moving through pregnancy, birth, and after the first 2 years of life, are crucial for securing a child’s
bright future. The most important aspects of the First 1000 days programme are health and
nutrition, which both mom and baby need; love and attention that babies needs, and all the support
that the mom needs; and play and stimulation that babies need for leaming as well as the
protection of a safe environment.

The Western Cape Government has prioritised the 1%t 1000 days initiative as a key strategy
towards Maternal, child and whole society Wellness. Roadshows / activation sessions have been
identified as one of the key communication interventions to raise awareness and increase
knowledge of internal and external stakeholders on the 1%t 1000 days initiative and key concepts.
Raising awareness on first thousand days and to decide whose going to be our target audience
wasn't hard to decide. Due to our high teenage pregnancy rate and high incidents of women out in
communities who think being pregnant, she needs to carry the load alone for the next 40 weeks.

The workshops were conducted across the district on the 31%t of May 2019. Such workshops are
so helpful for the mothers to be especially those with 1% pregnancies. The speakers for the day
was: Dr. Murray, Dr. Geldenhuys, Sr. Foord, Me C. Fortuin spoke about the blanket project which
was the latest training on the 1% 1000 days that was held in Drakenstein Municipality. Plus minus
300 new mothers were reached across the district. The programme focused on affordable nutrition,
dental hygiene and healthy life styles,

16 Days of Activism Project

The Municipality facilitates joint planning and ‘collates the inputs of all partners to produce a District
calendar of events that are implemented across the district. The calendar provides a 16-day
window (25 November -10 December} of opportunity in communities for intense awareness-making
and education to reduce levels of women-and child abuse. Catalytic Events includes the Launch of
the 16 Days Car,gpaign, World Aids Day and the International Day for People with Disabilities.

The objectives of the 16 dayg of Activism Campaign Against Women and Child Abuse are to
change behaviour thro‘ugh“‘pubﬁc awareness & education on the rights of people living with
HIV/AIDS and those who are HIV positive; to generate awareness to the incidence of violence
against women and children; to highlight the stories of survivors of gender-based violence and the
impact that the campaign has had on their lives; to create awareness around the link between
HIV/AIDS and gender-based violence. Approximately 3300 persons are reached through the 16
Days of activism programmes
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WOMEN PROGRAMME

Although Govemnment has made significant progress in empowering women in the political, public
and educational spheres, the marginalization of poor women severely compromises progress.
Women development programmes are implemented in partnership with various stakeholders
during August (Women'’s Month) and throughout the financial year.

Various Women's programmes across the district were supported NGO's such as Droehoek en Bo-
Swaarmoed, CAB De Dooms, Craig Angel Foundation,Empowerment of girls only, Witzenberg
Abuse Crisis, Brand Media house of Zwelethemba, Evangelistic Gospel outreach
MinistriesAhmaric Community Development. The women were motivated to overcome challenges
in their lives and to be proud of who they are. One thousand and sixty (1060) were reached
through this programme.

Cape Winelands District Municipality in partnership with National Department of Arts and Culture,
National Department of Women, Provincial Premiers Office, Drakenstein Municipality and other
role players hosted successfully a National Women’s Day Event on the 9" of August 2018. The
event was held at Mbekweni Rugby Sport stadium in Paarl. The event was attended by
approximately 8000 people. The purpose of the event is to recognize the role played by women of
South Africa to remember the march by more than 20 000 women to the Union buildings in 1956.

Human Trafficking Awareness programme

The human trafficking workshop was organized by Cape Winelands District Municipality and the
facilitation was done by Local Government. The workshop was done on the 22 March 2019 in
Wellington and another one was done in Kylemore on Tuesday the 26 March 2019. The human
trafficking was well received by ali the communities as it really was an eye opener. It teaches not
only women and children are being taken it also involves babies and young children. The workshop
was so informative and there was a follow up.
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These two sessions will need a follow up workshop with farm workers and more children. We are
planning to rollout more on youth month and after hours for people who are working late. We also
supported with transport and morning coffee. There are recommendations by the local government
of need to informing high school learners as they are the easily targets because they are being
offered jobs overseas and all your travelling are paid. A motivational programme of Worcester
House of Hope for women was supported. The radio personality, Martelize Brink, was the guest
speaker, She is wheelchair bound and shared her journey as a woman in a wheelchair with the
women. The women were motivated to overcome challenges in their lives and to be proud of who
they are. Two-hundred and fifty (250) women were reached through this programme.

YOUTH PROGRAMME

Young people are at the heart of the future of South Africa and they are facing many challenges in
modern day society. There is great benefit in investing in young people by creating pathways for
accelerated development. When young people can claim their right to health, education and
decent working conditions, they become a powerful force for economic development and positive
change. Initiatives for youth are crucial in terms of the economy and the prevention of social
crimes. Youth Development programmes were implemented in partnership with various Youth
sector organisations. These programmes focused on equipping youth with life skills, job readiness,
entrepreneurial skills and career guidance.

Grade 10-12 Support Project

Activities like career exhibitions, Matric Motivation programmes and Spring-school programmes
were supported to enhance opportunities for Grade 10 - 12 Learners. Thirty-four (28) Secondary
schools and three hundred and sixty (3360) learners from across the district were afforded the
opportunity - to participated in Career Exhibitions. Through the Career Exhibitions they gained
information to make appropriate career cholces. This programme was implemented in partnership
with Department of Education, Tertiary institutions and Financial study aid institutions.

Grade 12 Top Achievers

The Grade 12 Top Achievers annually event was
held on Thursday 10, January 2018. The event
was held at the Stellenbosch Town Hall. The Cape
Winelands District Municipality host this event with
partnership with the Department of Education. The
event started with the registration at 17h30. We
had more than 300 people who attended the event,
We had learners with their parents from all the
schools in our region. The program director was
Dr. Wilson from education department. He handed over to the Portfolio Councillor for Youth of
Stellenbosch municipality Councillor Manie Pietersen to welcome all the guests.
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The event celebrates the top matriculant at each school in the CWDM and is held annually to
recognize not only the hard work and dedication of the top student, but also that of their educators
and parents. Dr. Brian Wilson, Head: Curriculum at the Western Cape Education Department in the
Cape Winelands District (CWD) stated, “There is more to success than just learning the
schoolwork. Learners need support and encouragement too, and this they receive from their
parents and educators.” He went on to mention that the CWD is home to five of the top 20 schools
in the country and can boast that the top students for accountancy and physics call the Cape
Winelands home.

Youth Month Project

Cape Winelands District Municipality believe that there is great benefit in celebrating and investing
in young people by creating pathways for accelarated development. One thousand three hundred
and ten (1310) Youth from across the district participated in Youth Month programmes in June
2019. Organizations such as Congress of the Ex-offenders in South Africa, Cab-De Doorns,
Koinonia of Drakenstein, Wellington Community Police Forum were supported during youth month.

Through an agreement entered into by the Cape Winelands District Municipality (CWDM) and the
organisation Landesverband Kinder- und Jugenderholungszentren Sachsen-Anhalt .V. Kieze,
(www.kieze.com), known as KIEZ in Germany, 24 learners from the Cape Winelands district have
been afforded the opportunity to attend an educational youth camps in Germany during July of
2018 and 19.

This agreement wishes to encourage tolerance between cultures, develop leadership, broaden
learner’s vision and expand their responsibility to their immediate environment and the world.

The main objective of the host organisation is to provide children and adolescents from all over the
world with opportunities for the davelopment of leader ship skills through education, active
recreation and meaningful Ieisure activities. Another goal is to raise public consciousness about
and improving the living conditions of children and adolescents. Personal qualities such as
tolerance, communication and .pommuniiy-building are promoted among the target groups,
regardless of their ethnic and national origin, gender, denominational bond and political attitudes.

The young men and women chosen for the tour were identified by their schools. The project
follows a three-way approach, in that the learner, KIEZ and the district municipality, fund it. Thus
creating a partnership from the outset. This project is in line with the municipality's vision of
building a sustainable economy for the future.
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COMPONENT E: SPORTS AND RECREATION

SPORTS AND RECREATION PROGRAMME

Sports, recreational and cultural programmes provide opportunities for vulnerable groups to
participate in mass participation programmes. It enhances social cohesion amongst communities,
and it allow children, families, senior citizens, disabled, men and women to participate in and
attend numerous events that would have otherwise been denied.

Sports and Cultural Events Funding Programme

Funding was provided to support sports and cultural organisations in implementing mass
participation sports and cultural events. The funding maximized the participation of healthy
lifestyles impact of community organisations across the Cape Winelands Municipal district. This
programme also enhanced the capacity of beneficiary organisations to render services that will
contribute to the achievement of our strategic objectives. The programme provides cpportunities to
vulnerable groups to advance to lgcal, provincial and national sport and cultural programmes.
2018/19 financial year benefited 60 orgahisathns through this programme.

Business Against Crime Tournament

CWDM in partnership with Breede Valley Municipality, SAPS Department of Education, De Jagers
Outfitters and other local businesses joined hands in the fight against crime that is consuming the
Youth of today. Rugby and Netball tournaments were implemented as an alternative recreational
programme where learers of gang infested areas could participate in a safe environment.
Learners of Hexvalley Secondary School; Esseleripark Secondary School, Worcester Secondary
School and Breeriver High School participated weekly in these tournaments. These tournaments
culminated in the finals at Boland Park, Worcester on 8 September 2018. The day started with a
march through the gang infested areas of Worcester to express the anti-crime messages. Boland
Rugby and clubs use these tournaments to scout talented players. Approximately 800 learners
participated in the activities of the final fournaments. The business against crime tournament
winners 2018/2019 was Esselen Park High from Worcester.

Cape Winelands Sports Awards

The Cape Winelands Sports Awards Ceremony is annually held in partnership with Dept. of Sports,
Arts and Culture, Boland Sports Council and Federations. At this ceremony persons who have
achieved exceptional achievements in the various sports codes are honoured. This prestige event
is attended by 350 guests which include dignitaries and nominees of the various sport codes. Cape
Winelands district municipality through the 17.3 J list 2018/2019 supported 60 Clubs and sport
federations such as Cape Winelands Sport council to host its annual Sport Awards which was held
in Drakenstein at Mistico on the 10" of August 2018.
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The purpose of these sport awards is to ceiebrate the achievements of athietes for contribution to
sport for the year 2018.The event was well planned and we received great support and attendance
from members of federations and other guests. The inspiring event was hosted by Cape Winelands
Sport Council, the Department of Cultural Affairs and Sport, in partnership with Department of
Cultural Affairs and Sport and Cape Winelands District Municipality.

Vlakkie Cricket

Vlakkie Cricket programmes provide opportunities for vulnerable groups in communities to
participate in mass sport in the wider community of the Cape Winelands region. That change the
social cohesion amongst communities and it allow so many youngsters, families. Men and women
to participate in attend to be active and to make'tbe communities a better place to live.

The Vliakkie Cricket event was initiated by the Cape Winelands Sport Council in conjunction with
the Cape Winelands District Municipality. Various sportsmen and women showcase their talent
during this community program. - The Purpose of the CWDM and CWSC is to give the community
the opportunity to get involved in community sport and, must be given equal and fair opportunities
to play sport and not be disadvantaged because of where they stay. The Vlakkie Cricket
Tournment/ Finals was held on the 26 of May 2019 at Jamestown sport ground in Stellenbosch.

Dominoes and Tug-of-War Tournaments

Dominoes and Tug-of War Tournaments were held in Saron Drankenstein area.The purpose of the
tournament was to provide an opportunity for the respective farming communities to participate in
sports and to socialize.
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These programme promotes social cohesion and strengthen relations between farmers and farm
workers. Approximately four hundresd and fifty (450) Persons were reached through this
programme.

Easter Tournaments

Cape Winelands District Municipality implemented various Easter Tournaments in partnership with
various Rugby, Netball, Viakkie Cricket and. Soccer clubs. The tournaments were held in
Witzenberg, Stellenbosch, Drakenstein and Breede Valley which formed the highlight on the social
calendar of people in the rural areas. Vlakkie Cricket. These tournaments enhance social cohesion
and aim to address crime in the respective communities. Winning teams received trophies and
medals. Cape Winelands District Munlclpallty prov&ded transport, trophies, medals and catering for
the following Rugby Clubs: De Rugby 4 all hosted ‘an Easter Tournament from the 19" — the 227 of
April 2019 at Boland Rugby stadium sport ground Worcester. Worcester Perseverance Rugby club
hosted an Easter Tournament at Esselen Park Stadium from the 19" to the 22™ of April 2019.
Simondium Rugby Club hosted an Easter Tournament on the 19" of April 2019 at Simondium sport
ground-in Drakenstein.

Approximately 2000 people téqk part in these Easter fournaments across the district.
Drama Festival

The Cape Winelands Drama Festival is a drama development programme of the Western Cape
Government's Department of Cultural Affairs and Sport and is presented in partnership with the
Cape Winelands District Municipality's Department of Community Development and Planning
Services. This programme has been particularly successful in the CWDM, as partnerships were
also forged with Stellenbosch Municipality, Langeberg Municipality and Breede Vailey Municipality,
as well as with professional artists, tertiary institutions and the private sector. This facilitated the
growth of the drama programme at various levels and provided the youth with opportunities to
learn from and be guided by professionals in the field. A Cape Winelands Drama festival was
implemented to where various groups competed for the best drama performance.

08| Page



Cape Winelands District Municipality 2018/19 Annual Report

The festival process for the DCAS festival in partnership with Cape Winelands district municipality
has not only shown great success since its implementation but the biggest success has been the
growth and elevation of theatre standards in these communities. The new approaches utilised to
develop the groups during the initial training have thus resulted in productions of an exceptional
calibre being presented.

Ali the groups selected to continue to the next round would be developed further in an attempt to
elevate their current skills while ensuring that these emerging artists present productions based on
the professional requirements and fundamentals of theatre. The adjudicators feedback of these
artists’ showcases was presented to them by these theatre professionals to assist these groups
with their productions. These developed productions would then be presented at a Finale
showcase to select the most improved and developed production that will be presented at
professional festivals.

The collaboration with Cape Winelands District municipality ensured the successful presentation of
the adjudication showcase. The drama festival finale was hosted in Witzenberg town hall on the
16" of February 2019. Approximately 450 people took part in this event
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DIVISION: SPATIAL PLANNING

Natural Resource Management Programmes and Training
e Cape Winelands Invasive Alien Vegetation Management Programme
* River Rehabilitation Programme

These programmes as implemented in the Berg river and Breede river catchments are
underpinned by the Expanded Public Works Programme in particular the Environmental Sector.

| UPPER BERG PROJECT

Example of site plans in river catchments

Thirty-four (34) sites/contracts were awarded and cleared allowing for;
¢ Work opportunities created: +18129
¢ Hectares cleared: +321 268

CAPE WINELANDS BIOSPHERE RESERVE (CWBR)

The CWDM fulfils a secretariat role for the CWBR, which is a sustainable development initiative.
The CWBR implements projects pertaining to the three functions of the biosphere reserve concept,
which is:

o A conservation function — to contribute to the conservation of landscapes, ecosystems,
species and genetic variation;
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Example of projects: Awareness raising through facilitated hikes and talks at schools.
« A development function — to foster economic and human development which is socio-
cuiturally and ecologically sustainable; and

-
-

Before:Previcus ECD structure. After: New formal ECD structure.

¢ A lJogistics functiqn — to provide support for research, monitoring, education and information
exchange related to local, national and global issues of conservation and development.

q The CWBR is dually a platiorm that enables

cooperative governance where all spheres of
government take part in the national Man and
the Biosphere Programme as well as private
initiatives.

Logistical support of Invasive Alien Vegetation
removal by using

‘drones’ in the planning and monitoring phase.
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COMPONENT F: MUNICIPAL HEALTH SERVICES

Water and Sanitation Subsidy Scheme

This is an innovative programme implemented within the Municipal Health Services Division, which
has attracted national commendation. The subsidy scheme serves as an incentive to farmers for
improving the water and sanitation services provided to farm workers.

The 2018/2019 budget for this project was R 1 000 000. Subsidies to a maximum of R 45,000 per
annum is provided per farm for this purpose. Education in the form of health guidance is also
provided to the beneficiary communities. Subsidies are provided for the following:

Running water over kitchen sinks; and
. Bathrooms with flush toilets in houses.

During the 2018/2019 a total of 52 properties were serviced through this project.

o Subsidies were paid to 16 farms where water and sanitation upgrades were done.
e Health and Hygiene education were conducted at 35 properties.

o Direct (Hot Spot} interventions were implemented on 8 properties..

Hot Spot interventions were implemented at the following properties.
e Smithfield - Drakenstein

« Moreson - Langeberg

= Boschrivier — langeberg

* Leiplolt Avenue —Worcester

* Arendse Street — Worcaster

= Rhebokskloof - Langeberg

*  Rooi Heuwel — Drakenstein

*  Ruigtevlei - Drakenstein

ANNUAL ENVIRONMENTAL HEALTH EDUCATION PROGRAMME

This project aims to create environmental awareness amongst the communities of the CWDM in
order to change negative behavioural patterns. This is done through live theatre performances in
schools, the development of educational material and formal health education at
industries/businesses and organisations.

During the 2018/20189 financial year, this program reached a total of 60 schools and approximately
21 676 children with a budget of R 445 537.

FLY NUISANCE: KLEIN DRAKENSTEIN, PAARL

Since April 2018 the CWDM has been inundated with complaints about a fly nuisance in the areas
surrounding Rosendal Poultry Farm, Klein Drakenstein, Paarl.
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A notice was issued to the premises ordering them to address and eliminate the fly nuisance.
Noncompliance with this notice resulted in a summons being served on the property and
subsequently an admission of guilt fine was paid by the perpetrators.

As to be expected the problem abated in the winter bus as soon as the temperatures increased the
fly nuisance returned and the CWDM once again received a new wave of complaints.

Meetings were held with the affected parties on 2 occasions and several inspections were
conducted on the premises. This resulted in another notice being issued to the company in terms
the Municipal Health Bylaws of the Cape Winelands District Municipality.

Despite several interventions being implemented by the company on the property in order to
address the problem the fly nuisance did not abate.

The CWDM had no choice but to register a formal case with Local Magistrate Court for the
reported violations in terms of the Bylaws. All supporting documents and evidence have been
submitted to the public prosecutor and is currently being considered by the prosecutor for possible
prosecution. '

STOP FLY INFESTATICON CAM PAIGiQ;
i B o The Communications and Municipal Health
Services divisions did a combined Radio Show on
the role of Environmental Health Practitioners in
the community. During the show instructions were
provided on how to build a flycatcher. This proved
80 popular that it was decided to include an
awareness campaign on Fly invasion prevention

throughout the district.

The aim of the campaign was to educate and
sensitise communities to address fly infestations in
and around the house through hygiene practices
and the making of their own fly catchers.
Communication included a combination of
traditional, on-line and social media as well as pamphlet distribution to schools with the assistance
of EHP’s.

The campaign included schools, social and traditional media as this campaign coincided with the

Western Cape Government's: Cape Winelands Health District's Diarrhoea season Stop Flies
pamphlets were distributed in high risk areas.
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The campaign included the following actions:

o Publications in local newspapers.

* A video recording where Mayor and EHP (Melissa Kafaar) demonstrate how to make a fly
catcher. The video clip was be published on all social media platforms. (see attached).

e Training was given to Community Care Workers at Huis Mc Crone in Wellington,
Brewelskloof Hospital, Worcester as well as CCW in the Breede River area at Breede River
Hospice in Robertson to supplement the distribution of flycatcher pamphlets in the
communities.

Training was aimed at equipping Community Health Workers with the necessary knowledge in
order for them to provide training to community members with additional information and answers
whilst they are distributing the Stop Flies Pamphiet in the communities.

The information provided on the Stop Flies Pamphlet was discussed and the session ended with a
demonstration on how to build a fly catcher.

The fly pamphiets and step by step guide were placed on all social media platforms including
Facebook, Instagram, Imbizo and the Grapevine.

ONGOING CONCERNS

“KLIPYLAKTE”- INDUSTRIAL EFFLUENT: SOLAMOYO PROCESSING COMPANY (PTY) LTD
(KWV, DISTILLERS & BRENO-KEM): PROGRESS UPDATE:

Following an overwheiming chorus of complaints from residents in the Aan De Doorns area during
July 2018 about perpetual odours from the Solamoyo Industrial Waste Effiuent Treatment Plant
situated on the above site and subsequent investigations, sourcing of certified statements from a
multitude of complainants who expressed the willingness to testify in a court of law about the their
well-being being adversely affected due to exposure to the unpleasant odours.

Compliance nofices in terms of section 83 of the National Heaith Act, 2003 (Act 61 of 2003) dated
the 27 September 2018 were served on four industries. These companies subsequently exercised
their rights to submit written appeals which was received on 11 & 12 Ociober 2018. The Executive
Mayor as the appeals authoriy in terms of the National Health Act, interrogated and adjudicated
these appeals, and appeai outcomes dated the 26 & 27 November 2018 were communicated to
the respective industries.

After due consideration the by the Executive Mayor the compliance date of the 31st January 2019
were revised. Based on the appeal outcome revised compliance notices dated the 5 December
2018 were served on the industries, directing them to submit written action plans before the 28th
February 2019. Action plans must contain details about immediate measures to be implemented
before 30 April 2019 and long-term measures by 30 April 2020.

1i5|Page



Cape Winelands District Municipality 2018/19 Annual Report

Such action plans were received from all four industries prior to the compliance date of
28 February 2019 despite threats by these companies to take the matter under judicial review.

Industries requested a meeting with the CWDM to present their respective action plans which was
convened on the 19th March 2019 with the Municipal Manager, Mr Prins, present.

Despite some the industries having had issues with the attainment of the long-term measures
compliance date of 30 April 2020, the prevention of pool forming on the site when it rains and the
characteristic smell of the effluent, the actions plans does attest to measures and the
accompanying capital investments on their part of approximately R150-153 million to find a long-
term solution to the problem.

it was finally agreed that Solamoyo, Distell and Brenno-chem will go back and revisit their action
plans regarding the disputed issues of the prevention of pool forming on site (Solamoyo) and the
indication of a completion date for the construction of mitigation infrastructure (Distell & Brenno-
chem) respectively, for submission to the CWDM by the 30 April 2019, upon which further revised
compliance notices will be issues which essentially contain the undertakings made in the
respective action plans, thus making it binding. \

NB. It must be stated with concern, that the existence of this industrial operation with its odour
problems and the “Trans-hex" Residential Development on the same site will eventually come to a
head.

AIR QUALITY: SECTION 21 LISTED ACTIVITIES — ATMOSPHERIC EMISSION LICENSING

During the reporting period }nspeétions were conducted at all listed activities to monitor compliance
with Atmospheric Emission License (AEL) conditions and complaints followed up on operations at
these facilities. CWDM conducted one AEL renewal and administratively amended certain aspects
of the AELs to accommodate equipment changes.

Meetings and site visits which included the local AQO's, DEA&DP, AEL holders and the CWDM
were conducted at listed activit;ies to provide assistance with proposed process changes and at
new facilities that would require an AEL to operate. Inspections were performed at facilities to
determine whether the operatirig processes required them to apply for an AEL.

Integrated environmental authorisation process for industries whom applied for an AEL was
followed and provisional comment on air quality management was given for the following:

» Comments on the Draft Scoping Report for the proposed development of a crematorium on Erf
11466, Wellington.

« Comments on a Draft Basic Assessment Report for the proposed Bonnievale Abattoir upgrade
which included the enlargement of the animal matter rendering plant on Erf 1229 & 2958 in
Bonnievale.
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COMPONENT G: ENVIROMENTAL PROTECTION

AIR QUALITY MANAGEMENT

The Cape Winelands District Municipal air quality management legislative functions resides under
the Directorate: Community and Development Services, within the Division Municipal Health
Services (MHS).

1.1 2" Generation CWDM Air Quality Management Plan

The CWDM's 2™ Generation Air Quality Management Plan (AQMP) review was completed in
2018, approved by Council and included as a sector plan in the IDP, The CWDM continues to
strive towards the implementation of the objectives within the 2 Generation AQMP.

The identified goals and targets within the CWDM 2nd Generation AQMP was presented and
discussed at a Council Policy Workshop on 25 October 2018 to ensure a good understanding of
the CWDM AQMP action plan with allocated timeframes for implementation and the

implementation indicators.

The CWDM assisted the B- authorities within its jurisdiction with the formulation of their AQMP's.
All the local authority councils had adopted AQMP's and have designated air quality officers.
These authorities are in the process of reviewing their AQMP’s and the CWDM is providing inputs
and assistance as required by them.

1.2  Air Quality Training
Air Quality Officer and/or CWDM officials attended the following training/workshops:-

* Department of Environmental Affairs and Development Planning (DEA&DP) - Training on
Emission Inventory Management, requirements for emission monitoring reports and abatement
technology available to assist air quality officers in local municipalities - August 2018

* NACA Workshop “Decisions, solutions and challenges in Air Quality Management” - August
2018

*  NACA Workshop “Odour emissions: case studies, challenges and successes’ - February 2019
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Department Environmental Affairs (DEA} - National Atmospheric Emissions Inventory System

Refresher Training - March 2019
«  NACA Workshop Green House Gas Reporting Regulations and the new Carbon Tax - April

2019
- DEADP & Bavarian Environment Agency - Climate Friendly Refrigeration and Air Conditioning

Technical Workshop — June 2019
1.3 Air Quality Monitoring
As part of the Western Cape Ambient Air Quality Monitoring Network within the province the
department of Environmental Affairs and Development Planning, Directorate Air Quality

Management (DEA&DP D: AQM) established three ambient air quality monitoring stations within
the CWDM.

CWDM officials assist DEA&DP D:AQM in monitoring activities and perform minor maintenance

tasks at these stations.

(Table 1: Ambient Air Monitoring Stations i CWDM)

1
!

LOCATION POLLUTANTS MONITORED | STATUS
Meirings Park Electrical Substation, $02, 03, NOX, CO, PM10, H.S
and full meteorological Operational
Worcester parameters

802, 03, NOX, CO, CO2, PM10
CWDM Office, Dorp Street Stellenbosch & 2.5, VOC’s(BTEX) and full Operational
meteorological parameters

Traffic Department, van Riebeeck Rd SO2. 03. NOX. CO and full
o ’ Operational

Paarl meteorological parameters

The National Ambient Air Quality Standards and any associated targets have been implemented,
enforced and reported on by listed activities and controlled emitters within the CWDM. Ambient air
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quality monitoring results suggest that the CWDM industries is generally in compliance with the
National ambient air quality standards.

1.4 Air Quality Forum / Industry Working Groups

All facilities dealing with Section 21 listed activities and Section 23 activities are members of the
CWDM Industrial Air Quality Forum. The CWDM has a good working relationship with these
facilities to ensure their compliance to requirements set for air quality management to ensure these
industries do not impact negatively on the health and wellbeing of receptor communities. The
CWDM kept these members updated on new and amended air quality management legislation.

All members of CWDM Industrial Air Quality Forum attended the DEA NAEIS refresher training in
March 2019. The CWDM assisted Industries with the completion of the NAEIS reports. All
industries within the CWDM submitted their reports before the 31 March 2019 deadiine.

CWDM successfully partock in AQM information sharing on National and Provincial level with
regards to the following:

* Input into new or amended legislation under NEMA and its SEMA’s.

= Governance Lekgotla in Kimberley.

* Quarterly and Special Western Cape AQO Forum Meetings

« Environmental Authorisations (input on air quality management)

The CWDM air quality officer was elected to serve as a member of the Working Group Iil Task
Team to ensure priorities identified for implementation Provincial Western Cape AQMP.
1.5 Emissiions Inventory

All the Section 21 listed activities and Section 23 controlled emitters operating within the district are
included in a comprehensive CWDM data base in Table 2 and 3.

Please note that In terms of Section 36(5)(d) of Air Quality Act the Department Environmental
Affairs (DEA) are the licensing authority for the waste incinerator In operation at Drakenstein

Correctional Services as indicated in Table 4.
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(Table 2: Listed Activities in CWDM)

LISTED MONITORED | PROCESS
NARE GRS ACTIVITY | POLLUTANTS | POLLUTANTS
PM - Dust &
DE HOOP Stack
STEENWERWE (PTY) _ « Dust fall Emissions
LTD Continuous Sub- « Particulate
Tunnel Kiln - Category Matter SO: & HF-
De Hoop Steenpad, Paarl . 5.9 »  Sulphur Coal & HFQ
Clay Brick ] Dioxide fired kilns
Manufacturer Ceramic » Hydrogen
Brick Fluorides NO: - Fuel
Production combustion in
vehicles
Sub-
Category
WIESITEIRE| GARE Incineration of | g.2: + Particulate
Animal PM,CO &
VETERINARY Carcasses and | Crematoria |° Carbon NOy- Stack
LABORATORY Veterina and Monoxide Emissions
Helshoogte Road, y Veteri + Oxides of
Sellenbosch Waste eterinary Nitrogen
ellenbosc Waste
Incineration
. PM - Dust &
:rzdu:t:’on of + Dust fall Stack
ydrate « Particulate Emissions
CAPE LIME (PTY)LTD Dolomitic Lime Matter
LANGVLE! Dolomite Subcategory |* Es)l_zlp!:jur SO & NO, -
Crushing/ 5.6: Lime loxide Coal & HFO
Route 60, Robertson Calcining Production * O_X|de of fired Kilns
. . Nitrogen
limestone in
Vertical Kilr/ NO. - Fuel
Lime Hydrating combustion in
vehicles
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RCL FOODS (PTY) LTD - Hydrogen
. Sulphide
McAllister Road, Animal Matter | 20 10" o HaS - Self-
Worcester Processin Animal {No emission regulating
g standards for Stack
Plant Matter Category 10 Monitori
. onitoring
Processing facilities)
PM - Burning
Grounds and
Stack
RHEINMETALL DENEL Subcategory |’ g:ls; :3:: emissions
MUNITION (PTY) LTD Manufacture of | 7-% dicxide $§0:- Burning
WELLINGTON military Production Sulphuric Grounds and
Road, Wellington Upper propellants, oacice :ﬁ:gI::IrSt and :rt:iZZions
Hermon high explosives Subcategory | trioxide
and pyro - 8.3: Burning | expressed as | SO; - Stack
techniques Grounds $03) emissions
Oxides of
nitrogen NOx
expressed as
NOQO- - Stack
emissions
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LISTED MONITORED PROCESS
CRME SHURGE ACTIVITY | POLLUTANTS | POLLUTANTS
BOLAND BRICKS (PTY)
LTD
Contractor Road, Paarl
CABRICO (PTY)LTD
Bottelary Road, Koelenhof
MCMILLAN BRICKS
(PTY)LTD
R45, Paarl
PM - Dust
NUWEJAARSRIVIER
LANDGOED T/A PAARL Sub- Sk?z - Coal fired
ilns
BRICKFIELDS (PTY)LTD Clamp Kilns - ga;t.egory « Dust fall
. - o NO; -Fuel
Old Simondium Road, . (Sutphur .
Clay Brick " o combustion in
Paarl Manufacturer Clamp Kilns Dioxide )
for Brick vehicles
Production

NAUDE BAKSTENE CC

Onderplaas 633
Olifantsberg, Worcester

WORCESTER
BAKSTENE (PTY)LTD
Matjieskloof Farm, R43,
Worcester

TWOHILL COMPANY
(PTY) LTD T/A TULBAGH
BRICKS

Slagterspad, Tulbagh
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DRAKENSTEIN

CREMATORIUM

11 Watt Street, Paarl Human
Cremator

INDEPENDENT

CREMATORIUMS

SOUTH AFRICA -

WORCESTER Humzan &

CREMATORIUM Animal

Kerkhof Street, Worcester | Cremator

Sub-
Category
8.2:

Crematoria
and
Veterinary
Waste
Incineration

Particulate
Matter
Carbon
Monoxide
Oxides of
Nitrogen
Mercury

PM - Fugitive
Dust & Stack
Emissions

CO, NOx & Hg -
Stack Emissions

123 | Page




Cape Winelands District Municipality

2018/19 Apnual Report

(Table 3: Controlled emitters in CWDM)

Name Sourcs Controlled kMonitored ProCess
Emitter Poliutants Pollutznts
CERES FRUIT HFO fired
JUICES boiler
Bon Chretien Street,
Coal fired
Ceres boiler
« Particulate
CERES FRUIT Matter
PROCESSORS o
S Coal fired (Emission
Vos Street, boilers Standards for
small boilers- GN
Ceres 831 of 01 B - Efack
Small Boilers November 2013) | emissions
DISTELL Coal fired
" declaredas |, Sulphur S0,- Stack
. boiler controlled Dioxide i
Voortrekker Street, amitters emissions
Robettson {(Mothballed) ) (Emission
Standards for
DISTELL small boilers- GN
Coal fired 831 of 01
29 Field Street, boilers November 2013)
Worcester
TIGER BRANDS
LANGEBERG AND
ASHTON FOODS Coal fired
boilers
41 Main Road,
Ashton
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T T
e | O ECRe  pa ., | Monitored Process
T I‘ s ! Emiodt Ao Baliutants Pofiutants
¢ Particulate
Matter
DRAKENSTEIN Sub-Category |° garboqd
CORRECTIONAL 8.2: . o:i':;’;’ o‘:
FACILITY Inbcinel:ator for | crematoria and | Nitrogen rSsM, cg & pr-
R301, Paarl abattoir waste | ygterinary (Emission tack Emissions
Waste Standards- GN
incineration 893 22
November 2013)

1.6 SECTION 21 LISTED ACTIVITIES — ATMOSPHERIC EMISSION LICENSING

During the reporting period inspections were conducted at all listed activities to monitor compliance
with Atmospheric Emission License (AEL) conditions and complaints followed up on operations at
these facilities. CWDM conducted one AEL renewal and administratively amended certain aspects
of the AELs to accommodate equipment changes.

Meetings and site visits which included the local AQO’s, DEA&DP, AEL holders and the CWDM
were conducted at listed activities to provide assistance with proposed process changes and at
new facilities that would require an AEL to operate. Inspections were performed at facilities to
determine whether the operating processes required them to apply for an AEL.

Integrated environmental authorisation process for industries whom applied for an AEL was
followed and provisional comment on air quality management was given for the following:

» Comments on the Draft Scoping Report for the proposed development of a crematorium on
Erf 11466, Wellington.
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« Comments on a Draft Basic Assessment Report for the proposed Bonnievale Abattoir
upgrade which included the enlargement of the animal matter rendering plant on Erf 1229 &

2958 in Bonnievale.

1.7 AIR QUALITY RELATED COMPLAINTS

The CWDM reported on complaints within the district as received by the CWDM. Complaints are
captured on the CWDM Municipal Health Services electronic database and dealt with within certain
time frames. In addition the CWDM was actively involved in handling complaints and assisting B-

Municipalities in this regard.

A contributor to the number of odour complaints can be attributed to Solamoyo Processing
Company (Pty) Ltd.

Solamoyo has a licenss to irrigate effluent from Distell, KWV and Bren-O-Kem for evaporation on
land leased from Breede Valley 'Municipality.'This premises is not considered a listed activity or
controlled emitter under the AQA. Administrati\‘rg action under National Health Act to address
Solamoya odour complaints was instifuted by the CWDM rectify this health nuisance. Solomoya
appeal against rectification order, appeal granted under condition that an action plan to address
odours must be submitted to district end of February 2019 and rectification of nuisance before April
2020.
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(Figure 5: Air Quality Complaints)

TT JAN-31 MARCH _5_1 APR-33 JUNE
| 2018 2019
0 0
8 2
11 3
1 0
Fanm lann g 0 1 0 2
Croy spraying 0 0 2 1
Mffensive n‘muré | 42 10 17 11
TOTAL | | 46 20 40 | 19

& Note that the noise complaint resonate under the Local Municipalities within the CWDM.

1.8 SUCCESSES

© AEL holders and controlfed emitters attended the DEA&DP NAEIS refresher training to
enable industries to submit their annual emission inventory report as required in terms of
the National Atmospheric Emission Reporting Regulations. This training and assistance
from the CWDM ensured that all AEL holders within district, submit their annual emissions
report from the preceding year into the NAEIS by 31st March 2019.
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The successful intergovernmental working relationship with regards to air quality
management that the CWDM has with the respective local municipalities in the district and
DEA&DP D: AQM.

COMPONENT H: SECURITY AND SAFETY

Revision of Risk Assessment Project

During the 2018/2019 financial year, the CWDMC continued with its multi-year Revision of Risk
Assessment project. The aim of this project is to complete risk assessments in each municipality
utilising the Ward Based Risk Assessment (WBRA) methodology. This methodology was
developed by the CWDMC and fundamentally differs from previous risk assessments in its
approach. This methodology is based in the understanding that each wards in the municipal area
are not uniform and therefore do not have the same risks. Risk assessments are conducted at the
ward level to ensure all risks facing communities are recorded. The data collection process for the
WBRA included consultation sessions with relevant local and provincial officials, focus group
meetings with the respective Councilors and the Ward Committees as well as community
workshops and transect walks.

The Ward Based Risk Assessment process has been successful completed in the Witzenberg
Municipality, Langeberg Municipality and Breede Valley Municipality . Witzenberg Municipality’s
WBRA was reviewsed during this financial year. The focus of the 2018/2019 financial year's project
is to continue with Drakenstein Municipality because of the number of wards within this
municipality.

TRAINING PROGRAMME:
Disaster and Emergency Management Training for School Safety Co-ordinators

Section 44 of the Disaster Management Act, No. 57 of 2002 requires that the Disaster
Management Centre must promote disaster management capacity building, training and education
in the municipal area. The CWDMC continued to strive in its effort to make schools safer by the rol!
out of Disaster and Emergency Management training for School Safety Co-ordinators. Five training
sessions were held during the 2018/2019 financial year in which 91 school safety co-ordinators
were trained. Following the training, the CWDMC assists schools with the development of
emergency plans where needed. Disaster Management Officials visits schools for one on one
assistance.
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School Safety Co-ordinators who participated in the training

AWARENESS INITIATIVES:

Gevare deur die c& van ‘n kind awareness campaign.

The CWDM continued with the ‘Gevare deur die o& van ‘n kind' awareness campaign during the
2018/2019 year. The aim of the campaign is to teach Grade 7 learners about hazards and risks
that are evident within their communities. Two schools were visited in October 2018 and one
school in April 2019, namely Bella Vista Primary, Mooi-Uitsig Primary and Skurweberg Secondary
School.

The Disaster Management Officials visit the schools over two days utilising three Life Orientation
lessons. During the first lessons, the learners are "taught about risks and hazard using examples
photographed in their community. The learners are required to identify risks in their school, their
homes and in their communities during a group work exercise. The learners participate in risk
mapping exercise. In many instances, it is the first time that learners have seen their school and
surrounding area on a Google Earth map. The follow up lesson is the opportunity for the Disaster
Management Officials to teach learners prevention and preparedness measures for the risks that
they have identified.

A drawing competition was held at each school in which learners are required to submit a drawing
of a hazard in their community. The three learners from each school, who submitted a drawing
ilustrating a hazard the best, win a hamper of stationary that can be used during the school year.
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Awareness campaigns at Bella Vista Primary and Skurweberg Secondary

KOEBERG NUCLEAR TRAINING

The Cape Winelands had its first Koeberg Nuclear training facilitated by the City of Cape Town and
Eskom in May 2019. The training focused on the specific roles of the local municipalities when it
comes to radiation in the Koeberg Emergency Plan. Furthermore, the decontamination and training
was in preparation for the Annual E'S'egrci'se that will take place in the Cape Winelands District
Municipality during 2020.

Koeberg Nuclear Training

SANTAM-SASRIA-CWDM PARTNERSHIP

In June 2019, an agreement was signed between the CWDM, Santam and co-partner Sastia. The
intent of the agreement between Santam and Sastia are to assist in risks reduction initiatives within
municipalities relating to disaster management and fire services. The Executive Mayors of CWDM
and Langeberg Municipality, various Councillors as well as a representative of the Western Cape
Disaster Management Centre and representatives of the local municipalities were in attendance to
witness the signing ceremony.
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Signing ceremony

DIVISION: FIRE SERVICES

FIRE SEASON

The fire season has not been the most challenging fire season ever endured but it was still a busy
and rough season. The Fire Services responded and attended to more than 1300 fires reported
from the 1% October 2018 to the 30t April 2019.

Although the numbers are not extraordinary on their own, the biggest problem has been the
number of simultaneous fires occurring which resulted in the resources available being stretched
beyond the limits. Apart from the sheer number of fires, the extreme weather conditions over
prolonged periods of time, high temperatures and strong winds also contributed to making
suppression operations very difficult. The intensity of the fires was also greatly influenced by the
prolonged drought, which when combined with the high temperatures and winds, resulted in areas
which rarely burn becoming tinder dry.

Firefighting personnet and eguipment from various agencies have been tested and stretched to the
limit on numerous occasioris and full Incident Command teams were deployed to manage a
number of the operations. A unified command post was established at all the major fires to ensure
the safety of the fire crews, to manage and coordinate the incident action plans.

The high number of fires and especially the major and devastating fires could only be attended to
in many instances with the assistance of the Local Municipalities, Cape Nature, members of Fire
Protection Association, contracted ground veld fire crews and aerial firefighting support.
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The most devastating and destructive fires were in the vicinity of the Koue Bokkeveld, Witzenberg,
Tulbagh, Stormsvlei, Paarl mountain, Remhoogte/Simonsberg and Franschhoek. The majority of
the other larger fires were brought under control and extinguished within a period of two days.

The extent of the areas of vegetation burned amounts to more than 50 000 hectares. Aerial
resources were called out on 35 occasions. The total cost to Cape Winelands for the use of Aerial
support and ground veld fire crews amounts to more than R13 million PGWC also assisted Cape
Winelands by providing aerial support as initial attack on a number of occasions and also provided
a specialized ground firefighting team.

The Incident Command team and fire crews did extremely well to manage the incidents, contain
the devastating blazes and avoid catastrophic fires. No serious damage to property was reported
and other damages include vineyards, orchards, water pipes, water tanks, fences, etc.

The fire fighters and pilots displayed 'tr_emendous dedicatibn,&commitment and skills during the fires
that ravaged the Cape Winelands over the past season. Were it not for their exceptional work,
Cape Winelands would have experienced far greater damage and losses of property and risks to
lives.

The Fire Service prides ltself on efﬂcient and efféc_ﬁve service delivery to the entire community and
to comply with our primary goal to efiminate loss of life and reduce property loss.

Challenges

Our inherent biodiversity, changing weather conditions due to the climate change and negligent
human behaviour increasegss"the challenges when dealing with fires. The extremely high
temperatures that the 'ﬂrefig.hting personnel are exposed to, makes them prone to dehydration
which could lead to heat related illnesses. In addition, the excess hours- normal and overtime that
the personnel have to work, further exposes them to physical and mental exhaustion that could
make them prone to injuries whilst in the line of duty.
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OUTSTANDING KEY ISSUES

Some of the outstanding key issues from the season are the size and duration of some of the
incidents and the associated high costs of suppression.

A lot of the incidents and their expansion into complex and costly suppression operations were as
a direct result of a few common denominators. These are as follows:
¢ Excessively large fuel loads as a result of poorly managed alien clearing operations and
poor vegetation management by landowners.
¢ Inadequate clearance around structures has been repeatedly identified as a major factor in
the destruction of homes and other buildings.
¢ Repetitive deliberate ignitions by members of certain communities.
Negligence by members of the public and landowners due to open fires during adverse
weather conditions. (Hot, dry and windy).
e Extended periods of extreme fire weather i.e. hot, dry and high velocity winds. There were
at least three extended heat wave periods during the season.

Another concern is the general lack of adherence to National Legislation by landowners and
government institutions, with respect to the National Veld and Forest Fire Act (No 101 of 1898).

FRANSCHHOEK/MOOIWATER FIRE

The mountain fire that came to be known as MOOIWATER — the name the incident commander
gave it only because every large fire must have a name — began at mid-afternoon on Monday,
February 18, when a vegetation fire was accidentally caused by an unknown person. The fire
started in the Mooiwater area in vicinity of the Theewaterskloof dam and progressed into our area
on the 19th. Notwithstanding the fact that the fire started and was still burning in the area of
Overberg District, the responding Senior Officer immediately activated all available firefighting
vehicles, aerial resources as well as contracted ground crews to assist.

Additional resources were also activated (including all available resources from Stellenbosch
Municipality} to assist with the suppression operation. A unified Incident Command was
established to develop a common set of incident objectives, strategies and to manage the entire
operation. As evening came on that “MOOIWATER” blue Monday, the south-easterly wind
gathered speed, first merely a faint stirring, then a noticeable current, at iast becoming a strong
wind fanning the fire to spread rapidly upslope. When Cape Winelands received the call and
dispatched three helicopters with heli-buckets as initial attack, the fire was already out of hand.
There was already a feeling in our mind about this fire, a sense of urgency and concern.

133|Page



Cape Winelands District Municipality 2018/19 Annual Report

The fire rapidly spread from the origin, upslope, towards the mountain and Franschhoek Pass due
to the extreme weather conditions as well as the dense alien vegetation and Fynbos that
predominates on all the land above Theewaterskloof dam. Despite the fire fighters best efforts to
contain the fire, a sudden wind shift caused the fire to spread over the Franschhoek Pass and very
rapidly spread fanned by strong south-easterly winds. The situation was critical during the night of
the 21%t and early morning hours of the 22™ of February and resources were deployed to rainly
protect life and property resulting in vehicles leap frogging from farm to farm as the fire front
progressed. Accessibility to a number of properties was problematic due to overgrown vegetation
(low hanging branches etc.).

Due to the extent of the fire, flanks were contained on different dates, the Franschhoek
Bohoek/Assegaaiboskloof area was contained during the evening of 22 of February, the High
Noon was declared contained in the late afternoon of the 24% of February. Firefighting efforts
continued and was ongoing until Monday the 25" of February 2019. The remaining ground crews
were trooped out of High Noon in anticipation of a potential cold front moving in and the Incident
was handed back to normal operations by the IC team and finally declared safe and extinguished
on the morning of the 26% of February after a good rain have drenched the area.

A number of other resources from nUmerous other agencies assisted with fire suppression and
protection. At various stages there were up to 175 fire fighters assisted by up to 23 fire fighting
vehicles and 3 helicopters actively involved with suppression operations. The total cost to Cape
Winelands for the use of Aenal support and ground veld firefighting contract crews amounts to
more than R 3 000 000.

There was no loss to life or serioys injuries, no damage to structural property, but damage {o water
tanks and irrigation pipes was reported and approximately 3 hectares of vineyards scorched by the
fire. A total of 7248 hectares of vegetation burnt. A possible disaster to the community of
Franschhoek was prevented by the rapid response and effective fire suppression operations by all
agencies involved. The Incident Command team and fire crews did extremely well to manage the
incident contain the devastating blaze.

Franschhoek Community Assistance

While the fire fighters were hard at work with their difficult task, members of the Franschhoek
community coordinated a project to provide food and refreshments to the fire fighters. The
community diligently got involved and generously offered their help. Even individual families
contributed in their personal capacity showing their support and appreciation towards the fire
fighters doing their challenging jobs under difficult and life threatening circumstances. In this way
commendable citizenship and partnership in protecting our resources were demonstrated.

134|Page



Cape Winelands District Municipality . 2018/19 Annual Report

The management of the Fire Services and all other Firefighting Agencies extend their sincere
appreciation and gratitude for the seifless assistance offered by the community of Franschhoek, all
private companies and community organizations that contributed in providing food and
refreshments to the fire fighters. This action of citizen's responsiveness and willingness to help and
support is acknowledged with the deepest appreciation and gratitude. Special word of thanks is
also extended to the Municipality of Stellenbosch for offering there facilities to the Incident
Command team, the Traffic services and the South Africa Police Service for their assistance and
support.

FIRE AND RESCUE TRAINING ACADEMY

The Academy is primarily responsible for the professional and continual skills development of fire
fighters from the Cape Winelands and our neighboring B-municipalities. Since July 2018 the Cape
Winelands Fire and Rescue Training Academy have frained over 450 learners.

Despite our biggest challenge, being the shortage of permanent instructors, we managed to extend
the scope of the Training Academy with an additionat NFPA Level namely Fire Officer 1, we are
awaiting our accreditation on 2 more NFPA Levels, and forged longstanding mutually beneficial
professional relationships with but not limited to, the SA Navy, South African Police Service and
Astron. Notwithstanding the many challenges that we face, we are committed to providing quality
lifelong learning experiences for individuals, the industry and community through innovative
customized training to achieve their aspirations.
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FINANCIAL AND STRATEGIC SUPPORT SERVICES

COMPONENT | : CORPORATE POLICY OFFICES AND OTHER SERVICES

EXECUTIVE AND COUNCIL

This component includes: Executive office (Executive Mayor; Councillors and Municipal Manager).
Introduction to Executive and Council

Vision

A unified Cape Winelands of excellence for sustainable development

Mission

All structures of the Cape Winelands co-operate together towards effective, efficient and
economically sustainable development.

Core Values

The core values of the Cape Winelands District Municipality are largely shaped by the moral fibre
of the administrative and political leadership of the District Municipality, guided by the Batho Pele
service delivery principles and the strategic compass provided by the Western Cape Government
through its Strategic Plan, which reflects the core values of the Western Cape Government.

The following core values reflect the character and organisational culture of the District
Municipality:

Commitment to the development of people;

Integrity in the performance of our duty;

Respect for our natural resources;

Transparency in accounting for our actions;

Regular consultatidh with customers on the level and quality of services;
Higher levels of courtesy and professionalism in the workplace;

Efficient spending and responsible utilisation of municipal assets; and
Celebrating diversity.

PROPERTY, LEGAL, RISK MANAGEMENT AND PROCUREMENT SERVICES
Introduction: Legal Services
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The Cape Winelands District Municipality takes many decisions that affect the residents in its area
of jurisdiction. In order to ensure that everything is above board and falls within the ambit of the
law, legal services provides a dedicated and quality support and advisory service in order to
strengthen the Cape Winelands District Municipality to fulfil its constitutional and other legislative
mandates in a professional manner and to maintain a workforce that is both well-disciplined and
satisfied in order to render service delivery at an acceptable level.

Legal Prioritles

Legal compliance;

Legal support to the Executive Mayor, Speaker and Municipal Manager, Heads of
Department, Council, committees, departments and divisions:

Legal advice pertaining to draft policies and contracts;

Written and/or oral opinions;

Finalisation of legal documents; and

Labour relation matters.

Legal Impact

Through the provision of legal support and advice to the Office of the Executive Mayor, the
Speaker, the Municipal Manager, Heads of Department, Council as well as all the various
departments/divisions of the Cape Winelands Disfrict Municipality, many targets have been
achieved, thereby strengthening the work relationship and effective teamwork between the various
parties. Legal implications and opinions are provided on a continuous basis on all Council,
Mayoral Committee and other committes agenda items.

[ntroduction: Property Management

Property management is the process of managing the property of the Cape Winelands District
Municipality by maintaining and handling activities incidental o the property, in order to maximise
the use of all the properties as'contained in the property register and to provide optimal financial,
social, economic and operational benefit to the Cape Winelands District Municipality.

The Local Government: Municipal Systems Act, 2000 (Act No. 32 of 2000) specifically highlights
the duty of municipalities to provide services in a manner that is sustainable. The Local
Government: Municipal Finance Management Act, 2003 (Act No. 56 of 2003) requires
municipalities to utilise and maintain their assets in an effective, efficient, sconomical and
transparent manner.

The Local Government: Municipal Finance Management Act, 2003 (Act No. 56 of 2003) specifically

places responsibility for the management of municipal immovable property with the municipal
manager. Furthermore, the Occupational Health and Safety Act, 1993 (Act No. 85 of 1993)
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requires municipalities to provide and maintain a safe and healthy working environment, and in
particular, to keep its immovable property safe.

138|Page



Cape Winelands District Municipality 2018/19 Annual Report

Property Management Priorities

The Municipal Manager is also the principal custodian of the District Municipality's immovable
assets, including the safeguarding and the maintenance of those assets. He also ensures that the
District Municipality has and maintains a management, accounting and information system that
accounts for the immovable assets of the Cape Winelands District Municipality and ensures that
property management is applied in a consistent manner and in accordance with legai requirements
and recognised good practice. The District Municipality’s immovable property is valued in
accordance with the standard of Generally Recognised Accounting Practice (GRAP). Furthermore,
the District Municipality has and maintains a system of internal control for the immovable assets,
including an asset register.

The Chief Financial Officer is responsible to ensure, in exercising her financial responsibilities, that:

. Appropriate systems of financial management and internal control are established and
carried out diligently;

. The financial and other resources of the District Municipality are utilised effectively,
efficiently, economically and transparently;

Any unauthorised, irregular or- fruitless or wasteful expenditure, and losses resulting from
criminal or negligent conduct, are prevented;

All revenue due to the District Municipality is collected, for example rentai income, etc.,
relating to immovable assets; v

. The systems, procedures and registers required to substantiate the financial values of the
District Municipality's immovable assets are maintained to standards sufficient to satisfy the
requirements of the Auditor-General;

. Financial processes are established and maintained to ensure the district municipality’s
financial resources are optimally utilised through appropriate asset plans, budgeting,
purchasing, maintenance and disposal decisions; and

. The Municipal Manager is appropriately advised on the exercise of powers and duties
pertaining to the financial admtnistration of immovable assets.

Property Management lmpac;

The Cape Winelands District Municipality demonstrates good governance and customer care
through an efficient and sustainable process of property management. Councillors and officials are
custodians on behalf of the public of immovable municipal assets. Key themes relating to
municipal property management include:

. Long-term sustainability and risk management;
Service delivery efficiency and improvement;
. Performance monitoring and accountability;
. Community interaction and transparent processes;
. Priority development of minimum basic services for all; and
. The provision of support in addressing the needs of the poor.
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A municipality has the right to do anything reasonably necessary for, or incidental to, the effective
performance of its functions and the exercise of its powers in terms of section 156(5) of the
Constitution of the Republic of South Africa, 1996 and section 8(2) of the Local Government:
Municipal Systems Act, 2000 (Act No. 32 of 2000). Furthermore, a municipal council, within the
municipality’s financial and administrative capacity, and having regard to practical conslderations,
has the duty to use the resources of the municipality in the best interests of the local community in
terms of section 4(2){(a) of the Local Government: Municipal Systems Act, 2000
{(Act No. 32 of 2000).

Property management at the Cape Winelands District Municipality incorporates best practice
methodologies and is aligned to the latest national and provincial legislation such as the Local
Government: Municipal Finance Management Act, 2003 {(Act No. 56 of 2003) and the Municipal
Asset Transfer Regulations, 2008 as published in the Government Gazette No. 31346 of
22 August 2008, which applies to the transfer and disposal of certain immovable property owned
by municipalities and the granting by municipalities of rights to use, control or manage certain
immovable property.

Comprehensive property management maximises the Dlstnct Municipality's property assets by
procuring strategically, managing and maintaining assets throughout their useful life-cycle and
providing asset visibility through data capturing during the use and disposition phases.

Comment on the Performance of Property Services Overall
No capita! projects.
INFORMATION AND COMMUM_HC:A'I'ION TECHﬁ'QLOGY

Information and Communication. Technology (iCT) forms an integral part of the backbone of the
organisation and is essential for critical activities performed by the municipality. As the needs
change, so too does the ICT environment in order to maintain its role as a tactical advantage.
Below follows an overview of the achievements reached and challenges experienced in this
division during the financial year.

IT SYSTEMS AND APPLICATIONS

« STORAGE AND SERVERS

Production servers were upgraded to meet the demands of the municipality. Coupled with the
purchase, new life has been breathed into redundant computer hardware. The server hardware
that was replaced has been repurposed and used in disaster recovery. While the hardware has
become redundant it is able to serve as a disaster recover machine because the load carried is
within its ability.
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» VEEAM BACKUP AND REPLICATION

The Veeam Backup and Replication software is used to manage the backups and replication
(also known as mirroring) of all servers.

The system allows for disk to disk backup, offsite tape backup as well as production and
disaster recovery site replication. In addition, Veeam has significantly reduced the time to
backup the environment.

VEEAM is being used to replicate the production servers with the Disaster Recovery Servers.

¢ NETWORKING AND SECURITY

The core cisco switch has been upgraded to meet the needs of the municipality. The
replacement was necessary because the item had reached the end of its manufactured useful
life.

WAN & LAN

During this financial year the performance i.r.t the network of all sites has been met and the
required performance and has been stable. The through put capability has been designed to
meet the current and future demands

«  ANTIVIRUS

Scheduled weekly scans are performed, where reports are auto generated and sent via email
to the Senior Systems Administrator. Notifications for infections and vulnerabilities are received
in real time.

s WINDOWS PATCHING
Aggressive servers and workstations patching/updating is ongoing.

o FIREWALL

Taking into that the firewall device old with constrained capacity when major business activities
like windows updates and other user activities are downloaded, a new firewall was purchased.
Sophos firewall is the first line of defense against internet security threats and controlling data
to the internet. The Sophos firewall integrates multiple security features into a single device to
offer better network security.
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» PROJECTS

o Disaster Recovery and Business

Project Objective

«  Obtain a disaster recovery and business continuity site for ICT services
» High Availability of IT services through mirroring the live systems fo the Disaster
Recovery site

The project was successfully implemented on 29 June 2019.

An appropriate site was chosen 50 kilometres away. A fiber line connects the primary data
centre to the Disaster Recovery site. In the event of a disaster affecting the primary server
room, the business will continue from the Disaster Recovery site.

» WIRELESS WIDE AREA NETWORK (WAN) RE-DESIGN

The project started on 26 Janha_ry 2018 land after several discussions by siakeholders
(SCM and BID Evaluation Committee), following Tenders’ evaluation, it was unanimously
agreed that the tender be cancelled and revised for the next financial year.

Project Objective

¢ Upgrade (re-design) the wireless WAN to provide faster, stable and redundant
connectivity for the effective and optimal transmission of information between the
head office in Stellenbosch and satellite branches, including depots.

® Based on the re-evaluation of the project, a different technology set was chosen to
achieve the goals of faster, stable and redundant connectivity. We have chosen a
combination of wireless and fibre technology to achieve these aims. The project was
scaled down to include the head offices in Stellenbosch, Worcester and Paarl only.
The project was a success and the newly confirmed technology set will be rolled out
in a future project to include satellite branches and depots.

« REVIEW AND UPDATE OF ICT 5 YEAR STRATEGIC PLAN

The project commenced in July 2018, following the appointment of the service provider that
could assist the ICT Deputy Director in reviewing and updating the ICT 5 year strategic plan.
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» REVIEW OF THE ICT POLICY FRAMEWORK

The ICT policy framework was reviewed and is in line with guideless received from the SALGA

e MOVE TO MOBILITY

The CWDM has continued its march to a mobility enable workforce. A mobility enabled workforce
provides opportunity to increase efficiency and productivity. To achieve the mobility enabled
workforce, the following items are required

o Modern firewall that is designed for future of work
¢ Applications that are accessible through private and public “clouds”
o Devices that enable a mobile work force.

To that end, the Sophos firewall was procured and configured to provide the required security and
management of the flowing data. Laptops and tablets have been procured as well. Examples of the
intended use are;

1} The MHS team will be completing thelr inspection on tablets providing real time data,
2) ICT team can access systems and provide support from any location.

The productivity suit called Office 365 has been procured and rolled out. One of the
biggest advantages of Office 365is the ability to work from anywhere as long as you have an
internet connection. Because it's entirely cloud-based, you can access your email, files
and Office programs (Word, PowerPoint, Excel) from any location and any device.
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INTRODUCTION
CHAPTER 4 — ORGANISATIONAL DEVELOPMENT PERFORMANCE

INTRODUCTION

Organisational development within the Cape Winelands District Municipality (CWDM) continuously focuses
on the increase of the district municipality’s effectiveness and efficiency in order to develop the CWDM to its
full potential and seeking to increase effectiveness in terms of the strategic objectives as defined in the
Integrated Development Plan within an approved budget.

Furthermore, the objective of organisational development is to improve the district municipality’s capacity to
handie its internal and external functioning and relationships, inclusive of effective communication, enhanced
ability to cope with organisational challenges, effective decision-making processes, appropriate leadership
styles, improved skills and higher levels of trust and cooperation among employees.

Employee performance management is a vital process of a municipality. Therefore, it is important that
performance management principles are integrated into the organisational processes and align within the
District Municipality’s Integrated Development Plan. Organisational processes such as planning, budgeting,
monitoring and evaluation, should be aligned with departmental and employee performances, in order to
ensure improved community services and improved quality of life, for all living inside the Cape Winelands
district borders. To achieve the aforementioned, the measurements of individual performances within the
municipality are important. Organisational Key Performance Indicators (KPIs’) are continuously developed,
updated and aligned to organisational objectives. The CWDM always attempt to ensure that these KPls" are
specific, measurable, achievable, realistic and linked to a specific timeframe (SMART).

During the 2016/17 year, the Cape Winelands District Municipality established an Individual Perfarmance
Management Steering Committee guiding the implementation of individual performance management within
the organization via an approved Individual Performance Management Policy (adopted by Council.in June
2016).

The implementation of the CWDM IPM Policy is informed and guided by the CWDM Performance
Management Improvement Framework (CWDM PMIF) and the related Individual Performance Management
Project Plan (IPM Project Plah.

Flowing from the abovementioned, the following processes were implemented during the 2016/2017 financial
year, with an amendment to the latter in September 2017:

(a) Individual Performance Management roll-out - commencing with employees reporting directly to the
Municipal Manager and Héads of Departments which include levels from T19 to T16;

(b) The finalisation of a Peer Learning Agreement with Mossel Bay Municipality, highlighting bilateral
cooperation, assistance and guidance between the two municipalities;

{(c} The expansion of the current performance management system (Collaborator) — to accommodate an
individual performance management system;

(d} A draft Communication Strategy for IPM — ensure effective communication all IPM related matters and
assist in addressing all underlying change management initiatives.
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in terms of the IPM Project Plan, the implementation of individual performance management was divided
into stages. Year 1 (from 01 July 2016 to 30 June 2017) included only managers reporting directly to the
Municipal Manager and section 56 Managers and in terms of Year 2 (from 01 July 2017 to 30 June 2018) it
should have been further cascaded to employees up to post level T13.

However, due to various organisational and operational challenges it was resolved by Mayco (in
September 2017) that the cascading of the implementation of individual performance management be
postponed. Operationally, the challenges vary from the stability of the current electronic system being
utilized for the implementation of individual performance management to the refinement of organisationaf
and individual KPI's. Thus, the mentioned Individual Performance Management Project Plan was amended
accordingly.

For the 2019/2020 financial year, Individual Performance Management will be cascaded, as stipulated in
the Individual Performance Management Project Plan to task level T-13. The focus will be on employee
efficiency monitoring, in order to ensure that every employee understands how his/fher duties and
responsibilities link to the achievement of the strategic objectives of the Cape Winelands District
Municipality. Quarterly evaluations will be instituted, as stipulated Individual Performance Management
policy.
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COMEONENT A: INTREDUETIDN TO THE MUNG PAL PEREONNEL

4.1 EMPLOYEE TOTALS, VACANCIES AND TERMINATIONS

EMPLOYEE YOTALS - R —
I P ey
EMPLOYEES
— = L TR ks e e e e — = A S _'Y"E_A'—R ':i‘;“ = SR ke B '.'_" T "r;"' =k, By AT (== W B e
;;39 JUNE 2016 YEAR 0; 30 }JUNL, 201& 7
_ L T T
Pz g Numibier of !::r:rl;e:egf Number of | NEimiazs i Yaczncies
! . employ@e;s- | posts emg:fl.oyaes. vagansies | i
Water 0 0 0 0 0%
Waste Water (Sanitation) 0 0 (e 0 0%
Electricity 0 0 0 0 0%
Waste Management 0 0 0 0 0%
Housing 4 1] 0 0 0%
Waste Water B
(Storm Water Drainage) : 0 0% 0 0 0%
Roads 383 212 158 53 25%
Transport 4 2 1 33.3%
Planning 1 1 0 0%
Local Economic Development 5 W 4 0 20%
Community and Social Services 13 N 14 12 2 14.28%
Environmental Protection 6 k. 3 0 3 100%
Health 53 B 53 49 4 7.55%
Public Safety 82 Rel7 59 18 23.37%
Sport and Recreation 0 0 0 0 0%
0Ctt;:;;;'oralte Policy Offices and 133 127 120 27 21.26%
TOTALS 664 494 406 88 17.86%
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T1-T3 0 0 0 0%
T4-T8 7 5 5 0 0%
T8 -T13 3 3 3 0 0%
T14 - T17 0 1 0 1 100%
Ti18§-T19 0 0 0 0 0%
MM & Section 56 employees 4 4 4 0 0%
Councilors 41 s 41 41 0 0%
TOTAL 55 i 54 53 1 1.85% |
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T1-T3 0 0. 0 0%
T4-T8 6 7 6 14.29%
T9-T13 9 10 9 0%
T14-T17 3 4 3 25%
T18-T19 1% 1 L 1 0%
TOTAL 19 22 19 9.09%

13.25.6

T1—-T3 0 o 0%
T4-T8 0 1 100%
T9-T13 5 1 16.67%
T14 -T17 1 0 0%
T18 -T19 1 0 0%
TOTAL 7 2 22.22%
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Uty inn PO
(| T1=T3 33 57 28 29 50.88%
T4-T8 115 123 107 16 13%
T9-T13 19 33 25 8 24.24%
T14-T17 4 14 7 0 0%
T18 -T19 1 1 1 0 0%
TOTAL 172 221 168 53 23.98%

T1-T3 0 0 0 0%
| T4_T8 1 1 1 0%
T9-T13 4 5 4 20%
T14 -T17 2 2 2 0%
T18 —T19 0 0 0 0%
TOTAL 7 8 7 12.5%
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T TTTTTYEAR AT T e
SOUNE208BIE 5 o8 f oo ST T AR e
i | i R
: | i '
I (ful-tf
, i eduivale
T1-T3 0 0 0 0 0%
T4-T8 0 0 0 0 0%
T9-T13 0 0 0 0 0%
T14-T17 1 1 1 0 0%
T18-T19 0 0 0 0 0%
TOTAL 1 1 1 0 0%

AR 0: 30 JU

~ e ﬁ P | Bl e e o m%'ﬁ@l g =-='=-uf
No. I Ko Ko Mol T %

i —

T1-T3 0 0 0 0 0%
T4-T8 1 1 1 0 0%
T9-T13 2 2 2 0 0%
T14-T17 1 1 1 0 0%
T18-T19 0 0 0 0 O
TOTAL 4 4 4 0 0%
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—e EEE
g/

. o it : : ;
T1-T3 ‘ 0 0 0 0 0%
T4-T8 0 0 0 0 0%
T9-T13 40 44 40 4 9.09%
T14-T17 9 9 9 0 0%
T18-T19 0 0 0 0 0%
TOTAL 49 53 49 4 7.55%
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EMPLOYEES: DISASTER MARAGEMENT, ANIMAL LICENSING AND CONTROL, CONTROL OF
! PUBLIC NUISANCES, ETC.
T T T TUTYEARAT T SR e o T ANy
: | soguNEaoe | VEAROIRAMANE ]
i Vacancles | Vacancies (ag
; JOB LEVEL Empicyees .  Posic Employsas (full-time | & % of toia
i’ e T N o _ equivalents) . _posts)
L d Ko, Ko Ho. Na. Fo %
T1I-T3 0 0 0 0 0%
T4-T8 0 0 0 0 0%
T9-T13 3 3 3 0 0%
T14-T17 1 1 1 0 0%
T18-T19 0 0 0 0 0%
TOTAL 4 4 4 0 0%
' EMPLOYEES: FIRE SERVICES
b an ST 0 T YEAR-1: | 3 ot |
X = R = : I Vacanciee | Vacancles
i ! . ! ‘
JOB LEVEL | Employecs Poets | Employees {fulltime : (as 8 % of
by Squivelents) . iotal posts) |
L Lo Moy NG EeRTE GHe | e
Chief Fire Officer and Deputy 2 2 2 0 0%
Other Fire Officers 1 1 1 0 0%
T1-T3 0 0 0 0 0%
T4-T8 18 19 18 1 10.53%
T9-T13 42 53 42 1 11.63%
T14 - T17 ¢] 0 0 0 0%
T18-T19 0 0 0 0 0%
TOTAL 63 75 63 12 16%
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T1-T3 15 14 14 0 0%
T4-T8 14 12 12 0 0%
T9-T13 8 ) 8 1 11.11%
T14=T17 3 3 3 0 0% |
T18-T19 0 1 1 0 0%
TOTAL 40 38 38 1 2.56% |

153 |Page



Cape Winelands District Municipality 2018/2019 Annual Report

VACANCIES
— = — = ; — — ——
' VACANCY RATE: 2018/2019
T T T T T T T T T T T T T T T Vacancies | Yacancles |
(Totaltime | (asa
Totwal | that i proportion
| Approved = vacanciss & of total
Designation |  Posims exist using  posts in
! full- time aacli
b, tquivalents) . category)
| | Mo, No. ] %
Municipal Manager 1 0 0%
Chief Financial Officer 1 0 0%
Other $56 Managers (excluding finance posts) 2 0 0%
Other S56 Managers (finance posts) 0 0 0%
Police Officers 0 0 0%
Firefighters 78 15 19.23%
Senior Management levels T18 — T19 (excluding finance posts) 4 0 0%
Senior Management levels T18 — T19 (finance posts) 1 0 0%
Professionally qualified levels T14 - T17 (excludmg finance posts) 33 2 6.06%
Professionally qualified levels T14 - T17 (finance posis) 6 0 0%

COMMENT ON VACANCIES AND TURNOVER
The post of Municipal Manager and all Section 56 posts were filled during the 2018/2019 financial year.

On 30 June 2019 the approved staff establishment of the Cape Winelands District Municipality consisted of
a total of four hundred and ninety four (494) posts of whihl} four hundred and six {(406) were filled and eighty
eight (88) were vacant. Of the total of eighty eight (88) vacancies only forty two (42) were budgeted during
the 2018/2019 financial year, resulting in a vacancy rate of 8.5%. The vacancy rate over the past two
financial years calculated on budgsted vacancies is best reflected as follows:

VACANCY RATE

2013:2018

ERIT2OIL

g 5% T 302 T 30% 00% 3 39% & 0G%e
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TERMINATIONS

A total of twenty two (22) employees terminated services at the Cape Winelands District Municipality during
this period, for the following reasons:

. e

Reasons for Terminations

l . ) ;
= =

PENSION RESIGNED END DECEASED (LLNESS DISCHARGED
CONTRACT |

_

2017/2018 : 434
2018/2019 414
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CONPONENT B MoNAGIRENHE BURIGIPAL WO RKSOROE

INTRODUCTION TO WORKFORCE CAPACITY DEVELOPMENT

The capacitation of municipal officials in the Cape Winelands District Municipality are thoroughly
defined in terms of the adopted Education, Training and Development Policy. The implementation
of training interventions are informed by the approved annual Workplace Skills Plan and Training
Implementation Plan. Both plans are comprehensively consulted with all the relevant stakeholders,
inclusive of employees, labour and management of the Cape Winelands District Municipality . The
main purpose of organisational capacitation is to ensure that all objectives, as listed within our
Integrated Development Plan (IDP) are realised.

Capacitation of employees within the CWDM takes form through a combination of the following
methodologies:

a. Education (e.g. Study Aid, Learnerships, Apprenticeships)

b. Training {e.g. Skills Programmes - Municipal Finance Management
Programme) :

c. Development (programmes that are aligned to are Talent Management /
Succession Planning strategies and Multi-skiliing)

The above strategies forms part of the municipality’s broader Human Resource Development
Strategy and Plans and are underpinned by a combination of theory and practical training. In terms
of the mentioned Human Resource Development Strategy and Plans, training and development
are further supported by various human resource strategies as indicated below:

a. Mentoring éhd Coaching;
b. Succession Planning, and;
c. Talent Management (amongst others).

In the 2012/13 financial year, t*he CWDM embarked on a new vision for training and development,
within a broader Human Resource Development scope. The latter focussed on a progamme-
approach rather than a project-approach.

Phase 1 (2013-2018) of this new vision focused on operational training - to ensure that CWDM
employees are competent in executing the operational and compliance functions (as per job
description and legislation). Training Programmes on Minimum Competency Levels and Machinery
Regulations were embarked on. Phase 1 concluded in the 2018/19 financial year.

Phase 2 (2019 - 2023), are two-prong and will ensure maintaining Phase 1. However, the focus will

shift to more strategic interventions, laying the foundations of our vision of excellence for
sustainable development. Thus, training focus areas will include change management programmes
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(thinking out-ofthe-box) to ensure the relevance of the municipality, specifically with the onset and
implications of the Fourth Industrial Revolution. Training programmes will also focus on softer skills
like transformation management, emotional intelligence, relationship management and effective
communication, through the creation of positive organisational cultures. The lafter can only be
achieved, through investing in our human resources (a people approach), but within the very
challenging and ever-constraining financial and legislative framework. Thus, the focus on the shift
in mind-sets of phase 2, will be the municipality’s biggest challenge and can only be achieved
through political and administrative ownership (buy-in).

Phase 3, (2024 - 2029}, will be a combination of phases 1 and 2, with the municipality reaching the
first phase of Organisational Excellence Maturity. Effective performance management- and
efficiency monitoring systems will ensure efficient monitoring and constant evaluation of
organisational culture, systems, strategies and policies to ensure sustainable development within a
culture of excellence. The effective determining of the return on investment will inform the further
development and improvement of systems, processes and cultures
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INTRODUCTION TO MUNICIPAL WORKFORCE MANAGEMENT

In terms of Section67(1)(a) of the Local Government: Municipal Systems Act, 2000
{Act No. 32 of 2000), the Cape Winelands District Municipality, in accordance with the Employment
Equity Act, 1998 (Act No. 55 of 1998) continuously develops and adopts appropriate systems and
procedures to ensure fair, efficient, effective and transparent personnel administration, including
the recruitment, selection and appointment of persons as staff members.

In terms of Section 20 of the Employment Equity Act, 1998 (Act No. 55 of 1998) the Cape
Winelands District Municipality is a designated employer and must prepare and implement a plan
to achieve employment equity, which must have objectives for each year of the plan, including
affirmative action measures, have numerical goals for achieving equitable representation and have
internal monitoring and evaluation procedures.

During the 2018/2019 financial year, the CWDM gave continuous effect to the implementation of
the Employment Equity Plan.

As per the requirements of the Employment Equity Act, 1998 (Act No 55 of 1998) the CWDM
submitted employment equity reports in the prescribed format to the Department of Labour.
Consultation with all relevant parties takes place monthly at the Local Labour Forum, where parties
are offered an opportunity to continuously assess and monitor progress.
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POLICIES

2018/2018 Annual Report

RRPOLICIES AND PLANS

" Bela acopteo by

. Comiplated y Councii on
Name of Polcy o Reviewad commient onfallure
te adopt
1. Anti-Corruption Policy 100 06 November 2008
Acquisition and use of Cellular Telephones by
2. Councilors 100 11 December 2002
3. Appointment of Consultants Policy 100 28 May 2015
4, Accounting Policy 100 23 May 2013
22 May 2014
5. Asset Management Policy 100 28 May 2015 23 May 2013
25 May 2017
Baseline Installation Procedures for Operating
6. Systems 100 25 July 2013
7. Benevolent Fund Policy 100 25 November 2010 27 August 2009
8. Bereavement Policy 100 25 April 2019
9. Budget Policy 100 14 Aprii 2011
10. Branding Policy 100 28 May 2015
11, ggﬁgy Management Policy and Investment 100 28 May 2015 26 August 2010
12. Change Managemerit Process 100 24 April 2014
13. Chronic [liness Policy 100 24 May 2005
14, Code of Conduct for Employees 100 LG: Systems Act
Combating Abuse of Supply Chain
18. Management System Policy 100 28 May 2015
18. Community Support Policy 100 28 May 2015 29 September 2005
17 jszpmunicatniohey and'Glrategy 2008 100 20 August 2015 6 November 2008
18. Contract Management Policy 100 28 May 2015
19, Confidentiafity Policy 100 24 May 2005
20. Corporate Gifts Policy 100 28 May 2015
21, Corporate Identity and Branding Policy 100 28 May 2015
23, | Credtt ControlfiBebt Colisciigifand Indigent 100 28 May 2015 30 September 2009
23, gg\ln:g:\n Sponsored Work Refated Functions 100 24 May 2005
24, Delegations, Authorisation and Responsibility 100 Under review 15 July 2011
Determination of Policy for Internal Appeal
Procedure in terms of Section 62 of Local
25. Government: Municipal Systems Act, 2000 100 24 March 2003
(Act 32 of 2000)
Determination of Policy: Dress Code for
26. Councilors 100 19 February 2004
27. Emergency Nutrition Pravision Policy 100 31 January 2013
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g HR POLICIES ANDPLANS
T ‘ Date adopted by
i . Complsted o Councllior
Kama of Policy o Revicwed - A Al aitre
1 to adopt = |

28. Employee Assistance Programme Policy 100 25 April 2012

29, l'f,g“““’:';;yee Bnving iCicensal JSsistance 100 27 June 2014 17 February 2011

30, Employee Study Aid and Leave Policy 100 (13 December 2013 | 24 May 2005

31. Enterprise Risk Management Policy 100 28 January 2014 27 March 2013
Electrification of Rural Housing Policy,

32. | Consolidate with Water and Sanitation 100 25 February 2015 | 25 October 2012
Policy

33. Expanded Public Works Policy 100 ‘ 31 January 2013

34. Eg;‘gjmn' Tedining fand’ Bevelopmant 100 04 December 2014 | 24 May 2005

35 Expenditure Management Policy 100 ' 28 May 2015

36. Fire and Rescue Training Academy Policy 100 04 December 2014
Financial Support for the Replacement '
and Construction of Fencing along the

37- | Provincial Roads Network in  the e 03 December 2013
jurisdiction area of CWDM _

38. Funding and Resefves Policy 100 28 May 2015 14 April 2011

39. GRAP Policy and Procedural Guide 100 . 31 January 2005

40. | Grievance Procedure 100 SALGBC

41. HIV and AIDS Policy _ 100 25 November 2010 | 24 May 2005

42. | ICT Data-Backup and Retention Policy 100 29 June 2017
ICT Service Level  Agreement ]

43. Management . 100 29 June 2017
Identifiable and . Protective Clothing

i Policy: Disaster Management 100 24 October 2006

45. ?g?g:ual Performancg Management 100 28 June 2016

46. Induction Palicy ' 100 24 May 2005

47. g‘;‘l’ig;‘atm” Rgd, Communiggion Backup 100 24 April 2014 25 April 2012

48. information Technology Security Policy 100 24 May 2005

49. Internship Policy _ 100 28 May 2015

50. Internet and E-mail Usage Policy 100 24 May 2005

51. International Relations Policy 100 27 August 2009

52. Inventory and Stock Management Policy 100 28 May 2015
Legal Aid Policy for Councilors and

53. Employaes 100 24 May 2005

54. Long Term Financial Policy 100 28 May 2015

55! Maintenance Management Policy 100 28 May 2015

56. Mayocral Bursary Fund Policy 100 25 October 2012
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57. Mobile Device PoIiEy 100 | 04 December 2014 |
Municipal Corporate Governance of
58. information and Communication 100 29 June 2017
Technology (ICT) Policy
59. Nepotism Policy 100 24 May 2005
| 0. | Network Security Policy 100 g; ﬁ’lg'zzgg 25 April 2017
61. Occupational Health and Safety 100 24 May 2005
62. g;’]'i‘;'!";" Mshiclos iand Flset idanagsment 100 04 December 2014 | 25 March 2004
63. :ﬁg‘l’:"r:;'xomags%‘:’“em SyEtem Raiicy 100 20 August 2015
o4 e Frotcive Equprment Poley o |0 20 Waren 2015
65. Petty Cash Policy 100 28 May 2015
66. Physical Environmental Security Policy 100 25 Juiy 2013
Policy for the Investigation of Allegations
67, of Contraventions of Code of Conduct for 100 25 March 2004
Councilors
68. E:ollé?:- a‘f:)Bw;Iiﬁrg()sVISlon of Basic Services 100 25 February 2016
 69. ‘I:’vifksl:tél;,cy for Roads and Mechanical 100 26 March 2015
70. Preferential Procurement Policy 100 28 May 2015
71, Private Work Policy 100 Under review 24 May 2005
72. Property Rates Policy 100 23 May 2006
| 73, Ereo;?tﬁtgfa cti(;l;::gg for Environmental 100 25 July 2006
. 7a. FR’rotective Clothing Policy for Personnei: 100 25 July 2006
i oads
75. Public Participation Policy 100 20 August 2015
76. Recruitment and Selection Policy 100 25 November 2010 | 24 May 2005
77. Revenue Management Policy 100 20 May 2015
78. Sexual Harassment Policy 100 24 May 2005
79. Smoking Policy 100 25 November 2010 | 24 May 2005
80, Sponsorship Policy 100 28 May 2015
B1. Staff Statements to the Media Policy 100 24 May 2005
82. Student Assistance Policy 100 3 March 2008 24 May 2005
25 November 2010
83. Subsistence and Travel Policy 100 30 March 2012 28 January 2010
25 July 2013
84. Substance Abuse Policy 100 24 May 2005
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= e R POLICIES AND PLANS = o .
it TI ate adopted by
Completed | ; Councti or
Name of Policy %, i Raeviewed ! I et ol failurs
' | el 1L SN G adopt
85, Suqcessaon Planning and Career Pathing 100 24 May 2005
Policy
. ) 31 July 2014
86. Supply Chain Management Policy 100 25 May 2017 27 March 2008
87. Tariff Policy and Tariff By-Law 100 _ 13 November 2003
88. TASK Job Evaluation Policy 100, Y 06 December 2018
89. | Telecommunications Policy 100 04 December 2014 | 4 1., 2005
) 31 January 2019
20. Telephone Policy for Councilors 100 30 June 2006
91. 'lglonl';gyand Work Attendance Management 100 27 October 2011
92, Transport Allowance Scheme 100 { 29 January 2015 26 April 2007
Transport  Allowance Scheme for : '
93. Essential Users . 100 22 June 2007
94, Travel and Removal Expenses Policy 100 , 24 May 2005
Unifoorms and Protective Clothing: |
95. Support Personnel 100 24 May 2005
Uniform Schedule for the Division: Fire 3
96. Service _ 100 25 July 2006
Unauthorized Fruitless and Wasteful-
a7. Expenditure . 100 28 May 2015
98. gg;‘iz;eseen and Unavoidable Expenditure 100 28 May 2015
99. | Unpaid Leave Policy 100 24 May 2005
100. | User Account Management Procedures 100 24 April 2014
101. | User Security Policy ‘ 100 27 October 2011
102. | Whistleblowing Policy . _ 100 24 May 2005
" . , 28 May 2015
103. Viremenfc Policy : 100 25 May 2017 14 May 2010
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4.3 INJURIES
Number and Cost of Injuries on Duty !
i 7 [ — 1 Proportion | PR =
~| Injuryieave | .:Egnpg’?r{f:; | employees ? Av[e::g: ;:;er | Total estimated
Type of injury | taken i : i  usingslck | =5 cost
i % leave f s : eraployca | :
Days ! No. : % i Days R'000
Required basic
medical 121 18 6.72 R89,167.56
attention only
Fatal 0 1 0 0
Total 121 19 6.72 R88,167.56
| NUMBER OF DAYS AND COST OF SICK LEAVE (EXCLUDING INJURIES ONGUTY) |
| 1 i Proportion |
! i | of sick 4 . Aversoe
| | Towisick | leave i:fl‘:;:; em;;_’;;'eeg ' slck leave
i' JOB LEVELS T leave without ik T s per.
;- : medical | emiployees:
. Lo = Dilicemtificationlon . 0L 0 S RS |
g i Days ' % Nao. ; Ko. Deys
Top Management - o
(MM & Section 56) 3 O‘l‘IO/o 4 4 12.50
Senior Management 3
(T18 — T19) 23 0.21% 5 5 6.75
Professionally qualified and
experienced specialists and 339 1.13% 36 5.83
mid-management (T14 - T17)
Skilled technical and
academically qualified workers,
junior management, 1339 7.55% 153 9.85
supervisors, foremen and
superintendents (T9 — T13)
Semi-skilled and discretionary 5
decision- making (T4 — T8) 1863 12.59% 166 11.24
Unskilled and defined decision- | =
making (T1 — T3) 608 5.60% 42 11.89
Total 4175 27.18% £06 58.08
T4.3.2
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COMMENT ON INSURY AND SICK LEAVE

Eighty (80) days sick leave is granted to employees in a three-year (3-year) leave cycle in terms of
Clause 8.2.1 of Section B of the Main Collective Agreement. However, during the 2015/2016 financial year
an amendment was made in terms of which new appointments may not take more than 30 days sick leave in
the first year of employment. In terms of the Main Collective Agreement, the Cape Winelands District
Municipality requires a medical certificate from a registered medical practitioner if more than two (2)
consecutive days are taken as sick leave by an employee. The employer is further not required to pay an
employee if an employee is absent on more than two occasions during an eight-week period and, on request
by the employer, does not produce a medical certificate stating that the empioyee was unable to work for the
duration of the employee’s absence on account of sickness or injury

In an attempt to motivate employees not to abuse sick leave. amendments to the Collective Agreement on
Conditions of Service for the Western Cape Division of the SALGBC now provides that employees who have
not taken more than 20 days’ sick leave at the end of a three year cycle shall receive an additional
10 working days’ paid sick leave to which they will be entitied in the ensuing cycle, provided that in respect of
any sick leave cycle no employee shall become entitied to more than 120 working days’ sick leave on full
pay in a sick leave cycle.

The Cape Winelands District Municipality also adopted an Employee Assistance Programme to offer
confidential assistance to employees who have the potential to be adversely affected by personal and work
related problems, which might result in absence from the workplace because of sick leave. Through the
Employee Assistance Programme employees are assisted to resolve personal problems that affect job
performance, motivated to seek help and are being directed o the best assistance possible.

Injury on duty leave is granted to an employee who suffers an iliness or injury in the course of his/her duties
for the periods corroborated by a medical certificate and is restricted to 24 months in respect of any one
fliness or injury. All injuries on duty which result in accident leave is investigated by the relevant supervisors,
in collaboration with the Occupational Health and Safety Officer in order to establish whether there was any
negligent behavior and to impose measures to avoid future incidents/injuries which might result in accident
leave. All incidents and injuries are reported on a monthly basis to the Local Labour Forum.
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NUMBER AND PERIOD OF SUSPENSIONS

| , Details of disciplinary action | |
Puslition : Nm;;:cﬁzl&eﬁed | suatei:fon taken or status of case and Date finalised
' P rezsons why not finalised
E)i(reez:](t)l:e Disciplinary  hearing was
Cammunly Alleged misconduct | 11 April 2019 | Staved due to the fact that the | 5, g4 2019
employee resigned on 31

Development &

) s August 2019
Planning Services

DISCIPLINARY ACTION TAKEN ON CASES OF FINANCIAL MISCONDUCT

Fogitdon

Nature of alieged
misconduct and rand valuc
of any loss to the
municlpailiy

Disciplinary acion taken

Date finalised

Transport Planner

Although irregular
expenditure was,_ incurred,
there is no need for the
recovery of expenditure,
since services were rendered
satisfactory, however ¢
Supply Chain Management
processes followed,
incorrect

the.

were |

Counselling

11 September 2019

Deputy Director:
Public Transport

Fruitless and wasteful
expenditure

Informal disciplinary hearing

27 September 2019

Local Economic
Development
Officer

Although irregular
expenditure was incurred,
there is no need for the
recovery of the expenditure,
since the services were
rendered satisfactory.

Counselling

24 October 2018
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4.4

PERFORMANCE REWARDS

PERFORMANCE REWARDS BY GENDER
BE0EclasyiRsolligh

——— i —

Totai Expontgiture F?r-op;mon 1
Cesignations sumber of | Number of on rewards | . a
G zaneficiart
SS9 | amployass | banatictanies | 20162016 | SHEIEEE
| n group R000 . o
Top Management Female 1 1 R123 583,89 100%
(MM & Section 56) Male 4 3 R207 146.90 75%
Senior Management Female 0 0 0 0
(T18 -T19) Male 0 0 0 0
Professionally qualified and | Female 0 0 0 0
experienced specialists and mid-
management (T14 — T17) Male 0 0 0 0
Skilled technical and | Female 0 0 0 0
academically qualified workers,
junior management, supervisors,
foremen and superintendents | Male 0 0 0 0
(T9 -T13)) !
Semi-skilled and discretionary | Female 0 0 0 0
decision- making (T4 ~ T8) Male 0 0 0 0
Unskitled and defined decision- | Female . 0 0 0 0
making (T1-T3) Male 0 0 0 0
Total 0 0 0 0
] . Not
?
Has the statutory municipal calculator been used as part of the evaluation process? applicable
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COMMENT ON PERFORMANCE REWARDS

In terms of Section 57(4B) of the Local Government: Municipal Systems Act, 2000 (Act No. 32 of 2000),
bonuses based on performance may be awarded to a municipal manager or a manager directly accountable
to the municipal manager after the end of the financial year and only after an evaluation of performance and
approval of such evaluation by the municipal council concerned.

Regulation 8 of the Local Government: Municipal Performance Regulations for Municipal Managers and
Managers Directly Accountable to Municipal Managers, 2006, states that in accordance with Regulation 32,
a performance bonus, based on affordability, may be paid to the employee, after-

. the annual report for the financial year under review has been tabled and adopted by the municipal
council;

. an evaluation of performance in accordance with the provisions of Regulation 23; and

. approval of such evaluation by the municipal council as a reward for outstanding performance.

Regulation 23 of the Local Government: Municipal Performance Regulations for Municipal Managers and
Managers Directly Accountable to Municipal Managers, 2006 states that the purpose of a performance
agreement is to:

. comply with the provisions of Sections 57(1)(b), (4A), (4B) and (5) of the Act as well as the

employment  contract entered into between the parties;

. specify objectives and targets defined and agreed with the employee and to communicate to the
employee the employer's expectations of the employee’s performance and accountabilities in

alignment with the Integrated Development Plan, Service Delivery and Budget Implementation Plan

(SDBIP) and  the budget of the municipality,

° specify accountabilities as set out in a performance plan, which Torms an annexure to the

performance  agreemerit;

v monitor and measure performance against set targeted outputs;

. use the performance agreement as the basis for assessing whether the employee has met the
performance expectations applicable to his or her job;

. in the event of outstanding performance, to appropriately reward the employee; and

give effect to the employer's commitment to a performance-orientated relationship with its
employees n  attaining equitable and improved service delivery.

Regulation 32 of the Local Government: Municipal Performance Regulations for Municipal Managers and
Managers Directly Accountable to Municipal Managers, 2006, states that:

. The evaluation of the employee’s performance will form the basis for rewarding outstanding
performance or correcting unacceptable performance; and

. A performance bonus ranging from 5% to 14% of the alk-inclusive remuneration package may be

paid to an employee in recognition of outstanding performance. In determining the performance bonus, the
relevant percentage is based on the overall rating, calculated by using the applicable assessment —
rating calculator.

However, note should be taken that the Council of the Cape Winelands District Municipality resolved at Item
C.14.1 of its meeting held on 25 April 2012 that future performance bonuses of the Municipal Manager and
Section 56 employees shall be capped to a maximum of 7% (seven per cent) in terms of Regulation 32(2) of
the Local Government: Municipal Performance Regulations for Municipal Managers and Managers Directly
Accountable to Municipal Managers, 2006.
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In view of the aforementioned Council resolution, the Municipal Manager as well as the managers directly
accountable to the Municipal Manager accordingly agreed that their future performance bonuses of their all-
Inclusive annual remuneration packages be capped to 8 maximum of 7% (seven per cent).

The Municipal Manager and Managers directly accountable to the Municipal Manager entered into
performance agreements for the period from 01 July 2013 until 30 June 2014, which agreements, inter alia,
govern the performance objectives and targets that must be met by the Municipal Manager and managers
directly accountable to the Municipal Manager, the timeframes within which those performance objectives
and targets must be met as well as the reward paid to the employee by the employer as recognition of
outstanding performance.

However, on 19 December 2013, the Executive Mayor in consultation with the Deputy Executive Mayor in
terms of delegated powers resolved that no performance bonuses be paid to the Municipal Manager and
managers directly accountable to the Municipal Manager with effect from 01 February 2014, which was
subsequently accepted by these category of employees by way of signing addendums to the principal
performance agreements to effect this change.

On 29 June 2017 at Item C.15.1 the Council of the Cape Winelands District Municipality resolved that
performance bonuses in respect of the Municipal Manager and Managers directly Accountable to the
Municipal Manager be reinstated with effect from 1 July 2017 to 30 June 2018 and that the performance
bonuses be considered annually based on financial affordability.

It was further resolved that performance bonuses ranging from 5% to 9% based on a score of 130% to 149%
and a maximum of 10% based on a score of 150% and above, in terms of regulation 32(2) of the Local
Government: Municipal Performance Regulations for Municipal Managers and Managers Directly
Accountable to Municipal Managers, 2006 be paid to the Municipal Manager and Managers Directly
Accountable to the Municipal Manager and that addendums to the principle performance agreements be
entered into between the Executive Mayor and the Municipal Manager and the Municipal Manager and the
Managers Directly Accountable to the Municipal Manager.

COUNCIL MEETING: 28 JUNE 2018: ITEM C.15.2

RESOLVED: (Unanimously, 31 Councillors) That -

{a) The reinstatement of performance bonuses in respect of the Municipal Manager and Managers
directly accountable to the Municipal Manager ranging from 5% to 9% based on a score of 130% to 149%
and a maximum of 10% based on a score of 150% and above, be approved:;

(b) Performance bonuses be considered annually based on financial affordability;

{c) Cognisance be taken of the draft 2018/2019 performance agreements of the Municipal Manager and

Managers directly accountable to the Municipal Manager, attached as Annexures “A* to “D” to the
agenda item.
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COMMENT ON SKILLS DEVELOPMENT AND RELATED EXPENDITURE AND ON THE
FINANCIAL COMPETENCY REGULATIONS

Financial and Strategic Services Directorate (FSS):

The implementation of the Municipal Regulation on Minimum Competency Levels within the CWDM, follow a
two-phase approach. Before the 2018/19 year, MMCL training primarily focused on ensuring compliance with
these regulations in terms of the Professional Competencies that were to be attained. As from 2018/19 Year
MMCL training are becoming more focused on the attainment of Academic Qualifications of the affected
officials, specifically those within the Financial Services Department. Thus, to give effect to the latter, the
Supply Chain Management (SCM} division, embarked on ensuring the attainment of the required academic
qualification via the Occupational Certificate: Supply Chain Practitioner qualification. The attainment of this
qualification also speaks to their career pathing, as it will ensure articulation to higher academic
qualifications. The Cape Peninsula University of Technology (CPUT) was appointed as the training provider
and the course will conclude with the learners completing the final (external PSETA) examination in April
2020.

With regard to the CWDM complying with the MMCL Regulation, in terms of the attainment of the
professional competencies, ail affected officials currently complies. In terms of the MFMA Exemption
Notice 40593 - All new appointees appointed after 1 January 2019 affected by the MFMA Exemption
Notice 40593, will embark on a Municipal Finance Management Programme in order to ensure full
compliance to the MMCL regulations. On 25 October 2019, the CWDM appointed the University of
Stellenbosch (School of Public Leadership) as the new MFMP service provider.

The Occupational Certificate: Office Administration (NQF 5) qualification aims to achieve similar outcomes
as mentioned above. Office administrators within the FSS as well as those office administrators within the
Technical Services Directorate (Depot Clerks) are part of this qualification. The purpose of this qualification
is to equip administrators, clerks and/or assistants with the necessary office management skills, knowledge
and capabilites to perform their tasks/duties more effectively and productively within the municipal
environment. This qualification also covered the behavioural skills focusing on communication, polished
appearances and good interpersonal skills. In addition, upon successfully completion Officials will have
obtained a NQF 5 Certificate, which enable them to further their professional careers via articulating to a
Diploma on a NQF 6. External PSETA examination (in April 2020) will ensure a national qualification.
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The Office Cleaning and Maintenance training programme aimed to equip alf General Assistants/Driver
Messengers with the necessary skills, knowledge and attitudes to achieving the following:

a neat, clean office environment,

presenting a professionalism image when dealing with the public

and;

to create a productive, motivated and competent working environment;

Cost Effective Cleaning and,

GREEN Cleaning.

NN NENENRY

In addition and as part of their development, the training programme ensured a basic qualification on a NQF
1. All participants (which included four disabled leamers) of this tramning intervention successfully completed
the course, not only achieving the above competencies but in addition contributing to costs saving

In order to ensure compliance with Health Professional Council of South Africa (HPCSA), regarding the
registration and continuous capagitation of our Environmental Health Practitioners (EHPs'), the CWDM
embarked on Online courses, engun‘ng compliance with HPCSA regulations and guidelines. The eCPD
courses ensures compliance of all EHPs" as well as ensuring their continuous professional development (via
the attainment of the minimum- CPD points), as required to perform their regulatory duties. The eCPD
courses enable EHP's to stay informed in terms of legislation, be innovative and competitive and to maintain
high quality and continuous service delivery in their field of expertise. Acquiring the minimum CPD points for
all 50 EHPs’ cost the CWDM on average a minimum of R500 000-00 per annum. The costs of the Online
courses reduced that amount to around R30 000-00 per annum.

Technical Services Directorate:

Due to drastic regulatory changes with regards to the Occupational Health and Safety and-Driven Machinery
legislations in 2013, training in the CWDM focussed ensuring compliance with the legislative requirements as
regulated. Training programmes embarked on over this financial year included: Flagman (Traffic Control),
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Small Plant Machinery, Earthmoving Machinery and Lifting Equipment Training. As evident in the above
schedule (T4.5.3) 16% of the training budget was spent on staff from the Machine Operators and—
Elementary occupational levels. In comparison with the previous year training expenditure of 42%, the
2018/19 expenditure focused on refresher courses, as the Machinery Regulations, requires refresher
courses in order to maintain operational licenses.

In addition to the above, the Field Safety and Snake Awareness training programme was implemented.

The aim of the intervention was to assist, equip and empower Operational Employees with the necessary
knowledge to identify Potential Dangerous and Poisonous animals, insects and spiders.
In addition, the training also taught officials the correct First Aid Procedures to be utilized, in the case of an
actual venomous snakebite.
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The Diesel Mechanic Artisan Programme, ensures that Mechanical Assistants obtain their formal artisan
qualification (Diesel Mechanic) on a NQF 5. As from 2014 to date, three Mechanical Assistants successfully
qualified themselves as Diesel Mechanics, thus not only assuring themselves further career opportunities but
more importantly, addressing the qualified mechanic shortfall within our Mechanical Workshops.

Coupled with the above technical training programmes, the CWDM embarked on ensuring that various soft
skills programmes support the abovementioned officials, in order to maximize learning and the effective
implementation skills learnt. Thus, line managers within the Technical Departments underwent, Mentoring
and-Coaching training in 2017, with some progressing to Facilitation, Assessor and Moderator training. As
part of our Succession Plan. The latter training programmes were specifically identified to ensure the
transfer-of-technicai-skills and departmental readiness for the implementation of technical learnerships, as
experienced and qualified technicians and engineers within the CWDM is nearing retirement age. The roll-
out of these technical qualifications are finalized (to be implemented in April 2020}, with the implementation
of the National Certificate: Roads Construction Supervisor (NQF 4) and the National Diploma: Construction
and Engineering (NQF 5). The latter aiming to address the current shortfall on Construction Technician level.

Training Programmes !mplemented across all Directorates within the CWDM

The purpose of the Industrial RelationsTraining Programme was to equip and empower Municipal Officials
(Line Managers) with the knowledge, attitudes and skills to effectively intervene (proactive), as well to enable
them with the necessary confidence to fulfil their managerial obligations (Maintaining Discipline) within the
workplace.

The Training Progamme enable Manager/line Managers and Supervisors to apply the following aspects
within their working environment:

Proactively, identifying and dealing with discipline within the workplace;
Conduct disciplinary hearing in line with the principles of
fairness and equity as envisaged by legislation (labour
relations act, Bargaining Agreement etc, );

Misconduct issues, of absenteeism, intoxication on duty,

theft and how to dealt with misconduct from the

perspective of the law and CCMA guidelines;

Guidelines on how Line Managers, Supervisor and

Employee representatives can deal with issues of poor

NASNSSANNN
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performance, medical incapacity and prolonged illness in
the workplace;

Preventing and dealing with fraud and corruption in the
organization

Emoticnal Intelligence

Ethics and QOrganizational Values

Handling Grievances

ANANANENENE NN

The purpose of the Drivers License Programme is three-layered, it aims to assist employees with obtaining
learners and drivers licenses to ensure:

v'  operational effectiveness,

¥ multi skilling of officials and:

v succession planning (specifically within the Roads Departrment).

The purpose of the Occupational Health and Safety Representative training is to enable Municipal Officials to
identify, evaluate and record safety, health and environmental hazards in their designated work areas and be
able to evaluate the risks attached to operational tasks and processes, as required within the OHS Act. The
latter course is a standing item on our Training Implementation Plans, as the qualification is only valid for a
two-year period, to be renewed via refresher courses, as regulated by the Occupational Heaith and Safety
Act.

in conclusion, the phased approach to training implementation within the CWDM is slowly coming into it's
own. As CWDM Line Managers is starting to take ownership of this medium term programme-approach,
positive results are trickling through. However, the latter is taking“on a “snowball effect® gaining more-and-
more momentumn, yielding an increase of positive resylts and attitudes With the cascading of Individual
Performance Management.down to operations fevels, the monitoring and evaluation on the impact of training
interventions can be effectively measured and reported.

[ NUMBER OF EMPLOYEES WHOSE SALARIES WERE INCREASED DUZ TO THTIE FORITIONS SaikG
UPGRADED DURING THE 20182018 FINANCIAL YEAR

Benetioiarics Gander Total
. . _\ ‘ - Female 0
Top Management (MM & Section 56)
' . - Male #]
. 3 Female 0
Senior Management (T18 = T19)

- k- Male 0
Professionally qualffied and experienced specialists and mid-management Female 0
(T14 -T17) y Male 0
Skilled technical and academically qualified workers, junior management, | Female 0
supervisors, foremen and superintendents (T9 — T13) Male 0

Female 0
Semi-skilled and discretionary decision- making (T4 — T8)
Male 0
Female 0
Unskilled and defined decision-making (T1 — T3)
Male 0
0

Total
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EMPLOYEES WHOSE

' ‘Number | Job

SALARY LEVELS EXCEED THE GRADE DETERIINED BY JOB EVALUATION

o]

5 _. of  Evalua Remuneratisn 3 g A
Onecupation Employ | tion | Tovel Fezson for Deviation :
| eer Levs! | i
Public Relations Officer 1 T9 Remuneration | Clause 11 of the TASK Job
. . . levels of | Evaluation Process Plan
Senior Accountant: Expenditure 1 T12 individual stipulated that:
Credit Controller 1 TS employees in
terms of ]
Principal Clerk: Expenditure 3 T7 different TASK Employees will be placed on
. fary e the salary nofch for the
and notches. e .
Principal Clerk: Payroll 1 T7 which is the closest higher
salary notch to their existing
Senior Buyer 1 T12 salary notch.
Senior Supply Chain Management Officer 1 T10
' Employees whose existing
e IS 1 15 basic salery is higher than
Chief Clerk: Supplier/Database 1 T8 the maximum of the
Administration applicable TASK grade will
; . " retain their existing basic
Senior Clerk: Assets/Expenditure 1 T6 salary scale on a personal-
Administrative Secretary: Councillor 1 T8 to-incurmbent basis.
Support
Human Resource Administration Officer 1 T10
Training & Performance Management
1 T10
Officer
Chief: Committees & Administrative
1 T12
Support
Committee Officer 1 T10
Chief Clerk: Records 1 T8
Principal Clerk: Records 1 T7
Clerk: Records 1 T5
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EMPLOYEES WHOSE SALARY LEVELS EXCEED THE GRADE DETEPMINLD BY J@B EVALUATI]@

o [ Number | Job | T
of Evalus | Remunerstic | o= . y
Occupaiion Employ i ] B lavel I Reason for Deviation
ees | Level | '
Receptionist / Switchboard Operator 2 T6 Remuneration | Clause 11 of the TASK Job
Driver Messenaer 2 T4 levels of | Evaluation Process Plan
er Messeng individual stiputated that:
General Assistant: Logistical Support 3 T3 employees n
term f ,
Youth Development Officer 1 T10 d?fefent < Employees wilf be placed on
the sal notch for the
Executive Secretary 2 T8 LITASK  salary applicable TASK grade which
scales and | ; :
Senior Tourism Officer 1 T11 | notches is the closest higher salary
- - ) notch to their existing salary
Tourism Officer 1 T10 notch.
LED Project Assistant 1 T6
Community Development Officer 2 T11 Employees whose existing
= basic salary is higher than
Senior Fire Fighter 1 T10 the maximum of the
Disaster Management Officer: ' applicable TASK grade will
1 ™ retain their existing basic
Preparedness
salary scale on a personal-to-
Administrator: Housing 1 T10 incumbent basis.
Principal Clerk: Help Desk (ICT) 1 T
Administrator: Working for Water K1 T8
Cleaner: Administration Support (Working
1 T2
for Water) _
Administrator: IMMS Office 1 T10
Senior Clerk: IMMS 1 6
Senior General Worker: Roads 5 T4
Assistant Superintendent: Roads 3 T10
General Worker: Roads 1 T3
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|
|

EMPLOYEES APPCINTED TO POSTS NOT APPROVED

Pres "~ Reason for Appointment
Department | Lavel TN Ne. Appointed when No Established Post
'| Appointment Exists

NONE

COMMENT ON UPGRADED POSTS AND THOSE THAT ARE AT VARIANCE WITH NORMAL
PRACTICE

T4.6.2: Al filled posts on the approved staff establishment of the Cape Winefands District Municipality have
been evaiuated in terms of the TASK Job Evaluation System.

T4.6.3: The Cape Winelands District Municipality did not make any appointments to posts that do not exist
on the staff establishment in the 2018/2019 financial year.
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BADGDTEED I EEREE BRI A OEPERREREBIEE
IKPTER 5 — FIRANCIAL PERFIODENANCE

L

INTRODUCTION

Chapter 5 contains information regarding financial performance and highlights specific
accomplishments. The chapter comprises of three components:

Component A: Statement of Financial Performance;

Component B: Spending Against Capital Budget; and
Component C: Other Financial Matters.
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COMPONENT A: STATEMENTS OF FINANCIAL PERFORMANCE

5.1 INTRODUCTION TO FINANCIAL STATEMENTS

The Cape Winelands District Municipality maintained a sound financial position during the
2018/2019 financial year, despite the fact that its own revenue sources remain limited. Currently,
being a district municipality unauthorised for water and sanitation, the RSC Levies Replacement
Grant (DORA) increases by 1% a year. Consequently, the Cape Winelands District Municipality's
financial resources shrink constantly, but it stili manages to render basic, dignified, fundamental
services to the communities they have been entrusted to by the Constitution of the Republic of
South Africa.

FINARCIAL BLEAL ARY
201712638 =5 201872016 201812013 Variance
Ossctigion Actuz) | Orgamsl Beoluit] | Acjusted Budget Achial g;_gé':’ “;mf”‘
Financial Performance
Property Rates -
Service Charges 71 200 136 136 32% 0%
Investment Revenue 51928 51 850 55 246 54294 -5% 2%
Transfers recognised - operational 230434 233 097 235734 231988 0% 2%
Other own revenue 97 805 122 278 129901 112 190 8% 14%
Total Revenue {excluding capital transfers
and contributions) 380238 407 425 421017 398 609 2% 5%
Employee costs 185 398 212 705 216992 179039 16% 17%
Remuneration of Councillors 11331 11 746 12458 12171 -4% 2%
Depreciation and asset impairment 10013 10 000 13 095 11758 -18% 10%
Finance charges E 8
Other expenditure 145 496 170 598 175 556 143841 16% 18%
Total Expenditure 352 238 405 057 418 101 346 809 14% 17%
Surplus/{Deficit) 28 000 2 368 2916 51800 -2088% -1676%
Transfers recognised - capital N
{Loss)/Gan on disposal of assats and
liabilities ) 8 965 20 928 881 -4305% 5%
Less nventories Iossesiwrite-downs - - 43 43 INJA 0%
Surplus/{Deficit) after capital transfers and
contributions 19 035 2 348 1945 50876 -2067% -2516%
Share of surplus/{deficit) of associate 0
Surplus/({Deficit) for the year 19 035 2348 1945 50876 -2067% -2516%
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5.2 GRANTS
CONDITIONAL GRAMTS: EXCLUDING MIG
R'000
- % Verance
Delails Budget Atiysumet Astual Adjustment
Budgat Budgat
Budpat

EPWP incentie 1391 139 1391
Local Government Financial Management Grant 1000 1000 1000
Westem Cape Financial Management Support Grant 450 1175 280 42 76
Integrated Transport Plan 900 1608 716 20 55
Rural Roads Asset Management System 2 689 2 689 2 393 1 1"
Coemmunity Development Workers 74 0 8 100 100
Westemn Cape Financial Capacity Building Grant 360 360 81 78 78
Municlpal Senice Delivery & Capacity Building(Local 400 0 0 100
Local Government Intemship Grant 72 " #OW/DI 100
Safety Plan Implementation - WOSA 0 1000 0 0 100
Sandhills - Toilet hire 700 878 836 -19 5
Total 7 594 10 574 6775 " 38
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5.2 ASSET MANAGEMENT
5.3 INTRODUCTION TO ASSET MANAGEMENT

The municipality does not provide basic services; hence it does not have major infrastructure
assets. Assets mainly consist of land, buildings, vehicles and other property, plant and equipment.

The GRAP-compliant Asset Management Policy of the Cape Winelands District Municipality sets

out the procedures to be followed by the Accounting Officer, Executive Directors and their staff, to
whom functions are delegated, for the management of the Cape Winelands District Municipality's
assets and for reporting to Council on such functions wherever applicable.

5.4  FINANCIAL RATIOS BASED ON KEY PERFORMANCE INDICATORS
COMMENT ON FINANCIAL RATIOS:
Liquidity Ratio (Norm 1 to 1.5)

Liquidity Ratlo (Norm 1 to 1.5)

Applying the ratio of current assets over current liabilities, the actual ratio equates 18.50 (2018:
15.77) with a minimum acceptable norm at 1. This means that the cumrent assets of the
municipality are more than the current liabilities. The 2019 current ratio of 18.50 increased with
2.73 from the previous year. The municipality is in a very good position to meet its financial
obligations on a timely basis.

5.5 CAPITAL EXPENDITURE

CAFITPY BIPENCITURE2018/2026: SHECUTIVE AWE LOUNCY
Koo
. Atfustment pudest  |Adual Expenditurs :t;:_"“’““ L el e Proect Vit
Total ] 8 8
Voice recorder 6 3 3 100,00
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56 REVENUE COLLECTION BY SOURCE

Revenue Goliection Performance by Source

R’ 080
| 2017/2018 2018/2019 201812018 Vanance
o R

Property Rates - - - - - -
Property Rates - penalties and colection charges - - & - - -
Service charges - €lecticity revenue - - - E E -
Service charges - water revenue - - - - - -
Service charges - sanitation revenue - - - " - -
Service charges - refuse revenue = - - - -
Service charges - other 1 200 136 136 2% 0%
Rental of facilities and equipment 124 131 248 243 -89% 0%
Interest earmed - extermal investments 51928 51850 55246 54294 5% 2%
Ingerest earned - outstanding debtors - - - - - -
Dividends received - - -
fines 2 0 0 M - -
Licences and permits - 0 0 of - -
Agency services 96154, 12078681 126365 108553 10% 14%
Transfers recognised - operational 230434 233097 235734 231989 0% 2%
Other Income 1525 1 379 3 288 3 389 -146% 3%
[Cmensyne 380 238 407 425 421 017 398 609 2% 5%
{excluding capital transfers and contributions)
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5.7 CAPITAL SPENDING ON THREE LARGEST PROJECTS
TREATMENT OF THE THREE LARGEST ASSETS ACQUIRED 2018/2019

Asset 1

Name IVECO TRAKKER 4X4 FIRE VEHICLE
Description Major 4 x 4 fire fighting vehicle
Asset type Vehicle Fire Engin - VEHFE

Key staff involved

Staff responsibiliies

Asset value

2773724

Capital implications

Future purpose of asset

Will be used during fire fighting incidents

Describe key issues

Policies in place to manage asset

Asset Management Policy

Asset 2

Name

FIRE FIGHTING VEHICLE - LANDCRUISER - CL 84121

Description

Light 4 x 4 fire fighting vehicle (CL24575)

Asset type

Vehicle Fire Engin - VEHFE

Key staff involved

Staff responsibiliies

Asset value

699 769

Capital implications

Future purpose of asset

Will be used during fire fighting incidents

Describe key issues

Policies in place to manage asset

Asset Management Policy

Asset 3

Name

CARPORT - ROBERTSON ROADS DEPO

Description

Robertson Workshop Old Corrugated Carport / Storage

Asset type

Carport - CARPR

Key staff involved

Staff responsibiliies

Asset value

496 800

Capital implications

Future purpose of asset

Carport for vehicles

Describe key issues

Policies in place to manage asset

Asset Management Policy
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COMPONENT C: CASH FLOW MANAGEMENT AND INVESTMENTS

5.8 INTRODUCTION TO CASH FLOW MANAGEMENT AND INVESTMENTS

The Cape Winelands District Municipality has no significant interest-bearing assets; hence income
and operating cash flows are substantially independent of changes in market interest rates. The
Cape Winelands District Municipality deposits cash surpluses with financial institutions of high
quality and standing. The Cash Management and Investment Policy of the municipality is aimed at
gaining the optimal return on investments, without incurring undue risks, during those periods when
cash revenues are not needed for capital or operational purposes
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5.9 CASHFLOW

CABH FLOW OUTCOBMIES
ROOC
172018 | 2018:2519
Deseciatlan m@: é Origina! Budget | Adjusted| Budget Actual
CASH FLOW FROM OPERATING ACTIVITIES
Recelpts
Sale of goods and sendces 99 462 122 478 128 507 111272
Grants 230 434 233 097 234 523 2310889
Gowemment — Capital - - - -
Interast 42 739 51 850 51 000 b3 865
Dividends = 5 N -
Payments
Employee cost 173313 =201 205 -198 297 -182 881
Suppliers -148 248 ~164 5151 -161 916 -147 868
Other Payments: Remunergtion to Councillors -11331 -11748 -12458 -12171
-330 890 <377 466 372 61 -342 920
NET CASH FROM/{USED) OPERATING ACTIVITIES 41 745' 29 959 41 359 54 306
Cash flows from investing activities
Purchase of property, plant and equipment -18208] 31481 -18813 13885
Proceads from sale of property, plant and equipment 432 - - 188
Purchase of other intangible assets £2 ¢ 0 -263
NET CASH FROM/(USED) INVESTMENT ACTIVITIES =17 839 -31 481 -16 813 -14 050
CASH FLOWS FROM FINANCING ACTIVITIES
Receipts
Short-term Loans - - . -
Borowing Long Term/Refinancing = - - -
Increase {Decrease) In Consumer Deposits - - - —
Payments
Finance lease payments -3 - —|
NET CASH FROM/(USED) FINANCING ACTIVITIES -3 - -
NET INCREASE/ (DECREASE) IN CASH AND CASH EQUIVALENTS 23 903 1 522 24 546 40 256
Cash/Cash Equivalents at the beginning of the Year 592 131 592 131 616 034 816 034
Cash/Cash Equivalents at the Year-end 616 034 590 608 640 580 6856 280
Source: MBRR SA7 T5.9.1

5.10 BORROWING AND INVESTMENTS

The Cape Winelands District Municipality has no outstanding loans.
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COMPONENT D: OTHER FINANCIAL MATTERS

5.41 SUPPLY CHAIN MANAGEMENT

Prescribed supply chain management processes and procedures as per the Local Government:
Municipal Finance Management Act, 2003 (Act No. 56 of 2003), Section 110-119 and the Supply
Chain Management Regulations, 2005 are in place and maintained. Processes have been
instituted to improve demand management which in turn will ensure efficient and effective service
delivery to all internal and external stakeholders.

Documentation and control on contract management, specifically on fong-term contracts, remains
a challenge and will be addressed in the course of this financial year. The Cape Winelands District
Municipality endeavours to maintain an effective supplier database to acquire the necessary goods
and services; however, it is reliant on the cooperation of the suppliers. All supply chain managers
meet the prescribed unit standard competency area as per the Regulations on Minimum
Competency Levels.

512 GRAP COMPLIANCE

The financial statements of the Cape Winelands District Municipality have been prepared in
accordance with GRAP in terms of Section 122(3) of the Local Government: Municipal Finance
Management Act, 2003 {(Act No. 56 of 2003), including any interpretations, guidelines and
directives issued by the Accounting Standards Board. Accounting policies for material transactions,
events or conditions not covered by GRAP standards were developed in accordance with the
hierarchy set out in paragraph 12 of GRAP 3.
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Report of the auditor-general o the Western Cape Provincial Parliament
and the Council on the Cape Winelands Disfrict Municipality

Report on the audit of the financial statements

Opinion

1.

| have audited the financial staiements of the Cape Winelands District Municipality set out on
pages 5 to 108 which comprise statement of fingncial position as at 30 June 2019, the
statement of finencial performance, statement of changee in net sssete, cash flow statement
and statement of comparison of budget and actual amounts for the year theh ended, as well as
the notes o the financial statements, including a summary of significant accounting policies.

in my opinion the financlat statements present fairly, in ail material respects, the financial
position of the Cape Winelands District Municipality as at 30 June 201 9, and [is finencial
performance and cash fiows for the year then ended in accordance with the South African
Standards of Generally Recognised Accounting Practice (SA Standards of GRAP)and the
requirements of the Municipal Finance Management Act of South Africa, 2003 (Act no. 56 of
2003) (MFMA) and the Division of Revenue Act of South Africe, 2018 (Act no. 1 of 2018
(Dora),

Besls for opinion

3.

| conducted my audit in accordance with the intemational Standards on Auditing (iSAs). My
responsibilities under those standards are further described in the auditor-general’s
respongibifities for the audit of the financial statements section of this auditor's repart.

| am independant of the municipality in accordance with ssotlons 280 and 261 of the
International Ethics Standarde Board for Accountants’ Code of ethics for professional
accountants, endparis 1 and 3 of the inlernational Ethics Stendards Board for Accountants’
Intemational Code of Ethics for Professionel Accountants {including international
Independence Standards) ({ESEA codes), as well as the ethical reqguirements that are refevant
to my audit in South Africa. | have fulfiied my other ethical responsibilities In gccordance with
these requirements and the IESBA codes.

| believe that the audit evidence | have obtained is sufficient and appropriate to provide a basis
for my opinion.

Emphasle of matters
6. | draw attention to the matters below. My opinion is not modified in respect of thismatter.

Restatement of corresponding figures

7. As disclosed in note 31 to the financial statements, the cormesponding figures for 30 June 2018

have been restated as a result of errors Identified during the 2018/19 financial yaar in the
financial statements of the municipality at, and for the year ended, 30 June 2019




Other matters
8. 1draw attention to the matters below. My opinion is not modified in respect of these matters.
Unaudited supplementary schedules

9. The supplementary information set out on pages 109 to 115 does not form part of the financial
statements and is presented as additional information. | have not audited these scheduies and,
accordingly, [ do not express an opinion on them.

Unaudited disclosure notes

10. In terms of section 125(2)(e) of MFMA, the municipality is required to disclose particulars of
non-compliance with the MFMA in the financial statements. This disclosure requirement did not
form part of the audit of the financial statements and, accordingly, | do not express an opinion
onit

Responsibilities of the accounting officer for the financial statements

11. The accounting officer is responsible for the preparation and fair presentation of the financial
statements in accordance with the SA Standards of GRAP and the requirements of the MFMA
and the Dora and for such intemal control as the accounting officer determines is necessary to
enable the preparation of financial statements that are free from material misstatement,
whether due to fraud or error.

12. In preparing the financial atatements, the accounting officer is responsible for assessing the
Cape Winelands District Municipality's ability to continue as a going concem, disclosing, as
applicable, matters relating to going concem and using the going concemn basis of accounting
unless the appropriate govemance structure either intends to liquidate the municipality or to
cease operations, or has no realistic altemative but o do so.

Auditor-general’s responsibilities for the audit of the financial statoments

13. My objectives are to obtain reasonable assurance about whether the financial statements as a
whole are free from material misetatement, whether due to fraud or error, and to issue an
auditor's report that includes my apinion. Reasonable assurance ie a high level of assurance,
but is not a guarantee that an audit conducted in accordance with the 1SAs will always detect a
material misstatement when it exists. Misstatements can arise from fraud or emror and are
considered material if, individually or in aggregate, they could reasonably be expected to
influence the economic decisions of users taken on the basis of these financial statements.

14. A further description of my responsibilities for the audit of the financial statements is included
in the annexure to this auditor's report.

Report on the audit of the annual performance report

Introduction and scope

15. In accordance with the Public Audit Act of South Africa, 2004 {Act no. 25 of 2004) (PAA) and
the general notice Issued in terms thereof, | have a responsibility to report material findings on

2




18.

17

18.

16.

the reported performance Informaticn ageinet predetermined objsctives for the selected
objective presented in the annual performance report. | performed procedures to identlfy
findings but not to gather evidence to express assurance.

My procedures address the reported performance information, which must be based on the
approved performance planning documents of the municipality. | have not evaluzied the
completeness and appropriatenees of the performance indicators/ measures included in the
plenning documents. My procedures also did not extend to any disclosures or assertions
relating to piznned performance strategies and information in respect of future periods that
may be included es part of the reported performance information. Accordingly, my findings do
not extend to these matters.

I evaluated the usefulness and refiability of the reported pstformence information in
eccordence with the criteria deveioped from the performance management and reporting
framework, as defined in the generai notice, for the following selected objective presented in
the ennual performance report of the municipality for the year ended 30 June 2019:

Strategic Objettive - - o b " Pages in the ennul |

Strategic objective 2 — Promoting sustainable Infrastructure 11 -12
services and a transport system which fosters social and
economic opportunities

I performed procsdures to determine whether the reported performance information was
properly presented and whether performance was consistent with the approved performance
planning documents. | performed further procedures to determine whether the indicators 2nd
releted targets vere measurable and relevent, and sssessed the reliability of the reported
performance information to determine whether it was valid, accurate and complete.

t did not raise any material findinge on the usefulness and reliabliity of the reported
performance information for the selecied sirategic objective.

Other mattors

20.

| draw attention to the matiers beiow.

Achievement of planned targets

21.

Refer to the annual performance report on pages 11 to 12 for informatior: on the achievement
of planned targets for the year.

Adjustment of material misstatements

22. ! identified material misstatements in the annual performance report submitted for auditing.

Thess material misstztements were on the reported performance information of Sirategic
Objective 2 — Promoting sustainable infrastructure services and transport system which fosters
soclal and aconomic opportunities, As management subsequently corrected the



misstatements, | did not raise any material findings on the usefulness and reliability of the
reported performance information.

Report on the audit of compliance with legislation

Introduction and scope

23.

24,

In accordance with the PAA and the general notice issued in terms thereof, | have a
responsibility to report material findings on the compliance of the municipality with specific
matters in key legisiation. | performed procedures to identify findings but not to gather
evidence to express assurance.

| did not raise material findings on compliance with the specific matters in key legisiation set
out in the general notice issued in terms of the PAA,

Other information

25.

26.

27.

The accounting officer is respanaibie for the other information. The other information
comprises the information included in the annual report which Includes the audit commitiee’s
report. The cther information does not include the financial statements, the auditor's report and
the selected objective presented in the annual performance report that has been specifically

reported in this auditor's report.

My opinion on the financial statements and findinge on the reported performance information
and compliance with legislation do not cover the other information and | do not express an

audit opinlon or any form of assurance conclusion thereon.

in connection with my audit, my responsibllity is to read the other information and, in doing so,
conslder whether the other information is materially inconsistent with the financial statements
and the selected objective presented in the annual performance report, or my knowledge
obtained in the audit, or otherwise appears to be materially misstated.

28. | have nothing to report in this regard.




Internal control deficiencies

28. i considered intsmal control relevant to my audt of the financlel statements, reporied
performance information and compliance with applicable legisfation; however, my objective

Va8 not to express any form of assurance on i. | did not identify any significant deficiencies in
internal control.

/wmw%wﬂ

30 November 2019
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Annexure — Auditor-general’s responsibility for the audit

1. As part of an audit in accordance with the ISAs, | exercise professional judgement and
maintain professional scepticism throughout my audit of the financial statements, and the
procedures performed on reported performance information for selected objective and on the
municipality's compliance with respect to the selected subject maiters.

Financlal statements

2. In addition to my responsibility for the audit of the financial statements as described in this
auditor's report, | also:

identify and assess the risks of material misstatement of the financial statements whether
dus to fraud or error, design and perform audit procedures responsive to those risks, and
obtain audit evidence that is sufficient and appropriate to provide a basis for my opinion.
The rigk of not detecting a material misstatement resuiting from fraud is higher than for one
resulting from error, as fraud may involve collusion, forgery, intentional omissions,
misrepresentations, or the override of internal control

obtain an understanding of internal control relavant to the audit in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of
expressing an opinion on the effectiveness of the municipality’s internal control

evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disciosures made by the accounting officer

conciude on the appropriateness of the accounting officer’s use of the going concemn basis
of accounting in the preparation of the financial statements. | also conclude, based on the
audit evidence obtained, whether a material uncertainty exists related to events or
conditions that may cast significant doubt on the Cape Winelands District Municipality
ability to continue as a going concem. If | conclude that a material uncertainty exists, | am
required to draw attention in my auditor's report to the related disclosures in the financial
statements about the material uncertainty or, if such disclosures are inadequate, to modify
the opinion on the financial statements. My conclugions are based on the information
available to me at the date of this auditor’s report. However, future events or conditions
may cause a municipallty to cease continuing as a going concemn

evaluate the overall presentation, structure and content of the financial stafements,
including the disclosures, and whether the financial statements represent the underlying
transactions and events in a manner that achieves fair presentation

Communication with those charged with governance

3. | communicate with the accounting officer regarding, among other matters, the planned scope
and timing of the audit and significant audit findings, including any significant deficiencies in
internal control that | identify during my audit.

4. | also confirm to the accounting officer that | have compiied with relevant ethical requirements
regarding independence, and communicate all relationships and other matters that may
reasonably be thought to have a bearing on my independence and, where applicable, related
safeguards.
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General Information

Legal form of entity

Nature of business and principal activiies

Mayoral commites

Other Counclliors

Municipality {MFMA)

The Cape Winelands District Municipallty is a district municipality
located In the Boland region of the Weatemn Cape province of South
Africa and include the local municipalities of Witzenberg, Drekenstain,
Stellenbosch, Breede Valley and Langeberg (Municipel code: DC2)

The Municipality is a local authority thet -

a) Ensures comprehensive and equitable Municipal Health Services
within the Cape Winelands;

b} Ensures co-ordination of multi-disciplinary and sectorial disaster
risk reduction through integrated institutional capacity for Disaater Risk
Management, Disaster Risk Assessment, Response and Recoveary,
c) Providss effective planning and co-ordination of fire fighting
sarvices, preverition activities and treining services throughout the
Cape Winelands;

d) Facilitates environmantally sustainable economic developmant &
investment aitraction as well as retantion through the development
and management of strategic partnerships;

e) Facilitates ekils development within the Cape Winelands District
Municipality by means of knowledge management and social
infrestructure investmant;

f) Faciltates the creation of sustainable jobs within the Cape
Winelands through the provision and maintenance of economic
infrastructure;

g) Provides support end shared services to local municipaBiies to
facilitate economic development planning within the Cape Winelands;
h) Increeses accass to safe and efficient transport,

iy Develops integrated and sustainable human settisments;

) Integrates service dafivery for maximum impact,

kﬁm opportuniiies for growth and development in rural areas;
a

I) Empowars vulnarable groups, build human capitsl, invest in
social capital and rural development programmes.

Ald. (Dr) H VON SCHLICHT

Clir. C MEYER

Clir. D SWART

Clir, G.J CARINUS

cir. J.J DU PLESSIS

ClIr. LW NIEHAUS

Clir. A. FLORENCE
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CHir. J.D.F VAN ZYL

Ciir. D.D. JOUBERT (APPOINTED 01/08/2018)

Clir. ZL MASOKA - {APPOINTED 14/06/2018)
Clir. C DAMENS

Clir. X KALIPA
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Cilr. J.§ MOUTON

Ciir. P MARRAN - (RESIGNED 14/05/2019)
Glir. E.5.C MATJAN

Clir. A CROMBIE

Clir. R.B ARNOLDS - (RESIGNED 02/04/2018)
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Financial Statements for the year ended 30 June 2018

Grading of local authority

Municipal Manager
Ghief Financlal Officer (CFO)
Registored office

Postal address

Telephone

Bankers
Auditors

Clir. € STEYN
Clir. E QHANKQISO

Clir. B.B NTSHINGILA

Cilr. W.M BLOM

Clir. G..! FREDERICKS

Clir. 5.5 MAGQAZANA

Ciir. D.R.A SNYDERS

Clir, M.M ADRIAANSE - (RESIGNED 10/00/2018)
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The reports and statements set out below comprise of the financial statements presented to the council:
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Statement of Financial Performance é
Statement of Changes in Net Assets 7
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Accounting Policies 13-34
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Appendix A: Appropriation Statement 108
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IDP integrated Development Plan
CRR Capital Replacement Reserve
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mS8COA municipal Standard Chart of Accounts
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Cape Winelands District Municipality

Financial Statements for the year ended 30 June 201@

Statement of Financial Position as at 30 June 2019

Figures in Rand Note{s) 2019 2018
Restated*
Assetls
Current Assels
Cash and cash equivalents 3 656 290 226 616 034 060
Other receivables from exchange transactions 4 30 004 426 25 490 B23
Trade receivebies from exchenge transactions 5 34770 14 649
inventories 8 2532 251 2 369 893
VAT recelvable 7 110626 3276 844
Recelvables from non-axchange transactions 8 73254 89 458
Employee benefit asset 15 2632 167 2 416 697
691 677 720 649 661 124
Non-Current Asseis
Property, plant and equipment ] 152 731 366 151 213 466
Intangible assets 10 526 582 834 690
Employee benefit asset 15 14 008 329 22 677 800
187 285 287 174 526 956
Non-Current Asaels 167 266 287 174 525 856
Current Assets 691 877 720 649 661 124
Total Ageots 855 944 007 824 187
Liabllities
Current Liabliities
Operating laase Eability 11 - 13605
Unspent conditional grants and receipts 13 4 697 666 2826760
Payabiles from exchange transactions 14 4445 148 2053174
Employse benefit obligation 15 29 444 166 29 267 194
Provisions 41 13 471 21820
38 470 443 42186 343
Non-Current Liahillies
Operating lease Hability 1 - 6 477
Employee benefit obligation 15 145 267 952 167 685 465
145 267 962 157 871 842
Non-Cument Liabilities 145 2687 852 157 671 842
Current Liabilitias 38 470 448 42 186 343
Total Liabliities 183 738 400 199 857 285
Aasets 858 944 007 824 187 080
Liabllies (183 738 400) {199 857 285)
Net Assots @75 206 607 6824 329 736
Accumulated surplus 16 675 205 607 824 320 705
*See Note 31 B
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Cape Winelands District Munlicipality

Financial Statements for the year ended 30 June 2019
Statement of Financlal Performance

Figures in Rand Note(s) 2019 2018
Revanue
Revenue from exchange trensactions
Sanvice chamges 17 136 085 76 758
Renial of faciies and equipment 18 248 345 123 908
Agency services 19 108 552 545 96 154 521
Other Income 20 3388328 1525 810
Interest recelved - investmeant 21 54 283 864 51028028
Total revonue from exchange transactions 166 619 848 149 802 823
Revenue from non-exchange transactions
Transfer revenus
Government grants and subsidies 22 231 988 87 230 433 576
Fines. penaitios and forfeits - 2000
Total revenue from non-exchangs transactions 231 908 887 230 436 675
Total revenue 358 608 615 380 238 398
Expenditure
Empioyse reisted coste 24 (179 030 248) (186 307 997)
Remunerstion of counclliors 26 {12 171 102) {11 330 918)
Deprecistion end amortisation 26 {11 758 n24) {10 012 959)
Finance cosis 27 - {81)
Lease rentals on operating laase (285 400) (484 240)
Debt impaiment 28 (55 718) -
Debt impairment reversal 28 - 2187943
Bad debt writlen off - {2 267 634)
Contracted sarvioss 43 (43 484 811) (50 293 034)
Transfers and Subsidies 42 (11423 783) {13 495 524)
Loss on digposal of assats (861 488) {8 965 308)
Inventories loseasiwrite-downs (43 355) -
General Expenses 29 {88 580 074} {81 153 661)
Total expenditure (347 732 802) {361 203 422)
Total revenue 388 608 8156 360 238 398
Total expendiiure (347 732 B02) (381 203 422)
Surplus for the year 50 876 812 19 034 676
7
L
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Statement of Changes in Net Assets

Accumulated Total net
Flguras in Rand surplus assets
Opening balance as previously reported 802 274 992 602 274 292
Prior year adjustments (note 31) 3019827 3019827
Balance st 01 July 2017 as restated” 605 294 819 805 254 819
Changes in net sssets
Surplus previous yeer {2017/2018) 19 995 832 18 985 832
Prior yaar adjustments (2017/2018) {960 856) {960 856)
Restated surplus 2017/2018 19034 978 18034 878
Restated” Balance at 01 July 2018 824 329794 624 329 784
Changes In net assats
Surplus for the year 50 875 813 50875813
Total changes 50 875 813 b0 875 813
Balance st 30 Juna 2019 675 208 607 678 206 607
Note(s) 18
%
>
2018 -11- 30
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Cape Winelands District Municlpality

Financial Statements for the year ended 30 June 2018

Cash Flow Statement

Figures in Rand Note(s) 2019 2018
Restated*
Cash flows from operating activities
Recolpts
Sale of goods and services 111 272 150 89 482 012
Granis 231 98B 687 230 433575
Interest income 53 664 794 42738 011
387 225 811 372 634 568
Payments
Employee cosis (182861 105) {173 313 216)
Supptiers (147 867 821} (146 245 532)
Other payments: Remuneration o Councillors {12 171 102} (11 330 91B)
(342 620 128) {330 885 654)
Tolal recelpts 397 225 611 372 834 538
Total payments {342 820 128) (330 889 GB4)
Net cash flows from operating activities 32 54 305 483 41 744 934
Cash flows from investing actlvities
Purchase of property, plant and equipmant 8 (13984 893} (18 208 006}
Procesds from sale of property, plant and equipment 8 188 890 431 938
Purchase of other intangible assats 10 (263 312) {61 760)
Net cash flows from Investing activities (14 048 315} (17 837 832)
Gash flows from financing activities
Flnanca [essa payments 12 - (3 544)
Net increasef{decrease] in cash and cash equivalents 40 256 168 23 903 568
Cash and cash equivelents at the baginning of the year 616 034 080 592 130 504
Cash and cash equivaients at the end of the year 3 656 26D 228 616 034 062

* See Note 3%



Cape Winelands District Municipality

Flnancial Stefements for the year ended 30 June 2019
Statement of Comparison of Budget and Actual Amounts

Budget on Accrual Basis

Approved  Adjustments Final Budget Actual amounts Difference Reference
budget on comparable between final
basis budgst and

Flgures in Rand actual
Statement of Financlal Performance
Revenue
Rovenue from exchange
fransactions
Service charges 200 000 (63 800) 136 100 138 065 (38)  Note 47
Rental of facilities and equipment 220 000 28 400 248 400 248 345 (55} Note 47
Agency services 128389753 (2024970) 126364783 108662545 (17812238) Note 47
Other revenue 2473 000 B14 600 3 288 590 3380329 100738  Note 47
Interest recaivad - investmant 54 000 000 1245870 ©BB245870 54 283 654 (052 2068) Note 47
Totsl revenue from sxchange 185 263 743 - 185283743 166618848 (18 663 735)
transactions
Revenue from non-exchange
fransactions
Transfor revenue
Government grants and 235 733 B62 . 235733652 231988667 (3744988)  Note 47
subsidies
Total revenue 421 017 396 - 421017395 398808616 (22408 780)
Expenditure
Employee related costs (215644 511) {1 347 600) (216992111) (179030 248) 37852883  Nois 47
Remuneration of councillors {12 458 055) - (12458058) (12171 102) 2869563  Note 47
Depreciation and amortisation (0989 883) (3105460) (13085353) (11758 024) 1337320  Note 47
Lease rentals on operating lease (1 028 000) 742 300 (286 700) (285 499) 1201  Note 47
Debt Impaiment - (55 750) (65 760) (55 718) 32  Note 47
Bad dabt written off (1 188 275) 10000 (10686 275) - 1088276  Note 47
Contracted Servicas (62672612) 4592083 (5B 0BD 428) (43 484 511) 146595918  Note 47
Transfors and Subsidies (10856300) (1570000) (12426300) (11423783) 1002617  Note 47
General Exponses (105 215 568) 1576087 (103839481) (88500074) 15049407  Note 47
Total expenditure (418 052 114) 851660 (418 100 454) (346 807 089) 71 202495
Operating surplus 1 966 281 951 660 2916 941 51800856 48883 715
Loss on disposal of asseis (20 000) {808 260) {928 260) (881 488) 48772 Notm4?
Inventories losses/write-downs - {43 400} {43 400) {43 365) 46 Note 47

(20 000) (951 660) (971 8860) (924 843) 46 817
Surplus 1945 261 - 1945 281 506876813 43530832
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Cape Winelands District Municipality
Financial Statements for the year ended 30 June 2019

Statement of Comparison of Budget and Actual Amounts

Buiget on Accrugl Basis
Approved  Adjusiments Final Budget Actual amounis Difference Reference
budgat on comparable betwean final
basis budget and
Figures in Rand achial
Statement of Financial Position
Assets
Current Aveats
Inventories 1800000 1 800 000 2 532 251 732 261 Note 47
Other recaivables from exchange 34 508 595 - JMB035% 30004426 (4504168) Note 47
transections
Recelvables from non-sxchange 74 000 5 74 00D 73 284 (748) Noie 47
trensactions
VAT receiveble 112 000 - 12 110 628 (1374) Note 47
Empioyea banefit sssst 2 500 000 . 2 500 000 2632 187 132187 Noted?
Trade recsivables from exchange 15 000 " 15 000 34 770 18770  Note 47
transaciions
Cash and cash equivalents 640 579 304 . 640578304 g565200228 21670822  Noin 47
679 588 889 - STOSBEBNS 691677720 12 088 821
Non-Current Assets
Proparty, plant and equipment 162 B47 621 - 162847621 152731388 (10116 208) Note 47
Intangible sssels 780 874 . 780 874 526 592 (264 282)  Nots 47
Empioyee benefit asset 22 000 000 - 22000000 14008320 (F9R16T1) Notm47
185 628 495 - 185626496 167 266 287 (18 382 208)
Nen-Cument Asseis 670 588 899 - B7TOGEBE®Y gois77720 12088 821
Current Assels 185 628 465 - 185628496 157266287 (18362 208)
Total Assets 865 217 394 - 865217304 658 844 007 (6 273 387)
Liabilitien
Current Liabliitios
Payables from exchange 14 633 000 - 14633000 4445148 (10187852) Note 47
transactions
Empioyse benafit shiigation 30 066 434 30066434 20414 185 (642289) Notad?
Unsp';gt cendiional grants and 2 000 000 2 040 000 4 507 666 2597 888 Note 47
recs
Provigions 14 000 = 14 000 13 471 (528) Note 47
48703 434 = 487034M 2B 470 450 (8 232 984)
Non-Currant Lisbliltios
Empioyes benesit obligation 150 166 474 - 168166474 145287052 (13888622) Now4ar
48 703 434 - 4870343 38470450 (B 232984)
188 186 474 - 169186478 145267952 (13 888 622)
Total Liabiitiss 889 908 = 208860888 183738402 (22131508)
Asgats 885 217 394 - 066217304 58 044 DOT {8 273 287)
Liablilthes {205 869 908) - (205869 908) (183738 402) 22131 608
Net Assots 659 247 486 - 650347488 675205605 15858119
Y
208 -1i- 30

ALUTHETOR - GEMNERAL

10




Cape Winelands District Municlpality
Financial Statements for the year ended 30 June 2018

Statement of Comparison of Budget and Actual Amounts

Budget on Accrual Basis

Approved  Adjustments Final Budget Actual amounts Diflerence Referenceo

budget on comparable between final
basls budgst and
Figures in Rand actual
Nat Assots
Net Assete Afiributsbls to
Owners of Controlling Entity
Reserves
Accumulated surplus 650 347 486 - 660347488 g75205805 16858119  Note 47
R
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Cape Winelands District Municipality
Financial Statements for the year ended 30 June 201D

Statement of Comparison of Budget and Actual Amounts

Budget on Accrus| Basis

Approved  Adjusiments Final Budget Actual amounts Diffarence Reference
budget on comparable bsiwesn final

basls budget and

Figures in Rand actual
Cesh Fiow Statement
Cash fiows from operating activities
Recaipis
Sale of gocds and services 128 506 843 - 128506843 111272150 (U7 234683) Notedy
Grarts 234 527 @52 - 234822652 231988667 (2632885) Note 47
Interest income 51 000 000 « BI00000C 53084 784 2064794  Note 47
414 029 495 - 414020496 3957225611 (16 803 B84)
Payments
Employee costs {108 297 075) - (198397 076) (182891 105) 164ISSTD  Nos 47
Suppllers (181 918 167) - (161818 187) (147 887921) 14048248  Neo 47
Other payments: remuneration to {12 458 055) - {12488 065) (12 171 102) 208953 Notea7
councliiors
(372871 297) - (872871 297) (342920128) 29761160
Total receipts 414 029 495 - 414029495 397225611 (16603 884)
Total payments (372 671 207) - (72671 29T) (342020128) 29781166
Not cash flows from operating 41 358 188 - 41358198 B4305483 12047285
activitics
Cash flows from investing activities
Purchase of properly, plantand (16 812 960) - (16812860) (139848p35) 2828087 Noin 47
equipment
Prooseds from sale of property, - - - 198 B9G 188800  Note 47
plant and squipment
Purchase of other intanglble . - ° (263312)  (283312) Note 47
assets
Nst cash fiows from Investing (16 812 960) - (16812960) {14049 315) 2763 646
activiies
Net increasef{decrease) in cash 24 545 238 - 24846238 40256158 15710930
and cash equivalents
Cash and cash equivalents at the 618 034 080 - 018034080 @16 034 080
baginning of tha yeer
Cash and cash equivalents at 640 579 298 - 8405752808 @56290228 15710930
the end of the year
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Cape Winelands District Municipality
Financial Statements for the year ended 30 June 2019

1. Presentation of Financial Statements

The annual financial statemants have been prepared in accordance with the Standards of Generally Recognised Accounting
Practice (GRAP), lssued by tha Accounting Standards Board in accordance with Section 122(3) of the Municipal Finance
Management Act {Act 58 of 2003).

These annual financial statements have bean prepared on an accrual basis of accounting and are in accordance with historical
cost convention as the bagis of measurement, unless specified otherwise. They are presented in South African Rand.

All figures have been rounded fo the nearest Rand.
These annual financial statements have been prepared on a gaing concem basis.

Assets, liabilifies, revenues and expenses were not offset, except where offsetting is either required or permitted by a Standard
of GRAP.

A summary of the significant accounting policies, which have been consistently applied with the previous period in the
preparation of these annual financial statements, are disclosed below,

These accounting policies are consistent with the previous perind.
1.1 Significant judgements and sources of estimation uncertainty

In preparing the annual financial staiements, management is required fo make estimates and assumptions that affect the
amounts represented in the annual financial statements and related disclosures. Use of avallable Information and the
application of judgement is inherent in the formation of estimetes. Actual results in the future could differ from these estimates
which may be material to the annual financial statements. Significant judgements include:

Recelvables

The municipality assesses its receivables for impairment at the end of each reporting period. In determining whether an
impairment loss should be recorded In surplus or deficlt, the Municipality makes judgements as to whether there is observable
deta indicating a measurable decrease in the estimated future cash fows from a financlal asset.

The impalrment for recalvables is cslculated on an individual basis. For amounts due to the municipality, significant financial
difficulties of the receivable, probability that the receivable will enter bankruptcy and default of payments are all considered
Indicators of impaiment.

impairment testing

The recoverable (service) amounts of cash-generating units and individual assets have been determined based on the higher
of value-in-use calculations and fair values less costs to sell. These calculations require the use of estimates and essumptions.
It Is reasonably possibla thet the assumptions may change which may then impact our estimations and may then require a
matertal adjustmant to the camrying value of tangible assets.

Value in use of cash generating assets:

The municlpality reviews and tests the carrying value of assets when events or changes in circumstances suggest that the
camying emount may not be recoverable. Assets are grouped at the lowest lovel for which identifiable cash flows are largely
independent of cash fiows of other assets and liabilities. If there are indications that imprirment may have cccurred, estimates
are prepared of expacted future cash flows for each group of assets. Expeoted future cash flows used to determine the value In
use of tangible aasets ame inherently uncertain and could materially chanpe over time. They are significantly affected by &
number of factors Including economic factors such as infiation and interest.

Velue in usa of non-cash generating assets:

The municipality reviews and tests the carrying value of assefs when events or changes in circumstances suggest that the
carrying amount may not be recoverable. If there are indications that impairment may have occurred, the remaining service
potential of the asset Is determined. The most appropriate approach selected to determine the remaining service potential is
dependent on the availability of data and the nature of the impairment.

% (#
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Cape Winelands District Municipality
Financial Statements for the vear ended 30 June 2019

Accounting Policies

1.1 Significant judgements and sources of sstimation uncertainty {continued)
Usaful lives of property, piant and equipment snd other sssets

The municipaiity's management determines the estimated useful lives and related depreciation chernges for properly, plant and
equipment. This estimate is based on hislorical data collectad by the municipality. The estimate is based on the pattern in
which an assat's future economit: benefits or service potential are axpected to be consumed by the municipaiity.

Post-retiremaent benefity

Tha preaent value of the post refirement obligation depens an a number of factors that sre deiermined on an actuarial basls
using a number of gesumptions. The assumptions used In determining the net cost (income) include the discount rete. Any
chenges int these assumptions will impact on the camying emeunt of post-retirement obligations.

The municipality determines the appropriate discount rate at the end of each year. This is the interest rate that shouid be used
to detarmine the present value of estimatad future cash outliows expected to ba required to ssttie the post-retirement
cbfigations. The most appropriais diaccunt rate that raflects the tms value of meney is with refarence fo market yiekis st the
reparting date on govemnment bonds. Where there is no deep market in government beride with a sufficient long maturity o
match the estimated maturity of aif beneft payments, the municipality uses cument merket rates of the sppropriete tenn
discount shertar term payments, and estimates the discount mie for longer maturities by extrapolating current market rates

glong the yield cirve.

Other I;symumpﬁons for pension obligatione are based on current market conditions. Additional information Is disclosed in
Nota 15,

Effective Inturust rate
The municipalily used the prime lending rate to dlscount fitiwe cash flows.
Allowance for impairment

For raceivablas an impalrment loss iz recognised |n surphus and deficit when there is objective evidence that it is impaired. The
impairment is measured as the diffierence belween the recelvablos carrying emounit and the present value of estimated fiture
cash flows discounted at the effective interest rats, computed st inltial recognition,

1.2 Reserves
Internal ring fenced reserves

Capiial roplacement reserve (CRR)

Inordertoﬁmeprwisiunnfinfruhuuturamdoﬂur!llmsofproporty.plulmdaquipmentﬁwnir&amalmum.
mumank-lbrudfromthelwmhhdwrplwmwmocmm-moumm:famdhncnnhbudmh
Municipaity's need to finance future capital projects included In the Integrated Development Plan. The GRR Is reduced and the
acoumuisted surplus/{deficit) Is cradiled by a comesponding amount when funds from the CRR zre uilflsad.
. ThoeuhIslnvestadmliithuﬂllud.TheenhmonbeemvesbdhmrdmoemhlhachManagsmmtmd
Investments Policy of the municipality.
*  Intesest eamed on the CRR investment is recorded es part of the total interest earned in the Statement of Financial
Performance, whereafter such interest may be transferred from accunulated surplus to CRR.
. Tmcmmwmlymmmupmdwmﬂmmﬂmm.plantandequlpmuntfnrhs
Musicipality and may not be used for the maintenance of these ltems,
*  Ifguina or losses are made on the sale of sssets, theas are reflected in the Statement of Financlal Performance.

&
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Cape Winelands District Municipality
Financlal Statements for the year snded 30 June 2018

Accounting Policies

1.2 Reserves (continued)
Government grant reserve

When ltems of property, plant and equipment are financad from government grants, a transfer 1 mads from the accumulated
surplus to the Govarnmant Grants Reserve equal to the Government Grant recorded as revenue in the statement of financial
performance in accordance with a directive issued by National Tressury. When such items of property, plant and squipment are
depreciated, a transfer is made from the Government Grant Resarve fo the sccumulated surplus. The purpose of this policy is
to promote community equity by ensuring that the future depreciation expenses that will ba incurred over the useful lives of
gow;mment grant funded ifems of properly, plant and equipment are offset by transfers from this reserve to the accumulated
sumplus,

When an ftem of property, plant and equipment financed from government grants ls disposed of, the balance inthe
Govemnment Grant Reserve relating to such ttem is transferred to the accumulated surplus.

Accumtlinted Surplus

The accumulated surplus represents the net difference between the total assats and the fotal liabllities of the municipality. Any
surpluses and deficis realised during a specific financial year are credited/debited against accumulated surplus. Prior year
adjustments, releting o Income and expenditure, are debited/credit against accumulated surplus whan retrospective
adjustments are made,

1.3 Cash snd cash equivalents

Cash includes cash on hand and cash with banks. Cash equivalents are short-term highly liquid investments that are held with
registered banking institutions with a maturity period of between three end twelve monthe and are subject to an insignificant risk
of change in value. Cash and cash equivalents recorded at amortised cost in the annual financial statements approximate their
fair values.

For the purposes of the cash fiow statement, cash and cash equivalents comprise cash on hand and cash with bank, net of
bank overdrafis. Bank overdrafis are recorded based on the facility utiised. Finance charges on bank overdrafis are expensad
@8 incurred.

Amounts recovered from the Westem Cape Provincial Government in respect of the future madical liability of the road staff are
included in the balance of cash and cash equivalents.

1.4 Propertly, plant and equipment

Property, plant and equipment are tangible non-current assets (including infrastructure assets) that are held for use in the
supply of services, rental to others, or for administretive purposes, and are expactad to be used during more than one period.

The cost of an itam of property, plant and aquipment is recognised as an asset when:
= [tis probable that future sconomic banefits or servica potential assotiated with the ltem will flow to the

municipaiity; and
* the cost of the item can be measured reliably.

Property, plant and equipmant i initially measured at cost.

The cost of an item of property, plent and equipment ie the purchase price and other costs atbibutable to bring the asset to the
location and condition necessary for it o be capable of oparating In the mannar intended by management. Trade discounts and
rebates are deducted In afriving at the cost.

Where an asset is acquired at no cost, or for a nominal cost, the cost is considered to be tha falr value as at dats of acguisition.

When significant components of an item of property, pant and equipment have different useful lives, they are accounted for as
separate items (major components) of property, plant and equipment.

Costs include costs incurred initially to acquire or construct an item of property, plant and equipment and costs incurred
subsequently to add to, replace part of, or service it. If a replacament cost is recognised in the catrying amount of an ltem of
property, plant and squipment, the camying amount of the repiaced part s derecognised.

Recognition of costs In the carrying amount of an kem of property, plant and equipment cossas when the item is in the location
and condition necessary for It to be capable of opereting in the manner intended by management.

15 iy

209 -fi- 30

AUDITOR - OBRMERAL




Cape Winelands District Municipallty
Financial Statements for the year ended 30 June 2012

Accounting Policies

1.4 Property, plant and squipment {(continued)

Subsequent fo inltial recognition, eme of property, plant and equipment are measured as follows:

1] Piant and equipment - at cost less accumulated dapreciation end actumalated impairment losses
(i) Buildings - at cost less accumulated depreciation and 2ccumulated Impaiment losses
DPepreciation

Depreciation is celculated using the straight line method, over the estimated usefi lives to their estimated residual value of tha
assets. The depreciation rates are based on the following estimated useful lives for the curent and comperative years:

The useiul Eives of fams of property, plant and equipment have been assessed as follows:

Hem Depreciation method Estimated useful lifo
Bulldings Straight ina 30-50

Infrastructure Straight iina 16-60

Fumiture and fitings Straight ina 320

Motor vehiclss Straight line 527

Office equipment Straight line 3-20

Plant and equipment Straight line 3-50

Other property, plant and equipment Straight fine 346

Leased assats Straight ine 50

The depreciable amount of an asset Is allocatad on a systematic basis over s useful ife.

Each part of an itlem of property, plant and equipment with & cost that is significant in refation to tha total cost of tha item
depreciated separately.

The dapreciation method used reflects the pattemn In which the asset's future econemic benefits or eetvice patential are
expecied to be consumed by the municipality. The depraciation method applied to an asset is reviewed et least at each
reporting date and, if there has been a significant change in the expected pattern of consumption of the future economic
banefits or servioa potential smbodiad in the easet, the method Is changed to reflsct the changed patiem. Such a change is
accounted for as a change in an accounting estimate.

The municlpality assesses at sach reporting date whether there is any indication that the municipality expectations about the
residual value and the ussful lifa of an asset have changed since the preceding reporting date. i any such indication exists, the
municipality revises the expected useful life and/or residual value accordingly. The change is accountad for as g change in an
aceoynting estimate,

The deprecistion charge for each pariod ls recognissd In surpius or deflcit uniess It Is Included in the carrying ameount of
another asset

ltems of property, plent and equipment are derecognised when the asset is disposed of or when there are no further economic
benafits or service potential expectad from the use of the asaet,

The gain or loss arising from the derecognition af an item of property, plant and sgquipment is included in surplus or deficit when
the ilem is derecognised. The gain or loss arising from the derecognition of an item of property, plant and equipment is
determined as the difference betwean the net disposal proceeds, if any, and the camying amount of the tiem.

Tha municipelity seperately discloses sxpenditure to repair and malntain property, plant and equipment in the notes to the
financlal stafements (see note 9).

The municipality discloses relevant information relating to assets under construction or development, in the notes to tha
financial statementz (see note 8).

Impairment

In aasessing whether there is any Indication that the expectad useful life of an ssset hae changed, the municipality considers
the following Indications:

-k
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Cape Winelands District Municipality
Finencial Statements for the year ended 30 June 2019

Accounting Policles

1.4 Property, plant and equipment (confinuad)
(a) The compoasition of the asset changed during the reporting period, i.e. the significant componsents of the asset changed.
(b) The use of the asset has changed, because of the following:
{) The entity has changead the manner in which the asset is used.
(i) The entity has changed the utilisation rate of the asset.

(ill) The entity has made a decision to dispose of the asset in a future reporting period(s) such that this degision
changes the expectsd period over which the asset will be used.

(V) Technological, environmental, commarcial or other changes that occurred during the reporting period that have,
or will, change the use of the akset.

{v) Legal or similar limits placed on the usae of the asset have changed.
{vi) The asset was idle or retired from use during the reporting peried.
(c) The asset ia approaching the end of its previously expacted useful life.

(d) Planned repairs and maintenance on, or refurbishments of, the asset and/or its significant components elther being
undertaken or dolayed.

(e) Environmental factors, e.g. increased rainfall or humidity, adverse changes in temperatures or increased exposure to
poliution.

(f) Thera is evidence that the condition of the asset improved or declined based on assessments undertaken during the
reporting period.

1.5 Intangible assels

An asset ie identifiable if it either:

* g separable, L.e. Is capabla of being saparated or divided from an entity and sold, fransferred, licensad, rented or
exchanged, sither Individually or together with a related contract, identifiable assets or liablity, regardiess of
whether the entity intends to do so; or

»  arises from binding arrangements (including rights from contracts), regardiess of whether those rights are
transferable or separable fram the municipality or from other rights and obligations.

A binding arrangement describes an amangement that confers similar rights and obligations on the parties to £ as if it were in
the form of a comtract.

An intangible asset s recognised when:

»  itis probable that the expactad future economic benefits or service potential that are atiributable to the aasst will

flow to the municipality; and

e the cost or fair value of the asset can be maasured reliably.
The municipality sssesses the probability of expected future economic benefits or service potential using reasonable and
supportable assumptions that repressnt management's best astimete of the sat of econamic conditions that witl exist over the
usaful iife of the asset.
Intengible asssts ara initially racognisad at cost.
Where an intangible asset s acquired at no cost, or for a nominal coat, lts costis its fair value at the date of acquisition.
Intangible assets are cerried at cost less any accumuleted amortisation and any impairment losses.
The amortisation period and the amortisation method for Intangible assets are reviewed at aach repurting date.

internally generated brands, mastheads, publishing tities, customer lists and items similar In substance are not recognised as
intengible aseets.

P ———
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Cape Winelands District Municipality
Financial Statements for the year ended 30 June 2019

Accounting Policies

1.5 Intanghhles asseis {continued)
Intemally genersted gocdwill is not recognised as an Intangible saset.
Amoriisation is provided to writs down the intangible assets, on a straight line basis, to thelr residual values as follows:

item Useful e
Computer saftware, cther 3 - 10 yoare
[ntangible assels are derecognised:

= ondiapossl; or

*  when no future economic benefits or service potential are expected from Its use or disposal.

The gain or loss is the difference betwesn the net disposal proceeds, if any, and the carrying amount. It is recognised In surplus
or deficit when the asset is derecognised,

1.6 Heritage asssts

Herltage aasats are essets that have: a cultural, environmaentsl, historical, natural, sclentific, technologioal or artletic significance
and are held Indefinitely for the benefit of present and fukure generations.

Recognition

The Municipality's heritage aseets are culturally significant resources. These assets, in sddition to meeting the definition of a
Eleriltage aseet, are curently in use as office accommodation end therefor meets the definition of Property, Plant and
guipment.

Haritage assats are not recognised as & heritage ssset even though the definition of & herlisge asset ls met, bacsuse a
significant portion is applied for administrative purposes,

Meritage assets are accounted for in accordance with the Standard of GRAP on Property, Plant and Equipment {GRAP 17}
Refer to note 1.4

The Munlcipality has the following registered Heritage Assets;
*  Building st 46 Alexandar Sireet, Siullenbasch wee declared as a Provinclal Heritage sits on 8 September 1957.
+  Buillding at 164 Main Roed, Paar],
Impairment
On an annual basis the municipality assess heritage assets for any indications of impairment, The municipality uses the
following guldance provided by GRAP 21 and 268 (Impsirment of cash and non-cash generahad sssets). The indicators for
impalrment may include but are not imiled to:
External sources:
Changes in the market- If thare is & significant decrease in the market value of the similar tem;

Changes in the market- absence of @n active market for a revalued heritage asset for example If the supplier has been
liquideted, .

Intarnal sources:

Significant change with an adverse effoct on the entity- epare paris are no longer svallable and changes in technology took
placa.

Physical damage to the heritage asset or prolonged deterioration affecting its velue.

1.7 Changes in accouniing policles, estimates errors

Changes In acoounting policies that are sffected by menagement have been appliad retrospectively in accardance with GRAP 3
requirements, except to the exient thet it ls Impracticable to determine the perlod-specific affects or the cumulative effect of the

change in policy. In such cases the Municipality reststes the opening balances of assets, liabfiites and net assets for the
earlisst period for which retrospective restatement is practicable.

18

2019 -11- 30

| maumTon - aENERAL
BOLIT




Cape Winelands District Municipality
Flnancial Statements for the year ended 30 June 2018

Accounting Policies

17 Changes In accounting policies, estimates errors {continued)

Changes in accounting estimates are applied prospectively in accordance with GRAP 3 requirements. Detgils of changes in
astimates are disclosed in the notes to the annual financial statements where applicabla.

Comection of ermore are applied retrospactively in the period in which the error has occurred In accordance with GRAP 3
requirements, except to the extent that it Is Impracticable to determine the period-spacific effects or the cumulative effect of the
arror. In such cases the Municipality restates the opening balances of assets, llabilifies and net assets for the earliest period
for which retrospective resiatement Is practicable. Refer to applicable note to the annual financial statements for details of
corrections of ernors recorded during the period under review.

1.8 Financial iInstruments

A financial instrument is any contract that gives rise to a financial asset of one entity and & financial liabflity or a residual
interast of another entity.

Derecognition is the removal of a previously recognised financial asset or financial liabikty from an entity's statement of financial
position.

Iniial recognition

The entity recognises a financial asset or a financial llability in its statement of financial position when the entity becomes a
party to the contractual provisions of the instrumant.

The entity recopnises financial assets using trade date accounting.
Initial measurement of financinl assets and financlal llsbllities

The entity measures a financial asset and financial liability initially at its feir value plus transaction costs that are directly
attributebla to the acquisition or issue of the financial asset or financial kability.

Subsequent measurement of financlal assets and financial llabllites

The entity measures all financial assets and financial liabilities afler initial recognition using the following categories:
*  Financial instruments at fair value,
=  Financial Instruments at amortised cost.

All financlal assets measured at amortised cost are subject to an impairment review,

The amartised cost of a financlal asset or financial kability is the amount at which the financial asset or financial Hability is
measured at Initial recognition minua principal repayments, plus or minus the cumulative amortisation using the effective
interest method of eny difference betwesn that initial amount and the maturity amount, and minus any reduction (directly or
through the use of an allowance account) for impaimment or uncoliectability in the case of a financiel asset.

Falr value measurement considerations

The best evidance of fair value i quoted prices In an active market. If the market for a financial instrument is not aclive, the
entity establishes fair value by using a valuation technique. The objective of using a valuation technique is to establish what the
transaction price would have been on the measurement date in en am’s length exchange motivated by nommai operating
considerations. Velugtion techniques Inciude using recent arm’s length market transactions between knowledgeable, willing
partisz, if available, reference 1o the current fair value of encther instrument that is substantially the same, discourtied cash flow
analysls and option pricing modele. If there is & valuation technijue commonly used by market parficipants o price the
instrument and that techniqus hes been demonsirated to provide reliable estimates of prices obtained In actual market
transactions, the entity uses that technique. The chosen valuaticn technique makes maximum use of market inputs and rellss
as litle as possible on entity-spacific inputs. It incorporates all factors that market participants would consider In setting a price
and s coneistent with accepted economic methadolagies for pricing financial instruments. Perlodically, a municipality callbrates
the valuation technique and tests it for validity using pricas from any cbservable current market fransactions in the same
instrument (i.e. without modfication or repackaging) or based on any svailable obsarvable market deta.

Short-term recaivables and payables are not discounted where the initial credit period granted or recaived Is conasistent with
terms used in the public sector, sithar through established practices or legislation.
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Cape Winelands District Municipality
Financial Statements for the year ended 30 June 2018

Accounting Policies

1.8 Financlal matruments (¢continued)
Galns and losses

A gain or loss arising from a change in the falr value of a financial asset or financial liability measuned at fair value is recognisad
in surplus or deficit.

For financial apsets and financial Eabilfties measured at amortised cost, a gam or loes is recognised In gurplus or deficit when
the financisl eeset or finencial liability i» derecognised or impalred, or through the amoriisation proosss.

Impaimmant and uncollectibliity of financlal assets

The entity assess at the end of aach reporting pericd whether there is any objective avidence that a financial asset or group of
financiaf assets i impaired.

For amounts due to the municipalily, significant financial difficulties of the receivable, probability that tha receivable wili enter
benkrupicy and default of paymenta are all considered indicators of impaiment.

Finenclal assets measured st amortisad cost

If there is objective avidence that an impairment loss on financial assets measured at amortised cost has been incurred, the
amount of the loss is measured as the diflerence beiwean the asset's carrying emount and the pregent value of estimated
future cash flows (exciuding fiture cradit losses that have rot besn incurred) discounted at the financial asset’s original
effective interest rate. The carmying amoont of the asset is reduced through the use of an allowance account, The emount of the
loss is recognised in surplus or deficit

Where financial assets are impaired fhrough the use of an allowance account, the emount of the loss Is recognised in surplus
or deficit within opersting expenses. When such financial asssts are writien off, the write off is made against the relevent
allowance account. Subsequent recoveries of amounts previously written off are recognised at revenue.
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Cape Winelands District Municipality
Financial Statements for the year ended 30 June 2019

Accounting Policies

1.8 Financlal instruments (continued)

Deracognition

Financlal assots

The entily deracognises financlal assets using trade date accounting.

The antlly derecognises a financial asset only when:

»  the contractusi rights to the cash flows from the financial asset expire, are settled or waived;

+  the entily transfers to anothar parly substantiafly all of the rieks and rewards of ownership of the financial assat; or

»  the entlly, deepite having retained some significant risks and rewards of cwnership of the financial assat, has
transferred control of the asset to another party and the other party has the pracfical ability to sell the asset in ils
entirety to an unrelated third party, and is able to exercise that ability unilaterally and without needing o imposa
additional restrictions on the transfer. In thie case, the entlly :
=  derecognise the asset; and
= recognisa separataly any rights and cbligations created or retained in the transfer.

Tha carrying amounts of the fransfarred asset are aliocated betweean the rights or obligations retained and those transferred on
the basis of their relative fair values at the iransfer date. Newly created rights and obligations are measured st thelr falr values
at that date. Any difference baiwsan the consideration received and the amounts recegnised and derecognised is recognisad in
surplus or deficit in the period of the transfer.

On derecognition of a financial assat in its entirety, the difference belween the carrying amount and the sum of the
consideration received is recognised in sumplus or deficit.

Financlal Habilities

The entity removes & financial liability {or a part of a financial liabllity) from its statement of financial position when it s
exdingulshed — l.e. when the obligation specified in the contract s discharged, cancelled, expires or waived.

An exchange betwesn an existing borrower and lender of debt instruments with substentially different tesms is accounted for as
having exfinguished the original financial liability and & new finantial liability is recognised. Similarly, a substantial modification
of the tarms of an existing financial abillty or a part of it is accounted for as having exdingulshed the original financial Bability
and having recognised a new financiat Kabllity.

The difference between the carrying amount of a financial Gebiiity {or part of a financial liabiiity) extinguished or transferred to
another party and the consideration paid, Including any non-cash assets transferred or liabiliies assumed, is recognised In
surpius or deficit. Any liabllities that are waived, forgiven or assumed by another entity by way of a non-exchange transaction
are accounted for in accordance with the Standard of GRAP on Revenue from non-exchange transactions.

1.9 Leases

A lease s classified as a finance lease I it tranefers substantially all the risks and rewards incidental to cwnership. A lease is
claselfied as an aparating lease If It does not transfer substantially ell the risks and rewards Incidental to ownership.

When o lease includes both land and buildings elements, the entity assesses the classification of sach element separately.
Finance loases - lossee

Finance leasss are recoghised as assels and fiabilities in the statement of financial position at amounts equal i the fair value
of the leased propery or, if lower, the present value of the minimum lease payments. The camesponding llabliity to the lassor is
included In the statement of financial position as a finance lease obligation.

The discount rate used in calcutating the present value of the minimum lease payments is the prime landing rate.

Minimum lease paymenis ane apportioned between the finance charge and reduction of the oulstanding liability. The finance
mtahrgeh 'l;;loeahd to each period during the lsase term so 8s to produce a constant periodic rate of on the remalning balance
of the liability.
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Cape Winelands Dlstrict Municipallty
Financial Statemenis for the year ended 30 .Jume 2018

Accounting Policies

1.9 Lenese (continued)
Operating leasses - leasor
Opereting lease revenue [s recognised as revenue on a straight-line basis over the lease tarm.

Tha diﬁe{em between the smounts recogrtised as revente and the contractual receipts are recognised as an gperating isase
ssuet or lia 2

Operating leases - fesaes

Operating {ease paymants are recognised as an expense on a shteightine baals cver the [ease term. The differsnce hetween
the amounts recognised 2& an axpenss snd the contraciual payments are recognised as an operating lease asset or ligbility.

1.10 inventories
inventaries consist of unsold properties and cohsumables.
Initigl measurement

Inventories are initielly maasured at cost. Sost of [ventories comprises aii costs inclrred In bringing e inventeries to their
present iocation end condition. Where inventories are acquired at no cost or for nominel consideration, the cost is deemsd to
be the fair value as at the date of acquisition. Direct costs relating tc unsold properties are accumulated for each seperataly

identifiable development.
Subsegquent messurement

Unsold properties and consumables to be distributed at no er nominal consideretion ane subseguently measured at the [ower of
cost and currernt replacement cost.

Roads inventory 1o be distributed at no or acminea! considerstion or to be consumed in the production process of goods to be
distriburted at no or nominal consideration are subsequently measured at the lower of cost and cunent replacement cost.

Current repiacement cost |s the cost the municipality inours to soquire the asaet on the reporting date.

The cost of imventories comprises of all costa of purchess, costs of conversion and other cosis Incurred In bringing the
inventories fo their present iocation and condition.

The cost of imveniores of items that are not ordinarily interchangeable and goods or services produced and segregaied for
specific projects i assigned using specific identification of the individual costs.

The cost of inventories s assigned using the weighied average cost formula. The same cost formula Is used for all Inventories
having a similer naturs and use to the municipality.

Deracognition

The Municipslity derecognises unsold low cost housing contsined in inventory when construction of such praperties has bean
completed and ocoupation of houses taken by the beneficiaries. At date of derecognition, the expense i recognised in the
Statement of Financial Performance.

When other inventories are utilised or consumed, the cerrying amounts of those inventorias are recognised as an expenss In
the period in which the related revenue [s recognised. i them is no related revenue, the expaneas are racognised when the
goods are distributed, or related sarvices are rendered. The amount of any wilte-down of inventories to het realissble value or
cument replacement cost and all losess of inventcries are recognised as en eaxpense In the period the write-down or loss
occurs. The amoumt of any reversal of any write-down of inventories, arising from an Increase In net realisable value or curment
replacement cost, are recognised as a reduction in the amount of inventories recognised as an expense in the period in which
the reverzal OCCNs.
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Cape Winelands District Municipality
Financial Stetements for the year ended 30 June 2019

Accounting Policies

1.11 Grants In Ald

The Municipality annually awards grants to organieations in terms of Section 67 of the Municipal Finance Management Act,
2003 {Act No. 56 of 2003). Whan making these franefers, the Municipality does not:

*  Receive any goods or services dinectly in nsturn, as woukd be expectsd In a purchase ar sele transaction;

*  BExpect to be repaid in future; or

«  Expact a financial retum, as would be expeacted from an investmant.

1.12 Events after reporting date

Events after reporting date are those events, both favourable and unfavourable, that ccour between the reporting date and the
date when the financial atatements are authorised for Issue. Two types of events ¢an be identified:
= those that provide evidence of conditions that existed at the reporting date (adjusting events after the reporiing date);
and
. lhz; that ere indicalive of conditions that arose after the reporiing date (non-adiusting evente after the reporting
date).

The municipality will adjust the amount recognised in the financial statements to reflect adjusting evants after the reporting date
once the event occurred.

The municipality will disclose the nature of the event and an eatimate of its financial effect or a statament that such astimate
cannot ba made In respect of all malerial non-adjusting avents, where non-disclosure could influence the econamic decisions of
users taken on the basls of the financlal statements,

1.13 Budget information

The Municipality is subject to budgetary limits in the form of appropriations or budget authorieations {or equivalent), which is
given effect through authorising legislation, appropriation or similar.

The approved budgst covers the period from 2018/07/01 to 2019/06/30.

The annual financlel statements and tha budget are on the same basis of accounting therefors a comparison with the budgeted
amounts for the reporfing period heve been Included In the Statement of comperison of budget and actusl amounts as
prescribad In GRAP 24,

A comparison of actual vs. budgeted revenus end expenditure is disclosed In the Statement of Comparison of Budpet and
actual amounts and rsasons for vaHances in excess of 10%.

1.14 Related partios

A related parly is & parson or an entity with the ability to control or joinfly control the other party, or exercise significant influence
over the other parly, or vice veraa, or an entily that is subject to common control, or jaint control,

Control is the power to gover the financial and operating policies of an entity 5o as to obtain benefits from its activities.

Joint control Is the agreed sharing of control over an activity by a binding arrangement, and exists only when the strategic
financial and operating decisions relating to the activity require the unanimous consent of the parties shating control {the
venturers).

Relaled party transaction is 8 transfer of rescurces, services or obfigetions between the reporting entity and a releted party,
regardless of whether a price Is charged.

Significant influence is the power to participate in the financlal and operating policy dacisions of an entity, but is not control over
those policies.

Management are these parsons responsible for planning, directing and contrelling the activities of the municipality, Including
thoss charged with the governance of the municipality in accordante with legislation, in instancas where they are required o
perform such functions.

Closs mambers of the family of a person are considered to be those family members who may be expected to Influence, or be
influenced by, that management In thair dealinge with the municipallty.

23



Cape Winelands District Municlpality
Financial Statemnents for the year ended 30 June 2019

Accounting Policies

1.14 Related parties (continued)

The municipaiity iz exempt from disclosure requirements in relation 1o related parly fransactions If that traneaction occurs within
normal supplier and/or client/recipient relationships on terms and conditions na more or less favourable than those which it is
reasonable to expect the municipality to have adopted If deafing with that individual entity or person in the same circumstances
and terms and conditions are within the normal operating parameters established by that reporting entity's legal mandate.

Where the municipality is exempt from the disclosures in accordance with the above, the municipelily disclozes narrative
Information about the nature of the fransactions and the relsted outstanding balances, to snabla Lsars of the antity's financisl
statements to understand the effect of melated party transactions on its financial statements.

1.15 Value sdded Tax (VAT)

The municipaliy is registerad with the South African Revenue Services (SARS) for VAT on the Invoice basis, in accordance
with Section 15(1) of the VAT Act {Act No. 589 of 1991),

1.16 Impalrment of cach-gencrafing assets

Cash-generating assets are assels used with the objective of gensrating a commercial ratum. Commercial return means that
posHive cash flows are expected to be significantly higher than the cost of tha asset,

Impaiment is a loss in the future economic benefits or service potsntial of an assel, over and above the systematic recognition
of the loss of the asset's future economic benefits or sarvice potential through depreciation (amortisation).

Camying amount i the amount at which an asset ie recognised in the staternent of financial position after deducting any
accumulated depreclation and aceumuleted impairment losass therson,

A cash-genersiing unit Is the smalleat identifisble group of assets used with the objective of generating a commercial return that
generates cash inflows from confinuing use that are largely independent of the cash inflows from other assets or groups of
assais.

Cosis of disposal are incremental costs directly atiributable to the disposal of an asset, excluding finance costs and incoms tax
expense.

Depreciation (Amertisation} is the systemetic allocation of the depreciable amount of an asset over its usefut life.

Fair value lass costs to sell is the amount obtainable from the sale of an aaset in an amm's length transaction betwesn
knowladgeable, willing parties, less the costs of disposal.

Recoverable amount of an asset or a cash-generating unit is the higher It fair value less costs to sell and its value in use.
Useful life is either:

»  the period of ime over which an asset Is expeciad to be used by the municipality; or

*  the number of production or similar units expecied to be obtained from the asset by the municipality.

Judgements made by management in applying the crileria fo designate assets as cash-generating assets or non-cash-
generating assets, are as follows:

Identification
When the carrying amount of a cash-penerating asset axceeds its recoverable amount, i Is impaired.

Tha municipaliy assesses at each reporiing dats whether there is any Indication thet a cash-generating asset may be impaired,
If any such indication exsts, the municlipality estimates the recoverable amount of the asset,

Value In use

Value in use of a cash-generating asset is the present value of the estimated future cash flows expected to be derivad from the
continuing use of an agset and from is disposal at the end of its useful life.

When estimefing the value in use of an asset, the municipality estimates the fulure cash Inflows and outfiows to be derived
from continuing use of the asset and from its ultimate disposal and the municipakty applies the appropriate discount rate to
those future cash flows.
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Cape Winelands District Municipality
Financial Statsments for the year ended 30 June 2019

Accounting Policies

1.18 Impalrment of cash-generating assets (continued)
Discount rate

The discount rate Is e pre-tax rate that reflects currant market assessments of the fime value of money, represented by the
cument prime lending vate and the risks specific to the asset for which tha future cash flow estimates have not been adjusted.

if the recoverable amount of & cash generating asset is less than its camrying amount, the carrying amount of the asset is
reduced to its recoverable amount. The reduction is an impairmeant loss.

An Impairment loss is recognised immediately in surplus or deficit

After the recognition of en impairment loss, the deprecietion {(amortisation} charge for the cash-generating asset is adjusied in
future periods to allocate the cash-generating asset's revised carrying amount, leas Its reskiual value (If any), on & systematic
basis over its remalning ussful life.

Cash-penerating unlts

If there Is any indication that an asset may be impaired, the recoverehble amount is estimated for the individual asset. If It is not
possible ta estimate the recoverable amount of the individual asset, the municipality determines the recoverable amount of the
cash-gensrating unlt to which the asset belongs (the asset's cash.generating unit).

I an active market exists for the output producad by an asest or group of assets, that asset or group of assets is identified as a
cash-generating unit, aven if soms or all of the output is used intamally. The municipality use managemeant's best esfimate of
future price(s) that could be achieved in arm's length transactions In estimating:

v the future cash inflows used to determine the assat's or cash-generating unit's value in use.

Cash-generating units are identified consistently from period to period for the sama aseet or types of assets, unless a change is
justifisd.

The carrying amount of a cash-gensrating unit is determined on a basis cansistent with the way the racoverable amount of the
cash-generating unit Is detarmined.

An impairment loss is recognised for a cash-generating unit if the recoverable amount of the unit is less than the carrying
amount of the unit. The impairment is allccated to reduce the camying amount of the cash-generating essets of the unit on a pro
rata basis, based on the carying amount of each asset in the unit These reductions in carrying amounts are treated as
impairment loseas on individual assets.

In aliocating en impairment loss, the entity does not reduce the carrying amount of an asset below the highest of
» e fair velue less costs to sell (if daterminabie);
* jts value in uss (If determinable); and
s Zero.

The amount of the impairment loss that would otherwise have been allocated to the asset is allocated pro ratz to the other
cash-generating assets of the unit.

Where a non-cash-generating asset contributes to a cash-generating unit, a proportion of the carrying amount of that non-cash-
generating asset is allocated to the carrying amount of the cash-generating unit prior to estimation of the recoverable amount of
the cash-generating unit
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Accounting Policies

1.16 impalrment of cash-generating asests (continued)
Reverval of impalrment loss

The municipality aseess at each reporting date whether there is any indication that an impaiment loss recognieed in prior
poriode for a cash-genersting asset may ne ionger exist or may have decraased. If any euch Indication exists, the entfty
estimaiss ihe recoverable amount of that asset.

An impairment loss recognised In prior periods for a cash-genersting msset is reversed if there has been a change in the
sstimains used to determine the messt's recoverabis amount since the [ast impaiment loss was recognised. The camying
ameunt of the essat Is Increased to Its recoverable amount. The Increass is a reversal of an impaiment loss. The increased
carrying amount of an aeset atiributeble to a reversal of an impeirment icss does not exceed the carrying amount that would
ha:.:d been determined (net of depreciation or amortisation) had no impairnent loss been recognised for the msset in prior
periods.

A reversa! of an impaiment loss for & cash-generating asset is recognised immediately in surplus or deficit.

Afisr a raversal of &n Impeirment loss Is recognised, the dapreciation {amortisation) charge for tha cash-generating asset Is
adjusted In fuure perioda to aliocate the cash-generating asset's revised carrying amount, less Hs realdual vaius {if any}, ona
systematic besis aver fis remaining useful ife.

A reverssl of an impaimment loss for a cash-genersting unit [s aiiocated to the cash-generating assets of the unit pro rate with
the carrying amounts of those assets. These increases in carrying amounts &re treated as raversals of impalment losses for
individual assets. No part of the smount of such a reverssl is skocated to a non-cash-generating asset contribuling service
potential to a cash-generating unit.
m:mlluuﬂg & reversai of an Impairment loss for a cash-genereting unkt, the canying amount of &n esset is not Increased above
rof
= {is recoverable amount (if daterminable); and
*  the canying amount thet would have been determine (net of amortisatian or depreciation) had no impairment loss
besn recognised for the asset in prior perieds.

The amount of the reversat of the impairment ioss that would otherwise have been allocaited fo the asset is allocated pro reta to
the othar easate of the unit.

1.17 Impairment of non-cash-genersting assets

Non-cash-generating assets are assets other than cash-genereting assets.

identification

When the camying amount of a non-cesh-generating asset excesds its recoverable service amount, itis Impaired,

The municipallly assssses at sach reporting date whether there Is any Indication that @ non-cash-generating assst mey be
Impaired. If any such Indication exists, the municipality estimates the recoversbie service amount of the sssat.
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Cape Winelands District Municipality
Financial Statemants for the year ended 30 June 2018

Accounting Policies

1.17 Impalrment of non-cash-generating assets (continued)
Value In use
Value in use of non-cash-generating assets is the prasent value of the non-cesh-generating assets remaining service potentiaf.

Tha present value of the remaining service potential of a non-cash-generating assets is determined using ths following
approach:

Depreciated replacoment cost approach

The present valua of the remaining service potential of a non-cash-generating asset is determined as the depreciated
replacement cost of the asset. The reptacement cost of an asset is the cost to replace the asset's gross service potential. This
cost is depreciatad to reflect the assst in its used condition. An asset may be replaced either through reproduction (replication)
of the existing asset or through replacement of its gross service potential. The deprecisted replacement cost is measured as
the cument reproduction or replacement cost of the asset, whichever Is lower, less accumulated depreciation cakulated on the
basis of such cost, fo reflect the already consumed or expired service potential of the asset.

The replacement cost and reproduction cost of an asset Is determined on an “optimised” basis. The raticnale is that the
municipality would not replace or reproduce the asset with a ke asset if the asset to be replaced or reproduced s an
overdesigned or overcapacity asset. Overdesigned assets contain features which are unnecessary for the goods or services
the msset provides. Overcapacity ansets are assets that have a greater capacity than is necessary to meet the demand for
goods or services the asset provides. The detarmination of the replacement cost or reproduction cost of en asset on an
optimised basls thus reflects the service potential required of the asset.

Raecognition and measurement

If the recoverable service amount of a non-cash-generating asset is less than its camying amount, the carrying amount of the
assst is reduced to its recoverable service amount. Thie reduction is an impairment loss.

An impairment loss is recognised immediately in surplus or deficit.
Any impaiment loss of a revalued non-cash-generating asset Is treated as a revaluation decrease.

When the amount estimated for an Impairment loss is greater than the camying amount of the non-cash-generating asset to
which it relates, tha municipality recognises a lability only to the extent that Is a requirement in the Stenderds of GRAP,

After the recognition of an impairment loss, the depreciation (amortisation) charge for the non-cash-generafing asset is
edjusted in future periods to allocate the non-cash-generating asset's revised camying amount, less its residual value {if any),
oh & systematic basie over its remaining useful life,

Reversal of an Impairment loss

The muniipality assess at each reporting date whether there Is any indication that an impairment 1088 recognised In prior
periods for a non-cash-genersting asset may no longer exist or may have decreased. If any such indication exists, the
municipality estimates the recoverable service amount of that asset.

An impalrment loss recognised in prior periods for a non-cash-generating asset is reversed If there has been a change in the
estimates used to determine the asset's recoverable service amount since the lest impairment loss was recognised. The
carying amount of the asset ie increased fo its recoverable sarvice amount. The Increase is & reversal of an impalment lcss.
The Increased camying amount of an asset attributable to a reversal of an impaiment losas does not exceed the carmying
amount that wouki have bean determined (net of depreciation or amortisation) had no impairment loss bean recognised for the
assat in prior periods.

A reversal of an impairment loss for & non-cash-generafing asset is recognised immediately in surplus or deficit.
After a reversal of an impairment loss is recognised, the depreciation (amortisation) charge for the non-cash-generating asset Is

adjusted In future periods to aflocate the non-cash-generating asset's revised canying amount, less its residual value (if gny),
on & systematié basis over its remaining usefu life.
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Cape Winelands District Municipality
Financial Statements for the yeer ended 30 June 2018

Accounting Policies

1.18 Provisions and contingencies

Provisions are racognised when:
*  the municipadity has a present obligation s a resuft of a past event
*  Itis probable that an outfiow of resourcas embodying economic benefits or service potential wil be required o
settle the obligaticn; and
*  =zreliable estimate can be made of the obligation.

The;mm.:t:.ll provision is the best estimate of the expenditure expected to be required to settle the present obligatian at the
reporting

Where some or all of the expenditure required to setile a provision s expeciad to be relmbursed by ancther parly, the
reimbursement is recognised when, and only when, it Is virtuaily certain that rekmbursement wili bs received if tha municipality
settias the obfigation. The reimbursement is treated as & separate assel. The amount recognised for the reimbursemeant does
not exceed the amount of the pravision.

Provisions are reviewed at each reporting dete and adjusted to reflect the current best sstimete. Provisions are reversed If it is
::ﬁ:ger probable that an outfiow of resources embodying economic benefits or service potential wili ba required, to setile the
on.

A provision is used only for expenditures for which the provision was originally recognised.
Provisions are not recognised for future operating surplus {deficit).

If the municipality has a contract that is anerous, the present obligation (net of recoveries) under the coniract is recognised and
masaured as a provision. '

Contingant mesets and confingent liablilties am not recognised. Contingencles are dsclosad in note 44.

A confingent asset is 2 possible asset that arises from past evenis and whose existance will be confirmed ohly by the
otgurrence ar non-occumence of one or more uncertain fkufune events not wholly within the condrol of the municlpality.

A confingent Hability:
. apm‘bloobﬂgaﬁonﬂntarhuﬂumplnmmwhmmmllbamﬁmedmwmowumnuw
mmurromeofonurmmmeerhhﬂﬂiunhnotwhullyﬂmmﬂn&elofﬂnmndpdw;or
*  &present obiigation that arisea from past events but Is not recognisad becauss:
= It Ia not probable than an outflow of resources embadying economic benefits or service potential will be required fo
settls the obligation;
- the amount of the obligation cannot be measurad with sufficient roliability.

1.1% Commiiments

ltame are classified as comm!tmenis whan the municipalily has committed fteelf to future transactions that wil normally result In
the outflow of cash,

Disclosures are required in respect of unrecognised confraciual commitments.

Commitments for which disclosure is neceasary to achieve a fair presentation should be disclcsed in a nate o the finencial
statements, if both the following criteria are met:
¢  Confracts should be non-cancellable ar only cancellable at significant cost {for example, conirects for computer or
buliding maintenance services); snd
*  Contracts should relate 1o something other than the routine, steady, state business cf the antity — thersfore sglary
commitments relatng to amployment contrects or soclal security benefit commitments ane exciuded,

1.20 Ravenue from exchange fransactions

Revenue is the gross infiow of aconomic benafits or service potsntial during the reporfing pericd whan those inflows resuft in an
increase in net assets.

An sxchange transaction Is one In which the municipallty recelves assets or sarvioss, or has llabliites sxdinguished, and directly
pives approxdmately equal value (primarlly in the form of goods, esrvices or use of msaets) ta the other party In exchange,
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Cape Winelands District Municipality
Financial Stetements for the year ended 30 June 2018

Accounting Policles

1.20 Revenue from exchange transactions (continued)}

Measuroment

Revenue is measured st the fair value of the considaration received or receivable, net of trade discounts and volume rebates.
Rendering of services

When the outcome of a transaction involving the rendering of services can be estimated reliably, revenue associatad with
the treneaction is recognised by refarence to the stage of completion of the transaction at the reporting date. Tha outcome
of a transaction can be estimatad reliably when all the following conditions are satiefied:

s  the amount of revenue can he measured reliably;

«  Itis probable that the economic bensfits or service potential associated with the transaction will flow ta the

municipality;
+ the stage of completion of the transaction at the reporiing date can be measured reliably, and
»  tha costs incurmed for the transaction and the coste to complets the transaction can be measured reliebly.

Agency fees are recognised to the extent of work performed.
Interest

Revenue erising from the use by athars of municipal assets ylelding Intsrest is recognisad when:
= itis probable that the economic benefits or service polential associated with the transaction will flow 1o the
municipality, and
¢ The amount of the revenue can be maasured reliably.

Interest is recognised, in surplug of deficit, using the effactive Interest method.
1.21 Revenue from non-exchangs transactions

Revenue comprises gress inflows of economic benefits or service potential receivad and receivable by an municipality, which
represents an increase in net assate.

Conditions on bransfarred assets are stipulations that specify that the future economic benefite or service potential embodied in
the asseet is required to be consumed by the reciplent as spocified or future economic benefits or service potential must be
returned to the transferor.

Non-exchange franeactions are fransections that are not exchange ftransactions. In a non-exchange ftransaction, the
municipallty elther recelves value from another municipality without directly giving approximately equal value in exchange, or
gives value to another municipality without directly receiving approximately equal value in axchange.

Restrictions on transferred assets are stipulations that limit or direct the purpasee for which a trensferred asset may be used,
but do not specify that future economic benefits or service poiential is required to be retumed to the transfaror if not deployed
as spacified.

Stipulations on transferred assets are ferme in laws or regulation, or a binding amengement, imposed upon the use of a
tranefermed asset by eniles exiemal to the reporting municipality.

Transfars ane inflows of future economic benefits or servica potantial from non-exchanga transactions, other than taes.
Recognition

An inflow of resources from a non-exchange transaction recognised as an asset Is racognised as revenue, except o the extent
that a liabllity is also recognised in respect of the same inflow.

As the municipality satisfies a present obligation recognised as a liability in respect of an inflow of resources from a non-
exchange fransaction recognised as an asset, it reduces the carrying amount of the liability recognised and recognises an
amount of revenue equal to that reduction.

Revenue received from condlitional grants, donations and funding are recognised as revenue o the extent thet the municipality
hae complisd with any of the criteria, conditiona or obligations embedied in the agreement. To the extent that the criteria,
conditions or obligations have not bean met a liability is recognisad.
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Accounting Policies

1:21 Revenue from non-exchangs transactions (continued)
Measurement

Rava‘r:liue from a non-exchange transaction 's measured at the emount of the increase in net assels recognized by the
municipality.

When, as a result of a non-exchange fransaction, the municipaitty recognises sn aseet, it also recognises rovenue equivalent to
the amount of the asset measured ot ke fair vaius as st the date of acquisiiion, uniese 1 Is also required to recognise e Habity.
Where a llsbillly s reguired to be recogniaed it wii be measured as the best estimate of the amount required to seitie the
obligation at the reperting date, and the amount of the increase I net assets, [f any, recognised as revanus, When a (labliity is
subsequently reduced, because a condition Is satisfied, the amount of the reduction in the Hebility is recognised as revenue.
Transfers

Apart from Services in kind, which are not recognised, the municipalily recognises an asset In respect of fransfers whan the
transferred resources meet the definition of an esset and satisty the criteria for recognifion as an asast.

Transferred assets sre measured et thelr fair value as et tha dats of scqulsition.
Gifts and denations, including goods in<ind

Gifts and donafions, inciuding goads in kind, are recognised ss assets and revenue when it ks probable that the futune
sconomic benefits or service potential will flow to the municipality and the fair vakea of the asseis can be measured reliably.

Services In-kind

Servicas inddnd are not recognieed.

1.22 Borrowing costs

Bommowing costs are interest and other expenses incurred by an entity in connection with the borrowing of funds,
Borrowing cosis are recognised as an expenss in the period in which they are incurmed.

1.23 Comparstive figures

Where necessary, comparstive figures have been reciassified to conferm to changes in presentation in the current yegr, Refer
to notes 32 for detail.

1.24 Unzuthorised expenditurs

Unautthorised expanditure means any expenditure incurred by the municlpality otherwise than In sccordance with saction 45 or
11{3) of the Municlpal Finance Mmegement Act {Azt No. 58 of 2003), end includes:

overspending of the total amount appropristed in the municipality's approvad budget;
overspending of the total amount appropriated for & vois in the approved :
expenditure from a vota unrelated to the depariment or functicnal erea covered by the vole;
expenditure of money appropriated for & specific purpose, otherwise than for that epecific purpose;
spanding of an allocation referred to in paragraph (b), (c) or (d) of the definiticn of “allccation” otherwise than in
accordance with any conditions of the sllocation; or
= agrant by the municipality otherwine than in acoordsnce with the Municipal Finance Managament Act.

All xpenditure relating to unauthorised expenditure is recognieed 23 an expanse In the statement of iinanclal performance in
the year that the expenditure was Incurred. The expsnditure is classled In accordance with the nature of the expansa, and
where recovered, It is subsequently accounted for as revanus in the statement of financial performance.

1.25 Frultiees and wasteful expanditure

Fruitiess axpenditiwe means expendiiuns which was made in vain end would have been avoided had reaeonable care been
exarcisad.

30 =
-

>
2019 -11- 38
o MR Lo vy



Cape Winelands District Municipality
Financial Statements for the year ended 30 June 2019

Accounting Policies

1,25 Frultiess and wasteful expenditure (continued)

All expenditure relating to fruitiess and wasteful expanditure is recoghised as an expense in the statement of financlal
performancs in the year that the expenditure was incumed. The expenditure Is classified In accordance with the nature of the
expense, and where recovered, It is subsequently accounted for as revenue in the statament of financial performance.

1.26 Irmegular expenditure

Irregular expenditure is expenditure that is contrary to the Municipal Finence Management Act (Act No.58 of 2003}, the
Municipal Systems Act (Act No.32 of 2000), and the Public Office Bearers Act (Aot No. 20 of 1998) or Is in contravention of the
municipality's supply chain management poficy. Imegular expenditure exciudes unauthorised expenditure.

All sxpenditure relating to irregular expenditure is recognised as an expanse in the statement of financial performance in the
year that the expenditure was incurred. The expenditure s classified In accordance with the nature of the expense, and where
recovered, it Is subsequently accounted for as revenus in the statement of financial performance.

1.27 Employee benefits
Short-term employes benefits

Shori-term employee benefits are employea benefits (cther than terminstion benefits) that are due to be settled within twelve
months after the end of the period in which the employees render the relsted service.

Short-term employee benefits include llems such as:

+  wages, salaries and social securily coniributions;

«  shorkierm compensated absences (such as pald annual leave and paid gick lesve) where the compensation for the
absences Is due to be settied within twelve months after the end of the reporting period in which the employees
render the relatad employee service,

«  bonus and performance related payments payable within twelve months afier the end of the reporting period in which
tha employaes render the related service; end

»  non-monetary benefits (for example, medical care, and free or subsidised goods or services such as housing, cars
and cellphonas) for cument employees,

When an employee has rendered service to the entity during a reporting period, the entity recognise the undiscaunted amount
of shori-term employee benefits expectad to be paid in exchange for that service:

e as a liabllity (accrued expense), after deducting any amount already paid. If the amount already paid axceeds the
undiscounied amount of the benefits, the entity recognise that excess as an asset (prepald expense) to the extent
that the prapayment will lead to, for example, a reduction in future payments or a cash refund; and

+ .as an expense, unless ancther Starviard requires or permite the inclusion of the benefits in the cost of an asset.

The expected cost of compensated ebsences is recognised as an expense as the employees render services thet Increase
their entitlement or, in the case of non-accumulating absences, when the absence occurs. The entity measure the expectad
cost of accumulating compensated absences es the additional amount that the municipality expects to pay as a result of the
unused entitement that has accumulated at the reporting date.

The municipality recognises the expected coet of bonus, incentive and performance related payments when the entity has a
present legal or constructive obligation to make such paymants as & result of past events end a reliable estimate of the
obligation can be made. A prasent obligation exists when the entity has no reglistic attemative but to make the payments.

Posat-omployment bensfits

Post-employment benefits are employee benefits (other than termination benefits) which are payable after the compietion of
employment.

Post-employment benefit plans are formal or informal arrangements under which an entity pravides post-employment benefits
for one or mare employess.

Multi-empleyer plans are defined contribution plans (other than state plans and composite social securily programmes) or
defined benefit plans (other than state pians) that pool the assets contributed by various entities that are not under commen
control and use those asasts to provide benefits to employees of more than ane entity, on the basis that contribution and
benefit levels are determinad without regard to the identity of the entity that employs the employees cancerned.
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1.27 Empioyes benefits (continued)
Leng term recaivable

When, and only when, it is virtuslly certsin that another parly will relmburse some or ali of the expenditure required to settle a
defined benefit obiigation, @ municipallty ahall recognise its right to reimbursement as a separate asset The municipality shall
measure the asset at fair value. (n all other respects, the municipality shall treat that asset in the same way as plan essets. in
the statement of financial performance, the expense relating to a defined benefi plan may be presentsd net of the amount
recognised for & mimbursemaent,

The municipallly racognised 2 [ong term recsivabis relating to the recovaries from the Depertment of Transport and Public
Works In respact of the post-employmsent medicsl beneft relating to the ronds steff.

Thaaumpﬁumusadbylheaﬂmﬂubmlwlabeﬂnporﬁonofmamnﬂmthesameasﬂulusedtnmlwhhﬂn
amount of the iiability relating to the post-empiayment medical aid,

Muiti-employer pians

The entity classifies a muiti-empicyer pian as & defined contribution plan or a defined baneft plan under the tarms of the plan
(including any constructive obligetion that goes beyond the fonmai terms).

Whsre a plan is 8 defined benefit plan, the aﬁilymfarltaprupmﬁomhlhmofﬂ\edanmdbemﬂtobﬁgaﬁm. plan
mal:andmtmuclatedwimhphnlnmesm\uyashranycﬂmrdsﬁndbaneﬁtplnn.

When sufficient information is not available to use defined benefit accounting for = plan, thet is a defined banefit plan, the entity
sccount for the plan s If [t was a defined contribution pian,

Post-employment benefits: Defined benefit plans
Defined benefit plans are post-employment benefit plans other than defined coniribution pians.

Actuarial gaine and losses compriss experience adjustmentis (the effects of differences between the previcus acluarial
assumnptions and what has actually occurred) and the effects of changes in actugrial assumptions. In measuring its definad
benefit llabllity the entity recognise actuarisl gains snd lossss In surpius or defict in the reporfing period in which they oceur.

Assets heid by a long-tarm empioyes benefit fund are assets (cther than non-transferable financial insfruments lssuad by the
reparting entily) tht are hski by an entily (2 fund) that is legaily sepamate from the reporting entity and exisis solely to pay or
furid employea beneflts end are avaiable to be used only to pay or fund employes benefits, are not evailable to the reporiing
entity's own creditors (even in liquidation), and cannct be retumed to the reporfing entity, unless either:
¢  the remaining assats of tha fund are sufficlent to meet all the refatad amployee benefit obligations of the plan orthe
reporting entity; or
+  the assels sre refumed fo the reporting entity to reimburae H for empioyee benefits aiready paid,

Current u”r:idu cost is the Increase In the present value of the defined benefit obligation resuiting from employes service In the
curmrent period.

Interest cost ia the increase during a pariod in the present vaiue of a defined benefit obligation which erises because the
benefits are one pericd coser o selfiement.

Past service cost is the change in the present value of the defined benefit obligation for employes sarvice in prior periods,
fesuling in the cument pericd from the introduction of, or changes to, post-employment bensfits or other jong-term employes
benefis. Past service cost may be elther posltive (when benefis are Introduced or changed so that the present valus of the
defined benefit obligation increases) or negative (whan exdating benefits are changed s¢ that the presant value of the defined
benefit obligation decreases). in measuring its defined benafit lfablilty the entity racognise past service cost as an expense in
the reporting period In which the plan is amended.

Plan assets comprise assets held by a long-tem employee benofif fund and qualifying insurance policies.

The present value of a defined benefit abligaticn is the prosent value, without deducting any plan sssets, of expected future
Payments required to aattis the obligation resulting from smployes sarvice in the curvent and prier perioda.
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4.27 Employes benefits {continued)

The return on plan assets is interest, dividends or similar distributions and other revenue derived from the plan assets, together
with realised and unrealised geins or losses on the plan assets, less any costs of administering the plan {other than those
inclrded in the actuarial assumptions used to measure the defined banefit obligation) and less any tex payable by the plan
itself.

The amount recognised as a defined benefit liabliity is the net total of the following amounis:
»  the present value of the defined benefit obligation at the reporting dats;
»  minus the fair value at the reporting dete of plan assets (if any) out of which the obligations are to be settied directly
»  plus any labllity that may arise as a result of a minimum funding requirement

The amount determined as a defined benefit fiability may be negative {an asset). The entity measure the resulting asset at the
lower of:
+»  the amount determined above; and
»  the present vaiue of any sconomic benefiis available in the form of refunds from the plan or reductions in future
contributions to the plan. The present value of these economic benefits is detsrmined using a discount rate which
reflects the time value of meney.

Any adjustments arising from the limit above is recognised in surplus or deficit.

The entity determine the present value of defined benefit obligations and the fair value of any plan asssts with sufficient
regularity such that the amounts recognised in the annual financlal statements do not differ materially from the amounts that
would be determined at the reporting date.

The entity recognises the net total of the following amounts in surplus or deficlt, except to the extant that another Standerd
requires or panmits their inclusion in the cost of an asset:

current service cost;

interest coat;

the expected return an any plan assets and cn any reimbursement rights;

actuerial gains and losses;

past service cosf

the effect of any curtailments or setiemenis; and

the effect of applying the limit on a defined benefit assst (negative defined bensfit liability).

e e 2 @

The entity uses the Projected Unit Credit Method to determine the present value of its defined benefit obligations and the
related current service cost and, where applicable, past service cost. The Projected Unit Credit Mothod {sometimes known as
the accrued benefit method pro-rated on service or as the benefityears of service method) sees each pariod of service as
giving rise to an additional unit of benefit entittement and measures each unit separately to build up the final obligation.

In determining the present value of its defined benefit obligations and the related current service cost and, where applicable,
past senvice cost, the entity shall affrbute benefit to periods of service under the plan's benefit formula. However, if an
employee’s service in later years will lead to a matsrially higher level of benefit than in earlier years, the entity shall atribute
benefit on a straight-line basis from:
»  the date when service by the employee first leads to benefits under the plan (whether or not the banefits are
condltional on further service); until
+  ihe date when further service by the employee will lead to no meterial amount of further benefits under the plan,
other than from further salary increases.

Actuarial valuations are conducted on an annusl basis by independent actuaries separately for each plan. The results of the
valuetion are updsted for any meterial transactions and other material changes in circumstances {including changes in market
prices and Inferest rates) up to the reperting date.

The entity recognises -gains or losses on the curtaiiment or sottlement of a defined benefit plan when the curtailment or
seftiement occurs. The gain or loss on a curtailment or settiement comprises:

»  any resulting change in the present value of the defined benefit obligation; and

»  any resulting change in the fair value of the plan assets.

Before determining the effect of a curtaiimant or setiiement, the entity re-measure the obligation (and the reisted plan assets, If
any) using current ectuarial assumptions (including current market intereat rates and other current market prices).
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1.27 Employes bonefits (continuved)

When It Is virually certain that another party will reimburse some or all of the expenditure required o seitle a defined benefit
obligation, the right to reimbursement is recognised as a separate asset. The asset is measured at fair value. In all other
respects, the asset is treated In the same way as plan assets. In surplus or defict, the expense relaling to a defined benefit
plan is presented as the net of the amount recognised for a reimbursement.

The entlty offsets an aasst relating o one plan againet a liabllity relating to ancther plan when the entity has a legally
enforcesble right to use a surplus In one plan to settis obligetions under the other plan nd intands either to settie the
obligations on a net basis, or to realise the surplus in one plan and settie its obligation under the other plan simultanscusly.

Actuarial sssumptions

Actuarinl assumptions are unbiased and mutually compatible.

Financial assumptions are based on market expectations, at the reperting date, for the period over which the obligations are to
be settied.

Tha rate used to diacount post-employment bensfit obligations (both funded and unfunded) reflect the fime value of maoney, The
currency and ferm of the financial instrument selecied to reflect the time value of money is consistent with the currency and
estimated term of the post-employmant benafit abligations.

Post-smployment benefi! obligations are measured ch a basis that reflects:

¢  estimated future salary increases:

*  the benefite zat cut in the ferms of the plan (or resulting from any constructive obligation thet goss beyond those
terms) &t the reporting dete; snd

+  estimated future changes In the level of any siate beneflis that affect the benefits payabile under a definsg benefit
plan, if, and only If, elther

«  those changes were anacted befare the reporting date; or

*  pasthistory, or other relable evidence, indicates thet those state banedits will change in some predictable manner,
for exampie, in line with fulure changes in general price levels or general salary levels.

Assumptions about madical costs tale account of estimated future changes in the cost of medical sarvices, resulting from both
Inflation mnd specific changes in madical costs,

Other long-isrm smployes benefits

The ameunt recognised as a liability for other long-term service awards is the net tofal of the following amounts:
*  the present valua of the defined benefit obliyation at the reporting date;
*  minus the fair value at the reporting date of plan asssts (if any) out of which the obligations are to be setfled directly.

The entity shall recognize the net botal of the foliowing amounts as expense or revenue, axcept to tha extent that another
Standard requires or psrmits thelr Incluslon In the cost of an seset:
s+ cument service cost
Intsrest cost;
the exqpacted retum on any plen assets and on any reimbureement right recognised as an asset:
actuaried pains and losses, which shall afl be recognised immediately;
past service cost, which ahall all be recognisad immediately; end
the effect of any curtaiiments or ssttiements.
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Notes to the Financial Statements
Figures in Rand 2018 2018

2. New standerds and interpretations

21 Standerds and Interpretations sarly adopted

The municipality has chosen to early adapt the following standards and intsrpretations:
2.2 Standards and interpretations issued, but not yot effective

The municipality has not applied the following standards and Interpretations, which have been published and are mandatory
for the municipality's accounting periods baginning on or after 01 July 2019 or later periods:

IGRAP 20: Accounting for Adjustments to Revanue

As per the background to this Interpretation of the Standards of GRAP, thers are & number of legislative and regulatory
processas that govern how entities levy, charge or calculaie revenue, in the public sector. Adjustments to revenue already
recognisad In terma of legislation or simller means arise from the completion of an intemnal review process within the entity,
and/or the outcome of an extemal appaal or objection procsss undertaken in terma of iegislation of similar means.
Adjustments to revenue include eny refunds that bacome paysble as a result of the completion of a review, appeal or
objection process. The adjustments to revenus aiready recognised following the outcome of a neview, appeal or objection
process can either result in a change in an accounting estimate, or a comection of an error.

As per the scope, this Intsrpretation of the Standards of GRAP dlarifies the accounting for adjustments to exchange and
non-exchenge revenue charged in terms of legistation or simitar means, and Interest and penaliies that arise from revanue
already recognised as a rasult of the completion of a review, appeal or ohjection process. Changes o the measurement of
receivables and payables, other than those changes arising from applying thie Interpretation, are dealt with in accordance
with the applicable Standards of GRAP. The principles in this Interpratation may be applied, by analogy, to the accounting
for adjusiments to exchange or non-exchange revenue that arises from contractual arrangements where the fact patterns
are simiar o thoae in the Interpretation.

The infarpretation ssts out the issues and relating consensus with accounting for adjustments to revenue.

The effective date of the interpretetion ig for years baginning on or after 01 April 2020.

Tha municipality expects to adopt the interpretetion for the first ime in the 2016/2020 financial statements.

It Is unfikely thet the standard will have a matarial impact on the municipality's financial statements.

GRAP 34: Separate Financial Statoments

The objeciive of this Standard is to prescribe the accounting and disclasure raquirements for invesiments in conirolied
entlties, joint ventures and essoclates when an enfity preparee separate financial statements.

It furthermore covers Definifions, Preparstion of separate finencial statements, Disclosure, Transitional provisions and
Effective date.

The affactive date of the standard s for years beginning on or after 01 April 2020.

The municipality expects to adapt the standard for the firet time in the 2019/2020 financial stalements.
It is uniikely that the standard will have a material impact on the municipality's financial statements.
GRAP 36: Connolidated Financial Statements

The abjective of this Standard is to establish principles for the prasentation and preparation of consolidated financial
statements when an entity conirols one or more other entities.

To meet this objective, the Standard:
*  requires an enitty (the controlling entity) that controls one or more other entities (controlied entities) to present
conaolideted financial statemants;
defines the principle of control. and establishes control as the basis for consolidation;
sets out how to apply the principle of control to Kientify whether an entity controls another entity and therefore
must consolidate that antity;
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2.  New standards and Interpretations (continued)
e sels out the accounting requirements for the preparation of consolidated financlal statements; and
* defines an invesiment entity end sets out an exception to consolidating particular controllad entities of an
investment enfity.

It furthermore covara Definitions, Control, Accounting requiremants, invesimant entities: Feir value requirement, Transttional
provisions and Effective dats,

The sffective dale of the standard Is for years beginning on or after 01 April 2020,

The municipality expects to adopt tha standard for the finst tme [n the 2015/2020 financial statements.
Itis uniikely that the standard will have a material impact on the municipality's financiai statements.
GRAP 36: Imvestments in Associstes and Joint Ventures

The objective of this Standard s to prezaribe the scoounting for investrments in associates end [oint ventures and to set cut
the requireinents for the application of the equity method when accounting for inveatments In essociates and Joint ventures.

It furthermore covers Definitions, Significant influence, Equity method, Application of the equiity method, Separate financial
statements, Transitionsl provisions and Effective date.

The effective dato of the stendard is for years beginning on ar efter 01 April 2620,

The municipaiily expects to adopt the standerd for the first tme [n the 2016/2020 financial stataments.
It is unlikely thal the standard will have & meteria! Inpact on the municipaiity’s financigl statemants.
GRAP 37: Joint Armrangements

The objective of this Standard is to sstablish principies for financial reporting by entities that have an interest in
arangements thal are controfied jointly {ie. joint srrangements).

To mast thia objective, tha Stancdard daflnas joint control and requires en entity that ls a party ko & joint smengemant o
determine the type of joint arrangement in which it ls involved by assessing s righis and obilgations and to account for
those rights ang obfigaticns in accordanoe with that type of foint amangement.

it futhermore covers Definitions, Joint arangements, Finencial statements and parties to & joint amangement, Separate
financial statsmants, Transitional provisions and Effaciive dale.

The effactive data of the standard is for years baginning on or after 01 April 2020
Tha municipaiity expects to adopt the standard for the first mae In the 2016/2020 financlal staterments.
It is unflikely that the standard will have a material impact on the municipality's financial statements.
GRAP 38: Disclosure of Iniereste in Other Entities
mwdm Standard s to require &n entily to disclose information that enables users of its financial statements to
. the neturs of, and risics associated with, its interests in controlied sniiiss, unconsolidated oonirolied entities, joint
amangements and associaies, and structured eniiies that are not consolidated; and
* the effects of those interests on its financial position, finencial performance and cash flows.
It furthermore covers Definitions, Diacipsing Information about Inferests n other entites, Significant judgements and
assumptions, Investment entity stalus, Interests in controlled entities, Interests in joint arrangements and associates,
Interests in structured entities that am not consclideted, Non-quaBtative ownarship intersets, Controliing interesis acquined
with the Intention of disposal, Transiional provisions end Effective dete.
The sffactive date of the standard is for years beginning on or after 01 April 2020,

The municipelity expects to adopt the standard for the first time in the 2019/2020 financial statements.
® )
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Cape Winelands District Municipality
Financial Statements for the year ended 30 June 2010

Notes to the Financial Statements

2. New standards and interpretations {continued)
I Is unlikely that the standard will have a matarial Impact on the municipality’s financial stalements.
GRAP 110 (as amendad 2018): Living and Nondiving Resources

The objective of this Standard Is to prescribe the:
*  recognition, measurement, presantation and disclosure requirements for kiving resourcas; and
¢+ disciosure requirements for non-iiving resources

It furthermore covers Definitions, Recognition, Measurement, Depreciation, Impaiment, Compensation for impairment,
Transfars, Derecognition, Disclosure, Trensitionai provisions and Effectiva date.

The subsequent amendments to the Standard of GRAP on Living and Non-fiving Resources resulted from editorial chenges
to the osiginal text and inconsistencies in measurement requirements in GRAP 23 and other asset-related Standards of
GRAP In relation fo the treatment of transaction costs. Other changes resutted from changes made to IPSAS 17 on
Property, Plant and Equipment {(IFSAS 17) as a result of the IPSASB's Improvements to IPSASs 2014 issued in January
2015 and Improvements to IPSASs 2015 issued in March 2018.

Thea most significant changes to the Standard are:

»  General Improvements: To clarify the treatment of transaction costs and other costs Incurred on assets acquired
in non-exchange transactions o be in line with the principle in GRAP 23; and To dlarify the measurement
principle when assets may be acquired in exchange for a non-monstary aseet or assets, or a combination of
monetary and non-monetary assets

» |PSASB amendments: To clarify the reveluation methodology of the camying amount and accumulated
depreciation when a fiving resource is revalued; To clarify acceptable methods of depreciating assets; and To
define a bearer plant and include bearer plants within the scope of GRAP 17 or GRAP 110, while the produce
growing on bearer plants wil remain within the scope of GRAP 27

The effective date of the standard is for yaars beginning on or after 01 April 2020,

The municipality expects to adopt the standard for the first time in the 2016/2020 financial statoments.

it is unlikely that the standard will have a material impact on the municipality's financial stelements.

IGRAP 1 (rovisad): Applying the Probability Test on Initial Recognition of Revanus

The amendmenis to this Interpretation of the Standard of GRAP clarifies thet the entity should also consider ather factors In
assessing the probability of future aconomic benefits or service potential to the entily. Entities ere also wniceriain of the
extent to which factors, other than the uncertainly about the collectability of revenue, should be considered when
determining the probability of the inflow of fulure sconomic benefits or service potential on Initial recognition of revenue. For
example, in providing certain goods or services, or when charging non-exchange revenus, the amount of revenue charged
may be reduced or atherwise modified under certaln circumstances. These circumstances inciude, for example, where the
entity grants sarly settiement discounts, rebates or simllar reductions based on the satisfaction of certain criteria, or as a
result of adjusiments to revenue already recognised following the outcome of any review, appes| or abjection process,

The consensus s that on initial recognilion of revenue, an entify considers the revenue It Is entitied to, following its
obligation to collect all revenue due to It in terms of legislation or similar means. In addition, an entity considers other factors
that will impact the probable inflow of future economic benefits or service potential, based on past experience and current
facts and circumatances that exist on initial recognition.

A municipality applies judgement basad on past experience and current facts and circumstances.

The effective date of the amendment is for years beginning on or after 01 April 2018.

The municipality expects to adopt the Interpretation for the first time in the 2018/2020 financial statemends.

It is unlikely that the standard wik have a material impact on the municipelity’s financlal statements.

GRAP 18 (as amended 2016): Segment Reporting

o

2018 -11- 39

AUDITOR ~ GENERAL
BOUTH AERICA




Cape Winelands District Municipality
Financial Statements for the year ended 30 Jime 2012

Notes to the Financial Statements

2. New standards and interprelations (continued)

Segments are ldentifiad by the way in which information is reportec to menagement, both for purposes of assessing
performance and making decisions about how future resowrces will be aliscated o the various activifies undertaken by the
municipality. The major classifications cof activities identified in budget documentation will usually reflact the segments for

which an enfity reports informetion t¢ management.

Segment informaiion la either pressnted based on setvice or geographical segments. Servios segmenis relate to &
distinguishable componant of an ently that provides spacific outputs or achleves particular operaling objectives that sre in
line with the municipality'’s overall misslon, Geographical segments relate fo specific oulputs generafed, or particular
chbjectives achleved, by an antity within & particuiar region.

The subsequent amendments to the Standard of GRAP an Segmant Reporting resulted from editorial and ather changes to
the original text have been made to ensure consistency with other Standdrds of GRAP,

The most significant changes to the Standard are:
*  General improvements: An sppendix with |ifustrefive sagment disciosures has been delsted from the Standard as
tha National Treasury has fasuad complete examples as part of its implementation guidence.

The effective date of tha standard is for years beginning on or after 01 Aprll 2020

The municipality expects to adopt the stendard for the first ime in the 2019/2018 financial statemonts.
It ls uniikely that the standard will heve a materlal Impact on the municipaiity's financial statements.
GRAP 20: Related parties

The objective of this standard is to ensure that & reporfing entity's financial statements contain the disclosures necessary fo
draw attention o the possibility that ks financlal posiiion and surplus or deficit may have been affected by the existence of
related parties and by transsctions and outstanding balances with such parties.

An entity that prepares and presents finencial statements under the accrual basis of accounting (in this standard referned to
aa the reporting entity} shall apply this standsrd in:

*  [dentifying related parly relationships rd transsclions;

+  Ideniifying cutstanding balances, inciuding commiments, hetwean an entity and its related parties;

*  identifying the circumstances in which disclosure of the ltems In {2) and (b} Is required; and

*  determining the disclosures to be msde about those itams.

This standard requires disciosure of reisted party relationships, transacions and outstanding balences, including
commitments, in the consolidated and separata financial stetements of the reporting entity in accordance with the Standard
of GRAP on Consclidated and Separsis Financia] Statemenis. This stendard also applies to Individual financlal stetements.

Diaciosure of related parly traraaciions, ouistanding balsnoas, Ineiuding commitmants, and relstionships with related
parties may affect users’ assessments of the financial poeifion and performance of the reporting entity and Its ebility to
dellver agreed sarvices, Inciuding assessments of the risks and opportunities facing the entity. This disclosure alsc ensures
that the reporting entity is transparent about s dealings with misted parties.

The standard states thet a related party is a person or an entity with the ability to controf or jointly contral the other party, or
exsrcise significant influsnce over the other parly, or vice versa, or an entity that is subject to common control, or joint
control. As & minimum, the following are regarded as related parties of the reporting entity:
*  Aperson of a close mamber of thet parson’s family Is related to the reporting entity If that person:
- hes control or joint condrol over the raporting entity;
= has significant infuence over the reporting entity;
- s amember of the managemant of the entity or its controlling entity.

8
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Cape Winelands District Municipality
Financial Siatemenis for the year ended 30 June 2019

Notes to the Financial Statements

2. New atandards and interpretafions (continued)

*  An entily is related to the reporting entity If any of the following condltions apply:
= the entiy is a member of the sama economic entity (which means that each contralling entity, controlied
entity and fellow controlled entity is related to the cthera);
- one entily is an associale of joint venture of the other entity {or an associate or joint ventura of 2 member of
an economic antity of which the other entity is a member);
- both entities are joint ventures of the same third party;
=  one entily is a joint venture of a third entity and the other entity is an associafe of the third entity;
- the enfily is a post-employment bensfit plan for the benefit of employees of either the entity or an sntity
related to the entity. If the reporiing entity ie inelf such a plan, the sponaoring employers are related to the entity;
- tha entily is controlled or jointly controlled by a parson identifisd in {a); and
-  a person identified in {a)(j) hae significant influance over thal entity or is a member of the management of
that entity (or lis controlling entity).

The standard furthermora states that related party transaction is a transfer of rescurces, services or obligations batween the
reporting entity and a relatad party, regardiess of whether a price is charged.

The standard elaborates on the definitions and identification of:
+  Close mamber of the famlly of a person;
. Management;
*  Related parfies;
»  Remuneration; and
=  Significant influence
The standard sets out the requirementa, inter alia, for the disclosure of:
« Control;
s  Related parly transactions; and
*  Remuneraiion of management
The effective date of the standard is for years beginning on or after 01 April 2018.
The municipality axpects to adopt the standard for the first time in the 2018/2010 financlal statements.
it Is uniikely that the standard will have a8 material impact on the municipelity’s financlal statements.
GRAP 32: Service Concession Arrangements: Grantor

The objective of this Standard Is: to prescribe the accounting for service concession arrangements by the grantor, a public
sector entity. '

It furthermora covers: Definitions, recognition and messurament of a service concession asset, recognition and
measurement of liabilities, other liabilities, contingent habilities, and contingent aseets, other revenues, presentafion and
disciosure, fransitional provisions, as well as the effective dats,

The effective date of the standard Is for years beginning oh or after 01 April 2018.

The municipality expects to adopt the standang for tha first ime in the 2010/2018 financial sletemants,

It Is uniikely thet the standard will have a material impact on the municipality's financial statements.

GRAP 108: Statutory Recelvables

The objective of this Standard is: to prescribe accounting requirements for the recognition, measurement, presentation and
disclosure of stetulory raceivables.

i furthermone covers: Definlions, recognition, denecognition, measurement, presentation and disclosure, transitional
provisions, as well as the effective date.

The effective date of the interpretation is for yeare beginning on or after 01 April 2018,
The municipality expects to adopt the standard for the firsi time when the Minister sets the effective date for the standard.
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Cape Wineilands District Municipality
Fingncial Statemants for the year ended 30 .June 2019

Notes to the Financial Statements

2, Nsw standards and Intarpretefions (continued)
it is uniikely that the standard wili have a material impact on the municipalily's financial statements,
GRAP 108: Accounting by Principels and Agents

The abjective of this Standard is to outiine principies to be used by an entiy to assess whether it s party fo & princlpal-agent
arrengemant, and whether it [s & principel or an agent in undertaking trensaciions in terms of such sn erangement. The
Stendard doss not introdiioe new recognition or measuremant requiramarts for revenue, expensse, assets and/or llabilites
that resuit from principal-agent amangements. The Standard does however provide guiiance on whether revenua,
expenses, assats and/or lisbilities should be recognisad by an agent or a principsl, as well ag prescribe what information
should be disclosad when an entily la a principal or an agent.

it furthermore covers Definitons, Identifying whether an entity is & principal or agent, Accounting by a principal or agent,
Prasentation, Disclosure, Transitional provisions and Effective date.

The effective dats of the intemretation ia for years beginning on or afier 01 Aprif 2010,

The municipalily axpects to adopt the standard for the first ime when the Minister sets the effective date for the standand.
The impact of this stendard Is curnently heing asseasaed.

IGRAF 17: Barvice Concession Arangements where a Granter Conirals a Significant Residual Interest in an Asset

This Interpratstion of the Stenderds of GRAP provides guidance to the grantor where It hae entered Into a service
concassion amengement, but only controle, through ownership, beneficial entiiement or otharwise, a significant residual
interest in a sanvice conceasion assaat af the end of the armangement, where the amengement doas not constifute 2 laase.
This interpretation of the Standards of GRAP shall not be appliad by snslogy to other types of {ransactions or

arangements.

A service concession arrangement s & contractual arrangement betwseen a graettor and an oparator in which the operator
uses the service concession asset fo provide a mandeted function on behelf of the grantor for e apecified period of time.
The opergior Is compenaated for lis services over tha pariod of {he senicas concession arrangement, sither through
paymerts, or through recsiving a rigt to esm revenue from third party ussrs of the service concesslon mssst, or the
operator s given access io encther revenue-generating asset of the grantor for ks use.

Before the grentcr cen recognise a service concession asset in accordance with the Stenderd of GRAP on Service
Concession Arrangements: Grantor, both the criteria @s noled in paragraph .01 of this interpretetion of the Standerda of
GRAF need o bs met. in some service concession amangements, the grantor only controla the residus! Interest In the
servica concassion asset &t the end of tha amangement, and can therefore not recognise the service concession asset In
terme of the Stendard of GRAP on Barvice Concession Amangementis: Grantor.

A consenaus [s reachad, In this Interpretetion of the Stenderds of GRAP, on the recognition of the performance obligation
and the right to receivo a significant interest in a sarvice concesslon asset,

The effective date of the interpretation is for years baginning on or after 01 Aprl 2019.

;I'hommicinﬁlvmwadomh interpretation for the first ime when the Minister sels the affective data for the
nterpretation.

Kk Is uniikely that the Interpretation will have a material impact en the municipaity’s inancial statements.
IGRAP 18: intsrpretation of the Standard of GRAP on Recognition and Derecognition of Land

This Interpretution of the Standards of GRAP applies to the Initial recognition and derecognition of land in an entity's
financial stataments. It alzo considers joint control of land by more than one entily.

e
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Cape Winelands District Municipality
Financial Statements for the year ended 30 June 201¢

Notes to the Financial Statements

2. New standarde and Interpretations {continued)

When an entity concludes that it controls the land affer applying the principles in this Interpretation of the Stenderds of
GRAP, it applies the applicable Standerd of GRAP, ie. the Standard of GRAP on Inventories, Investment Property (GRAP
18), Property, Plant and Equipment (GRAP 17) or Heritage Assets. As this Interpretation of the Standards of GRAP does
nat apply to the classificstion, initial and subsequent measurement, preseniation and disclesure requirements of land, the
entity epplies tha applicable Standard of GRAP to account for the land once control of the land has been determined. An
entity also applies the applicable Standards of GRAP to the deracognition of land when it concludes that it does not contrel
the land after appiying the principles in this Interpretation of the Standards of GRAP,

In accordance with the principles in the Standards of GRAP, buildings and cther structures on the land are accounted for
separately. Thase sssets are accounted for separately as the future economic bensefits or service patential embodied in the
land differg from those included in buiklings and ather structuras. The recognition and darecognition of buildings and cther
structures are not addregsed in this Interpretation of the Standards of GRAP.

The effective date of the interpretation i for years beginning on or after 01 April 2019.

The municipality expects to adopt the interpretation for the first time in the 2019/2018 financial statements.
It is unlikely that the interpretation will have a material Impact on the municipality's financial statements.
IGRAP 18B: Liabllities to Pay Lavias

This Interpretation of the Standards of GRAP provides guidance on tha accounting for levies in the financlel statements of
the entity that is paying the levy. Ii clarffies when entities nesd to recognise a liability to pay a levy that Is accounted for in
accordance with GRAP 19,

Ta clarify the accounting for a llabllity to pay a levy, this interpretation of the Standards of GRAP addresses the following
issLues:
What is the obligating event that gives risa to the recognition of a liability to pay a lavy?
Does aconomle sompulgion to continue to operate in & future pericd create a constructive obligation to pay a levy
that will be triggened by operating in that future period?
* Does the going concem assumption imply that an entity has a present obligation to pay a levy that will be
triggered by operating in a frture period?
«  Does the recognition of a liebliity to pay a lovy arige at a point in tme or dees it, in some circumatances, arlse
progreasivaly over time?
*  What is the obligeting event that gives riss to the recognition of a liabillty to pay a levy that is triggered if a
minimum threshold is reached?

cunsensus reached in this interpretation:
The cbligating evant that gives rise to a liabilily to pay a lavy is the activity that triggers the payment of the levy,
as identified by the legislation;

+  An entity does not have a constructive obligation to pay a levy thet will be triggered by operating in a future period
gs a resuli of the entity being economically compelled to continue to operate in that future period,

»  The preparation of financial statements under the going concern assumption doss not imply that an entity has &
present obligation 1o pay a levy that will be triggered by operating in & future period;,

+  The liability to pay a lavy la recognised prograssively If the obligating event occurs over a-period of time;

«  [fan obiigation to pay & levy is triggerad when a minimum threshold is reached, the accounting for the liability
that arises from that cbligation shall ba consistent with the principles establishad in this Interpretation of the
Standards of GRAP; and

¢  An entity shall recognise an asset, in accordanca with the relevant Standard of GRAP, If It hae prapaid a levy but
does nof yet have a present obligation to pay that levy.

TThe effective date of the intempretation Is for years beginning on or after 01 April 2018

The municipality expects fo adopt the interpratation far the first time whan the Minister sets the effective date for the
imterpretation.

it is unlikely that the interpretation will have a material impact on the municlpality's financial statements.
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Cape Winelands District Municlpality

Financial Statements for the year ended 30 Sune 2018
Notes to the Financial Statements

Figures in Rand 2019 2018

3. Cash and cash equlvalents

Cash and cash equivalents consist of

Cash on hand 3100 3100

Bank balances 5287 128 14 880

Shart-term invesiments 651 000 000 602 000 000
088 200 228 618 034 060

included [n the balance of cash anxi cash equivalents ls en amount of R 22 848 015 (2018: R 16 778 083) relating to the
portion recovered from the Provircial Govemment Westem Cape, Departrant of Transport and Public Works, in respect of

the future medical aid liablity of the roads staff.
No cash snd cash equivalents have baen pledged as securily.
Short-tarm Invastmente

ABSA - Invesiment

Opening balance 130 000 000 143 000 000
Movemenis for the year & 000 000 {13 000 000)
138 000 000 130 000 000
FNB - Investment
Opening balance 82 GO0 000 105 €00 000
Movements for the year 27 Q00 000 {23 DOC 000)
104 000 000 82 000 000
INVESTEC - invastment
Opaning balance 81 000 000 81 00C 000
Movements for the year 17 000 Q0D 10 000 000
108 000 000 91 000 000
NEDCOR - investment
Opening balence 151 000 00O 438 000 000
Movements for the year 4 000 000 12 000 000
185 000 000 151 000 000
STANDARD BANK - Investment
Opening balance 148 000 000 116 000 000
Movements for the yesr {7 000 000) 32 000 000
141 000 00D 144 000 000
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Cape Winelands District Municlpality
Financial Statements for the year ended 30 June 2019

Notes to the Financial Statements
Figures in Rand 2018 2018

3. Cash and cash equivalents {continued)
The municlpality had the folowing bank accounts

Account number / description Bank statement balances Cush book balances

30 June 2019 30 June 2018 30 June 2017 30 June 2019 30 June 2018 30 June 2017
ABSA BANK - Primery bank - - 8127 404 - . 8127 404
account
Nedbank ~ Primary bank 2787 126 5 030 960 « 11317410 5030 960
account
Nedbank - Call account 2 500 000 9 000 000 - . - -
Tota! 5287126 14 030 960 8127404 1M M7 A0 5 030 860 8127 404

4, Other recelvables from exchange transactions

Allowance for impairment {32 302) (37 121)
Prepayments 3076 008 3320954
Deposits 471 738 556 738
Insurance claims 249 950 88 371
Municipal hesith debtor 51688 63982
Staff debt 466 434 -
Rental 27073 11022
Councillors 70 984 95 984
Accrued interest 21 386 058 21057 188
Roads function {Department of Traneport and Public Works) 3813475 .
Other recsivables 189 90 382
Post relimment medical aid 244 887 242 413
30 004 426 25 490 B23

Other recelvables pledged as security

No other receivables were pledged as security.

No coflateral is held for any of the debtors disclosed above.

Cradit quality of other recelvables

The credit quality of other receivables that ara neither past nor due nor impsired can be assessed by reference to external
credit ratinge (if available) or to historical information about counterparty defaults. The Municipality's historical axpariance In
collecticn of other trade receivables falls within recorded allowances. Due to thess faclors, management's view s that no
additional risk bayond amounts provided for collection losses Is inherent in the Municipality’s other trads recsivablas,

Other receivables from exchange tmnsactions

Groas halances

Other receivables from exchange transactions 30 036 728 25 527 845

Lass: Allowancs for Impalment

Ofther receivables 456 260

Post retirement medical aid 31 848 38
32 301 37122

Net balance

Other recelvabies 30 004 428 25 453 701
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Cape Winelands District Municipality
Financial Statements for the year ended 3¢ June 2049

Notes to the Financial Statements

Figures In Rand

2019

2018

4. QOther recelvabiss from sxchangs transactions (continued)
Other recelvables from exchange transactions

Current {0 - 30 days}) 4 438 814 370289
31 - 60 days 5 420 4 315
€1-920 days 1 866 14863
81 -120 days T4 1453
121 - 385 days 8 838 -
» 366 days 540 898 838 187

4 998 942 1018 607

None of the financlal essets that are fully performing have baen renegotiaied in the last year,

Prepayments of R 3 076 008 (2018:R 3 320 £54), staff dabt of R 466 434 (2018: Rnll} and councillor debt R 79 884
{2018:R05 984) were not includad as the futwre econemic benefils relate to the receipt of goods and services. The interast

scorusl of R 21 388 058 (2018: R 21 057 188 ) was not included In the egeing ms k Is not dus yet.
Other receivables past dus but not mpalred

Management regend cther receivables from exchange transactions for outstanding amounis of mors than 30 days past due.
The impairment of other receivables from exchange transactions is based on the historic payment rate of the recelvable.

As at 30 June 2019 other receivables of R 637 112 (2018: R 683 521) were past due but not impaired.

No cther recelvables wers piadgad as sacurity.
Reconcllistion of provision for impsirment of other recelvablss from exchange transacticns

Opening balance {37 121) (22 841)
Provigion for impaiment {5 538) (14 280)
Amounts written off 260 -
Reversal of sllowance 10058 -
{32 301) {37 121)
§. Trads Recolvablos from exchange transactions
Gross balshces
Fira Fighting 132 671 52 272
Leas: Allowance for Impalrment
Fire Fighting (87 B01) (37 623)
Net bzalance
Fire Fighting 34770 14 649
Fire fighting
Current (0 -30 days) 24 035 14 648
31 - 80 days g -
61 - 80 days 15 009 2438
91 - 120 days - 2438
121 - 385 days 30514 32 147
> 365 days 52 287 -
132671 212
——
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Cape Winelands District Municipality
Financial Statements for the year ended 30 June 2018

Notes to the Financial Statements
Figures In Rand 2019 2018

5. Trade Recelvables from exchange transactons (continuad)
Reconclllation of allowance for Impairment

Balance at beginning of the year {37 623) {2 239 846)

Contributtons to aliowance (60 278) (55 411)

Debt impairment written off egainst allowance - 2 257 634
(97 201) (37 623)

Trade receivables pledged ae sscurity

No trade recelvables were pledged as security.

The risk profile of each class of debior was assassed to determine the allowance for impaiment.

No collateral Is heki for any of the debiors disclosed above.

Credit quality of consumer debtors

Dus 1o historic trends that cannot be determined, the credit quality of each individuel dabtor that are neither dua nor past
nor impaired was assessed. As per the Cradit Contro! and Debt Colfection Policy, all debtors with accounts outstanding for
more than 80 days are handed over fo the debt collectors of the Municipality. Tha Municipality's historical experience in
collection of trade neceivablas falls within recorded allowances. Due to these factors, management's view that no additional
risk bayond amounts provided for collaction losses is inharent In the Municipality’s trada recelvables.

Consumer debtora past due but not impaired

The debt originaied as a result of firefighting services rendered in tenms of the Fire Fighting Acl. The impairment for
receivables from exchange fransactions was calculsted based on the assessment of sach individual debtor as a historic
paymaent trend cannot be determined for firefighting debtors.

An at 30 June 2019 consumer debtors of R ni} (2018: R nil) were past due but nct impaired,

Consumer debtors impalired

As at 30 June 2019, consumer debtors of R 87 B01 (2018: R 37 623 ) were impaired and provided for.

The amount of the allowance for impairment is R 97 901 at June 2019 (2018: R 37 823 ).

The ageing of thees debtors are as follow:

81 to 90 days 15008 -
91 to 120 days - 2438
121 days and more 82 802 351856

The prior yaar amount disclosed for 121 days and more was restated from R32 747 o R35 185.

8. [nventories
Consumable stores 2459 311 22066 953
Housging Stock 72840 72 840

2532 261 2 3569 883

No inventory has been pledged as sacurity.

Consumables valued at R 43 355 (2017: R nil) ware written off and recognised in the Statement of Financial Performance.
Inventory valued at R 5 253 384,89 (2017: R 5 705 374.38) were expenced in the Statemant of Financial Perfermance.
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Cape Winelands District Municipality
Financial Statements for the year ended 30 Jung 2019

Notes to the Financial Statements
Figures in Rand 2019 2018

7. VAT receivable
VAT 110 626 3275 644

8. Racelvables from non-exchangs transactions
Govemment grants and subsidies 73 254 68 455

Receivables from non-exchange transactions pledged as security

No recelvables from non- exchange transsctions were pledged as security.

The risk profile of each class of debtor was assessed to defennine the aiiowance for impairment.
No cofigteral is held for any of the debioms digclosed sbove.

Credit quality of recoivables from non-axchange transactions

The credit quality of other receivables from non-exchange transactions that are neither past nor dus nor impaired can be
assessed by reference to extemal credit ratings (if avaliabie) or to historical information ebout counterparty default retes:

Recslvables from non-exchange transactions impalred
As of 30 June 2019, receivables from non-exchange transsctions of Rnll (2018: Rnf) were impeaired and provided for.

Net balances
Government grant and subsidies 73254 69 458
Government grant and subsidiea
Curment {0 -30 days) 73 264 64 700
31 -0 days . 4768
T3 284 88 48
ReconclBation of allowance for Impalment of recelivables from non-exchangs transactions
Opening balance
8. Properiy, plant and equipment
2019 2018
Coat/ Accumuisted Carrying value  Cost/ Accumulsted Carrying value
Valuation depraciation Valuation depreciation
and and
accumuisted accumulated
impaimeant Inmpadrment
Land 068 384 904 - B8384904 EB83B4004 - 806384904
Bulldings 47821485 (24615034) 23206451 48431042 (23478596) 22952448
Plant end equipment 20738144 {(10613990) 10124154 18504 2864 (8877580) G626675
Fumiture and Sitings 8062 631 (G0BB134) 2074497 8 130 436 (4728630) 3401 806
Motor vehicies 477443683 (20048088) 276953685 44886546 (176516623) 27349923
Office equipmant 28240660 (13880101) 14350480 266864888 (10490 18D) 15 365708
Infrastructure 3675595 (760862) 2824734 2714223 {658 258) 2 0565 265
Other properly, piant and 8510488 (3349686) 6161792 6822801 (2746062) 4078730
equipment
Total 231087271 (7TO385906) 1852731386 219710104 (68 505 E38) 1851 213486
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9. Property, plant and equipment (continued)

At goll‘tlllllm 2019 work in progrese wag Rnll (2018: R 481 881).The work In progress of the 2017/2018 financial year related
to bulidings.

Critoria for dotermination for classification between Property, plant and equipment and Investment property.

The criteria created to identify whether an asset meets the definition of Property. plant and equipment (PPE) or Investment
property have been determined as follows:

8) In the instance whare the properiy yield rentals, whare the majority of the property is heid for edminisirative purposes and
an insignificant portion is held for rentals, the total property wil be eveluated as PPE and not as investment property. This
will apply even if the intention is to rent the property out for a prolonged period.

b) Where a significant portion {more than 50%) of the total property including tand and all other bulldings is heid for rentala,
the property wil! be classified as investment property. This will apply even if management intends to rent the property out for
a prolonged perlod.

Two properties consisting of two houses and one parking ares were identified that are rented to the public. A significant
portion of both the properties {land and bulldings) are held by the municipality for administrative purposes.

These properties are currently rented out for a specified period per the lsase agreements entered Into after a tander was
awarded to the lesseas. Prior to the expiry of the lease agreemant the municipality will re-assess whether the use of these
assets will be for municipal administrative purposes or whather capacity exists to enable a new lease to be considered.

A significant portion of the praperties are held for administrative purposes. The consideration of a new lease Is based on the
need of the munieipality prior to expiry of the lease agreements. These two properties meet the criteria set out above as
Property, plant and equipment. These assets have been classified as Property, plant and equipment.

Reconciliztion of proparty, plent 2nd equipment - 2018

Opening Additions Disposala Depreclation Total

balance
Land 66 384 904 - - . 86 384 904
Buildings 22 852 448 1380 442 - (1138439) 23208451
Plant and equipment 0626674 2472776 (70257) (1805039) 10124154
Fumiture and fittings 3401 806 199 033 {114 484) {511 B58) 2 974 407
Motor vehiclas 27 349 4 324 278 (566 207) (3412628) 27685365
Office equipment 15 385 708 3082884 {203 884) (3795259) 14 350 469
Infrastructure 2055 285 861 373 - (91 904) 2824734
Other property, plant and equipment 4076 738 1 654 107 (1713) {567 340) 5161 792

161 213465 13 834 893 (1 046 525) (11420 487) 1562 731 366

Reconclllation of propertly, plant and equipment - 2078
Opaening Additions Disposals Depreciation Total

balance
Land 69 682 - {3 207 659) - 56384904
Bulidings 24 750 370 16572534 (2208 575) (1080883) 22852448
Plant and edquipment B 820 583 2423 4685 (80623) (1638950) ©6268876
Fumiture and fittings 3 228 381 618 680 (22 807) (422648) 3401808
Motor vehicles 26933 334 6455735 (3146654) (2892482) 27349423
Office equipment 13 420 286 5579616 (487 068) (31768126) 15385708
infrastructure 1372298 747 487 - {84501) 2055285
Other property, plant and equipment 3 670 604 810 511 - (404 376) 4076738

151996 B20 1B 208008 (0313 386) (9677 976) 151 2134686
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8. Properly, plant and equipment (continued)
Reconcillation of repalrs and maintensnce 2019

Conftracted Empioyes Materiels and Total
sorvices related cost Supplies

Bulldings 1888 303 1772882 122417 3784 383
Cfitles aqulpment 716 008 - 2238 718 244
Plant and aquipment 201 651 - 6283 207 934
Furniture and fittings 11650 - 150 11708
Motor vehicles 1 167 664 - 543 419 1711
Other 121 683 - - 121683

4117 866 1772863 874 807 € 565 036
Reconcillation of repaire and maltenance 2018

Contracted Employes Materials and Total

sarvices reizted cost Supplice
Bull&nrgs 1782 643 1616 862 153 383 3552876
Office aquipment 1786 528 - 5688 1782222
Piznt and eguipment 208 848 - 32742 241 880
Furniture and fittings 3037 - - 3037
Molor vehicles 1703 6506 - 778 586 2573104
Other 94 838 - 2181 07 019
5 669 497 1 646 869 §73 6581 8 259 347

A regisier contsining the Information required by saction 63 of the Municlpal Finance Management Act is available for
inspection at the registered office of the municipality.

No asseis have baen piedged as ssourily.
g:har properly, plant and equipment were split into the varicus classss a2 disciosad In the note for both the currant and
OF year.

An impaimment assessment was performed based on the indicators as [isted in the accounting policy under paragraph 1.4
Proparty, plant and equipment. No polential impairnent losses have been recognized on Propesrty, Plant and Equipment of
the municipality at the reporting date.

An review of useful fives of property, plant and squipment wae done, Manzgement censiders whether there Is any indication
that expectations abott the ussful e of an asast have changed since the preceding reporting date. There was changes in
the estimated useful lives of various essets of the muricipality for the financiel year. Refer tc Note 48 for detalls relating to
the change In accounting estimates.

10. intangiblie assets

2019 2018
Cost/ Accurnulated Carrying valus  Cost/ Acoumulated Carrying value
Valuation amortisation Valuation amoriisation
and and
accumulated accumiiated
Impakrment impairment
Computer software, other 2071630 (1545 038) 526 592 1852552 (1217 852) £34 600
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10. intangible assets {(continued)
Reconclliation of Intangible assets - 2019
Opening Additions Disposals Amortisation Total

balance acquired
Computer software, ather 634 691 263312 (33 853) {337 558) 528 592

Reconclilation of Intanglble assets ~ 2018

Opening Additions Disposals Amortisation Total
balance scquired
Computer software, cther 981772 81 760 (83 859) (334 983) 634 690

11. Operating leasa liabliity

Operating leases relate to buildings that are recognised on a straight line basis with lease terms of betwean one to 3 years.
The Municipality does not have an option to purchass the Isased asset at the expiry of the lease peried,

Liabflity
Non-current portion of straight Ening - 6477
Current portion - 13 605

- 20 082

The Municipality entered into operating lesses for the rental of office facilities. The lease agreements are betwesn LSW
Eiendomme BK, Witzenbarg Municipality and Stellenbosch Municipality. The contracts are for a 3 (three) year period.

The additional disclosure Is under financial instruments note 33,

12. Finance lease obligation

Finance lease lisbilitles relate to celiphones with a contract term of 24 months (2018: 24 months). Amounts are paid
monthly in arrears and the intenest rates are linked to the average investmant rate, currently at 8.15% (2018: 8.34%), for the
duration of the contract. Afl finance lease contracts reached maturity during the 2017/2018 financial year.

The municipalily approved a Telecommunications policy during the 2014/15 financia! year, allowing employess fo recoive
telephone allowances and the finance leazas of celiphones to be phased out accordingly.

All finance lease confracts reached maturity during the 2017/2018 financial year.
No amengements have been entered Into for contingent rental payments.

Opening balance - 3544
Payments during the year - (3 544)

Present value of minimum lease payments due
- in gsecond to fifth year inclusive -

W
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Figurss in Rand 2018 2018
13. Unspent conditional grants and recsipte
Unspent conditional grants comprises of:
tUnspant conditional granis and recalpts
Community development workera grant . 77 736
Integrated planning 882 06 707 612
Municipal systems improvement grant 162 182
Municipal performancs management grant - 236 100
Wastarm Cape financial management support grant 865 040 885 040
Tirelc Besha: Public service improvement - 235 388
Water and sanitation 35 bgo 35 558
Lncal gavernment graduate intemship grant . 4000
Westem Cape financial management capacity building grant 278 718 13228
Rural Roads Asset Managemenl Sysbem Grant 206 234 -
Municipal Sarvice Dafivery and Capacity Bullding Grant 400 000 -
Loos! Govarnment Intemahlp Grant 72 DO -
Safety plan implemeantation grant - WOSA 1 000 000 -
Pubiic contributions and donations 727 945 727 945
4 597 666 2929760
See note 22 & 23 for reconciilation of grants from Nationel/Provinclal Government.
These amounts are Invasted untl uliileed. (refer te nots 3).
414. Payables from exchangs transactions
Other payables 125 830 105 964
Creditor accruals 2764 381 3172047
Working for water (Department of Environmental Affairs) 812 430 812430
Payments received in advance 30478 21797
Retention 581234 863 81
Roads funcion (Department ¢f Transpart and Publlc Worles) - 4 902 906
Trade payables 128753 73 671
Unclaimed funds 1040 468
4 446 148 9953174
15. Employese benefits
Current amployes benefits
Employes banefit accruals 6881 078 831 127
Current. Madical aid liability 7 578510 7 167 664
Provision staff leave 14 230 308 14 121 185
13th Chequa 4 498 B16 4301 257
Current: Bx- grafia benefit 70233 88 748
Current: Long term service award 1635004 2437142
Performance bonus 740 128 520 051
29 414 168 20 267 104
Other long term employee benelits
Long service award 11 072 372 9 839 003
Post-employes benefits
Post-Refiremnent Medicat aid bensfils 132 708 087 145 533 861
Ex-gratia benefit 1480 483 1 742 801
134 193 580 147 726 482
50 7
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18. Employes benefits (continued)

Current llability 20 414 165 29 267 194

Non-current liabllity 145 267 9562 157 865 465
174 682 117 186 932 869

The provision for post-refirement empleyee benefits recognised and disciosed will potentially change for the 2018/2020
financial year. The Municiplaity is currenty finalising a Medical Funds Administration Policy to be approved sy Council which

inveriably will Impact the actunal assumptions that informs the valuation and measurement of thie provision,

Post-refirement and medical ald bensfiis

The Municipality offers employees and continustion members the opportunity of belonging o one of several medical

schemes, most of which offer a range of options periaining to levels of cover.

Upon retirement, en employee may continue membership of the madical schame. Uppn & member's death in service or

death-in-retirement, the surviving dependents may continue membership of the medical schems.

in- service members will receive a post- amployment subsidy of 60% or 70% of the contribution payable should they be a

member of a medical aid at retirament.
All continuetion members and thelr efigible depandents receive a 80% or 70% subsidy.

Upon & members death-in-service or death-in-retirement the surviving dependents will confinue 1o recaive the same

subsidy.

The municipality makes monthly contributions for heaith care arrangements to the following medical aid schemes:

-Bonitas
-Key Health
-Samwumed
-Hosmed
=LA Health

Deteils refating fo eligible employees of the post-retirement medical aid benefit obligation are lsted below.

Active members

Principal members 314 330
Average age 46,4 458
Average past service cost R16,4 miflion R15,5 million
Continustion membars
Principle members 148 149
Average age 71,9 721
The amounts recognised In the Statement of Financial Position are -
Projected benefit obligation 140 284 597 153 141 544
140 284 547 163 141 544
The obfigation in reapact of past services has been ostimated as
follows:
Active members 47 858 045 70 444 126
Continuation members 82 425 652 62 697 418
Nst obligation 140 284 597 183 141 544
51 R
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16. Employwe benefits {continued)

The amounts recognised In the Statement of Financlal Performance are
Current service cost 2926442 4 141 210

Intarest cost 14 216 168 14 087 577
Recognised actuarial (gains)icases {24 038 811} (8 218 701)
Amount charged to Statement of Financlal Performanee (5 497 200} 8992088

The future service cost for the ensuing financiel year is estimated to be R2 447 827, whereas the inlerest cost for the nesd
year is estimated to ba R12 578 906.

Movements n the present vajue of the defined benelit obligation wers as

follows:

Opening benefit obilgation liablity 153 141 544 150 650 885
Payments to members (G 858 747) (6 501 427)
Charge to Statement of Financial Performence (5 897 200) & 992 086
Closing banelit llabRity 140 284 607 163 141 544

GRAP 25 stipulstes thet the cholce of the discount rate shoukd be derived from government bond vielids consiatent with the
estimated tarm of the post-employment liabliies. However, where thers [s no deap market [n gowamment tonds with @
sufficlandy long maturity to meteh the estmated term of il the benefit payments, current market raies of the eppropriate
term should be usad to discount shorier term payments, and the diecount rate for longer matwrities should be estimeted by
exirapclating current market rates along the yield curve,

The discount rete Is calculated by using & lability-weighled sverage of yields for the three companents of the liabiiity. Each
component's focad-interest and indew-inked yield were taken from the bond yield curve at thet component's duration, Lsing

an ferstive process (because the yieids depend on the Kebilty, which in furn depends on the yieids).

Koy actuarial assumptions
Discount rate 92.21% 8,60%
Health care inflation 8,71% T.34%
Sensitivity Analysls on current-service and [nierest cost
Assumption Change Current Iintorest cost Total % change
servics coat
Central Assumplions 3825 400 14 216 200 18 141 600
Health cam inflefion 1% 4 842 300 16 256 100 21 068 400 16 %
1% 3211200 12 6530 800 16 742 000 13%
Discount rate t% 3268 800 13 897 600 17 188 400 5%
-1 % 4787 060 14 524 200 18 311 200 6%
Post- retirement mortality “iw 4 043 800 14 723 200 18 767 00C 3%
Average reliramant age ~1yr 49051 500 14715 100 16 766 600 3%
Continuation of membership at -10 % 35683700 13 584 500 17 448 200 5%
retirement
Sensitivity analysis on the bensfit Sahiity:
Assumption Change Inservics Continuation Total % change
Central 47 859 000 92 426 000 140 285 000
assumptions
Health care +1 % 57 616 000 101 785 000 159 411 000 +14%
inflation
=1 % 40 146 000 84 343 000 124 488 000 =11 %
Discount rate +1% 40 385 000 84 562 000 124 847 000 “11%
1% 57 484 000 101 655 000 158 118 000 +13 %
Post- -yr 49 244 000 85 852 000 145 086 000 +3 %
retirement
mortality
%2 R
2019 -11- 30
AIITOR ~ DENERAL
MOAITH  ARERIGA




Cape Winelands District Municipality
Financial Statements for the year ended 30 June 2019

Notes to the Financial Statements

Figures in Rand 2018 2018

16. Empioyee benefits (continued)

Average Adyr &1 121 000 92 426 000 143 546 00D +2%
retirement age

Continuation =10 % 41 881 000 82 426 000 134 408 000 -4 %
of

mambership

at retirement

History of Liabllitles 30 June 2015 30 June 2016 30 June 2017 30 June 2018 30 June 2018
and Experience

Adjustments

Accrued [iability 143 587 000 142 885 000 150 651 000 153 142 000 140 285 000
Experience adjustment {8 088 000) (9 608 000) 14 017 00D 221 000 {2 278 000)

In terme of the memorandum of Agreement betwesn the Westemn Cape Provincial Govemment, Department of Transport
and Publlc Works, and the past experiance hereon, funds will be made available to maintain the approved arganogram of
the roads division in the Municipality. The fulure claim for roads staf¥ for post employment medical ald has therefore been
raised a8 an employee benefit asset.

Employos benefit asset
Opening balance 25 004 387 32 276 318
Curent service cost 1014 823 1107 812
Payment received from WCPG (5 592 636) {8 537 989)
Intereat cost 3770 701 3 785 986
Benefits paid {1692 848) (2 355 678)
Interest on payments from WCPG {1 577 206) (708 354)
Actuaria) loss / {gain) (4 376 605} {2 473 486)
16 640 496 25 054 397
Reconclliation of employee benefit asset
Current asset 2832 187 24176 b87
Non-cument asset 14 008 328 22 877 800
16 640 408 25 094 397

The assumptions used by the actuaries 1 caiculate the portion of the roads staff is the same as was used fo calculate the
amount recognised as post employment medical aid.

The amounts recognised as the current portion is equal to the amount as recognised in the valuation report for the
respeciive financial yaars,

Ex-gratia bonefits

The sx- gratia pensions are pansions that are paid by the Municipality from ita revenue .. and am not funded or paid from
one of the Municipality's formalised pension amangements.

All employeas who did not participate In the Municipality's formal pension funds are entitied to a Revenue Pension, which
are somebmes refermed to as "Ex-gratia” pensions.

Details of employesa eligible for ax-gratia benefits are detailed below,

Members
In=service employee for ex-gratla pension 7 -1
In-service employees eligible for lump sum benefit on retirement 7 7
Eligible former employeas receiving ex-gratia pension 1 1
Eligible spouses recsiving ex-gratia pension 4 5
Averags age In yoars
In-sarvice employes for ex-gratia pension 56,80 56,40
In-service employees eligible for lump sum benefit on retirement 55,10 54,10
Eligible former employees receiving ex-gratia pension 64,20 83,20
Eligible spouses receiving ex-gratie pension 77,40 83,60
ﬂ -.'ré. 1
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18. Employes bensfits (continued)

The amount recognised In the Statement of Financial Position are:

Projected benefit obligation 1559725 1841 349

The amount recognissd In the Staitament of Financizl Performance are:

Interest cost 168 217 203 833

Recognised actuariei (Gain} / Loss (211 440) {328 875)
(45 223) (126 042)

The future service cost for the enauing financisl yoar is estimeted to be R nil, whereas the interest cost for the next financial
yeer i5 estimated to be R141 098,

GRAF 26 stipulates thet the chalce of the discount rate ahoukd be darived from government bond yields conslstent with the
estimsated term of the poet-employment liabliiies. However, where there ls no deep market In government bonds with a
sufficlently long maturity to match the eatimatad term of ell the benefik peyments, current market rates of the approprisie
term should be used to discount shorter term payments, end the discsunt refe for longer maturities should be estimated by
extrapolating curment merket rates along the vield curve.

The rate is calculatad by using a Hablity-weightad average of ylakis for the four components of the liability, For each of the
four liabilty components, yields were determiined by looking st the average termt of the liability component and finding the

fixecHnterest and Index-linked giit yields at the relevant durstion of the JGE (Best Decency) Zerc Coupon bond vield curve,
Movements In the presant vajue of the dafined benefit cbligation were

as follows:
Opaning benefit obligation 1 841 350 2275313
Payments to members {238 401} (308 821}
Actuarigi (Gain) f Loss {211 440) (328 875)
interost and service cost 166 217 203 633
Cioning benefit obligation 166972¢ 1 841 380
Key actuarisf assumptions
Discount rats 8,25 % 9,27 %
CPl Inflation rade 5,26 % 5,66 %
Salary inflation rate 6,26 % 6,66 %
Sensitivity anaiysie on the benefit obligation:
Assumption Change Employses Pensionars Total Linbiity % change
Central Assumptions 1452583 68 702 1550725
Benefit Infiation rates 1% 1660 000 86 762 1726762 1%
1% 1 360 0256 68 762 1416787 4%
Discount Rate 1% 13556858 68 308 1 422 166 4%
-1% 1665219 67 259 1722478 10 %
Post-retirement mortalfity =1yr 1627 422 67 080 1 594 521 2%
Average retirement age =1yr 1586 342 668 762 1 853 104 8%
Sansitivity analyals on the Interest cost:
Assumption Change interost cost % change
Central 168 217
Benefit Inflation rates +1 % 183670 +11%
-1% 151 321 4%
Discount rate +1 % 167 850 +1 %
-1% 183 728 -1%
Post-retiremnent mortafity iyr 170 164 +2%
Average retirement age “1yr 164 708 -1%
2 5
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15. Employee beneflts {continued)

History of Liabliities, 20 June 2018 30 June 2016 30 June 2017 30 June 2018 30 June 2019
Asssis and Expsrience

Adjustmants

Accrued liabllity 2 401 554 242597 2276 313 1841 349 1558725
Experience adjustment (498 508) 372632 589 506 {238 187) (152 346)
Long service swards

The Municipsiity offers employees a long service award for every five years of service completed from 10 years of service to
fourty five yaars of service.

Detalls of employees eligible for long service awards ara detailed befow.

Membera 401 412
Average age in years A7 47
The amounts recognised in the Ststement of Financial Posifion are:

Projeciad bansfit obligation 12 707 467 12 376 148

Thu amounts recoghised In the Statement of Financll Performance

0urlant service cost 773 500 756 213
Interest cost 948 265 904 840
Recognised actuariai (gain) / losses 931 850 595 447
Amount charged to Statement of Financlal Performance 2653615 2 256 500

‘The fulure service cost for the ensuing financlel year fs estimated to ba R812 485, whereas tha interest cost for the next
financial yeur is estimated to be R965 565.

GRAP 25 sfipulates thet the choice of the discount rate should ba derived from governmant bond yields consistent with the
estimated term of the post-employment liablities. However, where there Is no deep market in government bonds with a
sufficlently long maturity to match the estimated term of all the benefit payments, curment market rates of the appropriate
term should be used to discount shorter term payments, and the discotmt rate for ionger mefurities should be estimated by
exirapolating current market rates along the yield curve.

A discount rata of 8.11% per ennum has besn used. The firet step in the derivation of this yiekl is to calculate the Kabiity-
weaighted average of the yields comeaponding to the actual terms until payment of long service awards, for sach employee.
The B.11% is then derived as the liabiliy-weighted aversge of the yiekis derived In the first step. The commespanding llabfity-
weighled Index-linked yield is 2.05%. Thess rates do not reflact any adjustment for taxation. These rates were deduced
from the interast rate date cbtained from the JSE efter the market close on 28 June 2019

A general eamings infiztion rate of 5.63% per annum over the expected term of the Nability has been assumed, which is
1.00% higher than the estimate of CPI infiation over the same term. This assumption reflects a net discount rate of 2.44%.

Movements in the present value of the benefit abligation were as

follows:
Opaening benefit obligation 12376 148 41403 388
Payment to members {(benefits vasting) (2 322 284) (1283 742)
Actuarial (Gain) / Loss 931 850 505 447
Interest and sarvice cost charged to Statement of Financial Perfornance 1721765 1661053
Closing benefit obligation 12 707 467 12 378 148
Koy sctuarial assumptions
Discount rate 8,11% 8,48%
Salary inflation 5,53% 611%
Average retirement age 82 82
55 wFEL
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15. Employese benefite {continued)
Assumptians Change Lisbiity % change
Central Assumptions 12 707 000
General salary inflation +1% 13 503 000 +H%
1% 11 €87 000 H%
Discount rate +1% 11 958 000 5%
1% 13 552 000 ™%
Average retirement age -2 yrs 10 676 000 -18%
+2 yre 14 541 000 4%
Withdrawal rates =50% 14 228 000 2%
Assumption Change Curment interost cost Total % change
service cost
Central assumnptions 773 600 948 300 1 721 800
General salary Infiation 1% 838 200 1008 800 1 648 100 7%
-1 % 717 700 882 400 1810 100 £ %
Discount rate 1% 722 300 984 6800 1 716 900 -%
-1 % 831 800 894 400 1 728 300 - %
Average retiremant age -2 yrs 868 100 786 500 1 452 600 -16%
+2 yrs 866 100 1 093 600 1 960 000 14 %
Withdrawal ratas -50% 846 800 1 076 80D 2 025600 1B8%
Hiatory of LiabiBtiss 30 Jume 2016 30 June 2018 30 June 2017 30 June 2018 30 Junes 201%
and Exparlence
Adjustments
Accrusd liabifity 11 148 871 11 308 743 11 403 388 12 378 146 12 707 467
BExperienca adjustment 581 163 285 235 235 478 732 736 927 882

The Munleipslity makes provision for post-retirement benefits to eligible Counciliors end empleyeas who belong to different
mnnm.mmmlmmmed' by the Penglon Funds Act and include both defined benefit and defined
bution sthemes.

The only abligation of the municipally with respact to the retirement benefit plans s to make the specified contributions.
Where councifiors / empleyees lsave the plans pricr fo fill vesting of the contributions, the contribuions payable by the
municipaliy are raduced by the amount of forfelted contributions.

These schemes are subject to a iri-annuat, bl-annual or annual actuarial valustion as set out hereumder.

a) LA Retirement Fund (Previously: Cape Joint Penslon Fund)

The Cape Joint Pansion Fund operstes both as a defined benefii and definad contribution acheme.

The scheme was esteblished to proviie benefits to employses. All existing members wera given the option to transfer to
Cape Joint Venture Fund before December 1860.

This defined benefi plan is accounied for as a defined contribution plan as the municipality's liability in the proportionaie
share of actuarial gains and lossea cannot readily be detarmined.

Defined Banefit Schema

The coniribubion rate payable is under the defined benefit section i 27%, 9% by the members and 18% by thelr councils.
The actuarial valuation report st 30 June 2018 disclosed an zctuarial valugtion amounting to R1,776,181,000 (30 June
2017 : R1,858,677,000), with a nalt sccumulated surpius of R63,423,000 (2017 : R46,980,000), with a funding level of
103.7% (30 June 2017 : 102.6%).

Dafined Contribution Scheme
The actuaria] vaiustion report at 30 June 2018 Indicated that the defined conirbutlon acheme of the fund it In & sound

financial position, with a assets amounting to R2,018,237,000 (30 June 2017 . R1,811,837,000), net investment reserve of
RO (30 June 2017 : RO) snd with a funding lavel of 100% (2017 : 100%).
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Cape Winelands District Municlpality
Financial Statemente for the year ended 20 June 2019

Notes to the Financial Statements

Figures in Rand 2018 2018

16. Employee benefits {continued)
Tha actuary conciuded that :

= The Pensioner account has a funding level of 103.7% with 2 surplus of R83.4 million and ie in a sound financia! condition
at tha valuation date.

- There i a aurplus of R63.4 milllon In The Defined Benefit Saction excluding The surplus in The Pensioner Account. The
surplus has bean sjlocated to The Pensioner Account.

- Tha overalf funding level In respect of the Defined Benefit Section Including the Pensioner Account ia 101,7% with a
surplue of RE63.0 million.

- The Defined Contribution Section has a funding level of 100% and is in a sound Financial condition.
- Overall the fund is in a sound financlal condifion with a surplus of R83.0 million and the overall finding level of 101.7%.
- The Trustess awarded a 3.22% pension increase effective 1 January 2019.

It i fo be noted that :

= All the active members have now all been converted to the Defined Coniribution Section.

- Thare 18 no longer any contribution rate shorifall as this only applied to 20 residual Defined Bensfit Section active
members, that ave now alsc converted to the Dafined Contribution Section; and

- Both the Defined Contribution Section and the Dsfined Benefit Saction were fully funded as st the valuation date.

The nature of the assets is suitable for the Fund, except that the proportion of direct property underlying tha pensionar
liabiliies may represent an over-conceniration of assets in this class. The assets are appropristely matched relative to the
term and nature of the active member llabilities. The Fund's investmant strategy is sultable. Finally the risk benefits are
partially re-insured and this is approprigte for the size and nature of the Fund.

b) Consolidated Retirement Fund for Local Governmant

The Cepe Jaint Retrement Fund was established with effect from 1 May 1896 to provide Insured death, disabllity and
pension benafits & its membere.

The contribution rate for members is 7.5% of basic salary, whilat the respective Local Authorities are confributing 18.5%.

The (ast statutory valuation performed ez at 30 June 2017 revealed that the assets of the fund amcunted to
R21,350,000,000 (30 June 2016: R20,075,000,000), with funding levels of 127.3% and 100% (30 June 2016 118.0% and
100%) for the Pensions Account and the Shara Account respectively. The Preservation Penzion Account showed & surplus
of RO and was 100% funded for both 2017 & 2018. The contribution rate paid by the members (7.50%/8%) and the
municipaliies (19,50%/18%) Is sufficient to fund the benefits accruing from the fund in the fulure. The actuary certified that
the giructure of the assets Is appropriate relative to the nature of the Kabilites, given normal circumstancee ang that the
Fund Is in & sound financial condition as at the valuation date.

c) The Municipal Workers Retirement Fund( Previously: SAMWU National Provident Fund)

The Municipal Workers Retirement Fund Is a defined contribution scheme. Membars contributa at & rate of not less than
7.5% of salarias, &s required by the Rules. Tha employers contribute at a total rate of not lsas than 18%.From 1 July 2017,
members and employers that fafl under cther bargaining councils or forums asre not bound by the above minfmum
contribution rates. The statutory valuation performed as &t 30 June 2017 revesied that the assats of the fund amounted to
R7,720,848.000 (30 June 2011 : RS,574,75.00), with funding levels of 102.0% (30 June 2014: 111.7%). As a percentage of
members' Fund Crediis, the investment smoothing reserve hae decreased from 5.6% lo 4.8% over the valuation period, As
a parcentage of the market value of assets, it has decressed marginally from 4.8% to 4.4%.The Fund's asseiz are sufficlent
to cover the members’ Fund Credits, the targetad levels of the risk benefits reserve and the daia and processing emor
ressrve, and an investment smoothing reserve of 4.9% of membere' Fund Credifs as st 30 June 2017. In addliion, thera Is
brought-forward surplus of come R152.8 million which has been allocated to former members and is awaliing payment. The
Fund is therefore In a sound financial poshion.
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Cape Winelands District Municipality
Financial Statements for the year ended 30 June 2018

Notes to the Financial Statements

Figures in Rand 2019 2018

15. Employee benefits {continusd)
d} The Municipal Councillors Panslon Fund

The Municipal Councilcrs Pensien Fund aperetes &s 2 defired contribution scheme. The slatutory veksstion performed as
at 30 June 2016 revealed thet the assets of the fund amounied to R2,661,861.000 (30 June 2014 : R2,226.410,000), with
funding levels of 101.08% (30 June 2014: §8.93%). The confribution rate paid by the members (13,78 %) and councll (16
%) is sufficient to fund the benefils accrulng from the fund In the fiture. The Ackuary certified thet the Fund was In & sound
finsncial condiilon as at 30 June 2015, In: that the assats of the fund were sufficlent to cover the aocried zervice llablities
including the recommended contingency reservas in full

The asppointment of a Curator in termsa of section 5(1} of the Financial Instilutions (protection of funds} Act 2001 for the
whole of the business of the Municipal Councillors Penslon Fund was done In December 2017. Due to the provisional
curatorship, a short monetorium has been piaced on the payment of benefits 1o members/ibensficiaries. in terms of the
curatorehip order, the Court ordered s follows: 1. The provisfong! Curatorship order of the 18th December 2017 le made
final; 2. The Curator shell fumish the Registzar of the Pension Fund with progress report; 3. The Cursior must deliver @
further progress report o the Court by no leter than 31st October 2018 which report deals with the stetus of curatorship ss
at the 30th September 2018; on the cumtorship once every two months.

16. Accumulated surplus
Ring-fenced infarnal funds within accumulated surpiue - 2019

Capltat Govamment Accumuisted Totsl
replacement granireserve surplus

reserve

Opening balance 83 730 623 4943302 555 6558080 624 328 784
Surplus for the yaar - - 50875813 50 875 813
Property, plent and equipment purchases {13 684 893} - 13984 892 -
Intangible assels purchases {263 312} - 2683 312 -
Transfers from/ fo resetve 17 000 000 = {17 00O 0DO) -

06 482 418 4843302 803 7T9 88T  O75 208 807

Ring- fenced internal funds within accumuleted surplus - 2018

Capiial Government Accumulated Total
replascement grantressrve  surplus

reserve

Opaning balance 67 282 826 3694019 534417875 605204 818
Surplus for the year - - 180348678 19034678
Property, plant and squipment purchases (17407007) 1885200 15622768 -
Intangible assals purchases {81 760) - 817680 -
Transfers from/ to reserve 13 917 556 = {13817 555} -
Offeetting of depreciation - {535 926) 535 926 -

83 730 623 4943302 G56G56870 624 329 796

Refer to Staimment of Changes in Net Assats for more datell and the movermaent oh Accumulated Surplus.

The comparative figuras were resiatad. Refer to the prior period emor note 31.

17. Service charges

Ofher saervice charges 136 065 70 756

18. Rental of facilties and squipment

Premises
Premises 248 345 123 608

- _,___:.F.-;_=—-1
2019 -1- 30

4 " - QENMERAL
”"'34"'-.-‘-'-1- MAPRITA




Cape Winelands District Municipality
Financial Stataments for the year endad 30 June 2018

Notes to the Financial Statements

Figures in Rand

2019

2018

18. Rental of facliitles and equipment {(continued)

Included In the above rentals are operating leass rentals at straight-lined amounts of R - {2018; R -) as wel as contingent

rentals of R - (2018: R -),
19. Agency services

Depariment of Transport and Public Works
Working for Water (Depariment of Environmental Affairs)

108 552 545 94 845 342
- 1 308 879
108 552 545 86 154 321

The municipality has a service level agreement with the Department of Transport Western Cape for rendering of services

regarding the roads funcifon within the jurisdiction of the Cape Winelands District Municipality.

Bad debt recoverad . 7
Brokerage 66 666 18 127
Electricity income (Eerste Begin) 12 531 11 574
Insurance Income 16828 548 318 234
Miscellaneous income 3160 3764
Municipal health income 574 597 678 190
Staff Recoveries 486 434 -
Admin fee (RRAMS) 134 450 134 150
LG SETA refund 348 144 276 858
Tender document income 166 768 184 7838
3388229 1526 810
2. Investment revenue
Interast on Investments 54 203 6584 51928 028
54 293 664 51 928 028
22. Government grants and subsidies
Opsnrating grants
Community development workers grant 77735 62 099
Equitable shara 2 057 000 1886 000
Expanded Public Works 1 391 000 1 000 000
Local government financial management grant 1 000 000 1 250 000
Wastorn Cape financial management capacity buikiing grant 81281 T2
Integrated fransport planning ' 715 606 192 388
Flre setvices capacily grant - B0O 000
Local govemnment graduats Intemship grant - 85 000
Western Cape financial management support grant 280 000 834 960
RSC Levy Replacomant grant 223 157 000 220 853 001
Rural rords asset management systsm 2 382 768 2 883 000
Sandhills - toet hire 836 270 750 355
231 988 867 230 433 575
2
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Cape Winelands District Municipality
Financial Statements for the year ended 30 June 2019

Notes to the Financial Statements
Figuras in Rand 2019 2018

22. Government grants and subsidies {continued}
Unconditions!
included in above are the foliowing unconditionel grants and subsidies received:

Eguitable shara 2 057 000 1 888 000
RSC Levy Replacement grant 223 157 000 220 001
228 214 000 222 739 001

Equltable Share

The Equitable Share Is the unconditional share of the revenue ralsed retionally and is being aliocated in terms of Section
214 of the Comatitution (Act108 of 1886) to the municipality by the Nationai Treasury.

Community development workera grant

Belarce unspent at beginning of year 77736 65 835
Current-year receipts - 74 000
Conditions met - transferred (o revenue {77 735) (62 100)
Other . -
- TTT35

Strategic Objactive: Community Devalopment and Pianning Services.

To provide financial assistance to municipalities to cover the operational and capital costs perteining to the line functions of
the community development workers including the supervisors and regional coordinators.

IDP support grant
Balance unspent at beginning of year - 1473

Refund of unspent portion - (1 473)

Strategic Objective: Office of the Municipal Manager.
Provide financial assistance to municipalities in support of thelr IDP reviews.

integrated transport plenning
Balance unspent at beginning of year TO7 612 -
Current-year recaipts 900 000 900 D00
Conditions met - iransferred to revenus (715 606) {182 388}
282 006 T07 612
Conditions atill to bs mat - remain lisbiities (see note 13).
Strategic Objective: Technioa! Services.
The funds were uillised to review and update the Districts integrated transport policy.
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Cape Winelands District Municipallty
Financial Statements for the year ended 30 June 2019

Notes to the Financial Statements
Figures In Rand 2019 2018

22. Govetnment grants and subsidies (continued)
Local government financial management grant
Balance unspent at beginning of year

Current-yesr receipts 1000 000 1250 000
Conditions met - transferred to revenue {1 000 000} (1 250 000}
Refund of unspent portion - -

Strategic Objective: Financial and Strategic Support Services.

To promote and support reforms in financial management by building capacity in municipaitiies to Implement the Municipal
Finance Management Act.

This grant was mainly utilised to improve on the municipality’s mSCOA implementation, audit outcome and to Iimplement
National Treasury’s intemship programme.

Municipal performance management grant

Balance unspent et beginning of year 238 100 238 100
Current-yaar receipts - -
Conditions met - transferred to revenue - -
Refund of unspent portion (236 100) -

- 238 100

Strategic Objective: Office of the Municipal Manager.
To provide financial asalstance to municipalities to ensure functional and compliant performance management systems.

Western Cape financial management support grant

Balance unspent at beginning of year 885 040 1050 000
Current-year racelpts 480 000 480 000
Condlitions met - transferred to revenue (280 000} (634 960)
Refund of unspent portion {200 000) -
896 040 896 040

Conditions efill to bs met - remain liabilities (see note 13).
Strategic Objective: Financial and Strategic Support Services and Office of the Municipal Manager.

To provide financial assistance to municipalities to improve overall govemance within municipalities Inclusive of optimising
and adminisiration of revenue, improving credibility and responsiveness of municipal budgets, improving of municipal
outcomes and sddressing institutional challenges.

The Municipality utiised the funds for mSCOA implementation and support as well as for the intemship co-ordination
guidance project. The funds that are evailable are committed for the District Assst Management framework development
project and for audit activilies tralning.
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Cape Winelands District Municlpality
Financiai Statements for the year ended 30 June 2018

Notes to the Financlal Statements
Figures In Rand 2019 2018

22. Qovernment grants and subsidiee (continued)
Water and santtation

Balance unspent at beginning of year 35 35 580
Current-yegr raceipts - ;
Cond!tions met - transfemed to revenus . F
Refund of unspent portion . .

Conditions st o be met - remain fiabfiities (see note 13).
Strategic Objective: Technlcal Services

:o funds 1"\:mu uliised during the 2017/2018 and 2016/2018 financisl year, but the munlcipailty will review Ity masterpians In
® near fitume.

Munlcipal systems improvement grant

Belence unspent at beginning of year 162 182

Cument-year receipts =
Conditions met - iransfemad to revenue - -

182 162

Conditions st to be met - remain ebilities (s8e note 13).
Strategic Objective; Financlal and Straiegic Support Senvices,

To assist municipalities to perform their functions and stabilise institutional end governance systems as reqdirad in the
Municipal Systems Act and relaied legisiations.

Tirelo Bosha: Public esrvice Improvement

Balance unspent at beginning of year 235 368 235 360
Refund of unspent portion (235 369) -
- 235 368

Condltions stlif $o ba met - emain Eabilities (ses note 13).

Strategic Objecth: Community Development and Planning Services.

To draw up en evidence-based stratagy anchored within cummant policy and legislative mandates, which la enhanced by
situated research and social dialogue to practically address the need for improved farm worker housing, eccess to services
and tenure securily on and off-farms within the Cape Winelands Districl.

Sandhiiis-toliet hire

Balance unspent at beginning of year - -

Current-year receipts 836 279 750 365

Conditions met - fransferred to revenue {836 278) {750 355)

Strategic Objective: Technical Servicas,
The subsidy is afiocated to ths municipelity by the Depertment of Transport and Public Worics aa a refund for temporary

toilets hired in Sandhils.
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Cape Winelands District Municipality
Financiel Statements for the year ended 30 June 2018

Notes to the Financial Statements
Figures in Rand 2018 2018

22. Govemment grants and subsidies (continued)
Expanded Public Works

Balance unspent at beginning of year - -
Curment-year receipts 1381000 1000 000
Conditions met - transfarred to revenua {1391 000) (1 000 000)
Refund of unspent portion - -

This grant incentivises the municipality to expand job creation efforta through the use of labour Intensive dellvery methods In
various identified focus areas, in compllance with the Expanded Public Worls Programme Guidelines

The grant contributed towards increased levels of employment in areas whare unemployment is refafively high as well as
providing wark experience and gaining expertise through in house training.

Local government graduate internship grant

Bafanca tnspent at beginning of yaar 1000 30 000
Current-year receipts - 88 000
Condltions met - frangfarred to revenue - {85 000Q)
Refund of unspent portion (1 000) -
- 1000

Strategic Objective: Financlal and Stratagic Services (sce note 13).

This grant provide financial assistance to municipalities in support of capacity building for the future by means of a graduate
internship programme.

The aim of the grant is to addrass the shortage of administrative and institutional capability by providing apportunities to
young unomn;:onad graduates to gain practica) workplace fraining, whilst assisting with capacily constrainte within
municipalities.

Western Cape financial management capacity buliding grant

Balance unspent at beginning of year 13228 217
Cument-yaar recelpts 360 000 240 000
Conditions met - transfemed to revenue {81 281) (2268 772)
Refund of unspent portion {13 228) (2 117)

278 719 13 228

Strategic Objective: Financial and Strategic Services (see nots 13),

This grant provide financlal assistance to municipalities to assist with financial managemeant capacity building objectives that
will resuff in the improvement in the avallability, compstency and skill of municipal financisi officials within municipal areas
towards sustainable municipal BTO capabiifies.

Rural Roads Assst Management Systsm grant

Balance unspent et baginning of year - 127 300
Cumrent-year receipts 2688 000 2 683 000
Conditions met - transfemed to revenue (2 382 768) (2 683 000)
Refund of unspent partion . - (127 300)
296 234 -

Conditions still to be met - remain Babllities (see note 13).
Strategic Objective: Technical Services.

I
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Cape Winelands District Municipality
Financial Statements for the year ended 30 June 2018

Notes to the Financlal Statements
Figures in Rand 2019 2018

22. Governmsni grants and subsidiss (continued)

The purpose is to assist rural district municipalities in sefting up their road asset management systems and collect road and
traffic data in line with the Road Infrastructure Strategic Framework for South Aftica (RISFSA).

Municlpal Service Delivery and Capacity Bullding Grant

Cument-year neoeipts 400 000
400 000

Conditions st to be met - remain [abiiities (see note 13).

Strategic Objective: Finencial and Strategic Services

To develop financlal human capecily within municipal aress to snable & sustainable local finsncial skils pipetine that Is
responsive to municipaliies’ requirements to enable scund end sustalnable financiel mansgement and good financlal

govemance.
Local Government Internship Grant

Curent-vear recelpts 72 000
72 000

Conditions st io be met ~ remain HEabliities (sse note 13).
Stretegic Objective: Financial and Strateglc Services

The purpose of the grant is to provide financial assistance to municipelities In support of capacity bufkding for the future by
means of inksmship programme.

Safety Plan Implemantation - WOBA

Cument-year receipts 4 000 Q00 -
1 006 000 -

Conditions siili fo be met - remain lisbiiies (see note 13).

Strategic Objective: Community Development and Pianning Servicas.
To enable a resilient, sustalnable, quality living environmant through the operationalisation of a Safety Plan.

Firs service capacity grant

Cument-year racelpts . 800 000
Conditions met - iransferred to revanus - (80O 000}
Refund of unspent porticn - -

Conditfons il to be met - remain Babliities {(see nots 13).

Strategic Objective: Cemmunity Development and Planning Services.

This grant provide financial assistance to municipalities to ensure functional emergency communication, mobillsation
systems and fire servicas.
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Cape Winelands District Municipality
Financla! Statements for the year endad 30 June 2019

Notes to the Financlal Statements

Figures In Rand 2019 2018
23. Publie contributions and donations
Reconclliation of conditional contributions
Balance unspant at beginning of year 727 646 680 300
Current-year recsipts - 47 845
T27 845 727 945
Conditions still to be met - remalin liabllities {see note 13)
2018 Balance unspant Current year Conditions met Balance
at baginning of recelpis - transfered to unspent at the
yaar revanua end of the year
Road station road Ceres 277 831 - 277 831
Upgrade of Rural Roads: Da Novo 450 114 = - 450 114
727 845 727 845
2018 Balance unspent Current year Conditions met- Balance
at baginning of receipts transferrad to unspent et the
year revenue end of year
Road station read Ceres 230 186 47 645 277 831
Upgrade of Rural Roada: De Novo 450 114 - 450 114
680 300 47 845 - 727 945
24. Employee related costs
Basic 108 785 319 103 287 944
Bonus 8 B56 454 B 248 403
Meadicel sid - company contributions 11 487 407 10 888 845
UIF 751215 770 899
WCA 880728 1021 854
Leave pay provision charge 848 051 2024 338
Student work - 1472326
Defined contribution plans 16 804 174 17 762 109
Trawvel, motor car, accommaodation, subsistence and othar allowances 12 950 789 12 943 032
Overtime peyments 6337823 5831204
Currant sarvica cost 3684 118 3780811
Acting sllowancas 197 626 282 589
Actuarial lose/ {galn) (18 841 798) (6 476 434)
Housing benefits and allowances 4801 170 4478 287
Other allowances 5777 217 5 306 087
interast cost 11 550 860 11 390 054
Group schames 1271872 1208 235
Telephone 834 822 806 353
Performance bonus 550 808 051
179 030 248 186 397 897
2018 Long service Ex gratia PRMA Less: Funded Total
awards asset
Current service cost 773 500 - 3 926 442 (1014 823) 3604119
Interest cost 948 265 166 217 14 216 189 (3 770 701) 11 559 950
Net actuarial (gains)/ 931 850 (211 440) {24 038 811) 4 376 605 {18 941 798)
loseas recognised
2853615 {45 223) {5 B97 200) (408 019) (3 687 727)
65 3.
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Cape Winelands District Municipality

Financlal Statements for the year ended 30 June 2019
Notes to the Financial Statements

Figures in Rand 2019 2018
24, Employss related costs (continued)
2018 Long service Ex gratia PRMA Less: Funded Total
mwards asset
Current sarvice cost 756 213 - 4 141 210 (1 107 812) 3789 811
Iintsrest cost 904 840 203833 14 087 577 {3 785 BEB) 11 380 0b4
Net actuarial (gains)/ 505 447 (328 675) {0 216 701) Z 473 4B5 (8 476 434)
losses recognised
2 258 500 {126 042) 8 992 086 (2 420 113) 8708 421
Remunarstion of senior management
2018 Beaic salary Car Performence  Canbibution Other Total
sllowance bonuses o UIF,
medical and
pensioh funds
Nunicipal Manager - - 14 332 - - 14 332
(M. Mgsjo)
Municipal Manager 1 387 258 000 82 54 B34 13 800 1787 120
(H. Prins)
Chief Finanolal 604 588 240 000 123 584 160 6684 453 209 1 562 353
Officar
ED: Community 10209853 178 548 - 223 808 3 BOG 1437 187
development and
planning senices
ED: Technical 1042074 140 000 4109 862 239 553 13800 1545279
sefvicas
4 055 446 816 548 330 731 678 949 454 609 6 376 281
2018 Basic Salary Cwr Contribution Other Totad
aliowance o WF,
madical and
pension funds
Municipal Manrager (M. Mgajo) 87 462 10 964 25 868 28106 182 188
Municipal Manager (H. Prina) 770788 140 000 30 322 34580 944 561
Chief Financial Officer 548 793 240 000 148 736 453 209 1388738
ED: Communily developmant and T ] 176 848 217 347 13800 1387 716
planning services
ED: Technical services 868 130 120 000 228 430 13 800 1981 388
33941988 689 610 648 501 512 386 5 244 571
The following accrued to key management personnel in tenms of GRAP 25 at yoar end:
Staff leave
Municipal Manager 112 182 71183
Chief Financlal Officer 67 950 80 081
ED: Community Development and Planning Services 34778 1
ED: Technical Services 52 163 66 178
267 090 209 059
E——
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Cape Winelands District Municipality

Financial Statements for the year ended 30 June 2019

Notes to the Financial Statements

Figures In Rand 2019 2018
25. Remuneration of counclliors
Exacutive Mayor 10561128 101752
Deputy Mayor 533 392 513 378
Speaker 840 782 B17 737
Other Coundlilors g 736 800 8 988 051
12171 102 11 330 916
2019 Salaries Contribution to Car allowance Cther Total
medical and
pension funds

Exscutive Mayor 347 511 87 085 180 000 438 523 1051120
Deputy Mayor 410 691 . 122 71 . 533 392
Spesaker 601774 72 419 101 189 74 400 849 782
Other Councillors 7032470 272573 1765741 666 000 6736783

B 392 455 432 087 2169 831 1176923 12 171 086
2018 Salaries Contribution to Car allowance Other Total

madical and
pension funds

Exscutive Mayor 314 726 80 504 180 000 436 523 1011752
Deputy Mayor 380 175 - 122 701 500 513378
Spaaker 6574 041 88 106 101 180 74 400 817 737
Other Councillors 8430 372 220 524 1662 166 666 000 8 088 051

7718 313 368 13 2086 046 1177423 11 330 916

The salaries, allowances and benefits of Councillors are within the upper limits of the framework envisaged in Section 218
of the Constitution, read with the Remunerstion af Public Office Baarers Act and the Minister of Provincial and Local

Government's determination In accordance with this Act.
26. Depraciation and amortisation

Property, plant and equipment 11 420 466 8877 978
Intangible assets 337 558 334 883
11 768 024 10012
27. Finance cosfs
Finance leasas . 91
28. Deobt mpairment
Debt impaiment 65718 -
Debt impaiment reversal - (2 187 943)
55 718 (2187 943)
67 VL.
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Cape Wineiands District Municipality
Financial Statements %or the year ended 30 June 2018

Notes to the Financial Statements

Figures in Rand 2019 2018
28. General expenses
Achievements and awards 250173 274
Advertising, publicity and marketing 3196313 3703818
Asseta [ess than the capitaiisation threshold 538 191 897
Benk charges, facillty and card fees 27 408 56 877
Bargaining counc 49 228 48 588
Bursaries (smployees) 31433 108 7156
Communications 4 002 206 4 179 267
Courler gnd defivery eervicas 57 181 36 188
Deeds 2815 1692
Drivers llcanses and permits 16 840 22 442
External commputer services 7 238 390 6 148 198
Full tme unlon representatives 165 435 170 608
Hire charges 18 458 780 16 614 668
Insurence undenwriting 008 575 1308488
Lleanses 125 240 129 001
Municipal services 59817 121 5 800 449
Parking foes 12560 1000
Printing and statfonery 1 068 BOS 1817 568
Printing, pubbication and books 5686 798 327 986
Refreshments 280 830 arz 488
Professional bodies, mambership and subaeription 1841048 1 883 898
Reglstration fess 147 303 502
Road worthy fast 14 756 17 671
Skill development fund levy 1625575 1 551 348
Tollgate fees 186 151 214 752
Transport provided as part of departmental activities 2691 500 2753337
Travel agency and visas a 756 5419
Travel and subsistence 2 355 540 2 268 632
Uniforrms and protective clothing 962 348 1 168 006
Vehicie tracking 163 843 256 088
Wat fuel 8533972 7 451 3684
Chemicals 430 786 452 348
Cieaning Materials 121 747 156 962
Materisls and supplies 23 187 997 16 880 775
Auditars remuneration 33851286 2 893 425
Fines and penaltieos - 3000
Madica) expenses 408 -
Entertainment 38 322 38 700
Consumables 414 DB8 542 320

88 590 074 81 153 681
30. Auditors' remuneration
Fees 3351206 2893425
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Cape Winelands District Municipality
Financial Siatements for the year ended 30 June 2018

Notes to the Financial Statements
Flgures in Rand 2019 2018

31. Prior period errors

The prior year has besn amended to account for prior period errors.

Below e a summary of the total effact that the prior period errors, changes In accounting polficies and reclassifications had
oh the amount previously disciosed In the annual financiel statements, followed by a description of each Individusl prior
period error with the amount involved.

Statement of Financial Position

Audited Prior year ermor Reclassificsfio Restated
ns

Assets
Cument Assets
Cash and cash equivaients 616 034 0680 - . 616 034 080
Trade recefvabiles from exchange transactions 14 549 - - 14 649
Other recelvables from exchange transactions 25 427 179 63644 - 25490 823
Recelvables from non-axchange transactions 69 458 . - 69 458
Inventories 1792879 567 014 - 2 360 893
VAT receivable 5019283 {1743 830) - 3275644
Empioyee benefit assat 2 416 597 - - 2 416 597

650 774 106 {1112 981) - 649 661 124
Non-Cumrent Assets
Property, plant and equipment 147 850 488 3362978 - 151 213 468
Intangible assets 780 874 (146 184) - 634 690
Employea banefit asset 22 677 800 - - 22 877 800

171 309 162 3216794 - 174 3285 956
Non-Current Assets 171 308 162 3216754 - 174 525 956
Current Assets 650 774 106 (1112 881) - 649667 124
Total Assets 822 083 267 2103 §13 - 824 187 080
LiabiRties
Current Liabllities
Payables from exchange trangactions 8 908 332 44 842 - 9953 174
Unapent conditionel grants and recaipts 2828750 - . 2929750
Operating lease lability 13 605 - - 13 605
Provisions 21620 - - 21820
Employee benefit obligation 29 267 184 - - 20 267 194

42 140 601 a4 842 - 42 186 343

Nen-Current Liablliities
Qperating lease ilabllity 6 477 - - 8477
Employee benefit obligation 157 885 485 . - 167 665 465

157 671 842 - - 157 671 842
Non-Current Liabiiitles 157 671 B42 - - 157 671 942
Curvent Liabllities 42 140 501 44 842 - 42 185 343
Total Liabllliies 199 B12 443 44 842 - 195 857 285
Net Assote 822 270 824 2058971 - 624 329 798
Not Assots
Accumulated surplus 822 270 824 2 058 971 - 624 320 785
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Cape Winelands District Municlpality
Financial Statements for the vear ended 30 June 2019

Notes to the Financial Statements
Figures In Rand 2019 2018

31. Prior period errors {continued)
31.1 Other receivables from exchange transactions

Balance previously reported 25 427 110
Other receivables 4713
Gounclifor overpayment {2018/2017)* 28761
Councilicr overpayment (2017:2018)" 32110

25 490 823

A correction wes made due to gn amount received for a canceifation of a flight ticket that was pa!d and cancelled duting the
2017/2018 financlal yegr, the credit note was only received during the 2012/2018 ftnancial year.

Additional disciosure: Consumer debtors kmpalred- The priar year smount disclosed for 121 days and more was restated
from R32 747 to R35 185.

*During February 2019 the Municipality became aware of the fact that Clir, P. Hess was appointed a3 Head of a Section 79
committes at the local municipality since September 2018. The municipality raised the debtor in 2018/2019 for all applicable
financial years in which the councifior wes overpald. The correction wes made to ensure that the debtor is raised in the
comect period that the cverpayment was made.

31.2 Inventorics
Balence previously reported 1762878
Consumables 5687 014

A joumnal was incamrectly processed In the 2017/2018 financlal year resuiting in consumables of the amount of R 283 507 to
be inciucied o the inventory belance, The error was comecied by processing & joums| to add the stock, that was previously
incorractly procaasad,

31.3 VAT racaivable

Balance previoualy reported 5018283
VAT on admin fee roads agency {1 585 933)
Accruals (3 125)
Contracted services* (169 240)
General expenditure® {5 341)

The administration fes on the Roads function was Incomectly recorded as inclusive of VAT in the 2017/2018 financlal year
and not peki over tc SARS. The Muricipality however pald the outstanding amount to SARS during the 2018/2018 financial

year.

An accrual was raised in the 2017/2018 financlal year for sofiware expenditure. The service provider however wrote off the
invoice in the 2018/2019 financiel yser.

*The South African Revenue Services ( SARS) identified alx tax involoss thet did not comply with the VAT Act This led to &
partlal VAT claim rejection for the April 2018, May 2018 and June 2018 VAT periods. These amounis were Incorrectly
included during the 2017/2018 finandclal year as part of the VAT Recelvable. An amount of R 169 240 relates to contraciad
service and RS 341 to general expenditure,

21.4 Properiy, plant and equipment
Balance previously raported 147 8560 489
Depracistion: Bulldings 23
Depreciation: Estimated useful Ife comaction 3 3682 954
151 213 466
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Cape Winelands District Municipality
Financial Statements for the year ended 30 June 2019

Notes to the Financial Statements
Figures In Rand 2018 2018

31. Prior period emmors (continued)

The prior adjusiment is due to rounding differences between the import of the bulldings file and the caleulation of the
depreciation of the system.

The Municipality assessed the fully depraciated assets in 2018/2019. During our assessment in the 2018/2019 financtal
yoar we identified an error of incomractly recorded useful Kfe of certain assels and it has been subsequently corrected, The
error impacted the opening balance of the Accumulated depreciation of Furniture and fitings (R756 974.70), Motor Vehicles
(R482 817.77), Offica Equipment {R1 291 368.39), Plent and Equipment (R178 521.86), Infrasfructure (R400 628.53) and
other Plant and equipment (R14 883.7€) and the opening balance of Accumulated surplus of the 2017/2018 financial vear
of R3 123 585,12, The error also impacted the depreciation for 2017/2018 financial ysar of Fumiture and fittings {-R20
722.88), Motor Vehicles (R22 327.61), Office Equipment (-R250 882.41), Plant and Equipment (R6 456.47), Infrastructure
(R6 354.70) and other Plant and equipment (-R3 093.63) and the surplus of the 2017/2018 financlal year of R239 380.11.

31.5 Intangible assets

Balance previously reported 780 874
intangible: Opening Balance adjustment dus to Disposal* {181 087)
Intangible: Opening Balance edjustment due to Amortisation roll-back® 50 558
Intangible: Adjustment to Amertisation 2017/18* 68 205
Intangible: Adjustment to loss on disposal 2017/18* (83 860)
634 690

“Intangible asgets expired during the 2015/2016 and 2017/2014 financial years was not disposed during the relevant
financiel pericds and this has been corrected during the 20182019 financial year. The emor impacted the cost of the
intangible assets (R 401 788.53), accumulated depraciation (R 255 586.39), accumulated sumlus (R 146 183) and the
surplus (R 162 064.23) . The surplus for 2017/2018 consists of a comection to amortisation of R 88 205.25 and loss on
disposal of assets of R 83 858.68.
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Cape Winelands District Municipaiity
Financial Statemeanits for the year ended 30 June 2018

Notes to the Financial Statements
Figures in Rand 2018 2018

31. Prlor period ervors (continued)
341.6 Payables from exchange transactions

Balance previously repotted ¢ B0B 332
Accruals (25 445)
SALGA: Debtor T0 287

2083174

Al invoice raised was gn accrual It the 2017/ 2018 financial ysar and service provider however wrote off the Inveice in the
2018/2010 financial year and the accrual was reversed,

A baignce reised for 8 SALGA debtor for the 20172018 financial year was Incorractly processed. The outstanding amount
was psld as part of the SALGA payment for the 2017/2018 financiai year &nd a debtor should not been ralsed. The debtor
was alsc disclosed as part of payables which ware incomect.

31.7 Accumulsind surplus

Balance previcusly naported 622 270 824
Accumulated Dapraciation: Estimated usefu! life correction®® 3123504
Depreciation: Estimated useful life comection®* 239 362
Trade raceivables from exchange transections 4772
VAT: Admin Foe roads agency {1 565 933)
Inventory 567 016
VAT: Accruals™* 3 125)
Accruals 2017/2018 (External computer servicas)™" 25444
Depreciaticn: Bulldings 23
VAT: Contracted services*** (168 240)
VAT: Gensral expenditure™ {5 343)
SALGA: Debtor {70 287)
intangible; Opening Balance adjustment due to Dispoaal (161 087)
intangible: Opening Ealance adjustiment dus to Amoriisstion roil-back ***** 668
Intanglble: Adjuetment to Amortieation 2017/18 ™ 88 206
intangble; Adusiment to loss on diaposal 2017/18 ***** (83 859)
Coundlior overpayment {2016/2017)* 28 761
Councillor overpayment (2017/2018)™*** 32111
824 329 796

*The Municipaitty assessed the fully deprecisted assets in 2018/2018. During our sssessment in the 2018/2018 financial
yaar we identified an eror of Incomectly recorded useful e of certain assets and it has baen subssquently corected, The
srror impacted the opening balanca of the Accumulated depraciation of Fumniture and fitings (R756 §74.70), Motor Vehiocles
(R482 917.77), Office Equipment (R1 291 368.38), Plant and Equipment (R176 521.96), infrastruciura {R400 928,53) and
other Plant and equipment (R14 863.78) and the opening belance of Accumuladed surplus of the 201772018 financial year
of R3 123 585.12. The emor also Impacied the depreciation for 2017/2018 financial year of Fumiture and fiings -R20
722.68), Motor Vehicles (R22 327.81), Office Equipment {R250 682.41), Plant and Equipment (RS 456.47), Infrastructure
(R8 354.70) and other Plant and equipment (-R3 083.63) snd the surplus of the 20172018 financis] year of R239 360.11.

A cormeciion wea made dus to én amount received for a canceliation of a flight ticket that was paid and cancelied during the
2017/2018 financial ysar, the credit nole was only racelved during the 20168/2018 financial year.

The administration fea cn the Roads function was incomactly recorded es inclusive of VAT in the 2017/2018 finencial year
and not paid over to SARS. The Municipality however paid the cutstanding amount to SARS during the 2018/2019 finenclal

year.

A journal was Incorrectly proceasad in the 2017/2018 financisl year resulting In consumables of the amount of R 283 507 in
}:e hohdd;dmmmmnm 9mor was correcied by processing a joumal to add the stock, that was previously
NComal 8

saAn accruat was raised in the 2017/2018 financial year for software expenditure, The service provider however wrote off
the Invoics in the 20182019 financlal year.
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Cape Winelands District Municipallty
Financie! Statarnents for the year ended 30 June 2018

Notes to the Financial Statements

Figures in Rand 2018 2018

31. Pelor period ermore {(continued)

The prier adjustment is due to rounding differances between the import of the bulldings file and the calculation of the
depreciation of the system.

**'The South Afrffcan Revenue Services { SARS) identified six tax involces that did not comply with the VAT Act. This led to
a partial VAT claim rejection for the April 2018, May 2018 and June 2018 VAT periods. These amounts were incorrecty
Included during the 2017/2018 financial year as part of tha VAT Receivable. An amount of R 160 240 relates o contracied
service and RS 341 to general expenditure,

A balance raised for a SALGA debior for the 20172018 financial year was incorectly procesaed, The outstanding amount
was paid as part of the SALGA payment for the 2017/2018 financial yeat and a debtor should not besn raised. The dabtor
was also disclosed as part of payebles which were Incormect

*****Intangible assals axpired during the 2015/2016 and 2017/2018 financial years was not disposed during the relevant
financial periods and this has been comected durlng the 2018/2019 finenclal yaar. The emor impacted the cost of the
intangible assets (R 401 769.53), accumulated depreciation (R 255 586.38 ), accumulated surplus {R 148 183) and the
surplus (R 152 064.23) . The surplus for 2017/2018 consists of a correction 1 amortisation of R 68 205.25 and loss on
disposal of assets of R 83 858.88.

++++**During February 2018 the Municipality became aware of the fact that Clir, P. Hess was appointed as Head of a Section
78 commitise at the local municipality since September 2018. The municipalily raised the debtor in 201872019 for all
applicable financial yaars in which the councilior was overpaid. The correctien was made to ensure that the debtor is raised
in the correct pericd that the overpayment was made.
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Cape Winelands District Municipality

Financial Statements for the year ended S0 June 2018

Notes to the Financial Statements

Figures in Rand 2019 2ma
31. Prior pariod errors (continuad)
Statement of Financial Performance
Audited . Prior year error Reclasification Restated
T
Revenus
Revanue from exchange transactions
Service charges 70 756 - 70 766
Rental of facilities and equipment 123 808 - 123 808
Agency services 97 720 254 (1 585 933) - 96 154 321
Other income 1528810 % - 1 525 810
interast received - invastment 51828 028 - - 51928
Total revenue from sxchange iranssctions 151 368 788 {1 585 933) - 149 802 823
Revenue from non-exchange fransactions
Tranafer revenue
Government grants and subsidies 230 433 575 230 433 675
Fines, Penalties and Forfeits 2000 - 2000
Total revenue from non-exchange tranesciions 230 435 676 . 230 435 675
151 368 766 {1 585 833) 149 802 828
230435575 - - 230 435675
Total revenus 381 804 331 (1 565 933) - 380 238 308
Expenditure
Employee related costs {185 387 887) - (185 367 987)
Ramunaration of counclilors (11 383 026) 32 110 {11 330 916}
Depreciation and amortisation (10 320 648) 807 568 {10 012 858)
Finance cosls @1) - - {®1)
Debt impairment reversat - 2 187 943 2 187843
Debt impalrment 2187 943 (2 187 843) -
Bad debt written off (2 257 834) - - {2 257 634)
Contracted asrvices {50 123 784) (168 240) - (5C 283 034)
Leage rentals on opemating lease {484 240) - - {484 240)
Transfars and subsidias (73 485 624} - = {13 495 524}
General BXpanses (81672 138) 518 478 - (81 153 680)
Tota] expenditure (352 927 049) 688 837 - (352 238 112)
Total revenue 381 804 331 {1 565 933) 350 238 388
Total expenditure (352 927 048) 688 937 - {352 238 112)
Operating surplus 28 877 282 (076 996) - 28 000 206
Loss on disposal of assets and [labifitiea (8 881 450) (83 8589) - {8 965 308)
Surplus for the year 19 995 832 (380 856) - 19 034 977
> >
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Cape Winelands District Municipality
Financial Staternents for the year ended 30 Juns 2019

Notes to the Financial Statements
Figures in Rand 2019 2018

31. Pror period errors (continued)
31.8 Agency services

Balance previously reported 97 720 254
VAT: Admin fee {1565 933)
96 154 321

The administration fee on the Roads function was incorrectly recorded as inclusive of VAT in the 2017/2018 financlal vear
and not paid over to SARS. The Municipality however paid the outstanding amount to SARS during the 2018/2018 financial

yeoar.
31.2 Renumeration of counciljors

Balance previcusly reported 11 383 026
Councillor overpeyment {32 110)
11 330 916

During Februaty 2018 the Municipality became aware of the fact that Clir. P, Hess was appointed as Head of a Section 78
commitiee at the iocal municipality since September 2016. The municipality raised the debtor In 2018/2019 for al applicable
financial years in which the councillor was overpaid, The comection was made to ensure that the debior is raised in the
comect period that the overpayment was made.

3110 Depreclation and amortisation

Balance praviously reported (10 320 548)
Buildings: Depreciation 23
Depraciafion: Estimated useful life cormection 239 381
Depreciation intangible assats writlen back 68 205

{10 012 8E69)

The prior adjustment is due to rounding differences between the import of the buildings file and the calculation of the
depreciation by the system.

The Municipality asseased the fully depraciated assets in 2018/2019. Duwring our assessment in the 201872019 financial
year we idantified an arror of incorrectly recorded useful Iffe of certaln assets and it has been subsequently corrected. The
arror impacted the opening balence of the Accumulated depraciation of Fumiture and fitings (R756 974,70}, Motor Vehicles
(R482 917.77), Office Equipment (R1 201 368.39), Plant and Equipment (R176 521.96), Infrastructure (R400 926.53) and
other Plent and equipment (R14 B&3.76) and the opening balance of Accumulated surplus of the 2017/2018 financial year
of R3 123 §85.12. The error also impacted the depreciation for 2017/2018 financial year of Fumiturs and fittings (-R20
722,86), Motor Viehicles (R22 327.61), Office Equipment (-R250 882.41), Plant and Equipment (R6 456.47), Infrastructure
{RE 354.70) and other Plent end equipment (-R3 093.63} and the surplus of the 20172018 financial year of R238 360.11.

Intangible assets expired during the 2015/2018 and 2017/2018 financisl year was omitted. An emor existed In that the
assats had to be disposed during 2015/2016 and 2017/2018 financial year respectively. The emor impacted the cost of the
Intangible assets (R 401 768.53), accumulgted amortieation (R 255 586.30 ), accumulated surplus (R 145 183.14) and the &
surplus (R 152 064.23} . The surplus for 2017/2018 consists of a cormsction to depreciation of R 68 205,25 and loas on
disposa) of assets of R 83 855.88,

31.11 Debt Impalrment reversal

Balance previously reported -
Reclassified as Dabt impaiment revarsal 2187 943

21879543

The amount writien back for Debt impairment for the 2017/2018 financial year was reclassifified as Debt impairment
revargal on the Statement of Financial Performance to ensure a more accurate disclosure.
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Cape Winelands Dlistrict Municipality

Financig! Statements for the year ended 308 June 2018

Notes to the Financial Statements
Figures in Rand 2018 2018

81. Prior period errors (continuad)
3112 Debtimpairment

Balancs previcusly reported 2 187 943
Reciassified as Debt impaiment revarsal {2 167 943)

The amount written back for Debt impakrment for the 2017/2018 financiel year was reciessifified as Debt impeirment
revarsal on the Statement of Financial Performance to ensure 8 more accurate disclosure.

31.13 Contracted services

Balsnce praviouséy reported (50 123 794)
Businees snd advisory services* {64 47D
Laboratory sarvios* {74 7586)
Fire gervices" (7 230)
Employes wellness® {22 775)

(80 293 0M)

*The South African Revenus Services (SARS) identified six tax Invoices that did not comply with the VAT Act. This led o a
partal VAT claim rejaction for the Apri! 2018, May 2018 and June 2018 VAT periods. Thass amounts were Incorrectly
included during the 201772018 financial yesr.

31.14 Generul Expenses

Balance previcusly raportad (81672 138)
Printing, publications and books* 208 115
Advertising, publicity and marketing* 358 900
Travel and subsisiance 4772
Advertising, publiclty and marketing (5 343)
Professional and Ragulatory Bodies (SALGA) (70 287)
Materials and supplies” (207 301)
Assels less than the capitalisation thrashold* 207 3
External compuier services 231
(81 153 6568)

'A]wnﬂwulmonwﬂymomdlnﬂnzoﬁmnmﬁ year resuiting in consumables of the amount of R 263 507 to
rl Indudedbhhvamorvbllanu.m.mrwoomuhdbyprmualngamllblddmammntmpmm

A correction was made dus to a credit note received for a cancellation of & fight ficket that was paid snd cancelied during
the 2017/2018 financial year, the credit nots was only received during the 2018/2018 financial year,

The South Alrican Revenue Services { SARS) identified six tax invoices that did not comply with the VAT Act This led to &
partial VAT cleim rejection for the April 2018, Mey 2018 and June 2018 VAT periods. These amounts was incorrectly
inciudied during the 2017/2018 financiet year.

A balance raised for @ SALGA dabior for the 20172018 financlal year was Incorrectly praceased. The outstanding amount
was paid s part of the SALGA payment for the 2017/2018 financial year and a debtor should not been raised. The debtor
was ajeo disclosed as part of payables which were incomect.

*A raciasification was made on the fire fighting's fire hoses and related items n general expenditure from assets less than
capitaiisation threshold to materials and supplies. This is due to the use of the ikems being consumed during the rendering
of the service and raplaced regularty.

An scerual was raised in the 2017/2018 finenclal year for software expendiiure. The service provider however wrots off the
involee In the 2018/2018 financial year.
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Cape Winelands District Municipality
Financial Statemnents for the yesr ended 30 June 2018

Notes to the Financial Statements
Figures in Rand 2019 2018

31. Prior period errors (continued)
31.15 Loss on disposal of assety

Balance previcusly reported {8 881 450)
Depraciation intangible agests wiittan back {83 859)
(8 965 309)

Intangible assets expired during the 2015/2016 and 2017/2018 financial years was not disposed during the relevant
financlal periods and this has been corected during the 2018/2018 financial year. The ermor Impacied the cost of the
Intangible assets (R 401 769.53), accumulated amortisation (R 256 586.39 ), accumulated surplus (R 146 183.14) and the a
surplus (R 152 064.23) . The surplus for 2017/2018 consists of a commection to deprecietion of R 88 205.25 and loss on
disposal of assets of R 83 858.98.

31. 20 Additional disclosure

Financial instruments (Note 33)

The comparative amounts that wene disclosed In the 2018/2018 financial Instruments disclosure note number 33 were
amended from the amounis disclosed In the 2017/2018 financial statements. This was due to the comaction of eITors as

included in nota 31 relating to Other recelvables fram exchange transactions (note 31.1) and Payables from exchange
fransactions (nots 31.8).

Irreguler axpendiiure {(Note 37)
Balanca previcusly reported - 161 485
Correction of prior period error - 135013

- 296 478

Two cases where goods and services were acquired without following adequate procosses in isrms of the Supply Chain
Management Policy of the Municipality that wae detected during the 2017/2018 audit and deslt with as uncorrectad
misstatements unt further clarily could be obtalned. It relates fo a human emor in the application of the PPPFA Regulations
whare theinwrru:tB-BBEEoarﬂﬁubmuﬂlhedduﬁwﬂnwduaﬁoninbmofpﬂeeandhmﬁmmpoinh
eystem for the insiallation of an alarm system. Also, additional costs for training wers Incumed without following adequate
procurement processes.

Additional disciosure in terms of the Municipal Finance Management Act {MFMA): Contributions o organtsed local
goveenment (Note 38.1)

The Municipality received an involca from SALGA in the 2018/2019 financial year that relates to the 2017/2018 financlsl
year. This Invoice was not previously comrectsd to the 2017/2018 SALGA debtor to the amount of R4D 864. This led fo
general expenditure praviously being understated to the amount of R40 864.

Disclosures in terms of the Municipal Supply Chain Management Ragulations, 2005

Mﬂm 36(2) - Detalls of doviations approved by the Accounting Officer In terms of Regulation 38(1){s) and (b).

Balance previously reporied - 8316 908
Correction of prior period emor - {649 800)
. 8867 108

The amounts for the supply, delivery, installation and commissioning of three (3) digital colour copler/multifuncticna! devices
wers emonously included in the 2017/2018 financlal year and subsequently corrected,

Regulation 45 - Particulars of awards of more than R2 000 {0 a person who Ia a spouse, child or parent of a person
In the service of the state, or has been In the service of the stats in the previous twelve months, {Note 40.2)

Balance as previcusly reported - 5873583
7
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Cape Winelands Disirict Municlpality
Financial Statemenis for the year ended 30 June 2018

Notes to the Financlal Statements

Figures in Rand

2018

31. Prior perfod errors {continuad)

Faure and Faure Incosporated - {4 560)
$ Pistersen ¥z SP Health and Sanitation - (20 000)
- 5770033

in the case of Faure end Faure, the amounts wars aronously included and in the case of S Piatersen tfa SP Health and
Sanitsticn, the relevant parent retired in 2015, therefors tha diaciosure of the 2017/2018 finsncis! year wis adjusted.

Councllior amounts outstanding in respect of overpayment of remuneration due to upward changs in grading

{Note 38.8)

Balance as previously reported - 37 113

Restatement: Clr. P. Hess - 58 871
- 98 984

During February 2018 the Municipality became aware of the fact that Clir. P. Hoss was =ppointed as Heed of a Section 78
commitiee at the local municipality since September 2016. The municipaiity rsised the debtor in 2018/2018 for &l applicable
financisl years In which the councilior was overpaid. The correction was mads to ensura that the debtor is raised in the

correct period that the ovarpayment was made.
32. Cash generated from operations

Sumplua G0 6876 813 16 034 978
Adjustments for:
Depreciation and amorifsation 11 758 024 10 012 958
Loss an sale of asseta and liabilities 881 488 8 308
Finance costs - Finance leates - 91
Dabt impairment 55718 -
Debt impairment reversal - {2 187 943)
Movemerts in opersting leass ssests and accruals {20 082} {11 267)
Movements &t relirement benefit asaels and labilites (3708 041) 12 088 176
Movements in provisions {8 149) (57 B44)
Inventory wiike off 43 355 -
Changes [n working capltal:
Other receivables from exchange transactions {4 513 603) (9748 411}
Trade Recelvables from axchangs transactions (75 839} 2470870
Other recalvables from non-exchange fransactions {3 796) 180 366
Paysbles from axchange transaciions (5 508 028} (820 223)
VAT 3166018 1770814
Unepent conditional grants and reosipts 1867016 485 634
Inventories (215 713) {296 1893)
54 305 483 41 744 934

33. Finzncia] instruments
Financlal sk management

The accounting policy for financis! instruments were appliad fo the following Statement of Financial Poaltion tems:

Financial sasots at smortised cost

Trade recsivables fom exchange trahsactions M0 14 649
Other recelvables from exchangs trankactions 26 381988 22073 885
Receivables from non-exchange transactions 73 254 89 458
Cash and Cash equivalents 656 200 228 816 034 080

882 780 249 $38 192 082
Financial Habilitios at amortised cost
Payables from exchange transactions 4 445 148 9053174
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Cape Winelands District Municipality
Financial Statements for the year ended 30 June 2019

Notes to the Financial Statements

Figures In Rand 2019 2016

33. Financial instruments {continued)

Operating lease liabllity - 20082
4 £45 148 8 973 258

Refer to notes 4, 5 and 8 for additional disclosures.

Liquidy risk

The Municipality hes Emited exposure to liquidity risk and is able to meet its financisl obligations as it falls due. The
Municipallty limits exposurs to liquidity risk by ansuring all liabiNties are cash backed.

The foliowing are contractual maturities of finencia! agsets and liabikties.

At 30 Juns 2019 Loss than 1 Between 1 Betwesn 2 Over § years
year and 2 years and & years

Payables from exchange transactions 4 445 148 - - -

At 30 June 2018 Loss than 1 Batwoen 1 Between 2 Over & yoars
year and 2 ysars and 5 yoars

Payables from exchange transactions 90853174 - - -

Operating lease iiability 13605 6477 - -

Credit risk

Credit risk consists mainly of cash and cash equivalents. The municipslity only deposits cash with multiple banks, limiting
exposure fo any one counter-party.

The carrying amount of receivables and cash and caah equivalents represent the maximum credit exposure. The maximum
sxpoaure to credit risk at the reporting date was:

Financial ansste at amortised cost 2019 2018
Other receivables from exchange transactions 26 381 908 22 073 B85
Trade receivables from exchange transactions 34770 14 649
Cash and cash equivelents 658 200 226 616 034 060
Receivables from non-exchange transactions 73254 69 458
Fair Values

Dus to their short maturities the fair values of al financial instruments are substantially identical fo the values reflected in
the statement of financial position.

There were no changes in the Municipality's approach to financial risk management from the prior year.
intarest rate risk

The Municipallty's exposure to intereat rata risk and effective interest rate on financial instruments at balance sheet date are
as follows:

The council has no outstanding leans es at 30 June 2019 (2018: R nl). The average interest rate on investments is 8.26%
(2018: B.16%). The Municipality invest with multiple banks with varying Interest rates linked to the prime rate.

Market risk

It ia the risk that changes In marke! prices, such as foreign cumency exchange rates and Interest nates that will affect the
Municipality's projected income. The Municipality does not hold any assets that are impacted by changes in the market.

Foreign cumency risk is deemed to be minimal as very few foreign currency transactions are conducted.
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Cape Winelands District Municipality
Financial Statemenis for the year ended 30 June 2019

Notes to the Financial Statements
Figures In Rand 219 2018

33. Financial Instruments {continued)
There were no changes in the Municipelity's approach to financial risk management from the prior year.
34, Going concem

Wa drew attention to the fact thet at 30 June 2018, the rumiclpailty had an acoumulsted surplue (deffolt) of R 675 205 607
((gg;lg: gggg ::g% and that the municipality's totel assels excesd its total lebilties by R 678 203 807

The finencial statements have been prepered on the basis f accounting policies appilcable to & gaing concern. This basis
presumes that funds will be avaflable to finence fuure operations snd that the realizstion of assets and settiement of
fiabikities, contingent obligations and commitments wiil cccur in the ordinary course of business.

With the sbolishment cf the Repional Services Council Levies on 30 Jurwe 2008, the Cape Winelands District Munlcipafity is
dapendent on Government Grants, Inclixing the Egultsbie Shere, for approximatsly 58% of the Municipsiity’s revenue. In
addition, Provincial Aliocations, inckiding the rendering of the Roads Function, account for a further 28%.

35. Unauthorised sxpenditurs
Reconclilation of Unsuthorised expenditure

Opening balance - -
Approved by Goungcil or condoned . -

Unautherised axpenditure awalting authorsation . -

35. Frultiess and wasteful expenditure

Opening balance as previously raported 434 551

Opening balance as restatsd 434 551 -
Add: Frulttess snd Wasteful Expenditure - current period 18 862 374 538
Add: Frultiess and Wastefull Expandiiure - prior period 82 g1t 60 016
Less: Amounts recoverable - current (468 434) -

Less: Amount written off - prior period
Less: Amount written off - prior period £ -

Closing balance 68 750 434 5561

Cases under Investigations

01 {2017/2018: Nil) case(s) relatad to psyments made In terms of a contract with a contracter for the upgrading of
ablution faciliies In excess of the construction work completad.

2018/2019

#) An Intemal Investigation has been conducted by the infemat Audit Unit of the Municipaiity;

b) Upon recsipt of the final report, procsasss in terms of the provisions of Seclion 32 of the MFIAA to be followsd;

c) Awalting Investigation by MPAC In ferms of Section 32 of the MFMA % recommend to Councll if irecoverabie and to be
writien off, alternatively to be recoverd;

d) Relevant consequence management processes will commence upon recelpt of final report from appointed service
provider; and

@) No fraud waa detected; hence no criminal proceedings have been instituted against the responsible officials involved.

NN (2017/2018: 02) cases related to psyments made in torms of a contract with a consuliing enginesr where the
maximum contractual value was charged even though the project was not fully completed and whers the amounts
charged, sxcsedsd the allowabls fee that is based on the sub-appointed confracter's couats.

201872019
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Cape Winelands District Municipality
Financial Statements for the year ended 30 June 2019

Notes to the Financial Statements

Figures in Rand 2019 2018

36. Frultiess and wasteful expenditure (continued)

in respect of 2 cases, after an investigation by MPAC In terme of MFMA saction 32, Council resolved on 28 June 2019 that
the frultiess and Wasteful Expenditure made, ba recoverad. The relevant consequence management processas ane in
progress.

201712018
in respact of 2 cases -

8} An intemal investigation has been conducted by an appointed service provider;

b) Upon receipt of the final repert, processes In terms of the provisions of Section 32 of the MFMA to be followed;

©) Awaiting Investigation by MPAC in terms of Section 32 of the MFMA to recommend to Counell If irecoversble and to be
written off, alternatively to be recoversd;

dmlevant consaquence management processes will commence upon receipt of final report from appointed sarvice
provider; and

o) No fraud wae detected; hence no criminal proceedings have been instituted against the responsible officials Involved.

37. Irreguiar expenditure

Opening balance as previouely reported 161 485

Comection of prior period emor (nota 31) 135013 -
Opening balence as restated 298 478 -
Add: Yregular Expenditure - current period - 47 719
Add: lrreguiar Expenditurs - prior period - 113 746
Less: Amount written off - prior pariod (181 465) .
Closing balance 135 013 161 465

Cases under Investigations
NIl (2017/2018: 05) cases reiated to non-compliance with procurement procass requirements.

Goads and services were acquired without folkowing adequats processes in terms of the Supply Chain Management Policy
of the Municipality. in edditian, one case reiates to an error made In the application of the PPPFA Reguiations.

in respect of 2 casss -

a) An intemnal investigation has been conducted by the Intemal Audlt Unit of the Municipality;

b) The relevant processes in terms of the pravisions of Saction 32 of the MFMA to be followed:

c) Awaiting investigation by MPAC in terme of Section 32 of the MFMA, to recommend to Councll if imecoverable snd te be
written off, aftarnativaly to be recovered; and

d) No fraud was detected; hence no criminal proceadings have been instituted against the responsible officials Involved.

In ragpect of 3 cases, after an imvmstigation by MPAC in ferms of MFMA section 22, Coundll resoived that the iregular
@xpenditure be certified as irrecoverable and be written off. The relevant cansequence management processes ane In
progress.

2017/2010
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Cape Winelands District Municipality
Financial Siatements for the year ended 30 June 2019

Notes to the Financlal Statements

Figures in Rand 2018 2018

47. lrreguiar expenditure (continusd)

a) An Internal investigation has besn conducted by the Municpainy's intemal Audt Unit, howevar the imvestigation of 2
additional casex was only concluded racently,

b} Upon receipt of the final repart, processes in terms of the provisions of Section 32 of the MFMA to be foilowed;

c} Awaiting inveatigation by MPAC in terms of Section 32 of the MFMA to recommend to Councl( if irecoverable and to be
written off, atemstively ic be recoverad;

d) Relevant consequences management processes will be inafituted upon receipt of finai report; and

e} No fraud was detected; hence no criminal proceedings have been instituted ageinst the reaponalible officlals Invelved,

Nil (2017/2018: 01) case{s) related to ether noncompliance with laws, reguiations, council policiea andior bylaws

An expansion in excess of 20% was made on & contract for an eppointed consiulting enginser without following the process
in terms of Section 11€(3) of the MFMA_

Local Gavamment: Municipal Finanes Managemant Act - 88 301
2018/2018

In respect af the 1 casa, after an investigation by MPAC in terms of MFMA section 32, Councll resolved that the iregular
expendiiure be certified ae irecoversble and be written oft. The relevant consequence managerment pracesses aré In
progress.

201772018

In respect of the 1 case -

a) An internal Investigation hae been conducted by en appointed service provider;

b) Upon receipt of the final report, processes in terms of the provisians of Section 32 of the MFMA to be followed;

c) Awalting investigation by MPAC in tarms of Section 32 of the MFMA to recommend to Council if irrecoverable and to be
written off, altemnatively fo be recovenad;

d) Rale\nn:n consequence managament processes will commence Upan recsipt of final report from appointed sefvice
pravider; a

#) No fraud wes detectad; hence no oriminal proceedings have been instituted ageinst the responsible cfficlals involved.

38. Additonal disciosure In tarms of Municipal Finsnes Managoment Act
38.1 Contributiona to organised local governmant

Current year subscription / fes 1 953 069 1 867 138
Amount paid - cumrent year (1 841 046) (1775 824}
Discount recaivad 8% (5%:2018) {112 D23) (81 314)
38.2 Audit feas
Current year audit fee. Auditor General 3351 2¢96 2889425
Current year audt fee: Audit Committee 126 657 107 031
Amount paid {3 450 9B8) (2010013)

17 865 0 887)
38.3 PAYE, UIF and SDL
Current year subscription / fee (33874 772) {30 793 490)
Amount psid - cument year 33874772 30 763 490
38.4 Penslon and Medical Ald Deductions
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Cape Winelands District Municipality
Financigl Statements for the yesr ended 30 June 2019

Notes to the Financial Statements

Figures in Rand 2019 2018

38. Additional disclosure in terms of Municipal Finance Management Act {continued)

Current year subscription / fee {59 989 654) (56 748 225)

Amount paid - current year 6O 064 712 749 225
75 058 -

Included in medicel ald deductions are amounts paid in terms of post employment obligations.
IBEVAT
VAT receivable 110 628 3275 644

The prior year comparative amount was restated during the 2017/2018 financial year. Detalla are incltuded in note 31.21.
All VAT retums have been submitted by the due date throughout the year.

38.6 Councillors’ arrear consumar accoustts

During the financial year undsr review no Councilior was in arrears with the saettiement of rates or earvices.

However, the following amounts are outstanding in reepect of the over payment of remuneration due to the upward change
in the grading of Witzenberg, Drakenstein and Langaberg Municipality as well as the termination/resignation of counciliors.

30 June 2018 Outstanding Outstanding Totsl
fess than 950 more than 80 R
days days
R R

Cir. Z.L. Gwada - 2463 2483
Clir. S. Roas . 4 387 4 387
Ciir. S.W, Nyamana - 768 760
Clir. S.C. Rens - 3130 3139
CIr. P. Hess - 54 487 54 487
Clir. P Heradien (resigned 10/12/2014) - 10 315 10315
Clir. C. Meceko (resigned 28/06/2016) - 1138 1138
Clir. N.S. Louw - 3306 3308

- 76 904 70 884

In respect of the upward grading or changes In positions held on councll committess {section 79 commitises) of
the iocal municipalities within the district:

The Municipality in terms of Section 167(2) of the MFMA, must and has the right to, recover remunaration paid otherwise
than in accordance with the framework of the Public Office-Bearers Act, 1088 from pofilitical office-bearers and may not
write off any expenditure incurmed by the municipality in paying or giving such remuneration. In view of the said
determination, the Municipality recovered ail overpayments as a result of the upward grading or positions held on council
commitiees of its local municipalities except for the above mentioned councillors, where payment arangements have been
mada.

Clira Heradien, Ross, Gwada (deceased) and Nyamena have been handed over for legal action o be instituted. Payment
arangements have bash made with Cliir Rens and the outstanding batance will be recovered from each claim/allowance as
it becomes due to the Clir. During Februgry 2019 the Municipality became eware of the fact that Clir. P. Hess was appointed
as Head of a Section 78 commilitee at the local municipality since September 2016. A peyment arrengement has besn
made with Clir Heas and the ouistanding balance will be recovered from each claim or allowance as it becomes due to the
Clir.

In respact of resignations / terminations:
Lagal action has been instituled against both Clirs C Mcako and S Louw,
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Cape Winelands District Municlpallty
Financial Statements for the year ended 30 June 2019

Notes to the Financial Statements

Flgures in Rand 2019 2018

38. Addiional disclosure in terms of Municipal Finance Manegement Aot (continued)

30 June 2018 Outstanding utstanding Total

isss than 850 more than 50 R
T

Glr. P Heradien {resigned 10/12/2014) - 10 315 10 316

Clir. C. Mouko (resignad 28/06/2018) - 1138 1138

Clir. ZL. Gwada - 2483 2483

Clir. 5. Ross - 4 387 4 387

Clir. S.W. Nyamana - 789 768

Clir. L.S. Sambolave - 7028 7

Clir. 5.C. Rens - 11013 11013

Clir. P. Hess - 58 671 58 871
- 95 984 95 984

in respect of upward grading of the local mynicipalities within the district

The Municipslity In terms of Section 187(2) of the MFMA, must snd has the right fo, recover remuneration peid otherwise
than in accerdance with the framework of the Public Office-Brearers Act, 1998 from political offico-bearers and meay not
wiito off any ependiture incumed by the municipely In paying or giving such remunerafion. In view of the seid
determinetion, the Municipality recovered all overpasyments es a result of the wpward grading of its local municipalities.

excapt for the above mentioned councllors, where payment mrangements have baen mede,.

No coaperation hes besn received from the then Clir P Heradlen, thus the Municipsitty will persue further iegal action.n
additian Clirs Ross, Gwada and Nysmana did not honour the peyment arangements made and the Municipality will persue
further lagal ection. New payment arrangements have besn made with Clir Sambokwe & Clir Rens and the outetsnding
balance will ba recovered from each claim/aliowance as it becomes due to them.

The priotr ?:r comparative amount was restated during the 2018/2019 financial year. Details are included in prior perod
amar note 31.

In respect of resignstions / terminations:
The then Clir. C. Mcako did not honour the previous arrsngement made (o seitie the outstending amount on 31 July 2017.
The Municlpality wil persue further legal action.

38.7 Particutars of non-compllance
201872018

Regulation 2(3)(s} of the Municipal Supply Chain Management Regulaticns, 2005 stipulates that no municipality may act
atherwise than In accordance with s supply chein mansgement policy when procuring goods or sarvices, Goods or
services were acquired without folowing adeguate procurement processes. Matiers thet was detected during the 2017/20%8
audit was Investigated In tha 2018/201€ financial year and subsequently dealt with as & prior pariod adjustment. {Amounta
disclosed are inciusive of VAT).

201772018

Reguietion 2(3)(s) of the Municipal Supply Chain Msnzgement Regulations, 2005 stipuiates that no municipaiity may act
otherwise than In accordance with s supply chaln management policy when proouring goods or services. Goods or
sarvicas were acquired without following adequate procurement processes. The non-compilance for the prior year was
identified in the 2017/2018 financial yesr. (Amounts disciosed are inclusive of VAT).

Expansion above 20% without following $116(3) of the MFMA -

Acquisition of goods and services without following adequaie procurement - 182732
processes
Other . -
- 102792
e —— S —— S ——— vy
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Cape Winelands District Municipality
Financial Stetements for the year ended 30 June 2019

Notes to the Financial Statements
Figures In Rend 2018 2018

38. Addltional disclosure In terme of Municipal Finance Mansgoment Act {continued)

The Municipality will consider to request National Treasury for condonation in termg of Section 170 of the MFMA on the
matters above.

38.8 Intergavernmentsi allocations

Section 123 of the MFMA determines that the municipality must disclose information on any aliocations made by the
municipality to another municipality. The following allocations were made to kical municipaliies within the CWOM for
projects as identified by the respective local municipality in terms of service level agreements:

intergovernmental allocations made to another municipality

Breade Valley Municipality 500 000 500 000
Langeberg Municipality 500 000 500 000
Witzenberg Municipality 500 000 500 coo

1 500 000 1 600 000

33. Reconcliiation between budgst and annual financial atatements
Reconcillation of variances batwesn budget statement and the final approved budget.
Service charges (Amount as per budget schedule)

Service charges 200 000 -
Transfer to Licanses or Permits (63 900) -
Amount as per final approved budget 136 100 -

Service charges was remapped from Other revenue to adhere to the standards of GRAP and transfers were made to other
revenue items.

Rental of facilities and equipment (Amount as per budget schedula) 220 000
Transfer from Othar income 28 400 .
Amount as per final approved budget 248 400 -

Provision was made for additional rental income received.

Agency Services (Amount as per budget schedule) 128 388 752
Management feea: Incomea 13 262 101
Management feas: expenditure {13 B82 100) -
Transfers to Other Income (2 024 970) -
Amount as per final approved budget 126 384 783 .

Management feas was remapped to Agency services to adhere o the standards of GRAP.

Licensee and permits {Amount as per budgst scheduile) 300 000 -
Transfers to Licenses and Parmits 83 90D -
Licenses and pamits (383 000) -

Amount as per final approved budget - .

Licences and permits wene remapped to Other revenue to adhere to the standards of GRAP. Transfers were mads to
Licences and permits to account for additional income received.

Transfers and subsidies (Amount 88 per budget scheduls) 238 022 652 -
Public Sector SETA {289 000) -
Amount as per final approved budget 235 733 862 -

SETA refunde were remapped from Transfers and subsidies to Other revenue to adhere to the standards of GRAP.
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Cape Winelands District Munlicipality
Financial Staiements for the year ended 30 June 2019

Notes to the Financial Statements
Figures in Rend 201@ 2018

39. Reconciliation batwesn budget and snnual financial statements (continuad)

Other revenue (Amount as per budget schedule) 16 097 091 -
Managsment faes {13 862 101) .
Service charges (200 00C)

Pubiic Sactor SETA 289 000 =
Advertissments {50 D0O) -
Licenses and pemmite 300 000 -
Transfars to Other revenue items £14 800 -
Amount as per finai approved budget 3 289 590 -

Other revenus was remapped to adhere to the standards of GRAF

Interest received (Amount as per budget schedule) 54 000 000 -
Transferrs to Interest received 1245870 -
55 245 870 -

Provision was made for adeditionsal intsrest income.

Employee nalated costs (Amount as per budget schedule} 212 442 27756 -
Learnerships and Internships 2 103 GO0 -
Workmen's compensation fund 1133638 -
Bargaining council {4 400) .
Transfers to Employee related costs 1 347 600

Amount as per final spproved budget 216 992 111 -

Leamerships and intemships and Warkmen's compenastion fund were remapped from General dtpensu o Employes
related cost to adhere to standards of GRAP. Bargalning councll wae remapped from Employee related cost to General
expenses i adhers o the stancards of GRAP,

Depreciation snd emcrtisation (Amount as per budget schedule) ¢ 088 893 -
Transfers from other expanditure Rams 2 105480 =
Amount ae per final approved budiget 13 008 353 -

Provisicn was made for additional depreciation.

Debt impairment (Amount as par budget schedule) 1 186 275 -
Trensfers from Bad debt written off (120 000) -
Bad debt writlen off {1 08B 275) -
Tranafer to Impeirment loss 56 760 *
Amount as per final approvad budget 65 780 -

Debt impairment was remapped 1o Bad debt written cff to adhere to the standards of GRAP and provision was made for
impalmeént loss.

Bad debt wiitten off (Amount as per budgat schedule)

Debt impalment 1186275
‘Transfer to other expanditure {120 000) -
Amount as per final approved budget 1 088 Z75 -
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Cape Winelands District Municipality
Finencial Statements for the year ended 30 June 2019

Notes to the Financial Statements

Flgures in Rand 2019 2018

3%. Reconclliation between budget and annuai financial statements (continued)
Bad deibt written off wes remapped to adhered to the standands of GRAP

Lease rentals on aperating lease (Amount as per budget echedule)

Leesa rentale on operating lease 1 028 006
Transfors to and from Opereting loases {742 300)
Amount as per final approved budget 286 700 -

Lease rentais on operating lease were remapped from General axpanses to adhers to the standards of GRAP

Transfers and subsidies (Amount as per budget achedule) 10 856 300
Transfers to Transfars and subsidies 1570 000
Amount as por final approved budget 124286 300

Transfers were made fo Transfers and subsidies to correct expenditurs recorded against the Incomect axpenditure
calegarias.

Contracted sarvices (Amount as per budpet schadule) 8r2 512 -
Transfers to and from Contracted services (4 592 083) -
Amount as per final approved budget 6B 080 429

Tranefers from and to contractad services was necessary to allocate items against correct expendiiure catsgories according
to GRAP.

Other materiala (Amount as par budget schedule) 33 566 117 -
Transfara to and from Other materials (2 2b86 857) -

General expensas {31 268 250)
Amount as per final approved budget .

Othar materials were remappad to General expenses to adhere to the standards of GRAP.

General Expensas (Amount as per budget schedule) 85 922 787 -
Advertisements (50 000) -
Leamershipe and Intemships (2 103 000) .
Bargaining council 4 400 -
Workmen’s compensation fund (1 133 638) -
Lease rental on operating isases (1 029 000) -
Other materials 33 666 117 -
Managemaent foes (13 862 100) -
Transfers to and from paneral expenaes {1676 087) -
Amount as per fina! approved budget 103 839 481 -

AdwrﬂaementswasnmlppodlmmOﬂtarRevanuatoGemralmensastoadheratothlshndudsofGRAP.
Leamershipe and Internships and Workmen's compensation fund were remapped from General expenses o Employes
related cost to adhere to the standards of GRAP. Bargaining councll was remapped from Employes related cost to genaral
expensss to adhere to the standards of GRAP, Lease rentsis on operating lease wore remapped from general expenses fo
adhere to the standards of GRAP. Other Materials was remapped to General expendiure to adhere to the stendards of
GRAP. Managament fees was remapped from General axpenses to Agency services.

Loss on disposal of assets and liabiktios (Amount as per budget schedule) 20 000
Transfers to Loss on disposal of assets 808 2680
Amount as por final approved budget 928 260 -

Transfers were made fo Logs on disposal of property, plant and equipment to make provision for disposal of assete af year
snd.
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Cape Winelands Dlstrict Municipality
Financial Statements for the year ended 30 June 2018

Notes to the Financial Statements

Flgures in Rand ol 2018

39. ReconciBation between budget and annual financlal statements {continued)

Inventories kosses {Amount &s per budget achadule) - -
Tranafer to Inventorias josses 43 400 -

Amount ss per final approved budget 43 400 -

Provision was made for Invertories losses at year end.
38.2 Statemnent of financial position

Other debtors (Amount as per budget schedule) 34 894 695 -
VAT receivable {112 000) -
Recelvable from ncn- exchange transactions {74 000) -
Other recelvables from axchange frensactions {34 508 5@5) .

Amount as per final spproved budget

Other debtors were remapped to adhere to the standards of GRAP.

Trade and cther payables from exchange transactions (Amount 2s per 16 833 000 -
budget schedule)

Unspent conditional grants {7 00D 0DG) -
Amount as per fins| approved budgst 14 833 000

Unspent conditional grants was remapped from tracie and other payables to adhere to the standerds of GRAP
Unspent Conditional Grants (Amount as per budget schedule)

Unspent Conditional Grants 2 000 ono

Amount as per final approved budget 2 000 DOD

Provisions (Amount as per budget acheduls) 30 070 434 -

Employee benefit abligation (30 056 434) -
14 o00 -

Employee benafit obligation was remapped to adhere to the standards of GRAP.

39,3 CasMiow statement

Suppliers and Employees (Amount as per budget schacule) 363 400 297

Employee cost {198 297 075)

Suppliers {161 916 167}

Remuneration to counclilors {12 458 055} -
Transfers and Grants 2 271 0G0 -

Amount as per final approved budget - =

Employes cost, Suppliers, Remunerstion to councifiors and Transfers and grants was remepped 1o adhars to the standards
of GRAP.

Employee cost {(Amount as per budget schedule) -
Employee cost 198 297 075 -

Amount ss per final approved budget 188 297 4TS -

Employese cost was remapped from Suppliers and Employees to adhere to the stendards of GRAP.
Remuneration of counciliors {Amount as per budget schadule)
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Cape Winelands District Municipality
Financial Statemente for the year ended 30 June 2019

Notes to the Financial Statements

Figures In Rand 2019 2018
39. Reconclilation between budget and annual financial statementa (continued)

Remuneration of counciliors 12 4568 055 -
Amount as per final approved budget 12 458 055 -

Remuneration of caunciliors was remapped from Suppliers and Employees to adhere to the standards of GRAP,

Transfars and grants {Amount as per budget schedule) 9271 000 -
Transfers and grante {8 271 000)

Amount as per final approved budget . -

Transfers and grants was remapped to Suppliers to adhere to the standards of GRAP
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Cape Winelands District Municipallly
Financisl Gtatamanta for fhe yeur snded 30 June 2018

Notes to the Financial Statements
Figures In Rend 2019 1)

40, Disciseursa in tnsne of the Municlpel Supply Chein Management Negulztions, 2888

401 Regulsticn 36} - Detalla of devistions approved by Sa Accounting Officer in ferms of Reguletion 38(1 () and (b).
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VN Agent impossihie
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]

[

-l

~
S|-unlu-n LTI TN
IE NewsdaBNYYES

Tolxl Value Emergency Seole BuppRenr ImpracBealf
(inek. VAT} Aguant Impossibie

r 852 630

e ¥ vy
§

“i!gg;g
5
PP TP T

¥
&

D |
2019 -1i- 39

AUDITODOMN - GIENNRAL
BOLSTH  MAFRISA




The prior yemr comparative simeunt wei hetaled during the 20152029 Snencial ysar, Detalls mre inakigiad in prior perod simor hote 39,

4.2 Raguliion £5 - Particulers of swenis of thar N2 00010 & who b @ spouns, child or parent &f n parson (n e aervios of the wists, or ey hew in tha sandos of the stade n e previous Swelve monihs.
{Amounis declossd inslude VAT)
Diigpliah Dot of ¥ Maitu of insngian Daigalty =y o
© Bar Lunadocoping Mans Corporatian Cousin Serler Adiaraiog GuoiSons &
1Lmﬂ e p=lE; wadlahs . B N3,00
AE Human TrA Asin Caleiing cnsd
L Burger YVt Churict B rkcipi Hoatth Pragilonsr Saaw B 2100
ch
I Bugwr pal pormanis] Healh 1 208 8.0
M & N Ealanriovs Givas Sorponalion rior Adeiriairatoz. Quolsliers &
B Mo Winajursia Dihiol: ) Tondew 202 1. 881.00
[Airien, Bustiona
Sdrion. Winslandu Dot Huniclpall [ Weriaboy e 1845000 20 |
[Prioa Catating amet Claaring (P Lad Baudent: infomaxtion &
Pa Winatenss Diairict Murdolpabt dro 204 w000 |
[NCG Ervirerrweninl Serdoss Propistty Lidiad Hesd of Tt .
R G fly Cousien, Wt Lk T 208,76 707 po.00

“Tiadling TF Ol

(Qrpdie Emerpvinan Praprstary Limitsd

[ RMES Wouth Advisa Propriatary Liniied
¥ Phoss

[J Vnliers va J & Trovel

1B 2003 &71 00

P 41,1000 |
Geewin]  HIEN
w2 maemon

RS

208 ~i1- 30

AUDITOR - GENERAL,
.::wﬂ AR G,




Jopplas e — Nowa of Py Vemir Naroe of pliadlon: apreny ma e
Protarmen chd Burnt Inestabrmie sl Minge Catering ' At Derocter: 7 BOM: Asincong
., S Dapirbnrk of Howlh Sar, Ll- ). =
Slaior TLavesns vt Verl Trmrimte | ecary w00
_Pum e A LLE ok BERTrd ] -]
pish
PA ] S54E500| | IEAENE
|Pamnt
N Mvowu imin Steek 20.000,00 -
i & pord y [Eor 1 b4 156,07 o 1S |
Deparinreri of Carppaliund Jivives i rrvirmeraeia] Hodlih Prac b 84

pe e [ - Wpaeis] invertigeiing Link i fasreperdy

ik

i

53;
5

l

g [
i

i

N
%19 -1i- 30

- - CENERAL
"”:Euowu - .



Snpliair el copalip Naaa of family Mamber i Cupuciy
Pareed A
Kol
A
3
a =0 | Autounbiet
s B 6y OO & Bruocs Valley Bcmitipii | Counollor
D paripiemt o Dapisly Dirne:
Dapariment wf Local Sovemmant and
[Tonditonal Ates Ofioiat
tinoon splges (walmed 31
| Bullinka 10Ky pipally Ducowrbar 201 4)
ma-mm-r
#dmnon Bouth Abiea Pragaietery Limllet
o' i a Ghis? E)

200,84 -

>
2018 -11- 39

AUDITOR - GENERA L
MOLTH  AFERYSN




Palolivinily' Nawa of Poenlly asshar R of ieniariirn Eagaclly E- E
Panent
BAr nagur =T aghine] Besviony
m bl Pl ok Wiy e 8 e
o] Offcmr - [ .
jeemen a tlr B
|
epsima [Engtrwering
LIS _ of bns
e iy Moo — ST D
Ferund
]:..,.. Heat Gradumte Sahoal Relaion
B 1 T riiadior
[Cabiprin oy S
Futtsar nbouth M lpatEy Diycdor - Waaat ond Sewarsgs |
Cepaly Dirvclor - Ermloyrmrt
5 ol Hoalla |
Daps Tows D ]
narpr ——— ot Iinbolod - ovinesa!
L& jSanlar Acoourts M

S
2019 -1~ 39

ALIDITON -~ SENERAL
mouTH APRICA




L Warmn of Farsty Wamber | Neraa ol bestiction | Opacly " R

(Spouen Natlorm| Dparimank of Vil Atfaks s

B
208 -t~ 30

R - GIENERAL
A e APAICA




ol o Ralasry " [
O Fropiatery iviled lm 3% 4000 N
B
apoure
i
spoime
Musharid
Spoce
Oroer
MU Mo
jbpouer of Highesr Educatior: sl
L) Clule iovhaet
Comarin
iomiarddgemme E¥mict rCMiTactyian |
i
et ror Rrles Clark
 Siniar
(Yvutts Joidmn
(Sl
Heirwich Josale o Antion
i o8 Pighar Exbosmtfen med
— i 1 ] Diecior Genaml
e
Thands Pridea R Inciit e Barvics:
Brathr-inier
Huwbuinnl
Sadninw
Kokl Esem S sorier
Sporm
16 N X . of Edinatian a7 Deart mont dethe matie
P
%

(e
2019 -11- 39

LAITOM = OENERCL
MDLITH AFRMLE




Palallsnehiy W of Family Member Nawns o mritation

- g lcay ngremsy

hsobiieciTown Plemer

g the 20192014 ounclal year, Detalls arw aluded In prier pared amer nate 1.

]
1

!1“!1& IEE

7>
2018 -11- 30

AUDITOR - GENERAL,
SORET R ARG




Cape Wineiands District Municipallty
Financial Statements for the year ended 30 June 2018

Notes to the Financial Statements

Figures in Rand 2019 2018
41. Frovisions
Reconcllistion of provisions - 2019
Opening Additions Ulilised Total
Balance duting the
yoar
Provision {Insurance claimas) 21 820 13471 (21 820) 13471
Reconcliiaflon of provisions - 2018
Opening Additions Utifisad Total
Balance during the
year
Provision (Insuranca claima) 76 584 21820 (70 564) 21620

The provislon relates to insurance claims, which were not finalised at year and, but was finalised bafore the financlal

statements was suthorised for issue.
42, Transfers and subsidies

Fire services 250 boo 250 000
Farmer households 3088855 3 Bo8 888
Communlly and social sarvicas 2 251 000 1 882 708
Bursgries 81281 1713760
Sociat relief 400 000 708 000
Toursm 2376 000 1 700 000
Sport and recreation 2996 847 3 254 278

11 423 783 13 495 624
43, Contmciad services
Outsourced Services
Alien Vegetalion Control 2342 260 2142382
Burial Services 9000 13 500
Business and Advisory 2 48T 478 4 242 058
Cleaning Services 438 330 428 078
Clearing and Grass Cutting Services 18768 316 3120 248
Hyglsne Services 48 308 00D 743
Professional Staff 1618673 1325218
Security Services 30168526 2 750 857
Transigtors, Scribes and Editors 438613 w7828
Consuitants and Professional Services
Business and advisory 3 976 800 4 919403
Infrastructure and planning 1924 806 6 292 310
Laboratory services 1601 585 1711143
Legal coat 158 884 389221
Contractors
Astiste and Performers 338 140 433 100
Audio-visual Services 35600 41194
Catering Services 2021176 2 207 427
Empioyse Weliness 173 850 228 601
First Ald 22 658 24 986
Fire Services 13 808 534 11 417 980
Gardaning Services 48 86 78 661
Graphic Designers 16 235 -
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Cape Winelands District Municlpality
Financlal Statements for the year ended 30 June 2019

Notes to the Financial Statements

Figures in Rand 2019 2018

43. Contracted services (continued)

Mamnienance of Bulldings, Facliiies, Equipment and Unspecified Assets 6 017 457 7 128 959

Pest Control and Fumigation 15 180 16 713

Photographer 5050 12 650

Plants, Flowers and Other Decorations 35 387 351840

Transportation 5840 -

Stage and Sound Crew 101 650 147 687

Exhibit Installations . 6500
43 484 511 &0 293 034

44, Contingencles
i4 1 Contingent llabllities

(i) 2019: The status of the delictual claim for damapes in the amount of R451 000 remains the sama as reporied on the
previous ysar. At pre-trail conference, it was decided that the matter is to be tranafermed from the High Court to the
Magistrate's Court. This has the effect that the potential liability of the Municipality is reduced to approximately R100 000.
The sald process is curently pending.

(2018 Delictiusl claim for damages in the amount of R451 000, At pra-ireil conference, It was decided thef the mailfer is fo
be tranzferred from the High Courl o the Meglsirete’s Gourt. This has the affect that the potential liability of the Municipallly
Is reduced to spproximetely R100 000. The said process Is curmently pending and remaeins the same as reported in the
Previous yoar.

() 2019: The status of the claim is that the perties are currently awaiting a treil date. The insurance brokers of the
municipality who are cumently dealing with the matter: Mariska Cordy/Cape Winelands District Municipality/Stellenbosch
Municipality atates that that pre-trail proceaded and the matter was adjoumaed until 16 Oatober 2018 to enable the parties to
comply with the timatable asat out in the agreed pre-irial minutes. The settement per the summons lssusd amounts to
R& 142 100. The plairtiff included the Capa Winelands Disfrict Munieipality as the second cf three defendandz In this matter.
The settiesmant amount is to be paid by the insurance company on behalf of the Municipakty and it would be expectsd of ths
Municipaiity o only pay the excass amount which has not been delerminad ae yet. It Is not yet practicable to provide an
estimeis of the financlal effect, measured by using the principles set out for provislons; hence, tha disclosure of the value is
not possible.

{2018: The insurence brokers of the municipalfiy who are currently dealing with the matler: Merisiey Cordy/Cepe Winelands
District Mumicipaliy/Stelfenbosch Municipaiily states that that pre-frajl proceeded and the matter was adjoumed until 15
October 2018 to enabie the pariies fo comply with the timetable sef out in the agreed pre-frial minufes. The seilfement per
the summons issued amounts in R 142 100. The plaintilf included the Cape Winelands Disirict Municipality as the second
of thrwe defendants in this malter. The seftfemeni emount is to be paid by the surance company on behalf of the

andituuuldbeexpec!sdofmaMWmeymummmmmmmnmmw“
yst. it is not yof practicable to provide en estimale of the financial effect, measured by using the principies set out for
provisions; hence, the disclosure of the value Is not possible.)

{lil} 2018: The status of the claim remaina the same as reported on in the previous year. Specifically that on 22 January
2016 a Cambmed Summons was issued by the High Court of South Africa under Case Na 728/18 In terms of which the
fruatees of the Fransie Conrade Trust (the plainiiffs) instituted action against the trustess of the Thera Trust(the defendants)
for the damages sufiered in the emount of R2 371 625,07 as a result of & fire that started on the property of Thera Trust and
which aliegediy spread to the property of the Fransia Conradle Trust On 18 May 2018 a Third Party Naotice was served on
the District Municipality, in terms of which the Cape Winelands District Municipality wea jaint as a third party by the
tiefandants (Thera Trust) who avers that the District Municipality is e joint wrongdoer with Thera Trust (the defandant} in that
tha District Municipallly was negiigent and that such neghigence caused or coniriuted to the damages sufferad by the
plaintifi, The matier was raported o the District Municipality’s Insurers and a fire incident report was accondingly provided,
where after 2 Notice of intention fo Defend was entered. Tha file is currently pending as the plaintiffs attomey has not taken
any further action, In view of the aforamantionad, i is clear that it is not possible at this stage to provide an estimaia of the
financial effect, maasured by uging the principlas sst out for provisions; hence, tha disclosure of the value is not possible.
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Cape Winelands District Municipality

Financial Statements for the year ended 30 June 2019

Notes to the Financial Statements
Figures in Rand 2018 2018

44. Contingencies {continued)

{2018: On 22 January 2018 a Combined Surmmons was Issued by the High Court of South Africa under Case No 728718 in
tarms of which the trustees of the Fransie Conrade Trust (the plaintiffs} insfilided action against the trusises of the Thera
Trusi{the defendanis) for the demages suffered in the amount of R2 371 525,07 as a resulf of a fire that starfed on the
property of Thera Trust and which allsgedly spread fo the properly of tha Fransia Conradie Trust. On 18 May 2018 a Third
Party Notica was served on the Distriot Municipality, in torme of which the Cape Winelands Disirict Munic/palily was joint as
a third perly by éhe defendanis {Thera Trusf} who avers that the Disirict Municipalily ia & jaint wrongdoer with There Truat
{the defendan® in that the District Municipeiily was nagligent and thet such negligsnce oaused or coniributed fo the
damages sulfered by the plaintilf. The matler was reporied io the Disirict Municipality’s insurers and a fire Incident report
was accordingly provided, where affer a Notice of Infention to Defend was entered, The rslief that the defendants’ (Thera
Trusl) ars speking, is as follow:{a) thet the Disirict Municipaliy ba hefd lable for a coniribution to the defendant in respest of
the damages, (b) that the cowrt make an order declering a respective degree of fault of the Third Parly In reletion to the said
dameagaes, (t) an order fixing the emount which tha Third Parly Is obiiged fo confribute iowards any dameges payable by the
defendants. In view of the aforementioned, i is clear that it /s not possible ai this stage to provide an sslimafe of the
financial elfect, measured by using the principies sef out for provisions; kenow, the disviosure of the value Is not possible.)

(v) 2019: On 15 February 2616 & Combined Summons was lssuad by the Magistrates Court for the District of Tulbach
under Case No 18/2010 in terms of which HR de Waal (the plaintifis) instituted action against the Cape Winelands District
Municipailty for demages suffered fo the amount of R24 802,18 a8 a result of a motor vehicle colilsion that was driven an
employae of the Capa Winalends District Municipallty on 27 November 2017. The matter was reperied to the Disctict
Municipality's insurers and they appointed a legal firn %o defend the case. The relief the plaintiff are seeking is as follows:
(a) that the District Municipaiity be held lisbis for the damages to the amount of R24 802,18, (b} interest on the afonesaid
amount at the preseribad interest rate per annum from the dade of tha demand to the date of payment, (c} costs of suit.

(v} 201B: The Municipality is s%!l walting on tha outcoma of 2 public liabliify claime, 14 third party accident cialme and 2
insurance dakns that were handed over o the stale atiomeys and / or the Mumicipallty’s insurance brokers. [t is not
practicabie to provide an estimate of tha financial effect, measured by using the piinciples set out for provisions; hence the
disclosure of the vaiue is hot possihle.

{2018: The Muricipafity is still waiting on the cufcome of 2 public Rabllity cisims and 14 third parly accident claims that were
hended over & the stale atforneys and / or the Municipalily’s insurance brokers. it is not practicable to provide an estimate
ofmmnwm measured by using the principlas sst out for provizions; hanose the digolosiire of the vafue is not
possible.

44,2 Contingant assots

(i) 2016: The Municipality is stii awalting the outcome of 5 insurance claims that were nat concluded at 30 June 2016. The
claims &re not specific to the 2018/2019 financial year.

{2018; The Municipality is stiil awailing the ouicoms of 5 insurance claims ifat were not concluded et 30 June 2018. The
claims are not specific fo the 2017/2018 inanclal year.)

It is not praciicable to provide an estimate of the financial sffact, measured by using the principles set cut for provisions;
hence the discloaure of the value is nat possible.
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Cape Winelands District Municipality
Financial Statements for the year ended 30 June 2019

Notes to the Financial Statements

Figures in Rand 2019 2018

45. Relsted partien

The following related partiea exiat:
National Traasury

Provincial Governmant Westem Cepe
Nationsal Department of Environmental Affairs
Stellenbosch Municipality

Drakenstein Municipafity

Breecle Valley Municipallty

Langeberg Municipality

Witzenberg Munlcipality
Municipal Manager (M. Mgajo) Term ended 02/08/2017
Municipal Manager (H.F. Prina) Appointed (01/12/2017

Chief Financial Officer {F.A. Du Raan-Groenewald}

Executive Director: Community Devalopment and Planning Services (C.V. Schraadsr)
Bwcutive Director: Technical Services (F.A. van Eck)

Ald (D1) H. von Schlicht (Executive Mayor)

Clir C. Mayer (Spaaker)

ClirD. Swart (Deputy Executive Mayor)

Clir Z.1. Masoks Appointed 14M5/2018
Clir G.J. Carinus

Clir J.D.F. van Zyl

Clir J.J. du Plessis

Clir L W. Nishaus

Cliir A. Florence:

Clir P.C. Ramokhabi

ClirL. Landu

Clir M.M. Adriaanse Resigned 10/09/2018
Clir R.B. Amolds Resigned 02/04/2018
Clir W.M. Blom

Clir A. Crombie

Ciir C. Damens

Clir P. Danials

CirR. du Toit

Cik G.J. Fredericks

Clir E. Gouws Resigned 10/06/2018
Clir P. Hess

Clir X. Kalipa

Clir M.T. Klaas

Clir N.S. Louw Resigned 25/07/2018
Clir 8.5. Magqezana

Clir P. Marran Resigned 14/05/2019
Clir E.S.C. Mafjan

Clir J.8. Mouton

Clir R.S. Nalumango

Clir B.B. Ntahingila

Clir E. Qhankqlso

Clir 8.C. Rens

Clir L.S. Sambolowe

Ald JW, Schuurman

Clir A.J. Shibill

Clir LN, Siwakamisa

Clr D.R.A. Snyders

Clir C. Stayn

Clir N. Tetana

CIIr L.J. van Rooyen

Clir W. Vrolick

Clir C.F. Wiiskut

Clir .0, Joubert Appointed 31/08/2018
Clir J. Smit Appointed 02/10/2018
Clir N.D, Sauerman Appointad 03/10/2018
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Cape Winelands District Municlpality
Financial Statements for the year ended 30 June 2018

Notes to the Financial Statements
Figures in Rand 2019 2018

48. Rulated parties (continued)

The selaries and remuneration of key management and councillors are disclosed in notes 24 & 25 of the Annual Financlal
Statements.

The Provincial Government Westeth Capa {Department of Transport and Public Weorks) provide the necessary funds to the
Municipality to maintain, repair, probect and manage the proclaimed Provinclal Roeds in tha ares of the Municipality. A
functional organisationsl structure, atafl establishmant and cost of employment Is agreed to by both parties and funds are
mace availeble to maintain the approved organogram; hence partly utllised to fund the Municipality's employes coats In
respect of the mxacution of the Roads Function.

The Provincial Government Westem Cepe supply the Municipality with the necessary plant and equipment (ysilow fleet and
equipment) in order to render the Roads function. The Municipality Ufilises the said fiset end equipment at no cost however,
cost incurmad relates to maintenance and fuel,

The Municipality utilised fecliities provided by the local municipalities within the Cape Winelands District during the financial
vear for various programmes and evants hosted by the differant depertments.

Related parly transactions

Western Cape Investment end Trade Promolion Agency (WESGRO) is & public entity as snvisaged in the PFMA, and is
managed by & Board of Directors appointed by Executive Authority. WESGRO is the Official Tourism, Trade & Investment
Promation Agency for Cape Town and the Western Cape. The Execulive Mayor, Ald {Dr} H Von Schiicht, serve as a
WESGRO Board membar. The CWDM made paymenis to WESGRC for the Indaba Tourism Expo, World Travel Markat
Africa event, Meatings Africa, Educationals and Media Educationals.

The ACVYV is a non-profit organisation in the soclal services field. The ACVV consists of a National Council & Head Office,
115 branches in 4 provinces affiliated to ACVV National Council and 220 service programs across 5 service focus areas.
The Execulive Mayor, Ald (Dr) H Von Schiicht, is on the Executive Management of the organisation as well as invelved at
ACVV Wellington. The CWDM made transfers to ACVV Roberizen, Utopia and Sonskyn Dienssenirum In respect of the
Municipality's Community Support project.

WESGRO

Payments for parlicipation and atiending Meetings Africa 50 000 -

Paymaents for shared exhibltor costs of the Indaba Tourism Bxpo 200 000 150 500

Payments for floorspace and furniture for the World Travel Market Africa 150 000 109 989

Event

Payments for educationals and media educationals 30 000 24 000
430 000 374 489

ACWV

Payments for Community Support project 12 500 24 000

46. Change in estimate
Property, plant and equipment

The priar year scoounting estimates relating to the astimaied useful livea of fumitura and fittinga, office aguipment, plant
and equipmaent and other plant and equipment were svalusted during the 2018/2018 financial year and the changes [n
estimatas wers implemented on 01 July 2018, This led to a change in the depreciation for the 2018/2018 financial year from
the 201772018 financial year. The amount of the depreciation, had the change in actounting estimate not been effected, the
sffiect of the change in accounting eatimete on depreciation for the 2018/2010 financial year as well as the amended
depreciation are as follows
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Cape Winelands District Municipality
Financial Statements for the year anded 30 June 2019

Notes to the Financial Statements
Figures in Rand 2018 2018

48. Change in estimate (continued}
Asseot type description Total of Total new Difference:;
depreciation on  depreciation for Increass/
assets for 2018-10 after (decrease} in

2018-19 had the change depraciation
no change was affscted:
been effected:

Fumiture and fittings {2 051) 11734 9883
Office equipment {108 438) 358 267 249 819
Other plant and equipmant (4 158) 4343 185
Ptant and equipment (3378) 16 263 12 885

(118 028) 390 587 272 572
Fumniture and fittings
Change in depreciation for 2018-19 0683 .
Chenge in accumulatad depresiation for 2018-19 {9 683) .
OfMce Equipment
Change In depreciation for 2018-19 248 819 -
Change in accumulated depreciation for 2018-19 (249 B819) -
Other Plant and equipment
Change in depreciation for 2018-19 185
Change In accumulated depreciation for 2018-18 (185)
Plant and equipment
Change in depreciation for 2018-19 12884 -
Chanpge in accumnulated depreciation for 2018-19 {12 884) -

The effsct of the change in estimate led to an decrease in depreciation of fumiiure and fittings of R 8 683.28, decreasa in
depreciation of Office equipment of R 249 818.20, decreass in depreciation of Other Plant and equipment of R 185.05 and a
decrease in depreciation of Plant and Equipment of R 12 B84.39 for the future years,

47. Actual operating expenditure versus budgeted operating sxpanditure

According to the Accounting Polley, explanstions should be provided in where the diffarance between the
Adjustmenis Budgst and the Actual Expenditure excesds 10%.

47.1 Statement of Financial Posftion

Asssbs

Current Assets

inventories

The provision for Inventories was based on past trerxds which was higher than expected.
Other recalvables from exchange transactions

The material differance between the actual and the budget Iz due to the fact that the municipality anticipated interest rates
to increase which would have increasa the accrued intarest amount disclosed.
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Cape Winelands District Municipality
Financial Statements for the year ended 3C June 2012

Notes to the Financial Statements
Figures in Rand

47. Actusl operating expenditure versus budgeted operating expanditure (continued)
Recalvables from non- exchange transactions

Variance is lesa than 10%, no reason required.

Vat recelvable

Varlance [s leas than 0%, no reason requirad.

Employee banafit assot

Variancs is less than 10%, no reason required

Cash and Cash Equivaients

Veriarcs is iess than 10%, ne reascn required.

Trade reccivables from sxchange transactions

Due to the high percentage of under coliection In the past the municipality decreased the budget to ensure that the revenue
is not overstated in the budget.

Cash and Cash Equivalents

Varlenoce le less than 10%, no resson raqulred.
Non-Cuirent Assets

Property, plant and equipment

Variance is less than 10%, no reason required.
intangible assets

The variance i due fo savings asc a result of input VAT as weli as the prior period error, were intangibles assets hould have
been disposed,

Employes benefit assat

The calculation that la made for the Future Medical Ald Liebility, Ex Grafia Pension and Long Sanvica Bonus Is calculated by
actuaries and tha budget estimation Is brought In fina therewith, However, the revised estimation Is only dona at yser end.

Linbilities
Current Lisbllities
Payables from exchange transactions

The variance [s due to the expectation that the Depariment of Transport and Public Worke tranefars huge amount of funde
in April as an advanos for claims submithed.

Employee bsnefit obiigation
The calculation that is made for the Fulure Madical Aid Lisbiity, Ex Gratia Pension and Long Servica Bonus is calculated by
actuaries end the budget estimation is brought in line therewith. However, the revisad estimation s only done at year end.

Unspent conditional granta and recelpts
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Cape Winelands District Municipality
Financial Statements for the year ended 30 June 2018

Notes to the Financlal Statements
Figures in Rand

47. Actusl operating sxpendiiure versus budgeted opersting expendiure (continued)

The outcome of the roll-over request for grant funding was only finalised In the latter part of the year and therefore it was
impoesible to imeously finalised the relevant Supply Chain Mansgement processae by 30 June 2019, Non-responsive bids
aiso added fo the underspending as well as grants received in last quarter of the financial year which mads project
implementation not possible.

Provisions

The variance relates to insurance claims that were finalised after the reporting date but prior to the date when the financial
staisments were authorised for issue. No budget appropriation has bean made during the ralevant budget processas,

Non-Current Liabliities
Employss Benefits

The calculation that is made for the Future Medical Aid Llability, Ex Gratia Penslon and Long Service Bonus is calculated by
actuaries and the budget estimation is brought in line therewith. However, the revised estimation s only done at year end.

Net Aszets

Accumulated surplus

Less than 10%. No reason required.

47.2 Staternent of Financial Performance

Revenue from sxchange transactions

Sarvice charges

Less than 10%. No reason required.

Rantal of facHities and squipment

Leas than 10%. No reason required.

Agency services

A substantial amount was allocated to recover the Employes Benefit Asset in respect of the Post Employment Medical Ald
ﬁib':m m;.m Function. Due to the overlap in financial years, the relevant allocation wag made in the fourth quarter of the
Other income

Less than 10%. No reason required.

Interest recolved - Investment

Variancs is leas than 10%, no reason required.

Revenue from non-axchange transactions

Transfer revenue
Gavernment grants and subsidies
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Cape Winelands District Municipality
Flnanclal Statements for the year encded 30 Jupe 2018

Notes to the Financial Statements
Figures in Rand

47. Actual opersting expenditure versus budgetsd operating expand?fure {continued)
Variance ig lesg than 10%, no reason required.
Expeanditure

Employes related coats

The calculation of the employee benefit asset amount had an effect on the employee refated cost as the amount credited
against the service and interest cost lower than expected.

Remunerstion of councillors

Variance s lass than 10%, no reason neguired.

Depreciation and amortieation

The under expenditure on teh capital budget fed to the under expendiiure of depraciation.

Dsbt impsairment

Veriance ig lass than 10%, no reason required.

Lease rentuls on operating lsape

Variance Is leas than 10%, no reason required.

Bad debt wititen off

The municipality did not wrote off any debt in the 2018/2018 financial year. The contract of the debt collection agency ended
in June 201@ end the municipality would first like to engsge with the new service provider before & recommendation te write
off debt is made to council,

Contracted services

Various projects relating to integraled public transport, sidewalks and embeyments, building maintenance, asset maturity
assessment and other reflect & saving at year end. The municipality were also allocated grants laie in the 20182019
fingncigil year from Provincial Govermnment which coukd not be spend baefore year end. VAT dlaimed on contracted salvices
{urther added fo fhis underspending.

Transfers and subsidiss

Variance is lees than 10%, no reason required.

General expenses

The underspending [s dus to various Informetion technology communicalion operational expenditwe, human resource
management programse. A relatively lsrge saving cooumed with municipal accounts due to the fact that an increasa In
ajactrialty and water was lowsr than expected.

Loss on dispaza] of assets and lablities

Varignce is less than 10%, nc reason required.

Inventories lossss / write downs

Varianos is less than 10%, no reasan required.
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Cape Winelands District Municipality
Financial Statements for the year ended 30 June 2019

Notes to the Financial Statements
Figures in Rand

47. Actual operating expenditure versus budgeted operating sxpendhume (continued)
47.3 Cash Flow Statement

Sale of goods and services

Refer to reason provided above for the Statement of financial performance.

Grants

Variance is less than 10%, no reason required.

interest Income

The provigion for accrued interest was taken into account with the budpget process. The expecied Interest rete was higher
than expectad.

Employee cost

Varignce Is less than 10%, no reason required.
Suppliers

Variance is less than 10%, no reason required.
Other payments: remuneration to counciflors
Variance is less than 10%, no reason required.
Purchese of property, plant and equipment

The varlance exist due to the fact that lems was acquired much less than budgetsd for, The fact that the municipally does
not have a large capital budget these items had & huge influence on the percentage expenditure

Procesds from sale of properiy, plant and equipment

At the fime that the final budget is approved it is not known which assets will be disposed at year end.

Purchase of other intangible asssis

The municipality did not budget for the ecquisiion of intangible assets, The assets classifiad as Intanghble assets was
budgeted for under property, plant and equipment.

48. Capital commibtments

Approved and contracted for
Property, plant and equipment (Bulidings) - 461 681
Total capitsl commitments - 461 681

The municipality did not have any capital commitments at 30 June 2018. The capital commfments for the 2017/2018
financlal year relatns to the upgrading of personnel quarters {T2017/048), at the Stellenbosch Fire Station,
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Cape Winelands District Municipality
Financia! Statements for the year ended 30 June 2018

Nofes to the Financial Statements
Figures in Rand

49. Events sfter reporting date

Events were kientified subsequeni to the reporting date but prior to the date when the financial statements were authorised
for issue thet had an adjusting effect on other receivables from exchange transactions and provisions. The adjusiment
amounts were Included in other recaivablas from exchange transactions (note 4) and provisions {note 41}. The additionsl
amount included in tha note to other receivables from exchange transactions relating to the adjusfing event smounted o
22; 3 (;;? m::aso)ns). The additiorial amount inciuded in the note to provisions relating io the adjusting svent amounted

On the 28 August 2019 the Council approved (ltem C.15.1) the draft Setfement Agresment in terms of which
Mr, C.V. Schroeder will resigh on 31 August 2019 and an siHnclusive setiement amount of RE28,118.62 {eight hundred
end twenty-nine thousand, one hundred and eightesn rend and sixty-iwo cent}, that consista of sbx (8} months’ salary be
pald to Nir. Schrosder, subject to the tax directive and lese all statutory deductions.
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Annexure B

Disciosut of banafits In 2erms of the Local Gevarnment: Mun!cipal System Act, 2000 {Act No. 32 of 2000), schedule 1.5{2) and schadule 2.5{1), In
respact of business associations

In terms of Schedule 1.5(2} A councillor who, of whose spouse, pariner, business assocate or close family member, acquired or stands to acquine any
divect benefits from a contract concluded with the municipality, must disclose full particulars of the benefit which the councillor Is awars at the first
mesting of the municipal council at which it Is possible for the coundilior to make disclosure; and

In terms of Schedule 2.5(1} A staff member of a municipality whe, or whose spousa, partner, business associate or close family member, acquired or
stands %o acquire any direct benefit from @ contract eoncluded with the munigality, must disclose in writing full particulars of the benefit to the

council.

BENEFICIARY RELATIONSHIP DETAIL (INDIRECT RELATION) | THIRD PARTY CONNECTION 2019- 2018
WR Melring
{Groot Zand Boerdery} Business Assoclate HF Prins (Municlpal Manager) | River Five CC 4500
4 500 -

The Municipal Manager, Mr HF Prins, Indieated In his quarterly and anmial dectaration of interest that he holds 25% share in River Five CC, Mr Prins
hes a business assoclata tn River Five CC who Is a beneficlary of the Cape Winelands District Municipality’s Project: Renewabile Infrastructure - Rural
Areas In terms of the Polity for Elactrification of Rural Homes and the Supply of Solar Water Heating Systems. Cognisance must be taken of the fact
that the Municipsl Manager does not have a direct refationship with the beneficiary of the Municipallty.

Necessary internal controls are Implemented to consider the possibiity, and to assess the HkelThood, that a relationship between the key management
and counclbors of the Munidipality and related parties of suppliers with whom the Municipality does business with, would be able to Influence a
contract concluded by the Municipality in their mytual dealings, as envisaged In Schadules 1 par5(2) and 2 par. 5{1) of the Municipal Systems Act.

18

wonMay HMLNDS
AuEENES - HOLIOnNY

. BE -ii- 60

Eold




Cape Winelands District Municipality 2018/19 Annual Report

CHAPTER B: AUDIT COMBMITTEE REPORT

195 |Page






Cape Winelands
District Municipality

Audit Committee:
ANNUAL REPORT

For the financial year
ended 30 June 2019

CAPE WIRELANDS DISTRICT

MM SLITE » REBSIRAL ITET + S0 SHFA 2




Contents

1. INTRODUCTION ... s sabe st s s s s b s
. BACKGROUND .........ocoviienrcrectici st ess s rssns st e sesb st s s st
3. DUTIES PERFORMED.......cocoiiiiitismnnncn s st s s ssssassans
3.1 ANNUAL FINANCIAL STATEMENTS ..o s
3.2  ANNUAL REPORT ..ot s st rasassens
3.3 EFFECTIVENESS OF THE INTERNAL AUDIT UNIT ..o
3.4 PERFORMANCE MANAGEMENT..........oooecr i
3.5 RISKMANAGEMENT ..ottt s
3.6 INTERNAL CONTROL ..o vttt sss st s sn s s
3.7 EFFECTIVENESS OF GOVERNANCGE ...
3.8 ITGOVERNANCE ...ttt e sse bbb
3.9 COMBINED ASSURANCE FRAMEWORK ..ot
4. AUDITOR-GENERAL ...ttt e s



Cape Winelands District Municipality

REPORT BY THE CHAIRPERSON OF THE CWDM AUDIT AND PERFORMANCE
COMMITTEE (THE COMMITTEE) FOR THE FINANCIAL YEAR ENDED 30 JUNE 2019.

1. INTRODUCTION

The Audit and Performance Committee consisted of four independent members who are all
appropriately qualified, who are financially literate and who are acquainted with the Risk
Management and Performance Management disciplines. The Committee meets at least four
times per annum as per The Committee terms of reference.

The committee has held 7 (seven) meetings during the financial year under review.

Dates of Audit and Performance Committee mestings:

13 August 2018

28 August 2018 Special for AFS

6 September 2018 Special with AG
9 November 2018

26 November 2018 Special with AG
28 January 2019

6 May 2019

The Audit and Performance Committee consists of:

Name of member Meetings attended and appointment date
Ms R. Gani 7 (Re-appointed as chair 1 February 2018)
Advocate M Mdiudlu 7 (Re-appointed from 1 February 2018)
Ms M Bond-Smith 7 (Re-appointed from 1 June 2019)

Mr M Grobler 7 (Appointed from 1 February 2018)

2. BACKGROUND

The Committee is a statutory body whose duties and responsibiiities are delegated to it by
Council. These duties and responsibilities are articulated in The Committee Charter which
was approved by Council in compliance with the Municipal Finance Management Act
(MFMA).

The overall objective of the committee is to assist the Council in discharging its duties
relating to, amongst others, the safeguarding of assets, the operation of adequate internal
controls and systems, ensuring that adequate financial accounting controls and processes
exist, the annual financial statements, as well as overseeing that statutory and regulatory
requirements are met on an on-going basis.

The Audit Committee also served as the Performance Committee of the Cape Winelands
District Municipality and in that respect evaluates and approves the quarterly reports from
Internal Audit on performance as prescribed by legislation.

The Head of Internal Audit attended and reported at all quarterly meetings of the Audit and
Performance Committee. The Cape Winelands District Municipality’s risk management
function, performance management function and ICT function were also represented at all

committee meetings.

Audit And Performance Committee Annual Report 2018/ 2019
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Executive Directors attended all meetings. National and Provincial Treasury and the Auditor-
General have a standing invitation to all committee meetings.

The Audit Committee wants to congratulate the Cape Winelands District Municipality on their
clean audit.

3. DUTIES PERFORMED

During the financial year ended 30 June 2019, the Audit and Performance Committee
convened seven times to discharge its statutory responsibilities. As an overview only, and
not to be regarded as an exhaustive list, the committee carried out the following duties:

3.1  ANNUAL FINANCIAL STATEMENTS

3.1.1 The draft annuat financial statements for the year ended 30 June 2019 were reviewed
and scrutinized in detail and the Audit and Performance Committee gave input on
29 August 2019.

3.2 ANNUAL REPORT

In addition to the annual financial statements, the draft Annual Report for the year
ended 30 June 2019 were sent to the Audit and Performance Committee for review in
September 2019 and to submit any comment.

The draft annual performance management report was submitted to the Audit and
Performance Committee for review on 29 August 2019

The Annual Report for 2017/2018 demonstrates the municipality's ability to report on
all aspects of performance for the aforementioned periods.

3.3 EFFECTIVENESS OF THE INTERNAL AUDIT UNIT

The Head of Internal Audit has a responsibility to the Audit and Performance
Committee and has direct access to members of the Committee as well as the
Chairperson of the Committee. The Head of Internal Audit reports functionally to the
Chairperson of the Audit Committee and administratively to the Municipal Manager.

The Committee:

» Reviewed and approved the internal audit annual risk based audit plan for the
2019/2020 financial year and verified that it addressed the full spectrum of risk that
was identified during the risk assessment that was completed in May 2019;

« Reviewed and approved the combined assurance plan;

+ Evaluated the independence, effectiveness and performance of the internal audit
function and that the internal audit function has the necessary resources, standing
and authority in the organization to discharge its duties which was found to be
satisfactory,

« Reviewed and considered the quarterly reports from the Head of Internal Audit in
respect of the progress made on the annual audit plan and of findings from internal
control reviews,

e Reviewed issues raised by internal audit and the adequacy of corrective action
taken by management in response thereto; :

Audit And Performance Committee Annual Report 2018/ 2019
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» Reviewed and approved twelve audit reports;

o Supply Chain Management

Govemance review

DORA review

MFMA Compliance review

Asset Management

LED and Social Development process

OHASA review

Leave

Payroli

Overtime

ICT

OHASA Follow-Up review

Annual Stock take for Auditor-General
o Risk Management

» The planned audits for 2018/2019 were completed in a satisfactory manner.

¢ In this regard the Audit and Performance Committee wishes to express its
appreciation to the internal audit unit.

Internal Audit had no vacant posts during the 2018/2019 financial year.

Two interns were appointed in the Internal Audit section from 1 March 2018 until 28
February 2020. One intern resigned and her last working day was on 28 February
2018.

O 0 0 0O 0 00 C 0 0 0 ©

3.4 PERFORMANCE MANAGEMENT

The Audit and Performance Committee has reviewed the quarterly SDBIP reports for
2018/2018 which were submitted to the Committee by the Finance Department.

The Audit and Performance Committee is satisfied that the municipality was in

compliance with all statutory requirements and performance management best

practices and standards.

e The Audit and Performance Committee reviewed and is satisfied that there is
alignment of the Integrated Development Plan, the Budget, Service Delivery and
Budget Implementation Plan and performance agreements.

o Performance indicators and targets which relate to strategic objectives are specific,
measurable, achievable and relevant.

 The quarterly perfformance management audits were done by the Cape Winelands
District Municipality’s internal audit function and submitted to the Committes.

* In total, four quarterly Performance Management System reports were submitted to
the Audit and Performance Committee for approval.

» Reviewed issues raised by internal audit and the adequacy of corrective action
taken by management in response thereto. m

ity
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o The Chairperson of the Audit and Performance Committee attended the annual
performance evaluations of the section 56/57 appointments and was satisfied with
the course of events.

3.5 RISK MANAGEMENT

The Audit and Performance Committee is responsible for determining the nature and
extent of the significant risks the Cape Winelands District Municipality have to manage
in order to achieve its strategic objectives.

The Audit and Performance Committee is well informed and satisfied with reports
regarding the Status of Risk Management in Cape Winelands district Municipality. The
minutes and report of the Fraud and Risk Management Committee (FARMCO} are
presented to the Audit and Performance Committee on a quarterly basis.

A member of the Audit and Performance Committee also served on the Fraud and Risk
Management Committee as an independent member.

The committee:

« Reviewed and ensured that the Internal Audit Plan is aligned to the risk profile of the
CWDM,;

o Reviewed the Fraud And Risk Management Committee’s quarterly reports;

» Reviewed the Fraud and Risk Committee’s charter that has been approved by
Council;

« The committee fulfilled an oversight role regarding financial reporting risks, internal
financial controls, fraud risk as it relates to financial reporting and information
technology risks as it relates to financial reporting;

» Reviewed the amended fraud policy prior to submission for approval to Council;
» Reviewed the 2019/2020 financial year draft risk register;

The Audit and Performance Committee is satisfied with the effectiveness of the risk
management processes and systems through the Fraud and Risk Management
Committee that was estabiish and is functional. Identified risks were mitigated to an
acceptable level. Monthly monitoring reports are submitted to Management.

3.6 INTERNAL CONTROL

The Audit and Performance Commitiee provided an objective overview of the
operational effectiveness of the Cape Winelands District Municipality’s systems of
internal control.

From the various reports of the internal audit unit, the reports on the annual financial
statements by the Auditor-General and the Auditor-General's management report, it
was noted that no matters were reported that indicated any material deficiencies in the
system of internal controls or any deviations there from.

3.7 EFFECTIVENESS OF GOVERNANCE

The Audit and Performance Committee reviewed the performance report of the
municipality and the Audit and Performance Committee is satisfied with effectiveness
of governance on the basis that performance of Senior Managers was assessed during

the year. @

4
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3.8 IT GOVERNANCE

The Audit and Performance Committee is responsible as an independent advisory body
to advise on Information and Technology matters and is closely monitoring the progress
and implementation of the Municipal Corporate Governance of Information and
Communication Technology Framework.

The Audit and Performance Committee also reviewed the ICT Committee’s quarterly
reports.

The ICT Manager reports to the Audit and Performance Committee on a quarterly basis
on the progress that has been made on the Auditor-General and Internal Audit findings.

3.2 COMBINED ASSURANCE FRAMEWORK

Formal engagements occurred between the Audit and Performance Committee,
Management, Council, Internal Audit and the Auditor-General during the year. These
engagements continue to be regularized and developed in order to strengthen and
enhance the combined assurance model of the municipality.

The combined assurance framework was approved by the Audit and Performance
Commiittee for the 2019/2020 financial year.

4. AUDITOR-GENERAL

The Audit and Performance Committee has met with the Auditor-General to discuss the
audit plan, strategy and presentation of their draft Management and audit reports for the
2018/2019 financial year.

The Audit and Performance Committee also provide oversight over the Auditor-Generals
action plan.

The Audit and Performance Committee concurs with and accepts the conclusions of the
Auditor-General on the Annual Financial Statements and is of the opinion that the audited
Annual Financial Statements and the reported predetermined objectives be accepted and
read together with the report of the Auditor-General.

The Audit and Performance Committee will monitor the progress and implementaticn of the
recommendations made by the Auditor-General to management.

The Audit and Performance Committee hereby congratulates the Council on their 6™ clean

audit.
[

Chairperson: Audit and Performance Committee

25 November 2019
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Accessibility indicators

Explore whether the intended beneficiaries are able to access services or
outputs.

Accountability Documents used by executive authorities to give “full and regular” reports

documents on the matters under their control to parliament and provincial
legislatures as prescribed by the Constitution. This includes plans,
budgets, in-year and annual reports.

Activities The processes or actions that use a range of inputs to produce the

desired outputs and ultimately outcomes. In essence, activities describe
"what we do".

Adeguacy indicators

The quantity of input or output relative to the need or demand.

Annual report

A report to be prepared and submitted annually based on the regulations
set out in Section 121 of the Local Government: Municipal Finance
Management Act, 2003 (Act No. 56 of 2003). Such report must include
annual financial statements as submitted to and approved by the Auditor-
General.

Approved budget An approved budget means an annual budget that has been approved by
Council and includes such annual budget as revised by an adjustment
budget in terms of Section 28 of the MFMA.

Baseline Current level of performance that a municipality aims to improve when

setting performance targets. The baseline relates to the level of
performance recorded in a year prior to the planning period.

Basic municlpal service

A municipal service that is necessary to ensure an acceptable and
reasonable quality of life to citizens within that particular area. If not
provided, it may endanger public health and safety or the environment.

Budget year

The financial year for which an annual budget is to be approved — means
a year ending on 30 June.

Cost indicators

The overall cost or expenditure of producing a specified quantity of
outputs.

Distribution indicators

The distribution of capacity to deliver services.

Financial statements

Includes at least a statement of financial position, statement of financial
performance, cash-flow statement, notes to these statements and any
other statements that may be prescribed.

General key performance
indicators

After consultation with MECs for local government, the minister may
prescribe general key performance indicators that are appropriate and
applicable to local government generally.

Impact The results of achieving specific outcomes, such as reducing poverty and
creating jobs.
inputs All the resources that contribute to the production and delivery of outputs.
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Inputs are "what we use to do the work". They include finances,
personnel, equipment and buildings.

Integrated Development
Plan (IDP})

Set out municipal goals and development plans.

National key performance
areas

Service delivery and infrastructure;

Economic development;

Municipal transformation and institutional development;
Financial viability and management; and

Good governance and community participation.

Outcomes The medium-term results for specific beneficiaries that are the
consequence of achieving specific outputs. Outcomes should relate
clearly to an institution's strategic goals and objectives set out in its
plans. Qutcomes are "what we wish o achieve”.

QCutputs The final products, or goods and services produced for delivery. Outputs

may be defined as "what we produce or deliver". An output is a concrete
achievement (i.e. a product such as a passport, an action such as a
presentation or immunisation, or a service such as processing an
application) that contributes to the achievement of a key result area.

Performance indicator

Indicators should be specified to measure performance in relation to
input, activities, output, outcomes and impacts. An indicator is a type of
information used to gauge the extent to which an output has been
achieved (policy developed, presentation delivered, service rendered).

Performance information

Generic term for non-financial information about municipal services and
activities. Can also be used interchangeably with performance measure.

Performance standards

The minimum acceptable level of performance or the level of
performance that is generally accepted. Standards are informed by
legisiative requirements and service level agreements. Performance
standards are mutually agreed criteria to describe how well work must be
done in terms of quantity and/or quality and timeliness, to clarify the
outputs and related activities of a job by describing what the required
result should be. In this EPMDS, performance standards are divided into
indicators and the time factor.

Performance targets

The level of performance that municipalities and its employees strive to
achieve. Performance targets relate to current baselines and express a
specific level of performance that a municipality aims to achieve within a
given time period.

Service Delivery and
Budget Implementation
Plan

Detailed plan approved by the mayor for implementing the municipality’s
delivery of services; including projections of the revenue collected and
operational and capital expenditure by vote for each month. Service
delivery targets and performance indicators must also be included.

Vote

One of the main segments into which a budget of a municipality is divided
for appropriation of money for the different departments or functional
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areas of the municipality. The vote specifies the total amount that is
appropriated for the purpose of a specific department or functional area.

Section 1 of the MFMA defines a “vote” as:

(a) one of the main segments into which a budget of a municipality is
divided for the appropriation of money for the different departments or
functional areas of the municipality; and

(b) which specifies the total amount that is appropriated for the
purposes of the department or functional area concerned.
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Cape Winelands District Municipality

2018/19 Annual Report

APPENDIX F — DISCLOSURES OF FINANCIAL INTERESTS

COUNCILLORS OF: CAPE WINELANDS DISTRICT MUNICIPALITY

ﬁtle Initials Surname Names Empioyee #
1 | Mrs MM aaﬁ"s‘f’ﬁ? 2018 | MIRIAM 20063
2 | Mmr WM BLOM WILLEM 20059
3 | Mr GJ CARINUS GIDEON 20003
4 | Mrs A CROMBIE ANSAAF 20067
5 |Mr c DAMENS CHARLES 20005
6 | Mr P DANIELS PATRIC 20080
7 [wmr JJ DU PLESSIS JACOBUS 20030
8 |Mss |R DU TOIT ROZETTE 20071
9 |Mr A FLORENCE ACHMAT 20069
10 {Mr GJ FREDERICKS GERRIT 20060
fifa” ) pirs: E ﬁgﬁf‘gﬁ;my 2018) | EVA i
12 | Mrs P HESS PAULINE 20065
13 | Mr DD Ejfg:l:ntﬂugust 2018) | DONAVAN 20087
14 | Mr X KALIPA XOLILE 20018
15 | Mr MT KLAAS MOSES 20070
16 |Miss |L LANDU LINDA 20072
17 | Mr NS :'L%I’;"g,l suy201s) | NICOLAAS 20078
18 | Mr SS MAGQAZANA SITHEMBISO | 20061
19 | Mr P m;ﬁg"'May 2019 | PATRICK 20039
20 | Mr zL MASOKA ZOLANI 20086
21 | Mrs ESC MATJAN EVELYN 20051
22 | Mrs c MEYER CLARA 20023
23 | Mrs Js MOUTON JOHNNEREY | 20033
24 | Mrs RS NALUMANGO RONALDA 20079
25 | Mr LW NIEHAUS L 20068
26 | Mr BB NTSHINGILA BOY-BOY 20058

215|Page




Cape Winelands District Municipality

2018/19 Annual Report

Title Initlals Surname Name Employee #
27 | Mr E QHANKQISO ERNEST 20057
28 | Mrs LN QOBA LIZZIE 20025
29 | Miss PC RAMOKHABI PALESA 20073
30 [ Mr SC RENS SAMUEL 20085
31 | Miss LS SAMBOKWE LUDIA 20083
SAUERMAN
32 | Mr ND {from 02 October NICOLAAS 20089
2018) '
33 | Mr JW SCHUURMAN JOHN 20066
34 | Mr AlJ SHIBILI ANDILE 20081
SMIT
35 | Mr J (from 02 October JOHANNES 20088
2018)
36 | Mr DRA SNYDERS DAVID 20062
37 | Mr c STEYN CRAIG 20056
38 | Mr D SWART DIRK 20074
39 | Mrs N TETANA NOMALUNGISA | 20084
40 | Mr JdJd VAN ROOYEN JEAN 200565
41 | Mr JDF VAN ZYL JACOBUS 20075
42 | Dr H VON SCHLICHT HELENA 20044
43 | Mr w VROLICK WILFRED 20077
44 | Mr CF WILSKUT COLIN 20082
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